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HEALTH AND SAFETY AT WORK ACT 1996
{No. 4 oF 1996)

HEALTH AND SAFETY AT WORK
(GENERAIL WORKPLACE CONDITIONS) REGULATIONS 2003
4 o

IN exercise of the powers conferred upon me by section 62 of the Health and Safety at Work
Act 1996, and acting on the recommendation of the Permanent Secretary for Labour,
Industrial Relations and Productivity, after consultation with the National Occupatloml
Health and Safety Advisory Board, I make these Regulations—

Part 1—PRELIMINARY

Citation
1. These Regulations may be cited as the Health and Safety at Work {General
Workplace Conditions) Regulations 2003,

Commencement
2. These Regulations come into force on the 1st July 2003.

: ’ Application .
3. These Regulations apphes to all workplaces to which the prov;smns of the Act

. apply, except workplaces excluded undert Section 3 of the Act. The health and safety provisions

for exempt workplaces are separately covered under the Mining Act and Quarries Act.

’ Definition
4 (1) In these Regulations, unless the contrary intention appears—
- “Act” means the Health and Safety at Work Act 1996;

“administrative noise control” means a measure that reduces the noise 1o which a
person at a workplace is exposed by means of work arrangements and
includes:

{a) the scheduling of work;

{b} job rotation;

(¢} - limiting the entry of persons to noisy areas; or

(d) the'observance of quiet work practices, but does not include the use of
personal hearing protectors;

“approved Standard” means any standard referred to in Regulation 62;

‘atmospheric contaminant” means a harmful substance or agent that occurs in the
form of any fume, mist, gas, dust, vapour or b:ological contaminant;

atmosphenc monitoring” means the sampling of the atmosphere at a workplace
and denvmg a quantitative estimate of the levels of hazardous substances in
the air;

“Australian Standard” or “AS” means a standard of the Standards Association of
Australia; : : —

e
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“building” includes part of a building;

- “building maintenance unit” means a power-operated suspended platform and
associated equipméent that is permanently installed on a building, and
specifically designed to provide access to a face of a building for maintenance
purposes;’

“Code of Practice” means any code of practice in respect of any OHS matter that
has been approved by the National Occupational Health and Safety Advisory
Board;

“competent person” means a person who is suitably qualified (including experiesice
and training) to carry out the work or function described in the relevant
regulation;

“confined space™ means an enclosed or partially enclosed space that is at atmosphrric
pressure during occupancy and not intended or designed primarily as a plice
of work and which—

{a) may have restricted means for entry and exit; and
(b) may have potentially harmful atmospheric contaminants or an uns.fe
oxygen level; or
(c) may cause engulfment and includes— ‘
()  astorage-tank, tanker, process vessel, boiler, pressure vessel sile or
other tank- like compartment;
(i) an open-topped space such as a degreaser or pit;
(ili) a pipe, sewer, shaft, duct or similar structure;

(d)  ashipboard space entered through a small hatchway or access point, or a
cargo tank, cellular double bottom tank, duct keel, ballast or oil tank or other
void space, other than a dry cargo hold;

“dB(A)" means decibels of A-weighted sound pressure level;
“dB(lin)” means decibels of unweighted sound pressure level;

“designer” means a person who designs plant or structures, or who is responsiblz
for the design of plant or structures; -

“electrical installation” includes any electriéal wiring, accessory, fitting, consuming;
device, control or protective gear, or other equipment associated with wiring
situated in or on a workplace, It also includes anything associated with the
generation, transformation, conversion, switching, controlling, regulating,
distributing and use of electrical energy in any workplace where the provisions
of this Regulations apply;

“engineering noise control” means a measure that reduces the noise to which a
person at a workplace is éxposed through the design or modification of plant
or the physical working enwronment mcludmg design or modification for—

(a) eliminating noisy plant;
(b)  replacing noisy plant by quieter plant; 7
{c) reducing noise emission at its source; -
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(d) isolating or enclosing noisy plant;
{e) the acoustical treatment of the workplace;
- but does not include the'use of personal hearing protectors:
“ergonomics” connoles a situation where steps have been taken to adapt the
functioning of plant, or systems of work to human capacity and need;
“exposure standard’—

(a) inrelation to an atmospheric contaminant has the meaning in sub-regulation
(4}
(b} in relation to noise has the meaning referred to in Regulation 43;
“first aid supplies” includes the first aid supplies listed in the Schedule;

“first aid facilities” include any first aid room and equipment used in first aid
treatment and first aid supplies;

“guard” includes a device that prevents or controls access to a danger point on any
ptant, hazardous process or ares;

“hazardous substance” means a substance—
(a) that is listed on an approved List of Designated Hazardous Substances 7

adopted by the Australian, New Zealand, British, European or American
OHS and Environment Authorities; or

-

(b) that is determined to be a hazardous substance by the manufacturer or
~ importerof the substance on the basis of an approved Criteria for Classifying
Hazardous Substances;

“importer” means a person who impor{é plant, structﬁrcs, materials for structures,
or substances;

“installer” means a person who installs plant or structures;

“locking out” means the isolation of plant from an énergy source;

“lower explosive limit” (LEL) in relation to a flammable contaminant means the

concentration of the contaminant in air below which the propagation of a

flame does not occur on contact with an ignition source;
“lux” means the unit of illuminance; -
- “m” means metre; .

“mm” means millimetre;

“manual handling” means an activity requiring the use of force exerted by a worker
or any person to lift, lower, push, pull, carry or otherwise move, hold or
restrain a load, animal or thing;

“manufacturer” means a person who manufactures plant, structures, materials for
the purpose of a structure, or substances;

“material” includes any substance, )

“minimise” means to reduce to the lowest level that is reasonably practicable to
achieve; '

"National Building Code for Fiji” means the National Building Code for Fiji 1990
or any later revision whichever is current;

-
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“New Zealand Standard” or “NZ “means a standard of the Standards Association
of New Zealand;

“noise assessment” means an assessment, by a suitably qualified or experienced
person, of the noise to which workers at a workplace or a part of a workplace
are exposed, for the purposes of—

(a) establishing whether or not the noise to which a worker is exposed exceeds,
or is likely to exceed, the exposure standard; and

(b)  providing information about the noise to which a worker may be exposed
that will assist the employer to achieve the exposure standard for noise;

“OHS” means occupational health and safety;

“owner” in relation to a building or plant, means a person who has right of title to,
and-management of, or control over, the building or plant, and includes a
person who is exercising such management or control as an agent of the
owner; ‘

“personal protective equipment” (PPE) means equipment or clothing of an approved

" standard provided to or used by a person for the purpose of protecting that
person from any health or safety hazard associated with the work on which
the person is employed;

“person” includes non-worker;

“pole safety belt” has the meaning prescribed in an appr: ved Standard for Industria)
Safety Belts and Harnesses;

“R.C.D." means a residual current device as defined it an approved standard for
In-Service Safety Inspection and Testing of Elecirical Equipment;

“reasonable ** means to the satisfaction of a health and safety inspector;

“record” includes anything in which information is stored or fromn which information
may be reproduced; 4 '

“registered nurse” means a person qualified as a general nurse and a holder of a
current certificate of registration issued under the Nurses, Midwives and
Nurses Practitioners Act (Cap 256); :

“rest” means a break from aﬁy continuous work which «3uld be repetitive, laborious
or from environmental conditions within the werkers contract of service
determined under Regulation 15(3);

“risk assessment” means the process of evaluating the probability and consequences

~of injury or illness arising from exposure to an-identified hazard or hazards;

“safe oxygen level” means a minimum oxygen conlent in air of 19.5 percent by
volume under normal atmospheric pressure and a maximum oxygen conteat
in air of 23.5 percent by volume under normal atmospheric pressure;

“safety harness™ has the meaning prescribed in an approved Standard for Industrial
Safety Belts and Harnesses; _

“sanitary convenience” means a water closet (Sewage or septic), earth closet.
chemical cleset or urinal and any air-lock used in connection therewith:

“skylight” means a part of a roof of a building that is designed to allow light into
the building;- P

“structure” includes part of a structure; .




115

“supplier”—
(@) inrelation toplany, structures or materials forstructures, means a person who
- supplies planf or materials by way of sale, lease, exchange or hire, whether
as a principal or agent, and includés an importer, wholesaler, distributor and
retailer;
(b) in relation to a substance, means a manufacturer, importer, wholesaler or
: distributor of the substance, but does not include a retailer;
“tag” means a notice placed on the control device of plant, and containing:—
(@) words dirccting persons not to start or operate the plant;
{(b)  the date when the tag was installed; and

fc)- the worker’s printed name and signature;

$ 3

‘use’
{a) inrelation toa plant, means to work from, operate, maintain, inspect orclean
the plant; and

b} in relation to a substance, means the production, use, handling, storage,
transportation or disposal of the substance;

“vehicle™ means anything used for transporting goods or people, and includes motor
vehicle,

(2) A reference in these. Regulations to a document (including a code of practice,
standard, rule or specification) prepared or published by a body or authority will be taken as
a reference to that document as in force from time to time, and if that document is revoked
and remade (with or without modifications) includes a reference to the new document in
force from time to time. -

(3)" If there is an inconsistency between a provision of these Regulations and a document
referred to in these Regulations, the provisions of these Regulations prevails over the
document to the exient of the inconsistency. '

(4} A reference in these Regulations to an exposure standard for an atmospheric
contaminant is a reference to the relevant exposure standard prescribed by, and measured in
accordance with, the current Exposure Standards for Atmospheric Contaminanis in the
Occupational Environment adopted by the National Occupational Health and Safety
Commission of Australia,

(5) For all other definitions, refereﬁce should be made to Part 1 Section 5 of the Act.

Part 2 ACCESS AND EGRESS

. . Access and egress
5—(1) The employer shall ensure that a worker or any other person at a workplace
may— _
(a)  move safely about the workplace; _
(b} escape from the workplace in case of fire or other emergency from ali parts
. of the building to a safe assembly area; and

{c) have safe access to any place or workpladg amenity.
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g (2) The employer shall ensure that a person who undertakes work at a workplace, or
visits a wprkplace, is provided with a safe means of access to and egress from the workplace,
in accordance with relevant provisions of the current National Building Code for Fiji.

(3) The employer shall ensure that a passage or other space used for normal movement
about the workplace or intended for emergency egress is kept free of any obstruction that
could hinder or prevent the safe and rapid egress of a person in an emergency and if work
occurs in the passage or space, the space for egress shall be at least 600 mm wide.

(4) If the side boundaries of an aisle are not otherwise clearly defined and it is reasonable
that the boundaries of the aisle be defined in the interests of health and safety, the side
boundaries of the aisle shall be clearly marked by permanent lines that are—

(a} not less than 50 mm wide;
| (b} of a contrasting colour or coloured luminous yellow or white; and
(c) mamtamed in a clearly visible condition.

(5) The employer shall ensure that while any person is working in any room in the
workplace——
" {a) everydoor inany room or any stairway, ramp and passageway leading to the
room serve as a means of entrance to or egress from the room;

(b) the outer or entrance door {whether or not it is part of the workplace} is kept
clear and unlocked so as to allow quick and easy egress and that all
passageways, stairways and other means of egress are clearly marked with
EXIT signs, directional arrows and/or emergency lights as appropriate; and

(c) every stairway, ramp, floor and balcony, and any roof to which the person
normally has access, is protecied by bounding walls, balustrades or other
barriers where necessary to protect users from the risk of falling,

Part 3—WORKPLACE CLEANLINESS AND HYGIENE

Cleanliness and hygiene
6. The employer shall ensure that—
N {a) a workplace, any other place where a worker or a non-worker may be
i _ required to go in the normal course of work, and any amenity provided for
= workers, are kept in a clean and hygienic state so as to ensure the health and
safety of the workers;

A - (b) provision is made for the regular removal of waste and rubbish, and slippery

i substances in such a way as to ensure that the health and safety of any worker
is not affected; and

) (C_) the relevant provisions of the current Public Health Act (Cap 111) relating

B . ' - to cleanliness and hygiene are complied with.

Part 4—AMENITIES

Facilities for personal belongings
7.—(1) Where a change of clothes is required, a worker shall be provided with private
facilities for keeping clothes and personal belongings while at work.
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(2) Reasonable changing facilities shall be provided or arranged for male and female
; workers that—

{a} are convenient to the workplace;
(b) are hygienic; and
(c) afford privacy.
(3) Ifclothing, boots or any protective garments usually become wet during the course
of work, drying facilities shall be provided or arranged, - :
(4} Al changing facilities shall be:
(@) weatherproof;
{b) well ventilated; _
{c) fitted with a dry floor and openable windows fitted with fly screens, and

(d) equipped so as to allow persons using the facility to hang their clothes in a
reasonable manner,

{e) have privacy taking into account the gender difference in workplaces.

‘ Facilities for dining
8—(1) Ifthe work is usually performed at the same place and the workplace is within

2 building, or a building where dining facilities are provided is not within close proximity to
the workp[age the employer shall provxde a safe and convenient dlmng facility.

" (2) ‘The dining fac111ty provided shall—

(a) have a floor area of at least one squaré meter per person for the maximum
~ number of persons who use the facility at any one time; :

{6} be hygienicand weétheiproof;

" {¢) be scparated from any hazard (including noise, dirt and atmospheric
contaminanis) produced by a work process;

{d) include provisions for—
(i) washing and storing utensils;
(i) boiling water;
(iif) storing food in a cool place and
(iv) a ward for conserving food;
(e}  be well ventilated;
(f} fitted with a dry floor and openable windows with fitted fly sereens;

(g} be fitted with a seat for each person and provide at least 600 mm of table
space per person; and-

{#)  be supplied with sufficient refuse receptacles that are maintained in clean
and hygienic conditions.

(3) If the workplace is not within a building, and no building where dining facilities
exists is within close proximity to the workplace, the workers who are required to carry out .
the work shall be provided with reasonable dining facitities that are—

{a) separate from, but convenient to, the workplace;




118

(b) hygienic; and
“(e) protected from the weather.

(4) If more than 5 workers are required to carry out the work at a particular place for
two or more weeks, the dining facility shall also comply with the following requirements:
(a) have a floor area of at least.one square metre per person for the maximum

number of persons who use the facility ata particular time;

(6) be well ventilated;
(c) fitted writh a dry floor and openable windows with fitted fly screens;
(d) equipped with reasonable table and seating accommodation;
PP : :
) (¢) include suitable rovisions for washing and storing utensy’s, boiling waler,
p g g
| and storing food in a cool place; and |

(H supplied with a sufficient number of refuse receptacles th .t are maintained
in clean and hygienic conditions.

(5) TFhe owner of a ship or aircraft shall provide suitable dining facil ties for workers
emp§oyed on the ship or aircraft.

Nursing and day care facilities .
9.-—(1) Anemployer who employs 200 or more workers at a workpl. ce may establish
and provide adequate facilities for nursing and day care from the date this = sgulation comes
into effect. : '

(2) Where nursing or day care facilities are provided the equipment and hygienic
requirements of the facilities and the number and qualifications of the staff employed on
nursing or day care duties shall comply with the relevant written laws.

::.E } Sanitary comveniences
L 10.—(1) Anowner of a workplace shall ensure that sanitary convenie. ces are provided
in accordance with relevant provisions of the current National Building Code for Fiji.

:jf (2) The sanitary conveniences shall be properly maiptained and kept cl-an in accordance
P with the relevant provisions under the Public Health Act, (Cap. 111).

(3) Where workers of both genders are, or are intended to be, emploved (except in the

: case of workplaces where the only workers employed are members of the same family

it dwelling there) such sanitary conveniences shall afford separate accommodation for workers
B of each gender.

g (4) The sanitary conveniences for each gender shall be so placed or screened that they
are not visible from any place where workers have to work or pass.
. » :

(5) Every sanitary convenience shall be provided with adequate lighting and shall be
sufficiently ventilated and not connect with any workroom except through an intervening
airlock in accordance with relevant provisions of the current National Building Code for
Fiji. - : .

. {6) Where women are employed at a workplace, adequate and hy”éfénic‘ means for
napkin disposal shall be provided. - - :
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(7) A sanitary convenience provided pursuant fo sub regulation (1) shall:
N fa) if situated at a‘permanent workplace in a sewered area, be a water closet
attached to a sewer;

(b) if situated at a permanent workplace outside a sewered area, be a water closet
attached to a septic tank, or to some other system approved by the relevant
authorities and

{c) ifsituated at a temporary workplace, be a chemical closet or an earth closet.

(8) All sanitary conveniences shall be provided and maintained with adequate facilities
including toilet tissue.

P Washing facilities

‘ 11.—(1) An employer shall ensure that adequate and suitable facilities for washing are
provided and maintained including the supply of running water and soap and clean disposable
paper towels or other suitable means of cleaning or drying. The facilities shall be conveniently
accessible and kept in a clean and orderly condition.

(2) An owner of a workplace shall ensure that the workplace is provided with
washbasin(s) in accordance with relevant provisions of the current National Building Code -
for Fiji. :

3 “The washing facilities shall be located acljécent to the sanitary conveniences and
shall be adequately lit and ventilated.

(4) An owner of a workplace shall ensure that if the nature of the work or the usual
working conditions are. such that a worker needs a shower at work, the worker shall have
access to shower facilities. ‘There shall be at least one shower per 10 workers ot pottion of
10 workers. For shower facilities refating to other classes of buildings, they shall be provided
in accordance with relevant provisions of the current National Building Code for Fiji.

(5) Incases where workers of both genders are employed the shower facilities for each
gender shall be separate and so placed or screened that they are not be visible from any
place where workers have to work or pass.

Conunon facilities for two or more workplaces
12. It is sufficient compliance with regulation 10 (sanitary conveniences) and regulation

11 (washing facilities) in their application to each of two or more workplaces in a single
building if there is provided and properly mamtamed in any of those workplaces a facility
that:—

{a) would comply with regulations 10 and 11 if those workplaces were a single
workplace; and

(b} is available for use by all persons working in those workplac,es at aEE times
that any of the workers involved are at work.

Drinking water

13— Every employer shall ensure that all drinking water consumed in his or her .

workplace(s) shall comply with the current World Health«Ofganization quality standard for
drinking water or better, together with hygienic drinking vessel(s) to approved standard.

ot sy eeb AT et e S e e o1 o
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(2) Where the supply of drinking water is not a supply of running water from the
public main it shall be— .
(a) transported in a vessel of approved standard by the distributor and employer;
(b) contained in hygienic suitable vessels and kept ina cool environment;
{c) renewed at least once daily; ‘
(d) preserved from contamination; and
(e} clearly marked as drinking water

(3) All supplies containing harmful liquids which may be confused with drinking water
shall be clearly marked with their contents or an approved waming sign and stored away
from the drinking water. '

i (4) Facilities for drinking water shall not be located in a sanitary convenience

[ (5) Water which does not come from an officially approved source for the distribution
' of drinking water shall not be distributed as drinking water unless authorized for distribution
by the relevant statutory authorities.

Rest fucilities
14.—(1) Where alternative facilities are not available for workers to take temporary
rest during working hours, the employer shall provide rest facilities having regard to the
nature of the work and any other refevant conditions and circumstances.

(2) The rest facilities provided shall meet the:
_ (a) needs of female workers;
o (b} speCial_need_s of workers with disabilities;

! :
I " (c) needs of workers engaged in particularly strenuous of repetitive work

s requiring temporary rest during working hours;
‘;li () ngeds of workers employed on shift work; and
fe;  meeds of workers employed on ships and aircraft,

Ergonomics
i 15.—(1) The employer shall ensure that any workplace and its facilities where a worker
1 is required to perform work, are designed, arranged and maintained so that there is no risk to
i the health and safety of the worker, taking into consideration the followingi— '

(c}) the posturai require}nents of the worker;
il : (h) the visual requirements of the worker;
{c) the capacilty of the worker in relatiéh to the demands of the work being
e performed; _ .
(d) the layout and height of the work being performed;
{e) the layoﬁi and generation of the plant and controls used by the worker; and

{Hi the sfandard of seating provided for the worker where applicable.

(2) The employer shall énsure whére a worker is required to perform-tepetitive work,
that the worker is given periods of paid rest from the work to reduce the risk of injury.
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(3) The employer and health and safety committee or representative determine the
schedulerest periods so as to improve productivity in line with current approved standards.

- Seating ‘
16.—(1) If atask can be effectively performed while seated, an ergonomically designed
suitable seat shall be provided for the use of a worker who performs that task. .

(2) There shall be provided and maintained suitable facilities for sitting sufficient to
enable workers whose work in the workplace is done standing to take advantage of any
opportunity for sitting that may occur in the course of their work.

(3) Hatask cannotbe effecti\'re!y performed while seated, but it is possible for a worker
performing that task to sit from time to time, a seat shalt be available for the use of a worker
who performs that task during the periods when sitting is possible,

(4) The type and design of a seat provided for the‘purpoScs of this regulation shall—

(¢)  be ergonomically sound: .
(b)  provide suitable support; and
{c)  beappropriate for the type of work performed.

Part 5—BUILDINGS AND ITS PRECINCTS

Application
17—(1) Subject to sub-regulation (2), this Part applies to a building that comprises or
includes a workplace. o
(2) This Part does not apply in relation to—
(a)  aplace of residence, unless it is used as a workplace, or
...{b)  aworkplace where a self-employed person works alone,
: Floors and stuirs
18.—(1)- The construction and mainteriance of floors and ‘stairs of a workplace within
a building shall be in accordance with relevant provisions of the current National Building
Code for Fiji,
(2) The employer shall ensure: .
- (a)  that all floors of a workplace within a building—

(1) are sufficiently strong to safely support plant and materials, and any
person at work; -

(i) have an even, unbroken and slip-resistant surface that is free of
indentations or other obstructions that could cause a person to trip or
stumble; :

{iit) are.designed in a manner that allows any work to be carried out safely;

(iv) are designed to provide adequate drainage where, due to the nature of
- the work, liquids may come into contact with the floor; and

(v) if subject to use by vehicles, are maintained in a condition that allows
the safe operation and use of a vehicle;.
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{(b) that all openings in floors are securely fenced or otherwise made safe;

(c) thatallsieps,stairsand ramps that are used or likely to be used by the workers
are provided with substastial handrails and where necessary are provided
with slats or some other means sufficient to prevent slipping;

(d) that nostairs, ramps and passages, used ot likely to be used by the workers,
are so steep narrow winding, insecure, orotherwise defective as to be unsafe;

_ and .

(e) thal every doorway and opening used to facilitate the hoisting or lowering
of goods or materials is securely fenced and provided with secure hand holds
on either side.

(3) Mfapersonat work stands for a significant propostion of a work shift in substantially
the same position on a ficor of work platform that would constitute a hard surface the person
shall be provided with suitable and safe footwear, or a mat or other floor covering shall be
provided that is—

‘ (a) of low thermal conductivity; and

(b) designed to give relief from the hard surface.

iy Fragile roofing materials . .-
19.—(1) If the whole or any part of the roof of any building or structure that comprises
or includes a workplace consists of {or includes) any fragile material, a clearly visible waming
notice shall be provided that—

(a) displays in close proximity to the roof the words—
“DANGER” |
“FRAGILE ROOFING™
“USE CRAWL BOARDS"; and

(b) complies with the appropriate requirements of an approved Standard on the
~ Design and Use of Safety Signs for the Occupational Enviroument.

() ifa parrt"ofthé roof of a building or structure that comprises or jncludes a workplace.

consists of a fragile skylight—
{a} safety wire mesh shall be securely fixed immediately above or below the
skylight (and in the case of mesh above the skylight, it shall be resistant to
c_orrosion); or . N
(b) securely fii;ed and adequately maintained barriers shall be installed around
the skylight.

(3) Sub-regulation (2) does not apply in relation to a skylight that satisfies the impact
resistance test prescribed by an approved Standard on Plastic Building Sheets.

(4} If work may be sarried out on a roof that consists of {or includes) any fragile
material— T -
(a) aperson performing of assisting with the work shall be provide:1 with safe
~ access to the 100f; ‘ ‘ -
(b) a safe system of work shall be provided and maintaineddn relation to the
performance of the work; and '

R
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(¢)  if there is no reasonably practicabie alternative to a person working on the
roof, the person working on the roof shall be provided with (and use) walk
ways or crawling boards of a suitable size and strength.

Spr!ce per person
20.—(1) In this regulation— ' . ,
“allowable area per person” means the minimum floor area a person is allowed
with respect to usage within a building in accordance with relevant provisions
of the current National Building Code for Fiji

(2} Anemployer shall ensure that a workplace within & building or elsewhere shali not
become so crowded as to cause a risk to the health or safety of any person within the building.

(3) Without prejudice to the generality of sub-regulation (2), the employer shall ensure
that the number of persons employed at any one time in any workplace within a building
shall be in accordance with relevant provisions relating to allowable area per person under
the current National Building Code for Fiji. For workplaces not within a building, refevant
approved standards are to be used in determining the allowable area PET Persoil. '

(4) Those in control of workpiacés shall ensure that room sizes at these workplaces
within a building shall be in accordance with relevant provisions of the current National
Building Code for Fiji. ' ' '

(5) The minimum distance from the fioor to a ceiling of a room- within a building
where a person work shall be in accordance with relevant provisions of the current National
Building Code for Fiji,

(6) Persons at work shall not be so grouped in a building as to cause a risk to their
health or safety. j -

(1) An owner of a buildingrtha{ is used as a workplace shall ensure that adequate
spaces for vehicle parking within the building premises are provided to approved standard
to accommodate vehicles used by tenants of the building including customers and visitors.

Part 6—CONFINED SPACES

Design, manufaciure, supply and nodification :
21.—(1) A person who designs, manufactures, or supplies anything which includes a
confined space shall ensure—

() sofarasispracticable, that the design eliminates the need for persons toenter
the confined space; : : .
{b)  ifentry may be required, that the confined space is provided with safe means
of entry and exit; and’ : '

{c) if entry may be required, that any confined space where workers work is
provided with an alarm or warning system.

(2) A person who modifies a confined space shall ensure that the modification does
not affect the safe means of access and egress, and that the alarm or waming system remains
operational and in effect, . : ' -
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(3) If a workplace is protected by an automatic alarm system, any confined space in
that workplace where workers work shall also be covered by such alarm system.

’ Hazard idendfication und risk assessment
22-«—(1) The employer shall identify any confined space associated with the
performance of work and any foreseeable hazard associated with working in the confined

space.

(2) The employer shall display in a prominent place at or near the means of access,
details of all such hazards including details of all types of material or matter %tored in or
contained in the confined space area.

(3) The em;eloyer shall ehsure, before any work which involves entry into a confined
space is commenced for the first time, that a risk assessment is undertaken by a competent
person. ‘ : :

{4) Arisk assessment undertaken for the purposes of sub-regulation (3) shall at least
include an assessment of the following:

fa) if the work can be carried out without the need to enter the confined space;
(b}  the nature of the confined space and the work required to be carried out;
(c} the various Ways in which the work could be carried out,

(¢) the risks associated with the method of work selected; the plant to be used,
~ anda any potentla!ly hazardous condition that may ex1st inside the confined
space; and

fe; the need for emergency and rescue procedures.

(5) Risk assessments shail be made availabie to Health and Safety Representatwes
and Cominittee Members

A(6) The employer shall ensure that the risk assessment required under sub-regulations
(3) and (4} is revised whenever there is evidence that indicates that it is no tonger valid.

(7) The employer shall ensure that a report is prepared on any risk assessment made
under this regulation and that the report is retained for at least five years from the date of the
last entry in the report. -

Control of risk :
23.—(1) ,The_emp_loyer shall ensure before a person enters a confined space:—

{a} that the confined space contains a safe oxygen level;

(b}~ that any atmospheric contaminant in the confined space is reduced to below
' the relevant exposure standard ;

{c)  that the concentration of any flammable contaminant in the atmosphere of
-the confined space is below five per cent of its LEL;-

{d) - thatthe cqnfined spaée is free from extremes of temperature;
~f{ej that dppropriate steps are taken to control any risk associated with the
presence of any vermin; and . _ -

td
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(f  thatali potentially hazardous services, including process services, normally
connected to the confined space are positively isolated in order to prevert-—

() the introduction of any material, contaminant, agent or condition
harmful to a person in the confined space: and

(i) theactivation or energizing of any equipment or service that may pose
a risk to the health or safety of a person in the confined space.

(2) If a confined space is required to be cleared of contaminants in order to comply
with sub-regulation(1), the employer shall ensure—

{a) that the contaminants are removed with the use of a suitable purging agent;
and -

(b) that a pure oxygen or gas mixture in a concentration of greater than 21 per

cent of oxygen by volume, is not used for the purging or ventilating the
confine space,

(3) 1fitis not practicable to provide a safe oxygen level, or atmospheric contaminants
cannot be reduced to safe levels, the employer shall ensure that a person does not enter a
confined space unless the person is equipped with suitable respiratory protective equipment.

{4) If a need to enter a‘confined space has been identified and an up to date risk
assessment has been carried out, the employer shall provide and maintain equipment to an
approved standard that is adequate to the work to be carried out, including equipment for—

{a) - personal protection;
(b} rescue;
(c) first-aid; - _
(d) fire suppression; - "
(e) portable alarm system; and
() lighting. o
' (5) The employer shall ensure, before a worker or any person enters a confined space,

and while a worker of any person is within a confined space, that appropriate signs and
protective barriers are erected to prevent unauthorized persons from entering the area.

(6) The employer shall ensure that atmospheric monitoring of the confined space that
is consistent with the risk assessment is carried out (if required by virtue of that assessment).

Entry permit
24.-—(1) The employer shall not allow a person to enter the confined space except with
express permission to do so by way of an entry permit,

(2) The employershall ensure that an entry permit under sub-regulation (1)}—

(@) is in_ writing;

{b) includes any precautions or instructions necessary for safe entry to the

confined space and the performance of the relevant work; and
{c)  is kept for a period of at least one year.’
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(3) One permit may relate to—
+ {(a) the person responsible for the direct control of the work; and

(b) the persons who carry out the work

(4) The employer shall ensure that each person who is required to carfy out the work
described in an entry permit is advised of, and understands the contents of the entry permit
in the presence of a Health and Safety Representative or Committee member or OHS Officer.
A copy of the entry permit shall be made available to the worker on request.

(5) The employer shall ensure that a written acknowledgement of the completion of
the work in the confined space is prepared and that all persons involved in the work have
Jeft the space before the confined space is returned to normal use.

' Control of fire and explosion risk
~25—1) The employer shall ensure that there is no danger from explosion of dust or
other such fine particle suspended or contained or likely to be contained in the atmosphere
in any confined space,

() In the event that the work process within such confined space is likely to zreate of
manufacture‘ the risk of dust explosion, appropriate fire safety protection equipmen: shall be
installed in accordance with the requirements of the National Fire Authority.

" (3) If the concentration of a flammable contaminant in the atmosphere of a <onfined
space is found to  be between 5 and 10 per cent of its LEL, the employer shall ensure that a
person does not enter of remain in the corifinéd space unless d continuous monitoting and
suitably calibrated flammable gas detector is used in the confined space while the parson is
present in the confined space.

(4) If the concentration of a flammable contaminant in the atmosphere of a confined

space is found to be 10 per cent or more of its LEL, the employer shall ensure that no person
is allowed to enter or remain in the confined space.

(5) The employer shall ensure that no work is carried out within a confined space, or
on the outside surface of a confined space—
(a) ifthe work orany plant is likely to cause.orcreate a risk to the health or safety
... oraperson inthe confined space; or . : :
. (b) iftheworkorany plantislikely tocause or create a risk of a fire or explosion.

: Rescue arrangement for confined spaces S
26.—{1) The employer shall ensure that rio person enters a confined space unless a
person OT PEIsons are on standby, outside the confined space to render assistance in the
event of an emergency.
(2) The employer shall provide appropriate arrangements for the effective rescue of a
person from a confined space in the event of an emergency, including—
(a)  openings for entry and exit to the confined space of adequate size tc permit
rescug of any person who may enter the confined space;
(b} - procedures to prevent obstruction of the openings by fittings or equipment
~ which could impede rescue, or
{¢) where compliance with payagfaphs (a) and (b} is not” practicable. by the
provision of a suitable alternative means of rescue.




127

(3) I 4 person is required to enter a confined space during the performance of work
the employer shall ensure— : : :
(a) adequate and sujtable rescue equipment is provided and maintained;
{b) appropnate arrangements are in place for the immediate rescue of the person
in an emergency situation; and
{c) personsinvolved in the work receive appropriate training and instruction in
the action to be taken in an emergency situation (including established
rescue procedures and the safe and proper use of rescue equipment provided).
Information and training
27—(1) The employer shall provide information and relevant training for each worker
who—
- (a) is required to carry out work in or on a confined space; or
(b} undertakes a risk assessment of a confined space; or
{c} issues an entry permit; or
{d) designs or lays out a workplace that incorporates, or couid incorporate, a
¢+ confined space; or
{e) ~manages or supervises persons working in or near a confined space; or
() maintains equipment used for or during work in a confined space; or

{g) purchases, distributes or maintains persona] protectxve equipment for use in
“a confined space; or

(h) is.on stand-by during the performance of work in a confined space; or
(i)  could be involved in a rescue or first —aid procedure mvolvmg work in a
confined space. ‘
{2) The training shall, in so far as is relevant to the performance of the particular work
and the worker’s duties, include the following:
‘(a) the hazards associated with confined spaces;
(b)  risk assessment procedures;

(c) quitroi measures for confined spacles;'and
{d)  1the selection, use, fit and maintenance of safety equipment.

(3) The employer shall maintain a record of the training provided to a worker for the
purpose of this regulation and— :

{2}  keep the record for at feast five years from the date of the training; and

(b)  wmake the record available, on request, to the relevant worker ora Health and
Safety Inspector. : -

Part——? DANGEROUS SUBSTANCES AND HAZARDOUS WORK

Dangeaoussttbs:ances ‘

28.—(1) Every fixed vessel, structure, sump or pit of Wwhich the edge is fess than 1
meter above the highest ground or platform from which a person might fall into it shall, if it
contains any scolding, burning, Corrosive or hazardous substance either be securely covered
or be securely fenced to'at least 1 meter-above that ground or platform, or, where by reason
of the nature of the work, neither secure covering nor secure fencing to that height is -
practlcabie all practicable steps shall be taken by covering] fencmg or other means to prevent
any person from falling into the vessel, structure, sump or pit.
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(2) Where any fixed vessel, structure, sump or pit contains any scalding. burning,
corrosive or hazardous substance but is not securely covered, any ladder, stair, gangway or

access placed above, across or inside it shall be of a design and construction to approved '
Standards.

(3) No person shall use or be permitted to use white or yellow phosphorous in the
manufacture of matches,

(4) To ensure the health and safety of his or her workers, the employer shall undertake
the necessary hazard identification and risk assessment, and implement risk control measures
to eliminate or minimize to as far as is practicable any OHS risks associated with the

manufacture, use, handling, transportation, storage and disposal of hazardous substances at
the employer’s workplace,
Explosive or flanmnable substance
29—(1) Where there is present dust, or other similar substance, of such a character
and to such an extent as to' be liable to give rise to an expiosmn or explode on ignition,
the employer shall take all practicable measures:—

(a) to minimize the explosion of the substance by:—
‘ (i) the effective containment of all sources producing the substunce;
(i) the removal or prevention of accumulation of the substance;
(iify the exclusion or effectiQs enclosure of possible sources of igz aition;

(iv) the installation of an adequate Tire protection system as may be
.approved by the National Fire Authority; and

(v) the periodic measurement of the dust concentration to ensure safe
limit, _
(k) tocontain the spread of any explo'siori'of the substance by the provision of
effective appliances or measures. :

(2) Where any part of any plant contains any explosive or flammable gas or vapour
under pressure greater than atmospheric pressure, the employer shall take alt precautions to
ensure that the plant is operated safely and without risk of injury to any worker operating, or
in the vicinity of the plant. :

(3) No plant, tank or vessel which’ contams or previously contained, any explosive or
flammable substances shall be subjected to any welding, brazing soldering or cutting operation
or.the apphcanon of heat until all practicable measures have been taken to ensure that such
welding, brazing soldering or cutting operation or the application of heat can be undertaken
without risk of injury to the workers involved or any persons in the vicinity.

Razardous work
30.—(1) Where a worker may be required to—
{a) rhave access to or work in an area.where there is a risk to the health ¢t safety
of the worker by virtue of the nature of the hazard “within the area; or

(b) pcrform workona plant where there isrisk to health and safety of the worker
ornon-worker by virtue of the nature of the hazard associated with the plant,
the employer shall develop and institute procedures to prokeCt the health and
safety of the worker in the space or area, or when performing the vork.
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(2) Procedures developed under sub-regulation (1) may include—
{u)  the removal or rendering safe of a hazardous condition;

(h)  rendering plant inoperative in a manner that prevents its reactivation while
there is a risk to the health or safety of a worker; -

(c)  the isolation or locking out of energy sources; -
{cf} the use of tags; .

{e}  the use of access permits or work permits; and
() the removal of locks and tags.

(3) Where procedures developed under sub-regulation (1) provide for the use of lockin g
out devices of fags and a device or tag is in use, it shall be removed—

. {a} by the worker who installed it; or
() in accordance with a procedure that ensures the safety of the worker.

(4} A personwho is responsible for operating the procedure préscribcd in sub-regulation
{3}h) shall ensure, before removing the locking out device or tag, that the health or safety
of other workers at the workplace will not be at risk by the removal of the device or tag.

Part 3—ELECTRICAL

Electrical instaltations and equipment :
31.—{(1) Any electrical instaltation, rewiring, electrical materials, equipment or
apparatus within a workplace must be-so designed, constructed, installed, protected and
maintained.to an dpproved Standard in consistent with the Fiji Electricity Authority Act.

{2} Where any electrically charged overhéa_d cable or apparatus is like[y to be a source
of electrecution to - workers employed, all practicable precautions shall be taken to prevent
such danger either by the provision of adequate and suitably placed barriers or otherwise.

(3) Any worker required to work on any live electrical installation, fittings, equipment
or apparatus shall be a person qualified under the Electricity Act and shall be provided with
suitable and effective personal clothing and safety gear. '

(4) Where any portable electric pd_wer driven equipment is provided the employer
shall ensure that a portable transformer and an appropriate R.C.D are used in conjunction
with that equipment,

- ' New installations
32—(1) Before the installation of a supply of electricity to a workplace occurs, the
employer shall ensure that the electricity installation is certified under the Electricity Act
and an assessment of the risks associa)ted with that supply is undertaken 1o control those
risks, ' o

(2) Without limiting the steps 1o be taken to prevent any risks under sub-reguiation
(1). if a supply of electricity is provided through a power circuit, other than a lighting circuit,
to a socket outlet at a warkplace, any risk associated with the supply of the clectricity shall
be controlled by the installation of & non portable R.C.B.” '

S
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Work in proxr'r:; ity o exposad cables
33.—(1) Subject to sub-regulation (2), if a person is at risk because of the performance
of work in proximity to exposed live cables and equtpment (being cables and equipment
designed to be used in that state), then—
{a) the supply of electricity to the live equipment shall be disconnected; or

(b) if compliance with paragraph (a) is not reasonably praclicable, suitable
barriers shall be put in place to protect the safety of the person.

(2) If compliance with sub-regulation (1} is not reasonably practicable and the person
performing the work is competent and authorized to work on the electrical installation, a
safe system of work may be used instead of a barrier.

Part 9—EMERGENCY FACILITIES AND PROCEDURES

) Emergency exils, procedures and training
34.—{1) The employer shall provide for the safe and rapid evacuation: of persons in
the event of a1l emergency.
2y If the failure of a !:ghtmg system ata workplace couid cause a rlsk to the safety of
persons at work, or to the safe and rapid evacuation of persons, 4 sultable emergency lighting
system shall be prov1ded and maintained,
(3) If a workplace is within a building, located at a fixed site or at a temporary site—

(a) adequate procedures shall exist for the shutdown and evacuation of the
workplace in the event of an emergency and the details of the arrangements
for evacuation shalt be kept on display in an appropriate place;

(b) oneormoreresponsible persons shall be appointed and trained in accordance
with sub-regulation (4)to oversee any emeroency and the use of first-attack
fire flg!mng eqmpment and;

(c) the em_ployer shall arrange for the testing of the evacuation procedures at
" least once every 6 months.

('4)" The fbllowing prov‘is'ié‘ns apply in relation to the appointment and training of
responsible persons under sub-regulation (3)(b):

{a) the number of persons appointed ata particular workplace shalibe adequate
' to ensure the reasonable protection of workers whowork at the workplace,
and in determining the number to be appointed the following factors shall

be taken into account:

(i) the nature of the hazards at the workpiace;
(if) the size, location and type of workplace; and
_(m) the number and moblhty of the workers;

- (.b)'l the trammg prowded shall be adequate to ensure that the PETson an carry out
his or her task competently and shall include— '

(iy trainingin 'e?acuation procedures; and
(i) the use of Fire extinguishers
{c) suchirainingshall be undertaken by the National Fire Authorit' Twhich shall
be the sole authority for fire safety requirements.
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Emergency facilities
35——(1) Appropriate fire-fighting facilities and, where appropriate, fire-protection
facilitics shall be—- .
{a) available at workpiaces as may be determmed and assessed by the National
Fire Authority from time to time; and :
{b) maintained in anoperational condition by a competent person duly authorized
by the National Fire Authority.

(2} Portable fire extinguishers shall be provided‘and installed at a workplace in
accordance with the requirements of the National Fire Authority.

(3) 1If the accidental escape of a hazardous substance at a workplace could give rise to
a risk to the fealth or safety of a person involved in a shutdown or clean up procedure,
suitable protective equipment and clothing shall be provided to that person, and shall also
be properly maintained.

{(4) Where corrosive substances are used at a workplace there shall be provided and
maintained for use in case of emergency:—
(a) adequateand readily accessible means for drenchmg with water, any worker
whohas become splashed with such liquid; and

{b) sufficient and suitable means for ﬂushmg the eyes, conveniently s;tuated
and clearly indicated by a distinctive sign.

- Rescue arrangements for dangerous work
36. - The emp}oyer shall ensure that—

(a) if the nature of any work or the location of any workplace is particularly
dangerous; or

(b) asafety harness of safety belt is required to be worn during the performance
of work; or

{c}  where there is a risk of a person falling during the performance of work—
(i) adequate and suitable rescue equipment is provided and maintained;

(ii)" -appropriate arrangements are in place for the immediate rescue of a
- person in an emergency situation; and

(iif), . persons involved in the work receive appropriate training and instruction

inthe action to be taken in an emergency situation (including established

rescue procedures and the safe and proper use of rescue equipment
provided)

Part 10—FIRE PREVENTION

Fire prevention”

37--{1) Appropriate action shall be taken to ensure that the risk of accidental fire at a
workplace is minimized by compliance at ail times with the fire safety requirements of the
National Fire Authority.

"

(2) For the purposes of fire prevemlon ata workp!acem—— .-
(a) waste materials and accumulated dust shall be removed on a regular basis;

{b) ﬂammable materials shal be kept and handled in a manner that minimizes
the risk of fire; and :
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(¢) warning signs that comply with the requirements of the National Fire
Authority shall be displayed wherever a person may encounter materials
that— .

(i} would burn with extraordinary speed; or

(i} could cause an explosion.

Part 11—LIGHTING

Lighting
38—(1) Adequate and appropriate lighting shall be provided at a workplace lo an
approved Standard, and at any other place where a person may be required to go in the
normal course of work, including means of access to and egress from a workplace and
EMETEENCY exits. '

(2) Adequate and appropriate lighting shall be provided for the task$ performed by
each person at work in accordance with an approved Standard.

{3) All windows and skylights shall be kept in a clean state.
Part 12—-MANUAL HANDLING

: Design, construction and maintenance
39, The employer shall ensure:

{a) that plant and containers used in the workplace are designed, constructed
and maintained so as to be safe and without risk to health and safety when
handled manually; :

(b) that work practices involving manual handling are so de&gned implemented
and maintained as to be safe and without risk to health and safety; and

{c} that the working environment is so designed, constructed and maintained as
to be consistent with safe manual handling practices.

' Risk assessmem )
40, ——{1) The emp!oyer shall ensure that any manual handling that is likely to be a risk
to health and safety is identified and assessed.

(2} Any assessment undertaken for the purposes of this regutation shall take into account
the followmg factors:
“'(a)  the actions and movements involved in the manual handling;
(b) the workplace and workstation layout; '

- (c) the postures and positions taken by each person involved in the manual‘
handling,;

(d) the duration and frcquency of the manual handling; : )
- (e) the locatzqn of the loads and the distances that they will be moved;
i the weig'hts and forces involved; '
(g) the characteristics of the loads and of any equipment that is used in the task;
{h) the organization of work at the workplace; -

(i)  the work environment;
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(/) the skill and experience of each worker employed to carry out the manual
handling;

(k) the personal characteristics of each worker who carry out the manual
handling; . '
(/) the clothing that is worn during the manual handling; and -

{m) any other relevant factor (as identified by the employeror any worker, health
and safety representative or health and safety committee, or registered
association consulted by the employer),

Risk control
41.-—(1) If a manual handling task is assessed as being a risk to health and safety, the
employer shall take steps to control the risk.

(2) For the purpose of sub-regulation (1) the employer shall—
(a) redesign the manual handling task to eliminate or control the risk factors;

(b) ensure that the workers involved in the manual handling task receive
appropriate training, (including training in safe manual handling techniques)
and supervision.

(3) Where redesign is not practicable, or as a short-term or temporary measure, the
employer shall take one, or a combination of two or more, of the following measures as may
be appropriate:—

‘;’ {a) provide mechanical aids; °
" (b} provide personal protective equipment; ‘
fc) arrange for team lifting; and

{d)  ensure that the workers receive appropriate training and supervision in the
correct use or application of any mechanical aid, personal protective
equipment or team lifting procedure supplied or introduced.

Work with loads
42.—(1) No employer shall require any worker to lift, carry, or move any load so heavy
that its lifting, carriage, or movement would be likely to injure the worker.

(2) Where the maximum permissible weight which may be transported manually by a
worker is more than 25 kg, practicable measures shall be taken as quickly as possible 1o
reduce it to that level except for work at an airport, where the maximum permissible weight
which may be transported manually by a worker is set at 30 kg

(3) Where female workers are, with their consent, engaged in the manual transport of
loads during pregnancy the maximum weight of such loads shall be less than fifty percent of

that permitted to mate workers. . R

(4) Where any worker is engaged in any work under 'som'elhirig that has been raised or
lifted to enable the work to be done, the employer shall ensure that safety supports are
provided for use in such work to ensure that the foad cannot drop or be lowered while the

worker is engaged in that work. '

P
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Part 13—NOISE

Duties of designers, manufactures, suppliers and importers
43.~—1) For the purposes of this Pari—
(2} the sound preSsure level is the level of noise determined at a worker’s ear
- position,and  determined in accordance with the Mational Code of Practice
for Occupational Noise without taking into account any protection that may
be afforded by a personal hearing protector; and
(b) thevalue of Lpeak shall be determined by using sound-measuring equipment
with a peak detector—indicator characteristic that complies with the National
Code of Practice for Occupational Noise.

(2} For the purpose of this regulation, the exposure standa}d is—
(a) an eighﬁhop;equivalent continuous A-weighted sound pressure level, Laeq
. 8hr of 85 dB (A) referenced to 20 micropascals; and
(b) a linear (ﬁhweighted) peak sound pressure level, L peak of 140 dB (lin)
' referenced to 20 micropascals.

(3) Adesigner, manufacturer, supplier or importet of any plant that may emit an unsafe
level of noise shall comply with the requirements of the National Code of Practice for
Occupational Noise in addition to ensuring that the plant is designed and constructed so that
the noisé émitted by the plant is, when installed and 'used ina reasonable foreseeable
circumstance— . ' , '

~ (a) notabove the exposure standard; and

(b) as low as can be practicably achieved.

(4) A manufacturer, supplier or importer of plant that may emit an unsafe level of
noise shall make available to employers, on request, information about—
(a) . the noise emitted by the plant; and L S
(b} ways to keep the noise to the lowest level that is practicable to achieve.

. - Duties of employers :
44.—(1) For the purposes of this regulation, the exposure standard is— -
~ (a) an eigh{-hourequivaientcontinuous_A-wei ghted sound pressure level, L aeq
8hr of 85 dB(A) referenced to 20 micropascals; and '

{b) a linear (unweighted) peak sound prcésure fevel, L peak of 140 dB (lin)
referenced to 20 micropascals.

(2) The employer shall provide and maintain a workplace, plant and systems of work
to ensure that a worker is not, while at work, exposed to a noise level that exceeds the
exposure standard. L

(3) Ifthe ¢mployer is required to t_éke action to ensure that a worker is not exposed to
a noise level that exceeds the exposure standard, the employer shall comply with the National
Code of Practice for Occupational Noise In particular, the employer shall-*-

(a) firstly implement, so far as practicable, engineering noise control measures
M 1 * = bt
in order to reduce the noise to which the worker is expoSed;
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{b} secondly, if compliance with paragraph {(a) dees not reduce the noise to
which the worker is exposed to a level that is less than or equal to the
exposure standard, implement so far as is practicable, administrative noise
control measures in order to reduce the noise t6 which the worker is exposed;

(¢} thirdly, if compliance with paragraphs (a) and (b} does not reduce the noise
to which the worker is exposed to a level that is tess than or equal to the
exposure standard, provide the worker with appropriate personal hearing
protectors—

(i) that meet the requirements of the National Code of Practice for
Occupational Noise; and

(i) that have been selected according to the procedures specified in the
National Code of Practice for Occupational Noise; and

(d) ensure that noise control measures are properly maintained;

(e) provide to the worker information and training about any noise control
measures 1mplemented under paragraphs {a), (b) or (c); and

(f}  ensure that personal hearmg protectors (if required) are prOperiy used and
maintained.

(4) Where workers are required to work in situations involving noise that may be
harmful to their hearing the employer shall have their hearing tested at the employers cost in
accordance with the National Code of Practice for Occupational Noise.

Part 14 -OCCUPATIONAL HEALTH AND FIRST AID

Occupational health and first aid in the workplace

45. —(1) Occupatlonal iteaith and first aid facilities shatl be provided by an employer
for the welfare of his or her workers.

{2) The National Occubational Health and Safety Advisory Board shall aﬁprove courses
of training for the purpose of establishing appropriate standards in relation to the provision
of first aid and the first aid facilities that are appropriate for a particular workplace.

First aid supplies in .!he warkplace
46.—(1) The employer shall—
{a) ensure that adequate and appropriate first aid supplies are provided for
persons who may be injured in the workplace; and

(b) . take all reasonable steps to ensure every person injured in the workplace is,
if first aid treatment is necessary or desirable for that person, given adequate
and appropriate first aid treatment without delay. -

(2) The minimum first aid supplies required by sub- -regulation (1) to be provnded ina
workplace are specxfled in the Schedule’

n*rlmmenunce of first aid supplies & facu’rrrea .
47. The employer shall ensure that the first- aid supplies and fdc:ihnes prov1ded in the
workplace are— '
PR

(a} kept clean and tidy; -




136

. (b) readily available for the treatment of iajured persons at all times when
workers are working in that workplace; and

{c) inspected quarterly to ensure they are being properly maintained.

_ Availability of first aid
48. The employer shall ensure that—
(a) firstaid fucilities in the workplace are appropriately positioned, convemently
accessible and adequately stocked at all times;

(b) all workplaces and including temporary workplaces should have portable
first aid facilities, the facilities shall be in accordance with an approved
Standard; and

(c} first aid facilities in the workplace shall be clearly marked and sign posted
according o an approved Standard.

Employer to appoint person in charge of first aid fucilities
49. The employer at a workplace at which more than ten workers are usually employed
at any, one time shall ensure that a worker is put in charge of all first.aid facilities and where
shifts are worked in that workplace shall ensure that a worker is appointed in respect of each
shift,

Trained person in charge of first aid
50. —(l) SUb_]BCf. to Regulation, 45 sub-regulation (2), where there are more than 50
workers at any one time in a registered workplace the employer shall ensure that at all such

' tlmes the person in charge of first aid facilities is—

(a) the holderof a current first aid certificate that is acceptable to the National
Occupational Health and Safety Advisory Board; and

(b). available at all times durmg workmg hours to be in charge of the first aid
facilities. :

(2) The employer shall ensure that person(s) in charge of first aid facilities o1 who may
be requlred to give first aid treatment are qualified and competent to take charge #f the flrS[
aid facilities and give first aid treatment.

(3 Where there are more than S0 workers at any one time the Minister may ,n writing
direct that employers shall ensure that at all such times the person in charge of first aid
facitities is a reglstered nurse.

First aid room and sick bay '

51. —(1) The employer at a workplace at which more than 100 workers ar2 usually
employed at any one time shall ensure that there is provided in that workplace and iacluded
as part of the first aid facilities, and also used exclusively for the giving of first aid trzatment,
it room/sick bay:

(a) ‘with a ficor area of at least 10'square meters;

(b) with walls and cellmg of a smooth lmpervmus :,urface painted in hght
colours;

{c) with a floor surface of a durébie and easily cleaned material;
(d) that is adequately lit, heated and/or ventilated: -

Ed
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{e) with an emergency breathing apparatus or ‘oxy-viva';
yoo (f  with a standard bed;

- (g)  provided with a wash-basin with cold running water(md hotwater, soap, nail
brush and clean towels;

(h}) fitted with cupboards for the storage of first aid supphes and
(i} furnished with a chair, couch, pitlow and blankets.

(2) The employer required by sub-regulation (1) to provide a first aid room shall ensure
that the room and the first aid supplies and other articles contained in it are propcriy maintained
and kept clean and tidy,

o (3) The first-aid room shall be located close to toilets and washing facilities.

Register of first aid treatment
52. The employer shall keep in the workplace, together with or as part of the register
of accidents requxred to be kept by sectjon 28 of the Act, a record of—

{a)  the nature of every first-aid treatment relating to work related accidents or
illnesses given in that workplace;
(b) the date and time on which it was given;
(c) the name and signature of the person to whom it was given; and
{d)  the nature of the injury or illness in respect of which it was given.
; : :
Part 15—PERSONAL PROTECTION
‘ Personal protection
53 —(1) The employer shall ensure that personal protective equipment and clothing

of approved Standard is provided without cost to the workers where a risk at work could be
minimized by tts use,

(2) If workata place of work or any workmg condition gives rise to a reasonably
foreseeable risk to health or safety and all practicable measures have been taken to control
the risk, and the provision and use of personal protective equipment or clothing would
minimize the risk: L o
{a) the employer shall ensure that appropriate personal protective equipment or
) clothing is provided, maintained and used to approved Standard.

(3) In addition to the requirements of sub- regulanon (2),an employer shall ensure that
appropriate personal protective equipment or clothing is provided 1o a worker where—

{a) itis reasonabiy foreseeable that the worker could, while at work—
(i) be struck on a part of the body by a falling object or other material
capable of causing injury to the body part; or

(i) besubject to arisk to health or safety through exposure to a'substance,
agent, contaminant, radiation, or exjreme of temperature; or

- {ili) be exposed to a risk of injury to eyesight, or to hearing capacity; or
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(b) the nature of the worker’s work is such that the wortker should be highly
r visible due to risks arising from—
(1) poor lighting conditions; or

(ii) the proximity of the work to vehicles or other mobile plaat.

(4) Any equipment or clothing prov1ded or used for the purposes of this regulation
shali be

(a) ' appropriate taking into account the nature of the particular hazard and the
relevant work; and

(h). ofan 'tpproprlate size and fit, and comfortable, for a person who is requlred
to use or wear it, and

(i)  inthecaseof clothing and ear, eye, hand or foot protection, be prov1ded
to a person for that persons exclusive use;

(i) in any other case where more than one worker share protective
equipment, the equipment shall be sterilized after each use.

{¢y regularly cleaned and maintained in a hygiene condilion; and

(d) stored in appropriate and adequate storage facility _

- (5) A person who is required to use or wear equipment or clothing provided under this
regulation shall receive proper training and instruction in the use and maintenance of the
equipment or clothing,

(6) 1f the use or wearing of equipment or clothing could effect proper communication
between the workers involved, appropriate steps shall be taken to ensure that this situation
does not create a risk to health or  safety,

(7) This regulation does not require a person to use or wear equlpmem 7 clothing in
cucumstances where to do so would create a greater risk to health or safety.

(8) A hazardous area where‘personal proleuive equipment or clothing s required to
- be used or worn shall be 1dent1f1ed by signs that comply with the relevant requlrements of
an approved Stanchrd

(9) Except with the consent of the employer, a worker shall not remove any PPE from
the workpldue '

(10) Every worker shall use and maintain any PPE supplied for his or her work in
accordance wuh 1pproved Standard

Use of air supplied respiraiory equipment
54.—(1) If air supplied respiratory equipment is used in the performance of work-—

(a) the equipment shall supply air at a minimum rate of 170 litres per minute;
(b} _the Eur shall contain not less that 19.5% and not more than 22% oxygen;
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(¢) the air shall, before reaching the person using the equipment, be passeci

through— |

(i) anefficient purifying device that ensures that the air does not have an
objectionable or nauseous odour and, if meusured at 15 degrees
Celsius and 100 kilopascals, would contain not more than 11 mg per
cubic metse of carbon monoxide, and not more than 1 mg per cubic
metre of oil;

(i) an efficient conditioner that ensures that the air is supplied at a
temperature not less than 15 degrees Celsius and not mare than 25
degrees Celcius and within a humidity range not less than 20% and not
more than 85%;

(iii) anefficient condensed trap that is fitted with a drain cork toremove any
condensed liquid; and

(iv} an efficient ring circuit or controlled leak-off system that eliminates
stale air.

(2} Any equipment used to supply air to é person for breathing purposes shall—

(a)
(b)
(c)
{d)

(3) 1—

(a)
(b)

be maintained in efficient working order by a competent person;
be kept in a secured place where it cannot be contaminated or damaged;

. be maintained in & way that ensures the air supply does not overheat; and

incorporate fittings that cannot be connected to other compressed air
equipment at the workplace.

an auxiliary air supply is not provided; and
an inadequacy in the air supply might present an immediate hazard to the user
of the equipment used to supply air for breathing purposes, then an effective

‘warning device shall be provided and properly maintained.

Part 16—PREVENTION OF FALLS

" Prevention of falls

55—(1) If a person is required to work—
- {a)

{b) .

{c)
{d)

in an elevated workplace from which the person could fail; or
in the vicinity of an opening through which the person could fall, or
in any other place from which the person could fall, or

in the vicinity of an enclosure or container into which he or she could fall,
then reasonable protection against any such fall shall be provided by the
provision of:~—

() asafe means of access to and from the \Vc)fkpiace- and

i) secure fences, covers or other forms of safeguarding or, if that is not
g

practicable due to the nature df the work, by the prov1s:on and

maintenance of safe systems of work that ensures the person’s safety.
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(2) If a person at work is required to gain access to a place that cannot be reached
conveniently from the floor or ground level, and no appropriate means of mechanical access
or fixed stairway is available, a suitable ladder, steps or approprlate device or structure shall
be provided which can be used safely.

(3) Any safeguarding provided for the purposes of this regutation shall be kept in good
condition and shall not be removed except so far as may be necessary to allow the access
or egress of any person or the shifting of materials.

(4) In determining the appropriate systems of work for the purposes of this regu]ation,
cons;deratton shall be given to—

‘(a) the use of a safety harness or a pole safety beit (if appropriate}, attached to
asecure structural support (either directly or if that is not practicable, through
the use of an adequate static — line system) if a safe working platform cannot
reasonably be provided; \

(b) the use of a fall-arresting device (where appropriate);

{c) theundertakingoftraininginrelationtothe hazards that may be encountered
in the performance of the work;

(d) the provision of supervision by a competent peIsSon; and
(e} the provision of assistance by another person.

{5) If a person carries out maintenance work on a structure and the person is required

to work in an elevated workplace, reasonable protection against any fal shall be provided-—

(a) by the use of a building maintenance unit installed by a competent person;
or

(b} by the use o'_f scaffolding or other type of safe working platform. .

(6) If compliance with sub regulation (5) hereof is not practicable, protection shall be
provided by the use of a safety harness attached to a safety line that is in-turn attac hed to an
appropriate anchorage (taking into account the situation- of the work and the construction of
the building).

{7) Asafety harness or line supplied or used for the purpose of this regulation shall be
inspected ona  regular basis and a harness or line that shows wear or weakness to 13 extent
that may affect the integrity of the harness or line shall not be used.

(8} An anchorage or system of anchorage shall be inspected on a regular basis.

(N If the load- Bearing capacity of an anchorage may bé 'in;paired', the anchora ze shall
1mmedtately be made 1noperab]e 50 as to prevent accidental use.

(10) The followmg reqmremems shall be observed in relation o lh*e use of fatders at
work or to gain access to or egress from a workplace—

(@) a ladder shall be of sound construct:on and m'unmmed in a safe condition;

{(b) a ladder shall not be used ina manner that endangers the safety of any person;

(c)  astep ladder shall be fltied wlth arigid spreader connecting e back ‘egs to

thestiles which, whencorrectly engaged, preveats the ladder from accidentally -

closing;
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(d)  if a portable single ladder or extension ladder is used, the ladder shall be—

(i}  placed so that the horizontal distance between the top support point of
the ladder and the foot of the ladder is dpprm:mdiely one quarter of the
supported length of the ladder; and

(iiy located ona firm footing and effectivel ¥ secured in position to prevent
slipping and sideways movement; and

(e} no ladder other than a trestle ladder may be used to support planks for a
working platform, and any such platform may only be used for light duty
work.

(11) In this regulation—
“structure” includes both permanent and temporary structures,

(12) Al systéms and eqqip;ﬁent shall be regularly inspected at least once every six
months by a competent person and shall comply with approved Standards.

© Part 17—REMOTE OR ISOLATED WORK

Remote or isolated work
56. —(l) No employer shall require a worker to perform alone any work that is

hazardous,

(2) T a person works alone—.
{a) -inan area that is remote from others or isolated from the assistance of others
- because of the time, location or nature of the work; or

(b)  inasituation that involves the operation or maintenance of hazardous plant,
__or the handling of a hazardous substance; an adequate and reliable system
for ensuring regular direct communication with the person shall be provided

_and maintained,

(3 Anangemems shall be made to ensure that regular inspections are made of remote
e or isolated work on which workers are employed.

Part 18—STORAGE

; Storage
57 w—(1) The employer shall ensure the safe stacking, storage and removal of all plant
and materials at a workplace,

{2) The employer shall:
(@) ensure that every container holding any material that is, or likely to be,
corrosive, irritant, toxic, explosive or otherwise capable of endangering the
- health of any person who may come into contact with it is:
(i} safely and s'écureiy stored; and - '
(i) clearly fabelled in a way that is understood by all workers and
accurately identifies the contents,

(B} Instruct the workers on what proceduré’s are to be taken in the event of any
. spillage, splash or leakage of the contents of the container; and
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{c} take all reasonable steps to ensure that goods. materials, substances, and
\ equipment are stacked, stored removed and secured so that they do not
” constitute a danger to persons in their vicinity.

(3) Theemployer shall ensure that worker’s responsibie for stacking, storing, removing
or securing any goods, materials, substances or equipment are instrutted as to the safe manner
of doing so.

(4) All storage containers, pallets and other equipment used for handling, transporting
or storing goods, materials, substances and equipment shall be regularly inspected and
properly maintained in a safe condition.

Part 19—TRAFFIC CONTROL

Traffic control -
58.—(1) No person shall drive a vehicle for work purposes unless he or she is certified
by a medical practitioner as being medically fit and appropriately licensed by the relevant
authority as required under the current Land Transport Act. '

(2) Steps shall be taken lo ensure reasonable traffic control at a workplace where vehicles
are used, or are allowed to enter or leave, in order to minimize any danger caused by the
movement or usé of vehicles at the workplace. :

(3) If a person is required to work at a place where moving vehicles create a risk ‘o
safety, systems of work and where appropriate, signs, warning devices, barriers, detours and
high visibility clothing in accordance with the current Land Transport Act, shall be display -d
and used to minimize the risk,

(4) If vehicles are operated in a building or other confined or enciosed space, adequate
ventilation of the building or space shall be provided and maintained.

Part 20— VENTILATION

Ventilation

59.-—(1) The employer shall ensure—- :

" (a) thatanadequatesupply of clean air for the number of people at the workplace:
is provided and maintained to an approved Standard; and

(b)” " that if atmospheric contaminants or impurities are created or otherwise occur

at any workplace, exposure to those particles or dust is prevented or
otherwise controlled to approved standards so as to minimize any risk to
health and safely of workers or other persons at the waorkplace;

- (2) If a workplace is situated within a building, the workplace shall be reasonably
ventilated to an approved standard. -

(3) If an atrospheric contaminant that arises or is presen't at any workplace coulc
cnuse a risk to the health and safety of a person at work, exposure to that contaminant shak
be prevented or, where that is not practicable, adequately controlled to approved Standard,
50 as to minimize that risk. ' S

(4) Inso farasis praciicubl'g the prevention or control of exposurg to a contaminant
under sub-regulation (3) shall be achieved by measures other than the provision of persona!
protective equipment. - '
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(5) If an exhaust system is used to control exposure to a contaminant in accordance
with sub-regulation (3), the exhaust system shall be designed and constructed to approved
Standards and— . )

- (a) located as near as practicable to the source of the-contaminant in order to
eliminate or minimize the risk of inhalation of the contaminant by any person
at work;

(b} used for so long as the contaminant is present; and

(c) kept free of accumulations of the contaminant and mamtamed in a clean
state,

(6) If the exhaust system is provided to control atmospheric contaminants arising from
flammable substances, it shall be designed and constructed so as to prevent the occurrence
of a fire or explosion.

(7) A duct fitted to an exhaust system shall be fitted with an inspection point at any
place where a blockage is llkeiy o accumuiate

(8) All equipment provided shall be reguiarly inspected by a competent person and
shall comply with an approved Standard.

Part 21-—THERMAL ENVIRONMENT

) Thermal environment
60.—1) No worker shall be required to work regularly in the immediate surrounding
of a plant, substance or process radiating a large amount of heat or causing an intense cooling

- of surrounding air that is harmful to health unless suitable control measures to approved
: Standards are taken,

(2) Fixed or movable screens,'deﬂeqtors,_suitable protective equipment or other suitable
devices shall be provided and used to protect workers against any exposure to large scale
intake of cold or heat, including the heat of the sun.

(3} In any workplace where there is situated a refrigeration chamber, tank, room or
other space in which the temperature of the atmosphere may endanger the health of a worker
trapped inside it, the employer shall ensure:—

(a} that the chamber, tank, room or other space is 5o constructed to approved
standards that at all times and in all circumstances:—

(i) there is an opening through which any person inside it may readily
escape;
(ii) adoor of escape can readily be opened by any person within it.
(b) thatif the chamber, tank room or other space has such an escape door, there

‘are fixed within it permanent means of indicating the door’s position being
a lumninous notice, pilot light or some other suitable means.

(4) The provisions of sub-regufation (3) hereof shall also apply to any chamber, tank,
room or other space in which the temperature of the atmoSphere is heated to such an extent
that it may endanger the heaith of a worker trapped inside it.
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Part 22-—CONSUMPTION OF SUBSTANCES

) Consump:;'on of substances
61.—(1) The employer shall not allow within the workplace the keeping or use of
drugs, other than for medical purposes Or related to the business of trade of the employer.

(2) No worker o1 other person shall while at any workplace keep or use any drug,
other than for medical purposes.

(3) Where workers or other persons who smoke tobacco so request, the employer may
set aside an area where workers Of other persons may smoke of uniess the place is prohibited
under the Tobacco Control Act.

Part 23—APPLICATION OF STANDARDS

Application of standards
62. Where in these Regulations there is any reference to the applicaticn of any approved
Standard, that reference shall mean any Australian or New Zealand (AS, NZ) Standard the
application of which will ensure compliance with the Regulations and an, relevant Code of
Practice. An approved Standard also include any British {BS), European {ES) ot American
(US) Standard where its application is appropriate to ensure compliance wirh the Regulations
or any relevant Code of Practice. '

Part 24—EXISTING BUILDINGS AND PRIOR APPROVAL
FOR NEW WORKPLACES :

‘ . Existing buildings
63.—(1) The owner of a building that is used as a workplace, shall ensure that every
part of that puilding shall beof sound construction and kept in good state ¢ repair to ensure
that workers working in Or persons passing through any part of that buildiny; are not exposed
to unacceptable OHS risks. : :

(2) Every building shall, as far as practicable, protecl workers ar otl st persons from
ihe weather, have a water-tight roof, and there shall be no significant amot s of dampness
passing through the walls or arising from the floor, which are liable to affect he safety of the
building or the health of workers or other persons. '

(3) Where any floor is liable to become wet to such an extent that .4e moisture is
capable of being removed by drainage, effective means shall be provided sad maintained
for draining off the moisture.

New buildings and alterations
64.—(1) Any person responsible for the design and planning of a ne building, ot
alteration of an existing building, demolition, the removal of debris, the additio toan existing
building or the alteration of an existing building, which is inlended tobe used sa workplace
shall, before work on the building or alterations commences—

(@) delivertothe Chief Health and Safety Inspectora copy of thi design plans;
and

(b) provideanyother information relating to the proposed buHéﬁﬁ oralterations
required by the and Safety Inspector. : ‘
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{2) No building which is {0 be used as a workplace shall be built, occupied or altered
until the design plans have been approved by the Chief Health and Safety Inspector.

(3} Any local or rural aut}]ority shall not approve any design plan of a new building or
an alteration to an existing building which is to be used as a workplace without the prior
approval of the Chief Health and Safety Inspector in consultatlon with the relevant hea]th
authorities, :

(4) Before deciding on the “ prior approval” referred to in sub-regulation (3), the Chief
Health and Safety Inspector shall consider both the requirements under these Regulations
and those under the current National Building Code for Fiji, including the special provisions
for the physically handicapped. Where there exists a conflict between these requirements,
the requiremeni(s) with the h;ghest level of occupational hea!th and safety standard shall be
adopted.

Part 25—OFFENCES AND PENALTIES

' Penalty
65.—(1) Any person who fails to comply wnh a provision of these Regulations commits

an offence.

(2) Any person, other than a worker,'who contravenes or fails to comply with any
provision of these Regulations commits an offence and, unless otherwise provided, shall be
Habletoa fme of not more than $20, OOO in the case of a corporation or $ 2000 in any other
case. ' i
(3) Any worker who contravenes or fails to comply with any provision of these
Reguiations which apply to workers, commits an offence and shall be liable to a fine of not
more than $200,

"Part 26—RISK IDENTIFICATION, ASSESSMENT AND CONTROL

OHS Risk Management :

66. To ensure the health and safety of his or her workers, an employer shall undertake
the necessary hazard identification and risk assessment, und implement risk control measures
to eliminate or minimize to as far as is practicable any OHS risks that may arise from the
employer’s undertaking(s) that has the potential to harm the health and safety of any worker
or other person within the employer’s workplace.

Part 27—REPEAL

Repeal
67—(1) The Factories Act 1971 is amended by repealing Sections 10, 11, 12, 13, 14,

15,16,17,18, 19,20, 21, 22,23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 54, 55 56,57, 58, 59,
60, 61, 63, 64, 65, 66, 67, 68, 69, 70 and 71.

(2) The fotkowing Regulations and Orders madev under the Factories Act 1971 are
repealed—

{a) FACTORIES (FIRST—AID) ORDER;
(b) FACTORIES (GENERAL REGISTER)®RDER; and
{c) FACTORIES (PROTECTION OF EYES) ORDER,
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| . SCHEDULE
i Regulation 46
- FIRST AID SUPPLIES

{1). Empioyer em.ploying 10 persons or less—

frem : Minimum QuantitylAmournt
Adhesive Plaster (50 mm) and/or BIasto-Plast ... lls covnmvinsrsrmersloeneee -1 spool
LADE OF GAUZE 1vvorereveeeseresseressessessssssssisssssssssssssasssssssnians stovsasissssssssssisanas Trol
Bandages 25MM GAUZE ....v.urrremmonemsireiesssmsssssnsssansnss seossecissssssossissionsss 2 rolis
Bandages 50mm Gauze ... S OOV 2 rolls
Bandages 7S GAUZE ...vreuerevreiisierismmssssimarsinnss, sisiossissierassesseresins 2 rolls
Cotton Wool ... lessini e e prereres e aeas 125g
Antiseptic Wound LOHOR ™ oo st 250 ml
Boracie Lotion for Eyes * ... Letrtenn b e iaptsreres taesasieeesene et o 110mi
: " BARA AL s e v .20
Triangutar Bandage ...l RPN e rann 3
Savion/Dettol * ......ccvveens s e e e . 125ml
R Bandagé — Elastic (50 mm) .....cccoeee. eeiburerasssonerasraatries eoserssesesesstass .. lonly
= T TWEEZETS veureeerinnirerns et rssan s (TS 11 | 4
SCISSOTS covrivrvaesensissessrressemssssreessses i iiosansssssessssscssssssnsanes et ranes 1 pair
- Disposal GIOVES ..o e 2 pairs
e PRI KAET® oo et sesssesesssenesebe s nrit RN |

(2). Employer employ‘in.g not less than 11 and not more than 50 persons—

ltem _ ' Minimum Quantity/Amount
Adhesive Plaster (50 mm} and/or E1asto « P1ast w....ciuios sooererssssins . 2spools.
Lint oF GAUZE ..viviinietibenii s s s eyt . 2rolls
Bandages S0mm Gauze ... 6 rolls
Bandages 75mi GAUZE ..oiiiiinbiiimnbasbii o S 6 rolls
Cotton WOOL 1oviie it et eess e ein st s eetee e e 250¢g
Antiseptic Wound Lotion * ............ s SO OO U RRUU T PPRP 250 ml
BOracic LOHON £OT EYES * wv.vvvrvvveresssseassessssssssssserssscnssiosesserssssens 2x110 ml
Pain Killer™ e ederere ettt en e v an 50
Band Al .ot oerreiescesvesseesis st sesass et et S0
Triangular Bandage ...iivveeneevcrrenseres S o e enasians 6
SavIon/DIEOl * oo sesra e va e evereranerenianas e " 250 ml
Bandage — Elastic {30 mm) ..o rverer aene feerirecnien 2 Tweezers
................................. et ssnsn st enesretein s snsmeeesnieens 1 ONLY
SCISSOTS wovarrirerierereirieemierenrieressnestseesressasbadseresnasbogenasbanisssnenns rosersrsgasenacar 1 pair
Disposal Gloves........... VU TO PO PSS PROIO A pairs
FOIdINg SrEtCHET wovverie e s ! only
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(3). Employers employing more than 50 persons—

Ttem ' ‘ ' Minimum Quamit);f/Amoum

Adhesive Plaster (50 mi} and/or Elasto — Plast ...cocvvvnrcinninienns e 4 spools
Lint or Gauze .............. s e T 4 rolls
Bandages 50 mm Gauze .....c.oveevereven.en, e eeeretrer et et a e b e b e s annsreneany et 12 rolls
Bandages 75 MM GAUZE covcivvir e iissssseiessessssinasssssisssinsssresasens 12 rolls
COton WOOI ..ot st es st ss s annns 500 g

) Antiseptic Wound LOHOM ¥ it e e 500 ml
Boracic Lotion for EYes * ...iiiiimsisensen e riss s 3x110 mi
BN Al cevvrerneisrsssin pesssss s 100
Triangulaé Bandagf; ................................................................................. 10 only
Savion/ Dettol' * ................................................................................... 250 mi
Bandage - EI%_Stic (50 MM Lottt e erenns 5
TWEEZEES o s e bbbt e 1 only
SCISSOTS werntsersiirenciniicieereerennens s SOOI 1 pair
Disposal GloVES ......ccoiereerirennns TRV SRR et 6 pairs
Foi&i';gStretcher .......... s 1 only
T, B R 100

7 * Nét to be used afier 'thé e}c}giry date

Made this 11th day of June 2003,

. 1. B. VOSANIBOLA
Acting Minister for Labour,
Industrial Relations & Productivity

B P, SO .




