[LEGAL NOTICE NoO. 51]

EMPLOYMENT RELATIONS ACT 2007

Wages (Garment Industry) (Amendment)
Regulations 2022

IN exercise of the powers conferred on me by section 264 of the Employment Relations
Act 2007 and on the advice of the Employment Relations Advisory Board, I hereby make
these Regulations —

Short title and commencement
1.—(1) These Regulations may be cited as the Wages (Garment Industry) (Amendment)
Regulations 2022.

(2) These Regulations are deemed to have come into force on 1 April 2022.



159

Regulation 4 amended
2. Regulation 4 of the Wages (Garment Industry) Regulations 2015 is amended by
deleting subregulation (1) and substituting the following —
“(1) The minimum hourly rates of remuneration to be paid to a worker, whether
hourly, daily, weekly or for any other period shall be at the following rates and
effective on the following dates —

1 April 2022 1 July 2022 1 October 2022 | 1 January 2023
Classes of Workers ) ) ) )
Trainee (1 -3 253 2.86 3.19 352
months)
Other Worker 3.01 334 3.67 4.00”
Made this 7th day of April 2022.
P. K. BALA

Minister for Employment,
Productivity and Industrial Relations






