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lJI:; IT ENACTED by the Legislative Ass~mbly of the Cook Islands i? 
Gession assembled, and by the ~uthorlty of the aame, as follows.-

1. 

2. 

PRELIMINARY 

Short title - This Act msy be cited as the Appronticeship 
ACt19'i8-79. 

Interpretation - In this Act, unless the context otherwiso 
requires: 

"Apprentice" mesns any person .Go has contracted, pursuant 
to this Act, to serve sn employer and to learn and be taught 
a doaignotp.d trad0j 

"Apprenticeable trade" meens 0 trade designated by the Council 
as an apprenticeable trade; 

"Apprenticeship" means a system whereby a~ employer undertakea 
by contract to employ a person and to train him or have him 
trained systematically in a trade for a period the duration 
of which is fixed in sdvsnce snd in the courae of which the 
apprentice is bound to work in the employer's eervicej 

"Chairman" menna the Chsirmsn of the Apprenticeahip Councilj 

"Council" mesnl the Apprentioeship Council establiehed under 
thle Act; 

"Employer" meens any person to whom 8n apprentic6 is bound, 
or is proposed to be bound, in accordanoe with this Act, 
by contract of apprentioeship, and inoludes any Government 
Departmentj 

"Industry" means !l trade, business or occupation, or any branch 
thersof, or any brouP of trades, businesses or occupationsj 

"Inspector" means an Inspector of Apprentices appointed 
under this Actj 

"Parent or Guardian" mesns a parent or guardian of an 
apprentice under the sge of twenty-one years end where 
an apprentice has no parent or guardiaq resident in the 
Cook Islands and capable of acting, includes a person 
approved by the Council in lieu of a parent or guardian; 

"Probationer" meons a prospective apprentice employed by the 
prospective employer on probation in accordance with 
subsection (5) of Section 13 of the Actj 

"Minister" means the :.unis~er of Educationj 

", "Gecretary" means the Secretary of the Council appointed 
under this Actj 

"The Hegulations" means the Regulations made under this Actj 

"This Act" includes the Regulations; 

"Trade" means any trade or calling to which this Ac~ applies. 
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3. 

I~ • 

~ 
ADMINISTRATION 

Administration of Act - (1) This Act shall be administered 
by the Department of Education which shall be responsible for 
the genersl and technicnl educe tion of apprenticea, the setting 
of training standards and the conducting .of tests or e'xaminations 
in these regards. 

(2) This Act shall not apply to any contract of marine appren­ticeship. 

Establishment of APprenticeshir Council - (1) Thera is hereby 
eatablIshed for the purpoeee 0 thIs Act a CounCil, to be known 
BS the Apprenticeship CounCil, which ahall b~ representative 
of induatry and Governmant. 
(2) The Council shall consist of: 

(a) the Secretory of .c.ducation or his nominee first 
approved by the Ministerj 

(b) four membera who ehall be appointed by the 
Miniater, at least two of whom nhall be 
representative oI employers. 

(3) The members referred to in paragraph (b) of sUbeection (2) 
of this section and appointed by the Minister shall unlese 
their Bl?point.llonts otherwise terminate hold office for a term 
of two (2) years and shall be eligibln for rnappointment. 

(4) The Council at its first meeting and aach year thereafter 
shall appoint from its membera a ohairman and 8 deputy chairman. 

(5) In the evert of the abeence of tho Ch8irmaD from a meeting of 
the Council vr his illnoss or inability to act, the Deputy 
Chairman sholl have and may exercise all th~ powers aDd 
functions of the Chairman. 

(6) At a meeting of the Council three (3) members shall form a 
quorum. 

(7) The Gouncil shall CQuae minutes of its proceedings to be kept. 
(8) Subjsct to this Act, the Council may regulete ita own 

proceedings. 

(9) Subject to thiu Act, tho Council shall have the power to co-opt 
the services of any person or persons or organisations it 
considers could assist in its fUnctions for any particuler 
matter. Persons so co-opted shall have no voting power in 
Council deliberations. 

(10) The ordinary mfletings of the Council shall ba held quarterly 
and at such time and place as the Council may determine. 

Additional meetingo may be convsnad by the Cha\rman es he deems' 
neceasary. or convened by him on the request in writing signed 
by at leaat two mambers of the Council. , 

(11) (a) The Council shall function by .rosolution which ehall 
be cBrried by a simple majority of members present 
votingj and 

(b) Ths Chairruan shall have a deliberative vote end in tha 
event of an equality of votes, shall have a casting vote. 

(12) Members of the Council who are not full-time salaried employee a 
of Government may be paid such fees and allowance ae ahall be 
fixed from tim~ to time by Order-in-Executive Council. 

(13) If any member of the Co'uncil 1e temporarily incapacitated 
from attending Bny meeting of the Council, he may with the 
coneent of the Chairman Buthorise another person to act as 
his deputy. 
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(14) The Minister may attend any meeting of the Council and may 
take part in any discussions or debateB betwsen members of 
the Council but shall not be entitled to vote on any 
resolution before the'Council. 

(15) If'any member sppointed under section 2 (b) of this Act, dies, 
becomes insolvent, becomes mentally incapscitated or foils to 
attend three (3) consecutive meetings of the Council without 
sppointing any other person to sttend Bnd sct on his behalf 
the Minister mBY revoke his appointment and Bppoint another 
person for the balance of hia unexpired term. 

Functions of the Council - The powers snd duties of the Council 
shall be I 

(B) To decide the trades or brenches of trade to be designated as 
opprenticeable trades under this Act and it may at Bny time sdd 
to or delete from the list of trsdes so daaignated and advise 
tha Minister accordingly; 

(b) to hear objections to the proposed designation of any trade, 
or branch of trade, and to report thereon to the Minister; 

(c) to exercise 0 general supervision over the theorotical and 
practical training of apprentices; 

(d) to ascertain and designate the character, scope and minimum 
standard of the practical and theoretical training to be 
afforded to apprentices; 

(e) to ascertain by practical or written or oral examination, by 
inspection of hia work or by reports furnished by his employer 

,or otherwiso the degree of proficienoy of aD apprentioe; 
(r) to ISBue ",rade or prot;ress certificates to apprentices who have 

attained required standards of proficiency; 
(g) to advise the ~inister of iducstion on matters affecting appren~ 

Bhip in the Cook Islands as it thinks fit or as rsferred to it 
by the Minister; 

(h) to issue a Certificate of Completion of Training when an 
,apprentice has completed the term of apprentJceahip provided 
for in his contract of apprentioeship and attained the 
standard of education and trade experience reqUired for his 
apprenticeohip course; 

(i) to exercise any of the powers conferred, or discharge any 
of the duties imposed upon it by this Act, and to inquire 
into any matters relating to apprenticeship. 

Inquiries by the C6uncil - The Council may from time to time 
appoint a Colnmittee or Comrui,ttess consisting of two or more 
persons and may from time to time delegate to any such committee 
such of the powers and funotions of the Council and for the 
purposes of the exercise of ond performance of its powers both 
the Counci 1 and any such Committee may:.-

(a) summon '.i tnesses; 
(b
c

) bear and record evidence; 
() require a person to produce a document, book or 

paper in his custody or control which has 
relevance to the metter being enquired into 
by the Councilor any committee. 

Secretary to the Council - j1) The Council shall appoint a 
Secretary to the CouncIl who may hold that office in conjunction 
with any other office not.incompatible therewith. 
(2) The oecretary shall perform ouch duties ond functions as 
are determined by the Council. 

(,) Tbe Department of Education shall provide secretarial 
services to the Council. 
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8. 

10. 

Apfrenticeship Heglstor - The 0ecretary shall establish snd 
ma ntain an apprenticeship register in accordonce with such form 
os shall be dstermined by the Council containing: 
(a) The nsmes of all spprentices in each apprenticeable trade; 
(b) a record of all assignments and cancellation of contracts' of 

apprenticsship; 

(0) particulars regarding the annual progtess of apprentices 
and the completion of apprenticeship coursea; 

(d) a record for each spprenti~eable trade of the names of all· 
persons who have gained any certificate under the provisiona 
of this Act in the apprenticeship course uf that trade. 

PART III 
INSPECTORS AND TRADE PANELS 

Inspectors - (1) The Council may designate nfficers and persons 
to be inspectors of Approntices, eit er on u full-time or psrt-time 
basis, for purposes of inspection of trainiug fscilities and the 
trsining of apprentices. 
(2) An Inspector may with or without noticel 

(a) Enter at all ~sasonable times upon premiaes 

(b) 

(c) 

(d) 

(e) 

(t) 

in or on which apprentices are or are proposed 
to be employed;' 
interview an apprentice, whether within or outaide the 
hearing bf any otber pe~son; 
interview an employer; 
examlne books or documents ~~lating to th~ wages end 
conditions of employment of sn apprentice end take 
copies of extracts from any such book,or document; 
require an employer or apprentice to answer 
questions put to him concerning the wages and 
conditions of employment of apprentices I 
report to the Council on all offences under this 
Act and where instructed so to do by the Council 
institute proceedings for such offenc~s. 

(,) No person shsll, without lawful excuse: 
(a) Hinder or obstruct an Inspector in the execution 

of bis powers and functions under this Act; or 
(b) refuse or fail to answer questions put to 

him under sub-section (2) of this section. 
(I~) Any inspectors who are not full-time salaNed employees of 
Government may be paid such fees and allowances as may be 
decided from time to time by the Minister ac,ing on the advice 
of the Council. 

Panels of Trade Advieera - (1) For the purposes of this Act, 
the Council may appoInt persons to be members of Penela of 
Trade Advisers in respect of sn apprenticeable trade. 
(2) A Panol of Trade Advisers in respect of an apprenticeable 
trade shell advise the Council on such mstters relating to 
apprenticeship in tbat trade ss ere from time to time referred to 
it by the Council. 
(,) Members of Trade Panela who are not full-time salsried 
employees of Government may be paid such fees and allowances 
oa mny be decided from time to tims by the Minister scting on 
the advice of the Counc~l. 
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APPRENTICESHIP GENERALLY 

Power to admit apprentices - The Council may if it soeB 
lIt allow tho entry Into apprenticeship of any person 
under such terms and conditions as may be decided by 
the Council. 

Investigations into apprenticeable trades - The Council 
shall make such investigations as are directed by the 
Minister, or aa the Council thinks necessary with 
respect to: 

(a) The minimum standards of education required in the 
case of each epprenticeable trade in order to 
qualify a pereon to enter into opprentlceohip In 
that trade; 

(b) the apprenticeship course required in the case of 
each apprenticeable trade, and the general and 
technical aducation and trade experience neceseary 
for that course; 

(c) the extent to which ettendence ut claeaea for 
instruction in tha subjects of an apprenticeship 
course should be com'pulsory; 

(d) the number o~ hours and times in each year of 
any apprenticeship course during which apprentices 
should attend classes for instruction in the 
subjects of the apprenticeship course; 

(e) the terms and cunditions of apprenticeship to be 
provided in contracts of apprenticeship. 

(2) An application under this section shall be 
accompanied b;p 
(a) Satisfactory evidence of the applicant having 

the minimum standard of educational 
qualifications determined by the Council 
for entry into the apprenticeablc trade; 

(b) s certificate from duly qualified medical 
practitioner showing that the applicant 
Is physically fit'to undertake the course 
of training prescribed for that trade. 

(3) On receipt of nn epplication under this aection, 
the Council shall determine whether the proposed 
employer hss such qualifications and facilities 
as are necessary for instructing the applicant 
in the trade specified in the application. 

(4) The Council may grant or refuse nD applicdtion 
under thia section or defer it for further 
consideration. In the event of the Council 
refusing or postponing an application under this 
section it shall advise the applicnnt in writing 
together with Ito r~aaons for 00 doing. 

(5) Where the Council grants an application under this 
section: 
(a) The applicant shall be employed for 8 period 

of not more than six months on probation to 
determine his fitnese or othe,-wise for the 
apprenticeship; 
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(b) in the event of him bocomi 
upon the expiration of then~r~~a~f~~:~tice 
PeriOd, the probationary period shall ~e 
~~i~U!f~~d t~:~:~io~;r th~u~erm 10f apprentlce_ 
wise d t i " un ess other-o erm ned by the Council shall t 
be calc~lated as part of the t~rm of no 
apprent1ceship with any other employer; 

(c) where the probationer doe a not become an 
apprentice upon the expiration of th 
probationary period, he shall Dot i; 
~er~ission is subsequently granted for him 

o ecome an apprentice in the same 
apprenticeable trade with the aame 
employer, be employed for a further 
probation period exceeding three montha. 

~~m!:~l~fi!d fhPtenticea~fg - (1) Whore the Council 
theoretiC~l d a an app 1caht has SUfficient 
admi8sio~ toa~om~ractical knowledge to warrant his 
other than the fir~~ari~f the apprenticeship course 
be admitted to SOme ;sar ~~y permit the applicant to 
couree other than the firet. the npprenticeship 

(2) lr on apprentice does not, during the erio 
h~a contr&ct of apprenticeship, obtainPthe d of 
~ra~dDrds o~ general and technical education and 
Sh~pec~~~:~~ence proscribed for his apprentice_ 

(a) 

(b) 

r~ myy, with the approval of the Council and 
Ie conaent of his employer, continue in the 

employment of the employer for a period not 
~xceeding twelve months, specified by t~e 

ouncil under the same'rHtes or pay as If 
the contract of apprenticeship Was In forcs' 
If, within the prescribed period, he Com li~s 
with,the requirements necessary for obtafnln 
the Certificate of Completion or Trainln g 
the Certificate may be granted to hl~ g, 
accordingly. 

Re istratlon of contracta of A rentlceshl _ All 
contracts of apprenticesh p oh 
register d i a e processed and 
' e n the manner provided in resolutions 
passed under this Act. 

(a) If It detarmines th t t 
of the contract r a a erm, covenant or condition 
broken b th 0 npprentic8eh\p has been 
think l'lYt e apprentice, the Council may if it 

s ,order thatl • 

(li~ ;~: coniract of apprenticeship be cancelled I 
temp oyer withhold an increment in wagea 

o sn apprentice; Bnd 

(b) ~i !;P~:~~r~!nes that a c~nditlon of the contract 
Council may, r~irtWi~i~~~~;~tbYo;~:remplOyer, the 
::~:~:ct be cance11ed or that'it be a::::n!~eto 
and rna; e~~l~yer, and adrrange for that assignment 
borde; ny case un er this paragraph, also ' 
8~Ployer'tre~uk8 to permit the first-mentioned 
Period as °it dB e

t 
any I new apprentice for suoh 

e erm nos. 
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APPRENTICESHIP GENERALLY 
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Transfer of Apprenticeship - (1) The Council, with the 
consent of the apprentIce and "the parent or guardian of 
the apprentice may, for good rensonn, authoriae the 
tranafer of an apprentice, whether temporarily or 
permanently, from one employer to another and the 
assignment of the contract of apprenticeehip. 

18. 

(2) Where under thia Act an apprentice is transferred 
from one employer to another and the contract of 
apprenticeship is assigned, the instrument of 
transfer and aesignment. 

(a) Shull be in accordance with such .form ae ie 
determined by the Council; 

(b) unlesa the Council otherwine dirocta, oholl 
be <iignad by the parent or guorcian of the 
aJ-pr!!n tice ond by the former emr'loyar and 
by tha new employer; 

(c) shall be executed within two montho of the 
tronofer being effected; 

(d) ahall be raturned by the employer to the 
Secretory for regiatration within seven days 
after exocution or auch period aa ie 
dntermined by the Council. 

Failure to attain the reruired standards _ (1) Subject 
to the aucceedrng provIe ons 01 chIa section, an 
apprentice ~h~ll not paaa from one stage of hia 
apprenticeShip Course to the next stage until he hae 
attained the standards of profi~iency in ganeral and 
technical education and trade experience prescribed for that stago. 

(2) If an apprentice faile to attain, in any otage of 
his apprenticesbiy courae, the preacribed" 
otandards of prof ciency in general and technical 
education and trade experience, the Council, if 
it tbink~ fit, on application in thot behalf; 

(a) May determine that be be granted further time 
to attain thoae ntandards within a time 
specified by the Council; 

(b) if at the expiration of that time he has not 
ottained those standards the Council may, for 
any special reason which it deems necessary 
extend tbat time for a further specified time 
up to 3 maximum extension of two yeara; 

(c) if at the expiration of such time or further 
extension thereof he has not attained thoae 
standards, the Council may order that his 
contracts of apprenticeship be cancelled. 

(3) Where fUrther time to attain the prescribed standards 
of proficiency in general 8nd teChnical education 
and trade experience is granted ~o on apprentice 
under aUbsection (2) of this section, the Council 
may, with the conaent of the employer ond the 
apprentice and the parent or guardian extend the 
'~erm or any part of the contract of apprenticeship accordingly. 

(4). Whem an order for the cancellation of a contract 
of apprenticeship is ~ade under this section, the 
Council, if it thinks, fit, may: 

(a) Permit the apprentice to be apprenticed to 
Bome other appfentice.ble tradel 

(b) if satisfied that he haa sufficient theoretical 
and prRctical knowledge, permit him to enter 
that trada os an apprentice in a stage of 
his epprenticeship course other than the 
firat"stage. ' 

1978-79, No.16 Apprenticeship 

19. Cancellation of Contract by Consent _ (1) A contract 
of apprenticeship may, with the approval of the 
Council be cancelled by mutual consent of the employer 
and the apprentice and the parent or guardian, of the 
apprentice. 

(2) '[he employer shall forthwith give to the Secretary 
notice in wri ting of the dote on which any such 
cancellation becomes effectiVe. 

20. Cancellation of contract by the Council _ Wi6hout 
prejudice to any other provIsions of this Act, with 
respect to the cancellation of a contract of apprentice­
ship, the Council, after receiving a ruport from the 
Inspector, snd sUbJuct to nny conditions the Council 
wishes to make, may cancel the contract of sn apprentice 
if, in the opinion of the CounCil, there Are any special 
circumstances which make the cancellation desirable. 

21. 

22. 

23. 

24. 

If the contract of apprenticeship shall be cancelled 
under the provisions of this Section the Council shall 
notify all p8rties to the contract of its reasona for 
such cancellation. 

Statement on cancellution - Upon the cancellation of a 
contract of apprenticeship, ths Secretary ahall give to 
the apprentice n atatenlent in accordance with such form 
as may be decided,by the Council, stating what time he 
has served, full particularn of the trade or the part 
of the trode in which he has received inotruction and 
the degree of proficiency ottained by him. 

Effect of cancellation of contract _ Upon the recording 
by the Secr"tary of any cancellation of a contract of 
apprenticeship in accordance with thia Act, that contract 
shall ceoae to have any further forcD or effect. 

Extent to which contract is binding - (1) Subject to the 
pr0visions of the Minor's Contracts Act 1969, an 
spprentice who is a party to a contract of apprenticeship 
shall be bound thereby througbout its currency.' 
(2) A parent or guardian of an apprentice who is 11 

party to a ~nntract of apprenticeship shall be 
bound thereby until the apprentice attains the 
age of twenty-one years. 

Denth of partner not to terminate opprentico9hip _ (1~ 
Where 0 person is apprenticed to bUSiness partners, h1s 
contract of apprenticeship sh~ll not be determined by 
the dissolution o.f the partnership of a partner. 

(2) In the case of the death or retirement fro& the 
partnership of a partner, the contract of 
apprenticeship shall be deemed to ~e ossigned to 
the su-viving or continuin5 partner or partners. 

(3) If upon the disoolution of a partnership the 
partners shall fail to agree upon whiCh one ?f 
them shall take over the contract of "pprent1ce­
ship the Council shall decide the matter nnd its 
deci~ion shall be binding to all persons concerned. 

General obligati0ns of em~oyers ond apprentices _ (11 
The employer of an apprentlce shall teach the apprent1ce 
or couse him to be tllup;hb the trsde in which he is an 
apprentice, by tbe best means in his power, and shllil 
provide facilities for the practical training of the 
apprentice in tbe trado, and shall give the apprentice 
ev~ry opportunity to learn the trade and to receive 
during the period of his apprenticeship,such technical, 
trade and other instruction as prescribed. 
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27. 
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(2) An apprentice sholl, during the period of hia 
apprenticeship conscientiously serve his employer 
for the purpose of being taught the trade in which 
he is an apprentice, and shall conscientiously 
and regularly accept such technical, trade and 
other relevant inatruction na is preecribed in 
addition to any relevant teaChing provided by hia 
employer. 

PART V 

APPEALS 

Appeals to the lIigh Court - (1) An employer or apprentice, 
or in tbo coso of an apprentice who has not reached the 
ege of twenty-one years his parent or guardian, who is 
aggrieved by._a decision of the Council in relation to the 
apprentice, the employer, or the apprenticeship, mny 
within 21 days after the dote of such decision, appeal 
to the High Court of the Cook Islands and the decision of 
such Court sholl be final. 
(2) 

0) 

If any appeal is lodged pureuant to subsection (1) 
of thie section the contract of apprenticeship shell 
continue in full force and effect until the appeal 
has been decided. 
In this sectionl 

"Apprentice" includes a prospective apprentice; 
"Employer" includes a prospective employer. 

E!!ll'.....Y1. 
OFFENCES AND PENALTIES 

Offences - (1) An employer who demands, accepts, or agrees 
to accept any considerstion, premium, gift or allowance 
in connection with the employment or contracting by him 
of any probationer, apprentice or prospective apprentice 
in on opprentlcesble trade shall be guilty of 1n offence 
against this ~ct. 

(2) It sholl be an offence for any peraon: 

0) 

(4) 

(a) Directly or indirectly, under any pretence 
of device, to employ or authorise or permit 
an apprentice to be employed at lower wage 
than the wages to which he is entitled under 
this Act; or 

(b) to employ an apprentice on conditione which 
are not consiatent with those laid down by 
the Council under this Act. 

A person who employs any person as an apprentice 
or authorises or permits any peraon to be so 
employed 1n an apprentic9able trade without the 
conaent of the Council ahall be guilty of an 
ofCence against this Act. 

An employer or apprentice who faila to comply 
wi til any of the terms or condi tions of hia contract 
of apprenticeship ahall be guilty of aD offence 
under thia .!.ct. 

(5) A person who acts in ~ontravontion of, or fails to 
comply with, sn order of tqe Council under this 
Act shall be guilty of an offence under this Act. 

(6) It shall be an oCfence under this Act for any 
person, directly or indiractly, to hinder or 
obstruct Bny other pernon in the exercise of such 
person's lawful power~ Bnd duties under this Act. 

1')78-79, No.16 . Apprenticenhip 

28. 

29. 

30. 

31. 

Penoltion - (1) Every porson who commite any ofIence 
under tbls Act shslr be liable on conviction to a 
penalty not excep,ding one hundred dollars in the case 
of an employer; and not exceeding ten dollars in the 
case of an apprentice. 

(2) Notwithstanding Bubsection (1) of the section, any 
porson convicted of a continuing offence, shall be 
liable to a further fine not exceeding one dollar 
for each day during which the offence,continues. 

(3) Evory person who incitan, aids or abets a breach of 
this Act ahall be guilty of an offence and shsll be 
liable on conviction to a fine not exceeding one 
hundred dollarn. 

PART VII 

MISCELLANEOUS 

CoPy of Aprrenticeshif Act - Every employer shell keep a 
copy of th s Act andts amendments and any regUlations 
issued thereunder at every place of business st which 
apprentices are employed, and shall freely make it 
available to an apprentice employed in that place of 
business. 

Annual reports - (1) The Council shall ae soon as 
practicable elter the thirty-first day of March in any 
year, prepare and furnish to the Minister a report on 
ito activities and the op~ration of this Act during the 
year on that data. 

(2) The Minieter ehall, as soon as practicable after 
receipt of the report from the Council, cause copies 
of it to be tsbled in the Legielative As~~mbly. 

RegUlations - (1) The lIigh Commissioner, by Order in 
EXecu€ive-ITouncil, may from time to time make all such 
regUlations as are deemed necessary or expe~ient for the 
purpose of giving full effect to this Act and for the 
due administrstion thereof. 

(2) All regulations made under this section shall be 
laid before the Legislative Assembly by the 
Miniater within twenty-eight days of the date of 
the making thereof if the Assembly is then in 
session and, if not, shall be laid before the 
Assembly within twenty-eight days aIter the date 
of the commencement of the next ensuing session. 

(3) The rcguletiono mede under this sectiol\ will 
prescribe in particulsr but not bo limited to: 
(a) The forms of applicstion by apprenticea snd 

9mployers for consent by the Council to the 
entering into contracts of apprentice~hip 
and the conditione under which the Council may 
approvs any such application; 

(b) the form and conditions of contrscts of 
apprenticeship and the assignment of those 
contracts and:for their registration; 

(c) the wages, hours of work Allowances and 
conditions df service of apprentices; 

(d) the housing or accommodation, if any, and 
working conditions of apprentices; 

(e) the fixing of standards of competence oC an 
epprentice, at different stages of his 
apprenticeship, in relution to B particular 
trade; 
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available to an apprentice employed in that place of 
business. 

Annual reports - (1) The Council shall ae soon as 
practicable elter the thirty-first day of March in any 
year, prepare and furnish to the Minister a report on 
ito activities and the op~ration of this Act during the 
year on that data. 

(2) The Minieter ehall, as soon as practicable after 
receipt of the report from the Council, cause copies 
of it to be tsbled in the Legielative As~~mbly. 

RegUlations - (1) The lIigh Commissioner, by Order in 
EXecu€ive-ITouncil, may from time to time make all such 
regUlations as are deemed necessary or expe~ient for the 
purpose of giving full effect to this Act and for the 
due administrstion thereof. 

(2) All regulations made under this section shall be 
laid before the Legislative Assembly by the 
Miniater within twenty-eight days of the date of 
the making thereof if the Assembly is then in 
session and, if not, shall be laid before the 
Assembly within twenty-eight days aIter the date 
of the commencement of the next ensuing session. 

(3) The rcguletiono mede under this sectiol\ will 
prescribe in particulsr but not bo limited to: 
(a) The forms of applicstion by apprenticea snd 

9mployers for consent by the Council to the 
entering into contracts of apprentice~hip 
and the conditione under which the Council may 
approvs any such application; 

(b) the form and conditions of contrscts of 
apprenticeship and the assignment of those 
contracts and:for their registration; 

(c) the wages, hours of work Allowances and 
conditions df service of apprentices; 

(d) the housing or accommodation, if any, and 
working conditions of apprentices; 

(e) the fixing of standards of competence oC an 
epprentice, at different stages of his 
apprenticeship, in relution to B particular 
trade; 
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32. 

33. 

(r) 

(g) 

(h) 

(1) 

(j) 

(k) 

(1) 

(m) 

(n) 

(0) 

(p) 

Apprenticeship 1978-79, No.16 

the technical Bnd practical training that 
shall be provided for apprentices; 

the obligations and duties of apprentices 
and employers in relation to classes of 
instruction; 

the conditions of appointment of persons to 
supervise examinationa of epprentices and the 
conditions under which the Council may 
determine the form and content of ~ourses; 

the conditions under which tools of the trade 
are to be supplied to an spprentice or stool 
sllowance paid; 

the types snd clssses of trade certificatea 
that may be issued by the Council to spprentices 
on completion of their training; 
the establishment of a fund to provide prizes 
and scholarships for apprentices; 
tile conditions under which the Council may haar 
and determine disputes under this Act between 
aporentices and employers, Bnd mey heer and 
determine complaints by or uhainst apprentices 
or employers; 
the cunditions under which the Council may 
delegats Bny portion oC its poeers to the 
Secretary; 

the feeA, if any, payable with respect to any 
matter under thie Act; 

the number of apprentices who may be employed 
in relntion to the number of tradesmen in ony 
workshop, businees or industrial establishment; 
any other conditions of apprenticeship which 
the Council msy deem desirable. 

This Act shell bind the Crown - This Act shall bind the 
Crown and aU departments and agencies of the Crown. 

This Act is administered by the Education Department. 

nAROTONGA, COOK ISLANDS: Printed under tho authority of the 
Cook Iolando Government by' T. KAPI, Government Printer _ 1979. 

1978-'79 Ovefilil!ill EXChango Fees Amendment; No. 17 

1. 
2. 

Title 
Short Title 
Establishment of feoe 

ANALysls 

3. Minimum fee payable 

1978-79, No. 17 

An Act to amend the Overeoae Exchange Fees Act 1975 to 
provide [or increased fees 

{9 March 1979 
BE IT ENACTED by the Legislative Assembly of the Cook Islands 
in Session aseembled, nnd by authority of the srune, BS follows: 

1. Short Title - Thin Act may be cited an the Overse~e 
Exchnnr,e Fees Amendment Act 1978-79 and ehall be read together 
with nnd deemed part of the Overseae Exchsnv,e Feee Act 1975 
(hereinnfter referred to ae "the principal Act"). 

2. Establishment of Fees - Section 3 of the principal 
Act is hereby amended by the deletion in eUb-section 2 of the 
words "one half of". 

3. Minimum fee payable - Section 5 of the principal Act 
ill hernby amended by the addition to the word "dollar" of the 
worde "snd fifty cents". 

This Act ie administered in the Ministry of Trade, Industries, 
Labour and Commerce. 

RAROTONGA, COOK ISLANDS: Printed under,the authority of tho 
Cook !olands GoyernmilDt, by T. KAPI, Government I'rint',r _ 1979. 
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