
WESTERN PACIFIC HIGH COMMISSION. 
~ 

No. 15 of 1921 

[L.S.] T. E. FELL, 

Acting High Commissioner. 

9th August, 1921. 

KING'S REGULATION 
TO AMEND THE LAW RE.LAT(NG TO THE 

RECRUITING ENGAGEMENT AND EMPLOYMENT 
OF NATIVE LABOURERS WITHIN THE BRITISH 
SOLOMON ISLANDS PROTECTORATE. 

Made by His Britannic Majesty's Acting High Commissioner 
for the Western Pacific under the provisions of the 
Pacific Order in Council 1893. 

In the name of His Majesty, GEORGE THE FIFTH, by the 
Grace of God of" the United Kingdom of Great 
Britain and Ireland and of the British Dominions 
beyond the Seas King, Defender of the Faith, 
Emperor of India. 

[9th August, 1921.] 

1. This Regulation may be cited for all purposes as the SHORTTITLE. 

Solomons Labour Regulation 1921. 
2.-(1) The Solomons Labour Regulation 1910 anq. the REPEAL AND 

several Labour Regulations amending the same are hereby SAVINGS. 

repealed except as to offences committed against the said 
several Regulations before the coming into operation of 
this Regulation. 

(2) All contracts licences and permits heretofore duly 
made or granted ~hall mutatis mutandis be deemed in 
respect of the remainder of the period for which they were 
respectively made or granted to have been made or granted 
under and to be subject to the provisions of this Regulation. 

(3) All appointments rules orders and notices heretofore 
duly made or given shall mutatis mutandis remain in force 
until revoked or cancelled as if the same were made or 
given under this Regulation. 
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I HTERPRETATION, 

_ $ tt' re- "( ,., $' ¥-

Solomo~~s Labour Regulation 1921. 

3.-(1) In this Regulation unless the contrary intention 

appears-- P t t rate" includes the waters thereof. 
tt The ro ec 0 
" District" means any su~h part of the Protectorate 

1 
11 from time to tIme be declared an~ defined 

as s la "b PIt t b b the High CommIssIOner y, roc ama ,IOn 0 ,e 
a~istrict for the purposes of thI~ ~egulatlOn; until 
such time as the High Co~mIssIOner, shall duly 
constitute districts under thI~ ~~gulatIOn each of 
the several governmental dIvIsIons of the, Pro­
tectora te as are now by, the u~a~e or pr~ct~ce of 
the Government cOI?pnsed wlthm the, hm:ts ,of 
the offices of Distnct Officer at A~kI D~str~ct 
Officer Aola District Officer at GIZO DIStnct 
Officer at Shortland Islands District Officer in 
the Eastern Solomons and District Officer 
of the Russell Islands and Ysabel Island res­
pectively shall, be deeme~ to be a district for the 
purposes of thIs Regulation and the officer from 
time to time in charge thereof shall be deemed to 
be the District Officer thereof within the meaning 
of this Regulation. 

" District Officer" means a Deputy Commissioner for 
the \Vestern Pacific appointed by the High Com­
missioner to the charge of a district and includes 
any officer appointed by the Resident Commis­
sioner to the temporary charge of a district 
during the absence therefrom or illness or inca­
pacity of the District Officer. 

" Labour Department" means the office at Tulagi of 
the Native Labour Department and includes the 
Chief Inspector. 

" Chief Inspector." means the officer for the time being 
in charge of the Labour Department, 

"Medical Officer" means a Medical Officer of the 
Protectorate Government. 

" Inspector." ,means an officer appointed by the High 
CommIssIOner to be an inspector of native 
l~bourers a:r:-d includes any officer- from time to 
time authonsed by the Resident Commissioner to 
perform temporarily the duties of an inspector. 

" Na,tive " means any aboriginal native of any island 
m the Protectorate. 

" Labourer ," includes a native employed in any form 
of serVIce. 

" Labourer under contract" means a labourer serving 
under a contract. 

" Plantation" includes any place or premises on land 
where a labourer is emplo'ued, 

"T k" J as means that extent of work as estimated by 
the a?Iount actually performed irrespectively of 
the tIme occ-l~pie? in its performance which can 
be I?erformed m SIX hours by any able-bodied male 
~~tIve no~ under the age of sixteen years having 

_ . e e::cpenence of the labourer to whom the work 
" T' IS assIgned and working steadilv at such work. 

Ime-work" J 

a t 11 
me~ns work as e~timated bv the time 

c ua y occu ,'. ~ f th plea m ItS performance irrespectively 
" E 0 e a!?-,ount performed. 

mployer mclud th of a plantatio ;:5 e mZlllager or person in char~e 
connecti '~hdnd .the master of a vessel on or III 

on WI willch a native is employed. 



Solomons Labour Regulation 1921. 

"Reh~rn-passage Hom.e" me~ns· a passage together 
wIth accommodatIOn mamtenance and medical 
care during the period between the termination 
of hisservice and his final disembarkation to such 
p.art of the Protectorate as having regard to all 
Clrc.umstances and particularly to the safety of a 
nat~ve, shall be ~he most convenient place for the 
natIve s final dIsembarkation in order to reach 
either his home or the place at which he was 
recruited according as may be approved by the 
officer before whom he is paid off. 

" Rations" includes water tobacco clay-pipes and soap . 
. " Authorised Holidays" means Sundays the first day 

of January Good Friday the day after Good 
Friday and Ch:istmas Day; provided that when 
any of the saId days not being an authorised 
holiday by virtue only of its being a Sunday falls 
upon a Sunday the next following Monday shall 
be an authorised holiday. 

" Regulation" includes any rules from time to time 
made by the Resident Commissioner under the 
provisions of this Regulation. 

" Contract" means a contract of hiring and service 
duly executed in writing and ratified in accordance 
with the provisions of section twenty-four of this 
Regulation. . 

" Adult" means not under the age of fourteen years. 
" Child" means a native under the age of fourteen 

years. 
" Infant Child" means a child under the age of eight 

years. 
" Domestic Service" includes such service on board a 

vessel as is of the like nature as domestic service. 
(2) Words or expressions other than those hereinbefore 

mentioned shall have the respective meanings provided for 
them by the Interpretation Regulation 1919 .. 

(3) References in this Regulation to forms are made 
except where otherwise specified to the forms given in the 
Schedule hereto. 

EXCEPTIONS FROM REGULATION. 

3 

4. The provisions of this Regulation shall not be com- RECULATION NOT 

I . h f' did . COMPULSORY IN pu sory m t e case 0 jl. natIve engage or emp oye many CASE OF NATIVES 

capacity in the service of the Crown or in the case of a EMPLOYED BY 
. . d f . . h' h P t t t' CROWN OR natIve engage or serVIce WIt m t e roo ec ora e as a SEAMEN EM-

seaman forming part of the crew of a duly registered British PLOYED WITHIN 

d
· d . d 'th PROTECTORATE vessel un er a wntten agreement rna e m accor ance WI UNDER IMPERIAL 

the provisions of any Order in Councilor of any Act of the LAWS .. 

Imperial Parliament regulating the employment of seamen 
which may be in force within the Protectorate. 

Provided that if the parties so agree a native may enter 
into a contract under this Regulation in which case the 
provisions thereof shall apply. 

REMOVAL OF NATIVES BEYOND THE PROTECTORATE. 

5. Any person who except as permitted by this Regula- RECRUITINCOR 
. I b d h P t ttl b REMOVAL WITH-bon shal remove eyon t e . ro ec ora e any a ourer: or OUTPERMITOF 

shall recruit or shall remove from the Protectorate any NATIVESFOR 
. . . f f . b d th SERVICE BEYOND natIve for employment III any orm 0 serVIce eyon e PROTECTORATE 

Protectorate shall on conviction be liable to a penalty not ILLECAL. 

exceeding fifty pounds or to a term of imprisonment not 
exceeding six months. 

II I 

"1' , I 

_A 
........... _________ ......;. _______________ IIIIIIII!IIIIIIUEIIIIIIII!IIIIII& _IIIIII!IIIIIIIII!IIIIIIIII!III __________ ./.~-' 
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ISSUE AND 
NATURE OF 
PERMIT. 

Solomons Labour Regulation 1921. 

The Resident Commissioner or any o~ce~ aut~o-
.6.-. (1) 't' b him in this behalf may at hIS dIscretIon 

nsed III wn lI~gt . Y writing to allow a person to remove a 
grant a permi m 't . b d the Protectorate or to recrUl or remove 
labourer eyon . f 1 nt be d from the Protectorate any natIve or emp oyme yon 
the Protectorate. . . ' 

(2) The officer granting a pen~llt as aforesaId may ll1sert 
therein such conditions as he thmks fit. . 

(3) Before granting a perm~t as aforesaId the o~cer may 
. h security as he thmks fit that the applIcant for 

reqUlre suc . . f th 't th t the permit will observe the condItIons 0 e permi a 

may be granted. 
FAILURE TO 7. If the holder of a permit granted u~~er the last 
OBSERVE CONDI- preceding section fails to . observe the condItIons ther~of 
~~ONNI~~~:~:.MIT. h shall on conviction be lIable to a penalty not exceed~ng 

fi~ty pounds or to a term of imprisonment not .exceedl.ng 
six months at the discretion of the Court and hIS secunty 
if any shall be liable to enforcement. 

RECRUITING OR 
ENGAGEMENT 
CONTRARY T8 
REGULATION 
ILLEGAL. 

RECRUITING 
DEFINED. 

NO NATIVE 10 
BE PAID FOR 
RECRUITING. 

RECRUITING TRANSPORT AND ENGAGEMENT. 

8.-(1) No native shall be recruited. or engaged J?r any 
form 'of service except in accordance wIth the provIsIOns of 
this Regulation. 

(2) Any person who shall recr"?-i~ or enga~e for serv.ice 
any native co?t~ary to ~he provIsIOns of tIns Regulat~on 
shall on convIctIon be lIable to a penalty not exceedmg 
fifty pounds and in default of payment to a term of impri­
sonment not exceeding six months. 

9. A native shall be deemed to be recruited when he is 
solicited and consents or he offers and his offer is accepted 
to engage for or to be employed in any form of service or 
to leave any place where he may then be with a view to or 
for the purpose of his being so engaged or employed. 

10. No person shall give any money or goods to any 
native with a view to. such native permitting or inducing 
others to be recruited or in consideration of such native 
having permitted or induced others to be recruited. 

Provided that any person may make use of the services 
of a ~ative as an interpreter for the purpose of obtaining 
recrUIts and may remunerate him for any services so ren­
dered by him but no agreement shall be made by which 
the amount <?f any remuneration promised to be given to 
any such natlVe shall be made in any way to vary with or 
to d~pend on the number of recruits obtained through his 
serVIces. 

RECOVER ABILITY 
OF INDUCEMENT 
MONEY. 

11. No money or goods given to a native as an induce­
ment to him to be recruited and no compensation in respect 

RECRUITINC OR 
. EHCACI NC BY 
FRAUD ETC. 

thereof shall be recoverable and no deduction from wages 
shall be made on ac~ount of the same having been ginn 
except where the natIve has obtained such money or goods 
by f~a~d or false pretences and has been prosecuted to 
convlc~IOn therefor and the Court shall have made an order 
accordmgly. 

. ~2 .. Any person w~o shall by fraud or false pretences 
mtImlda~IO? or coe~cIOn recruit or engage any native shall 
on convIctIon be lIable t? a :penalty not exceeding fifty 
~unds or to a term of Impnsonment not exceeding six 

f onths. .The <:ourt shall declare the contract if any 
~1 the ;atIve. vOId and may order the offender to provide 

1e na lVe WIth a return-passage home. 



Solomons labour Regulation 1921. 

13. No native shall be recruited for or required to per­
form any work for which he is physically unfit. 

14. SUbject to the consent of the father brother uncle 
or guardi~n or. (in the abs:nc: of any person standing in 
such relatIOnshIp) of the DIstnct Officer any male child not 
being an infant child and any adult female may be engaged 
for and employ~d in se~vi~e at will from day to day on 
any plantatIOn SItuate WIthIn five miles of his or her home 
or if accompanying an adult male relative standing to him 
or her in the relationship of father uncle brother or husband 
as t~e case I?-ay be may be. e~gaged for and employed in 
the lIke serVIce on any plantatIOn wheresoever situated on 
which ~uch relative may be employed. . 

ProvIded that every such child who may undertake to 
perform a days work as hereinafter defined shall after he 
shall have completed three hours continuous work be 
allowed an interval of at least two hours before being 
required to resume work. . 

NO PHYSICALLY 
UNFIT NATIVE 

5 

TO BE RECRUITED 
OR WORKED. 

CHILDREN AND 
FEMALES MAY BE 
EMPLOYED IN 
DAILY SERVICE 
UNDER CERTAIN 
CONDITIONS. 

. 15. ~ny a~ult mal: may be engaged for and employed ADULTMALES 

eIther In serVIce at WIll from day to day on any plantation MAY BE EM· 
• • •••• PLOYED EITHER 

SItuate In or any vessel belongIng to the dlstnctto whIch IN LOCAL DAILY 

the native belongs by birth or in service under contract SERVICEORIN 
• SERVICE UNDER 

on any plantatIon or any vessel but not otherwise. CONTRACT. 

Provided that no such native under the .age o~ sixteen 
years shall contract for any form of service other than 
domestic service exclusively. 

And provided further that no married male shall enter 
into a contract of service unless he be accompanied by his 
wife and infant children if any except in a case where the 
husband shall produce to the officer ,before whom he is 
sought to be. engaged a certificate in writing under the 
hand of the District Officer of the district in which the 
husband was recruited or of a European minister of religion 
to the effect that the husband is known to him and has to 
his knowledge made suitable provision for his wife and 
children if any during his absence from them. 

16. Any adult female may be engaged for and employed ADULTFEMALES 

in domestic service under contract to any female European, MAY-ENTER INTO 
• • CONTRACT 

subject to such rule as may be made by the ReSIdent Com- UNDER CERTAIN 

niissioner as to consent of father brother uncle or guardian. CONDITIONS. 

17. No native shall contract for service for any term MAXIMUM TERM' 

exceeding two years. . OF CONTRACT. 

18.-(1) No vessel shall be used by any pers-on for the VESSEL 

purpose of recruiting natives or of carrying natives who ~!~~~:~~NCOR 
have been recruited or who are being returned home after RECRUITS ETC. 

the termination of their service unless the owner or master TOBE 

thereof has obtained from the Chief Inspector a licence 
LICENSED. 

for such vessel according to Form 1. . 
(2) If the officer is satisfied that the vessel soug~t to be FORM I. 

licensed is suitable for such purpose as regards ItS hull 
equipment and accommodation and that the persons in 
charge of such vessel are fit and proper persons. he may 
grant a licence for the vessel. .~he officer m,:y Insert In 
the licence such reasonable condItIons as he thInks fit and 
may require such security as he deem~ ~ecessary ~hat tll: 
conditions of the licence and the provlSlons of thIS Regu­
lation will be observed by all persons on board or connecte~ 
with the vessel licensed. The licence shall state the maXI­
mum number of natives inclusive of natives employed on 
board which may be carried by the vessel at anyone time 
and shall'be valid for such period not exceeding one year 
as the officer may determine. 
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Solomons Labour Regulation 1921. 

(3) The Resident Commissioner n:ay make rules ~overning 
the tonnage size and accon:moda~IOn of vessels m respect 
of which a licence under thIS sectIOn may be granted. 

PARTICULARS 
OF NATIVES 
CONVEYED TO 
BE RECORDED 
BY MUTER. 

(4) The name of any native rec,ruited or 1;>eing r~turned 
home whether he is married or smgle and .If m~rn~d the 
names of his wife and children accompanyI,ng hIm I~ any 
the place where he was embarked and If he IS a recrUIt the 
terms length and nature of his intended employ~ent the 
name of his intended employer and the place Qf hIS mtended 
employment or if he is being returned hon::e the na~e of 
his last employer and the place where he IS to be dIsem­
barked shall be recorded by the master in a book to be kept 
on board the vessel and to be used solely for this purpose. 
This book and the vessel's log shall be produced for the 
inspection of any District Officer Medical Officer Inspector 
or European Officer of the Armed Constabulary upon the 

PERMITS TO 
ENGAGE NATIVES 
UNDER 
CONTRACT. 

FORM 2. 

LICENCE 

request of any such officer. 
(5) Any native found being carri~~ by a v~sse~ otherwise 

than in accordance with the prOVIsIOns of Its lIcence and 
this Regulation may be removed therefrom by a District 
Officer Inspector or European Officer of the Armed Con-
stabulary. 

19.-(1) If any person desires to engage for himself the 
service under contract of any natives he shall apply 
personally or by letter to the District Officer of the district 
in which is situate the plantation or to which belongs the 
vessel as the case may be in respect of which the natives 
are sought to be engaged or to the Chief Inspector stating 
the number of labourers he requires the name and situation 
of the plantation or v.essel on which they are to serve the 
time for which he requires them the nature of the work to 
be performed and the wages he offers. 

(2) The officer may thereupon at his discretion grant 
him a permit or permits according to Form 2 to engage 
the number of labourers stated in the permit or permits. 
The officer before granting a permit shall when he deems 
it necessary require security for the payment of the wages 
of the.lab<;>u!ers intended to be engaged and of the expenses 
of m<;tmt:;nnmg the~ and .of returning 1hem home upon the 
termmahon of theIr serVIce. ' 

(3) ~ny person ~o ,,:hom a perI?it has been granted as 
aforesaId shall whIle It remams m force be entitled to 
recruit and. eng~ge for himself. either personally or by some 
E,uropean m hIS regular serVIce authorised in writing by 
hIm m that behalf or through a licensed agent the services 
un~er contract of any eligible native as a labourer for a 
p.enod not exceeding two years. The total number of 
labourers engaged under the permit shall not exceed the 
number authorised thereby. 

(4) A pe:mit ~s aforesaid shall be valid for such period 
not ex~eedmg SIX months as the officer granting it may 
determme. 

TO ACT AS 
LICENSED ACENT 
FOR THE 
RECRUITING AND 
ENCAGEMENT 

2~.-(1) No person other than a European in the regular 
serVIce. of a. hold~r. of a valid permit according to Form 2 
aUihonsed m wntmg by and acting for such holder shall 
ac . as an age~t for the recruiting or engagement of any 

OF LABOURERS. 

FORM 3. 

~~t~~lJor serr~erunder contra~t with any principal unless 
l' d a va lIcence accordmg to Form 3 to act as a 
l~enls~ lagent .and also a letter of agency from such prin­

clpa mc uded m Form 2. 

'~~~ 

-------------------------
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(2) Application for ~ li~ence to act as, a licensed agent 
shall be J?ade to the DIstnct Officer of the district in which 
the applIcant ordinarily resides or to the Chief Inspector. 

(~) The granting of an application shall be at the dis­
cretion of the officer, 

(4) No licence shall be granted for any period exceeding 
one year, 

21. In any case where an officer having authority to IF REQUIRED 

gran~ any permit or licence as the case may be hereinbefore ~~~~~~NC 
provIded for refuses to grant the same he shall if so required REFUSINOA 
, 't' b h ' PERMIT OR 

7 

III wn Illg y t e applIcant forthwith report in writing the L1CEHCETO 

facts of the case and the reason of his refusal to the Resident REPORT CASE 

Com?lis~ioner who may if he think fit direct that the ~~~~~!~I~~TER' 
applIcation be granted, 

22. The Resident' Commissioner may at any time if he CANCELLATION 

th
' k fit d 1 I' ' AND SUSPENSION 
III . suspen or cance any Icence or permIt. OF LICENCES 

23 ( 
,.' AND PERMITS. 

.- 1) Any person who recrUIts any native for serVIce OBLICATIONS 

under contract shall provide him and his wife and children OF RECRUITER 

accompanying him if any with proper rations medical care ~~~RA~I~~. 
and accommodation until such time as the native enters 
into a contract or is provided with a return-passage home. 

(2) \Vhenever any person for himself or for some princi­
pal recruits any native for service under contract and the 
native does not enter into a contract it shall be the duty 
of such person and his principal if any to provide the native 
and his wife and children accompanying him if any with 
a return-passage home together with proper rations medical 
care and accommodation in the meantime and on the way. 

24.-(1) Every contract shall be executed in triplicate EXECOTIONAND 

d d · t F 4' th f h D' t' RATIFICATION an accor Ing 0 orm In e presence 0 t e IS nct OFCOHTRACT 

Officer of the district either within which the home of the OF SERVICE. 

native party is situated or within which he was recruited FORM4. 

or in the presence of an Inspector. 
(2) No contract shall operate or have any effect unless 

and until it be ratified by the officer. The officer shall not 
ratify a contract unless he be satisfied that the native 
party is eligible and physically fit for the intended employ­
ment that he understands the nature and terms of the 
contract and is a willing party thereto and that the terms 
thereof are not manifestly unfair to him. 

(3) A Medical Officer or an officer of medical knowledge 
and experience nominated in this behalf by the Resident 
Commissioner shall where one such is conveniently available 
examine all natives who are sought to be engaged under 
contract and no native shall be engaged under contract 
who is pronounced by such officer to be physically unfit for 
the intended employment. The opinion of such officer 
shall be conclusive of the physical fitness or unfitness as 
the case may be of any native examined by him. 

(4 Where the officer refuses to ratify a contract. he 
shall if so required in writing by the person requestIng 
ratification thereof forthwith report in writing the facts 
of the case and the reason of his refusal to the Resident 
Commissioner who' may if he thinks fit direct that the 
contract be ratified. 

(5) Upon ratification by him the officer shall h~nd one 
of the triplicates of contract to ~he. employer or hIS .agent 
and shall cause another of the tnplIcates to be filed III the 
office of the District Officer of the district wherein is 
situate the plantation or to which belongs the vessel as the 
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Solomons Labour Regulation 1921. 

, . ct whereof the contract has been 
case may be Ihn llrespe e the third one of the triplicates to 
executed and s a caus t 

, th La bour Departmen ' 
be filed m e 'th the approval of the Resident 

(6) ~o~m 4 ~~Yob~~ined be so adapted as to provide 
Commissilonber. rs hall instead of being paid monthly one 
that the a ourer s l' d th 

f h ' thly earnings and t Ie remam er ereof 
quarter 0 IS mon , 'd tIl h 1 , t' of his serVIce be pal mon 1 y one- a f 
at the termma IOn 'd 1 f 

h ' thl earnings and the remamer t lereo at the of IS mon· Y , 
,. termination of his service or otherWIse, 

DOCUMENTSTO 25.-(1) When any person takes natives before the proper 
BE PRODUCED ffi f r engagement under contract as labo\lrers he shall 
TO OFFICER 0 cer 0 I' t t 
BEFORE WHOM roduce to the officer the em poyer s 'pe~mI 0 engage 
LABOUR PI b rers and if he is a licensed agent IllS lIcence to act as 
ENCACED a ou , h h 1 tt . f ' f th . a licensed agent together~It tee er 0 agency rom e 

RESIDENT 
COMMISSION ER 
MAY PROHIBIT 
RECRUITINC AT 
SPECIFIED 
PLACES. 

RESIDENT 
COMMISSIONER 
MAY PROHIBIT 
SPECIFIED 
PERSONS FROM 
EMPLOYINC 
OVERSEERINC 
OR RECRUITINC 
LABOURERS. 

employer included therem, He shall also l:and, t~ the 
officer the form of contract properly prepared 1ll tnplrcat~. 

(2) The officer shall endorse on the back of the permIt 
and of the licence the number ,of labourers eng,aged ~mder 
it and when the number authonsed by the permIt or lrcence 
as the case may be has been engaged or th: time limit 
fixed thereby has expired it shall be transmItted by the 
holder to the Labour Department through the officer who 
granted it, 

26.-(1) The Resident Commissioner may for any reason 
which may seem good to him by an order uncler his hand 
and official seal (herein referred to as an order of prohibition) 
prohibit either for a specified time or until further notice 
the recruiting of natives at any place or within any area 
which he may name or suspend the return of time-expired 
labourers to their homes provided that in the latter case 
the contracts of such labourers shall be deemed to be ex­
tended for all purposes . 

(2) A report of an order of prohibition or suspension 
stating the grounds thereof shall forthwith be made by 
the Resident Commissioner to the High Commissioner who 
may cancel or vary the same. 

(3) If any person recruits natives or returns them to 
their hom~s in contravention of an order of prohibition 
o~ sus~enslon he shall upon conviction be liable at the 
dIscretIon of the Court to a penalty not exceeding fIfty 
pounds or to a term of imprisonment not exceedina six 
months. b 

27·-· (1) Where it is shown to the satisfaction of the 
ResI~ent Commissioner that any person is by reason of his 
preVIOUS treatment of or conduct towards nati\'es not a 
fit or proper person to be allowed to act in the capacity of 
an employ'er or overseer of labourers or in any like capa-citv 
or to act th' ~. . . m e capaCIty of an agent for the recruiting of 
natIves or of a master or mate of a vessel on \\'hich natins 
are employed or b h' h' , , . y W IC natIves are recrUlted or are 
carned after bemg r 't d' . . R ' d ' , ecrUl e or m any lIke ca paCl tv the 

edsl en~ Commlssloner may if he think fit bv an 'order 
un er hIS hand and ffi' 1 1 . -' ' order of . r ". 0 Cl~ ,se3 (herem referred to ,as ~n 
an . f P hohlbitlOn) prohIbIt that person from actmg m 
th: ~rd~~cof capa~it,i~s as af<;>resaid as, may be specified ~n 
not exceedinEr~hIbitIon dunng any tIme specified therem 
the order. b wo years from the date of the making of 

(2) The Resident C " . 
of an order of ro' c:~mlsslOner sh~ll cause a duplIcate 
against who 'l· hlbitIon to be delIvered to the person 

mIlS made and if after the delivery thereof 
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to h~~ ~hat person acts in contravention of the order of 
prohIbItIon. he shall up~n conviction be liable to a penalty 
not exceedmg one hunared pounds or to a term ofimpri-
sonment not exceeding twelve months. 

(3) An order of prohibition shall be published in the 
Gazette and upon such publication the order of prohibition 
shall. be deemed to have been brought to the notice of the 
publIc. . 

(4) If <.Lny person knowingly employs. in any capacity 
specIfie~ ~~ su~h . order any person against whom an ,order 
o~ pr?hIbitIon IS II?- force or appoints such person to act for 
hIm. m any capaCIty so specified he shall upon conviction 
be lIable. to <l: penalty not exceeding fifty pounds or to a 
ter~ of Impnsonment not exceeding six months. , ; , 

(::» A report of an orde~ of prohibition stating the 
groun~s ~hereof shall forthwIth be made by the Resident 
CommISSIOner to the High Commissioner who may cancel 
or vary the same. . . 
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28. If a native is engaged for service by any .person OBLICAIIONSOF 

contrary to .the pro,:isions of this Regulation the person ~~~ILS:ER WHEN 

employmg 111m shall m respect of such native be under the ILLECALLY' 

same liability as is imposed by this Regulation upon the ENCACED. 

e.mpl?yer. of a labourer. under contract in ad~ition to any 
lIabIlIty mcurred by hIm for a breach of thIS Regu19-tion 
but such native shall not be subject to the liability imposed 
by this Regulation upon a labourer under contract. 

WORK. 
29.-(1) No employer shall require any labourer under HOURS OF 

contract to work before sunrise or after sunset or to work WORK. 

on authorised holidays. Provided that nothing in this 
subsection shall be held to prevent an employer from at 
any time requiring a labourer duly employed in domestic 
service or the care of animals or as one of the crew of a 
vessel to perform such of his ordinary work as may be 
necessary. 

(2) No employer shall require a labourer under contract 
to perform more than nine hours' time-work or one task 
(if employed on task-work expressly at any time) a day 
on Mondays Tuesdays Wednesdays Thursdays or Frid,ays MAXIMUM OF 

or more than five hours' time-work or one-half of a task on COMPULSORY 

Saturdays. On each of those days (excluding Saturdays) WORK. 

the labourers shall be allowed at least two continuous 
hours between the hours of 11 a.m. and 2 p.m. for rest 
and meals and 'the calculation of the hours of work shall 
always exclude those two hours. . 

(3) When so often and as a labourer under contract has 
in anyone week completed (inclusive of any work performed 
by him on an authorised holiday) fifty hours' time-work 
or five tasks and one-half of a task he shall be at l~berty 
to absent himself from work for the remainder of that 
week and it shall n'ot be lawful for any employer to require 
any further work from him but he may if he chooses w?rk 
for a longer period. If he perform further work dunng 
such week the labourer shall be entitled to extra pay at 
the rate of not less than two pence for each hour of extra 
time-work or one shilling for each extra task and so in 
proportion for part performance and the amo,:nt due $hal! 
be paid within the week in which the extra work IS performed. 

(4) Any employer of or person in authority ~ver a 
labourer who against the will of any labourer reqUIres or 
enforces the performance by him of any .w~rk beyo?-d that 
prescribed by this section shall on convl~tlOn be lIable to 
a penalty not exceeding ten pounds and m .default of pay­
ment to a term of imprisonment not exceedmg two months 
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LABOUR UNDER 
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TIME BOOK 
AND RETURNS. 

FDRM 5. 

CASUAL WORK 
BOOK AND 
RETURNS. 

FORM 6. 

ABSENCE FROM 
WDRK FAILURE 
TO OBEY LAW­
FUL COMMANDS 
ETC. 

DESERTION. 
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and if extra work has been required to be perfo~me~ may 
also be ordered to pay !o. the labourer performmg It t~e 
amount which in the opmlOn of the Court may be due In 

respect thereof. 
(5) Nothing in this section shall .b~ held to prevent an 

employer from at any time reqUlrmg any labourer. to 
erform such work as may be necessary for the preservatIon 

~f life or property. 
(6) Every employer of labourers under contract shall at 

the end of each day record in a book to be kept solely for .the 
purpose and to be called "Contract ~abour OvertIme 
Book" full particulars of 3.11 extra work If any perfor~ed 
during the day by each of hIS labourers under contract wIth 
his name and official number and the amount of extra pay 
earned in respect thereof and shall at t~e e?d o.f each. month 
send to the District Officer of the dIstnct m whIch the 
labourers are employed and to the Labour Department a 
return according to Form 5. 

(7) Every employer of natives working at will from day 
to day shall at the end of each day record in a book to be 
kept solely for the purpose and to be called " Casual \Vork 
Book" the name address and sex of and whether an adult 
or child the number of hours of time-work or tasks performed 
and the amount' of wages earned by every such native who 
has performed any work for him during the day and shall 
at the end of each month send to the District Officer of the 
district in which the natives are employed and to the 
Labour Department a return according to Form 6. 

(8) In the case of a native working at will undertaking 
to perform a days work he shall be deemed to have per­
formed his undertaking on completing (a) if an adult male 
nine hours (b) if an adult female eight hours or (c) if a child 
five hours time-work. 

CERTAIN OFFENCES. 

30.-(1) If any labourer shall except on account of ill­
health or other lawful excuse absent himself from work when 
he lawfully ought to be engaged thereat or fail to obey any 
lawful ~nd reaso?able comJ?and of his employer or any 
person m authonty over hIm or fail to show reasonable 

, dilig:ence in the performance of his work or shall be guilt\' 
?f dI~ord~r1y behav:iour towards his employer or any person 
m authonty over hIm or on the plantation or vessel to which 
he bel~ngs he shall on conviction be liable to a penalty not 
exceedmg two pounds. 

(2) Any labourer who shall have been convicted twice 
under this sect~on shall upon every subsequent conviction 
there:under be lIable to a p~nal~y not exceeding five pounds. 
ProvIded that all penaltIes Imposed under this section 
shall be recoverable as civil debts. 

31.-, (1) Any labourer under contract who shall have 
except on .account of ill-health or other lawful excuse 
abs~nted hImself .for thr~e consecutive whole days (ex­
clusIVe' of ,authonsed holIdays) from the service of his 
employer shall be deemed to be a deserter from such service 
and may be. arrested without warrant wherever he may be 
found by hIS :mJ?loyer or anyone in authority over "him 
or by any DIstnct Officer Inspector or member of the 
Armed Constabulary and returned to such service. 

'~:=~ ~i ______________________ _ 
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(2) A deserter shal~ on convicti.o~ be liable to a penalty 
at a rate not exceedmg three shIllIngs per diem for such 
time as the Court may find that the offender's labour has 
been lost to his employer by reason of his desertion and the 
proceedings against him in respect thereof. 

The Court may at its discretion order that the whole 
or part of any penalty impos~d as aforesaid shall be paid 
to the employer as compensatIon. 

(3) If a labourer shall have been convicted twice under 
this section he shall be liable to a fine not exceeding five 
pouJ?ds. Provided that all penalties imposed under this 
sectIOn shall be recoverable as civil debts. 

32. Any person who knowingly harbours a deserter shall HARBOURINC 

be liable to a penalty not exceeding two pounds. Any DESERTER. 

such penalty shall be recoverable as a civil debt and the 
whole or any part of such penalty may at the discretion of 
the Court be paid to the emyloyer. 

~ 33. Any labourer who shall through negligent or improper DAMACETO 

conduct cause damage to or loss of any property of his ~~~~~RTT:AN 
employer other than live stock shall on conviction be liable LIVE STOCK. 

to a penalty not exceeding two pounds or to a term of 
imprisonment not exceeding three months at the discretion 
of the Court. The Court may order the whole or part of 
any penalty imposed as aforesaid to be paid to the employer 
as compensation. 

34:. Any labourer who shall through negligent or improper DAMACETO 

conduct cause any live stock belonging to his employer to LIVE STOCK. 

be maimed wounded or ill used shall on conviction be 
liable to a penalty not exceeding five pounds or to a term 
of imprisonment not exceeding six months. The Court 
may order the whole or part of any penalty imposed as 
aforesaid to be paid to the employer as compensation. 

35. Any labourer who shall against the orders. of his 
employer or any person in authority over him carry or use 
fire so as to endanger the property of his employer shall 
upon conviction be liable to a penalty not exceeding five 
pounds or to a term of imprisonment not exceeding six 
months. 

DANCEROUS 
USE OF FIRE. 

36.-(1) In the case of a fire on a plantation or in the PLANTATION 
. h f h 1 f . FIRES. neIghbourhood t ereo t e emp oyer 0 or any person m 

authority over them on the plantation may call. out the 
whole of the labourers thereon and may enter WIth them 
upon any land upon which the fire may be or to which it 
is reasonably believed the fire may spread and may do ~11 
things reasonably necessary for the purpose of extm­
guishing or preventing the spread of the fire. 

(2) Any labourer called out as aforesaid wh<;> s~all wi~h­
out reasonable cause refuse or neglect to aSSIst m extm­
guishing or preventing the spread of the !ire shall upon 
conviction be'liable to a penalty not exceedmg five pounds 
or to a term of imprisonment not exceeding six months. 

37 Any employer of or any person in authority over ASSAULTOR . . b d'l h THREATSBY a labourer who shall assault or threaten any 0 1 Y arm EMPLOYER. 

to such labourer shall upon conviction be liabl: to ~ penalty 
not exceeding fifty pounds or to a term of Impnsonment 
not exceeding six months. 
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38. Any labourer who shall assault or t~reaten a?y 
bodily harm to his'employer or to a~y person m authonty 
over him shall upon conviction be hable. to ~ penalty not 
exceeding ten pounds or to a term of . Impnsonment not 
exceeding twelve months. . 

39. Any person. who with intent to .deceive shall falsify 
any contract permit licence book r~gIster ret~rn form or 
other document provided for by thIS RegulatIOn or shall 
produce to any officer of the Government ?r t.o the Court 
or make use of any such contract perm.It l~cence book 
register ret~.lTn form. or other document whIch IS fal.se shall 
on convictIon be lIable to a pena~ty not exceedmg ~ne 
hundred pounds or to a term of impnsonment not exceedmg 
twelve months. 

40. Any person who s?all be i~prisoned .by virtue of 
any conviction under thIS Regulat~on shall If so or~ered 
by the Court perform hard lab(:mr ~n or. connected wIth a 
Government gaol while undergomg Impnsonment. 

41. Any person who by act o~ omission contravenes .any 
of the provisions of this RegulatIOn shall where no specIfied 
puriishment is prov~ded be deemed guilty .of an offence 
against this RegulatIOn and sh';111 on convIctIOn thereof be 
liable ,to a penalty not exceedmg twenty pounds or to a 
term of imprisonment not exceeding three months. 

42.-(1) Any person who attempts any offence but does 
. not complete it shall be guilty of an offence and shall be 
liable to the same punishment to which he would be liable 
if he had completed his attempt to commit the offence. 
- (2) Any person who procures or aids or abets the com­
mission of an offence shall be guilty of an offence and shall 
be liable to, the same punishment to which the person 
committing the offence procured aided or abetted by him 
is liable. , ' 

,RATIONS BEDDING AND CLOTHING. 

43.-' (1) Every employer of labourers and every person 
under a duty to maintain any natives in his care shall 
pro,vide. rations be~ding and clothing for each of them and 
t~eIr WIves and. chIldren accompanying them in accordance 
WIth the scale m respect thereof set forth in the Schedule 
heret? or such other scale as may from time to time be 
substItuted therefor by the Resident Commissioner. All 
rations which ordinarily require cooking shall be supplied 
properly cooked by the employer. 

(2) . Every employer of five or more labourers shall keep 
a ra tIon book according to Farm 7 and shall make true 
entries therein' daily. He shall at ali reasonable times 

"upon the request of a Distri?t Officer Medical Officer Inspec­
tor or ~uropean Officer of .tne .Armed Constabulary produce 
the ratIon book for exammatIOn and inspection. 

(3).~ny emp~oyer :who shall fail to comply with the 
prOVISIOns of thIS sectIon shall on conviCtion be liable to a 
:pena~ty not- exceeding twenty pounds or to a term of 
Impnsonment not exceeding three months. 

BARTER OR SALE 
OF RATIONS 44.-(1) Any labourer wI:-0 without permission of his 

~mployer or some ,European In authority over him shall sell 
t~~~ or oth,erWlse dIspose of any ra tions bedding or 
~ 0 r l~f supplIed under this Regulation shall on conviction 

; .Ia ~ to a penalty not exceeding one pound or to a term 
o Impnsonment not -exceeding six weeks. 

ETC. 
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(2) Any _person who without the permission of the 
emplo~er of that labourer or some European in authority 
over hIm shall by way of purchase barter or other disposal 
take !rom any lab?urer any .rations bedding or clothing 
s.upphed under thIS RegulatIOn shall on conviction be 
ha"i?le t<;> a penalty not exceeding one pound or to a term 
of ImprISOnment not exceeding six weeks. 

DWELLINGS ON PLANTATIONS . 

. 45.-(1) ~he ~mployer of every labourer shall assign to LABOURERS' 

hIm and mamtam m proper repair a sufficient portion of a DWELLINCS. 

suitable. dwelling and shall keep the yards and grounds for 
a suffiCIent space round about the dwelling well drained 
and free from brush wood weeds rubbish and refuse of 
every description. A separate dwelling shall be provided 
for each married couple and their children if any. Pro-
vided that two such dwellings may be built under one roof 
if they are divided completely by a partition extending 
as high as the roof. . 

(2) No dwelling or portion of a dwelling .which is in the 
opinion of a District Officer Medical Officer or an Inspector 
unfit for habitation shall be assigned to any labourer. 

(3) No greater number of labourers or of labourers and 
other persons together shall be assigned to any dwelling 
or separate apartment than at the rate of one person to 
every three hundred cubic feet of internal air space. In 
no case are the sleeping bunks or beds provided to be 
arranged in more than one tier. 

13 

46. Any labourer who shall keep his dwelling in such a NUISANCESIN 

state as to be a nuisance or to be injurious to health ~~~~~IUNTcs. 
or who shall refuse or neglect within a reasonable time 
after being required by an employer or any person being 
in authority over him to remove any nuisance which may 
have accumulated or may have been placed therein or in 
the immediate neighbourhood of his dwelling or shall com-
mit any nuisance on any plantation shall be liable to a 
penalty not exceeding two pounds or to a term of impri­
sonment not exceeding three months. 

47. It shall be the duty of every employer by himself or DAILY 
. h' I . t d"l th h f INSPECTION. by a European m 1;; emp oy to mspec aI y e ouses 0 

all labourers upon his plantation and ensure the preser-
vation of cleanliness and the due care of such labourers 
and their wives and children. 

48. Every employer shall provide and maintain proper SANITARY 
ARRANCEMENTS. 

sanitary arrangements. 

MEDICAL CARE AND HOSPITALS. 

49 Every employer of labourers and every person under MEDICAL CARE . . . 'd TO BE PROVIDED. 
a duty to provide medIcal care for natives shall prov~ e 
each of them and their wives and children accompanymg 
them when sick with medical care and accommodation 
suitable to their condition. 

50 -(1) Every employer of more than ten natives shall PROVISION AND • • EQUIPMENT OF 

provide and maintain for the sole p1l:rposes of ihe.re~eptIOn PLANTATION 

and medical treatment of sick natives such bUIldmgs or HOSPITAL. 

building as a Medical Officer or a~ o~cer of medical kno~-
ledge and experience nominate~ m hIS ~eha~f by .t?e R~SI-
dent Comm}ssioner may from tIme t.O !Ime m wr~tmg. WIth 
the approval of the Resident Co~m~ssIOner re.qUIre hIm. to 
provide and shall provide and mamtam for use m connectIOn 
with such buildings or building as the case may be such 
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, , '1 f diet medical instruments and accessories 
med~cme artIc es 0 din as may from time to time be pre­
furmture and bed 1 g d under this Regulation by the 
scribed bYCany ::u .esn~a e Provided that one plantation 
Resi~e~t o~~~~~~ter . defined may serve two or more 
hosplta, as 'f ~ the opinion (to be obtained in writing) of 
PlantatIOns I m . t d f 'd 
the MedicaJ Officer or other person appom e as a oreSal 
such arrangement will suffice.. d' 1 . 

(2) Every building whic~ is c~rtlfied by a Me Ica O,fficer 
ffi nomI'nated m thIS behalf by the ResIdent 

or an 0 cer f 'd 
Commissioner as sufficient for the purpo~es as a horellsabl 

d tructure arrangement and eqUIpment s a e 
as regar s s . 1 'h' th 'f deemed to be a plantation hosplta WIt m e meamng 0 

this Regulation, ' , 
51. On every plantation where there shall be a plantatIon 

hospital the employer shall employ at least one competent 
European person as hospital attendant to nurse ar:d attend 
to the patients. ,A hospital attendant shall resIde at or 
close to the hospItal. . 

52. On every plantation where there shall ?e.a plantatI?n 
hospital the employer shall cause an admls.sIOn and ~hs­
charge register according to Form 8 to be kept m the hospItal 
and shall enter or cause to be entered into the register the 
name and disease of every patient admitted into the lfospital 
with the date of admission and discharge and the date of 
the death of every patient :vho sh:=tll die in ~he. hospital. 
The register shall be open to mspectIOn by a DIstnct Officer 
Medical Officer Inspector or European Officer of the Armed 
Constabulary. , 

53.-(1) Every sick native whose condition shall require 
such treatment shall be sent by his employer or the person 
under a duty to provide him with medical care to a planta­
tion hospital or to some public or other hospital for treat­
men~ as an in-patient or out-patient as the case may 
reqUIre. 

(2) By arrangement with the person in charge thereof 
a native may be sent to a plantation hospital situated on 
a plantation other than that to which the native belongs. 
If any native so sent or ordered by the employer or person 
under a duty in that regard or by a District Officer :Medical 
Officer or Inspector to go to any such hospital shall neglect 
or refuse to go or without due permission or due discharge 
therefrom leave the hospital that native may be taken or 
returned to the hospital and may be dealt with in the same 
manner as if he or she had been disorderly in hospital. 

54: Every. employer and every person under a duty to 
prOVIde medIcal care for natives who by act or omission 
contravenes any of. the provisions of sections forty-nine 
to fif.ty~three ~oth mcluslVe of this Regulation shall upon 
convIctIon be lIa.ble t? a penalty not exceeding fifty pounds 
or to a term of Impnsonment not exceeding six months. 

?5. Any per~on whether a patient or not who shall be 
gmltY of any ~Isorderly conduct in any plantation or public 
or other ho.spltal shall on conviction be liable to a penalty 
not exceed.mg five pounds or to a term of imprisonment 
not exceedmg three months. . . 

56_. Any. person ~ho shall supply any food or drink to 
or who shall. otherwIse c.ommunicate with any labourer iIi . 
any :pl~ntatIon or publIc or other hospital without the 
permISSl(;lil . of the :Qerson in charge of such hospital shall 
on convIctIOn be lIable to a penalty not exceeding five 
pounds or to a term of imprisonment not exceeding three 
months., 

• 
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DEATHS. 

57.-(1) Every case of death on a plantation or vessel DEATHS TO 

of.a labourer or of a native who has been recruited or is BE REPORTED. 

bemg returned home after the termination of his service 
or of t~e wife or c~ild of a labourer or any such native as 
aforesaId shall be Immediately reported by the employer 
or master of the vessel as the case may be to the nearest 
District Officer or Inspector and to the Labour Depart-
ment. 
. (2) ~he report shall ~e according to Form 9 and shall FORM 9. 

If possIble be accompamed by a medical certificate stating 
the cause of death and length of illness previous to death. 

RATE AND PAYMENT OF WAGES. 

58.-(1) In the case of a labourer under contract wages WACES OF 

shall be payable at the rate of not less than ten shillings LABOURERS 

h 
. . UNDER 

per mont or SIX pounds per annum and overtIme wages CONTRACT. 

as hereinbefore provided. 
(2) In the case of a labourer not under contract wages LABOURERS 

shall be payable at the rate of not less than for time-work NOT UNDER 

( ) f d 1 
CONTRACT. 

a or an aut male one penny (b) for an adult female 
three farthings or (c) for a child one halfpenny per hour 
and for task-work nine pence per task and so in proportion 
for part performance. Payment of such wages shall be 
made to the native earning them not later than nine 
o'clock in the morning next immediately succeeding the 
day in respect of which the wages have been earned pro-
vided that in the case of wages earned by wives or children 
of and accompanying labourers under contract payment 
may be postponed until six o'clock in the afternoon of the 
Saturday next immediately succeeding. 

59.-(1) The balance of wages due to a labourer under PAYMENTOF 

contract shall be paid to him by his employer or the agent ~ALCAE~C;FOF 
of such immediately upon the termination of the contract LABOURERS 

in the presence of the District Officer of the district in ~~~::ACT. 
which the labourer was employed or to which the vessel 
whereon the labourer was employed as the case may have 
been belongs or in the presence of an Inspector or of an 
officer nominated in this behalf by the Resident Commis-
sioner. The contract shall be produced to the officer 
who shall endorse thereon that the labourer has been duly 
paid in his presence and shall forward it so endorsed to the 
Labour Department. 

(2) The wages due on account of any labourer who may 
have died during the term of his contract and the wages 
due to any labourer to whom payment cannot for some 
cause be made at the proper time and place shall be paid 
through a proper officer as aforesaid into the Treasury 
which shall dispose of the same for the benefit of the next 
of kin of the deceased labourer or in such other manner 
as the case may require and as may be directed by the 
Resident Commissioner. 

60 No labourer under contract shall be chargeable with LABOURER NOT • .' TO BE CHARCE-

goods supplied or moneys advanced to hIm or on ~IS ABLE WITH 

account during his term of service to an amount exceedmg STORES SUP-PLIED ETC. 

one-quarter of the gross anount ?f the wages payable to BEYONDCER­

him under . his contract unless m the case of moneys TAIN LIMIT. 

advanced those moneys are moneys which the employer 
has paid for the purpose of discharging on behalf of the 
labourer any order made by 'the Court for the payment 
by the labourer of money. 
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61 No wages shall be payable to any labourer in ~espe~t 
of a~ time which the proper officer before whom he IS paid 
off fiKds has been lost by the labourer to the eI?ployer by 
reason or in consequence of the l~boul rder

f 
selrtvmgtha term 

f . . . ent or of any act of wIlfu e au on e part 
o Impnsonm ff f d f d of the labourer not being an 0 e~ce? eser IOn un er 
section thirty-one of this RegulatIOn m respect whereof 
the labourer has paid money to the employer as compen­
sation ordered to be paid by the Court. 

. COMPULSORY EXTENSION OF INDENTURE. 

62.-(1) When a labourer under contract has been con­
victed of any crime or offence and has been s~ntenced by 
the Court to imprisonment ther~for !he ReSIdent Com­
missioner may in his absolute dIscretIon make an order 
for an extension of the term of the labourer's contract 
proportionate to the·time which the Resident Commissioner 
may find has been or will be lost to his employer by reason 
of his imprisonment. 

Provided that no such extension as aforesaid shall be 
ordered for any time exceeding one year or except before 
the expiration by effluxion of time of the contract originally 
entered into. 

(2) The Resident Commissioner shall furnish the employer 
with a certificate wherein shall be stated the name of the 
labourer and his employer the date of his conviction the 
time for or in respect of which an extension is ordered and 
shall also furnish the District Officer of the district within 
which the labourer is employed and the Labour Department 
with a duplicate of such certificate. The employer shall 
produce the certificate to the officer before whom or to 
whom is paid the balance of wages due to or on account 
of the labourer. . 

RETURN PASSAGE HOME. 

63.-(1) . Within twenty-one days after the termination 
of th~ serVIce of a labourer un~er c~mtract his employer shall 
provI.de t~e l~bourer and hIS WIfe and children accom­
panymg hIm If .any with a return-passage home. The 
employer sh.all gIVe the labourer reasonable notice of the 
mea?s proVIded for the return home of himself and his 
famIly: and~han inform him that it is the duty of himself 
and hIS famIly to avail themselves thereof. 

b \2) r~trithstanding anything herein contained it shall 
. e tWd u for a lab.ourer upon the termination of his contract 
m.sthea

th 
0 returnmg home to enter into a fresh contract 

WI e same or some oth 1 
shall be execut d d e:fiemp oyer.. The fresh contract 

b' e ~~ ra tI ed accordmg to and shall be 
su Ject to the prOVISIOns of this Regulation. 

of ~:~~~~:d ::\; labo,:rer .who has con:pleted his contract. 
children) n~ay wit~~ned IS accompamed by his wife and 
to remain on the isl ~ c~nsent of the District Officer elect 

an were he has served his contract. 

.-~ ~"$~ ________________ nn ____________________________ __ _/ 
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64. If any native employed in service at will from day 
to day is. when he ceases to be so employed more than 
twenty mIles away from the place at which he was recruited 
f~r s~ch service he and ~is wife and children accompanying 
hIm If any shall be provIded by the employer with a return-
passage to such pla~e and th~ provisions of section sixty-
three hereof regardmg the tIme within which a return-
passage is to be provided and the notice which is to be 
given of the. means .provided therefo~ and regarding the' 
accommodatIOn medIcal care and mamtenance which are 
to be provided on the way shall apply in respect of such 
native as if such native had been under contract. 

Provided that if such native shall have completed three 
mo?th~ continuous service with his employer then the 
oblIgatIOn of the employer shall be to provide him and his 
wife and children accompanying him if any with a return-
passage home. . 

TRANSFER AND REMOVAL. 

17 

LIABILITY ASTO 
RETURNING 
HOME A DAILY 
SERVANT 

65.-(1) The services of a labourer under contract may TRANSFER OF 

with the consent of the labourer and of his employer be ;~:~~CRE~R:~ 
transferred to any other person desirous of obtaining the ANOTHER 

labourer's services. EMPLOYER. 

(2) Every transfer shall be made before the District 
Officer of the district in which the labourer is working 
under contract or before the Chief Inspector. 

(3) The officer before whom the transfer is made shall 
endorse the transfer on his and the employer's triplicate 
of the contract and if a District Officer shall forthwith 
send his triplicate to the District Officer of the district to 
which the labourer is' being transferred if so and a notice 
of the transfer to the Labour Department or if the Chief 
Inspector shall cause the District Officer's triplicate to be 
so sent after endorsement. 

(4) The transferee employer shall be subject to all such 
liabilities in respect of the labourer as would attach to the 
transferer employer under this Regulation if the transfer 
were not made. 

(5) Upon the transfer the parties may arrange for the 
payment by the transferee employer of such part of the 
wages and recruiting expenses or by the transferer employer 
of such part of the estimated cost of the return-passage 
home of the labourer as may be fair having regard'to the 
period and service remaining at the date of the transfer. 
The arrangement and the terms thereof shall be stated to 
the officer to whom the transfer is applied for. 

(6) Save as aforesaid no bonus or other consideration 
shall be given or accepted for a transfer and any person 
who shall fail to state the true nature of an arrangement 
of transfer or who shall give or receive a bonus or other 
consideration in respect thereof shall be guilty of an offence 
against this Regulation. 

66.-(1) The District Officer of the district in which a REMOVALO~ 
, 'd t th Ch' fIt LABOURER TO labourer IS workmg un er a contrac or e Ie nspec or ANOTHER 

may from time to time permit a labourer under contract PLANTATION OR 

1 b d f th VESSEL OF SAME 
who consents to such remova to e remove rom e EMPLOYERI 

plantation or vessel in respect of which he is under contract 
to any other plantation or vessel belonging to the, same 
employer. The like procedure shall be followed m the 
case of such remov8l as is provided by subsection three of 
section sixty-five hereof in the case of a transfer. 
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RESIDENT 
COMMISSIONER 
MAY CANCEL 
CONTRACT, 

CANCELLATION 
BY MUTUAL 
CONSENT, 

CANCELLATION 
FOR UNFITNESS 
FOR SERVICE. 

SUSPENSION OF 
CONTRACT, 

AMOUNTOF 
WACESTO BE 
PAID ON 
CANCELLATION 
ETC, 
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as aforesaid may without the 
(2) The proper officerb t subject to such conditions as 

consent of the ~abourer ~he employer permit as a matter 
he thinks fit to Impose o~ as aforesaid of an indentured 
of urgency the remova of his being worked from day to 

labo~~ra~~~~~re ~~Z~~fon as aforesaid.. . 
day. hen such permission IS gIVen the work 

ProvIded that wh 11 be supervised personally by the 
of the labourber s a person in his regular service pre-
employer or Y some 'th 1 b . d' '1 ercising authonty over e a ourer. vlOusly or man Y ex 

AND CANCELLATION OF INDENTURE, 
SUSPENSION . 

Th R 'd t Commiss1oner may at any tIme for any 
67. e h.eshl enay seem g~od to him cancel the contract 
reason w IC m , . f t' 
of an labourer and subject to the provIsIons 0 sec IOns r . e and seventy-two hereof release any person and 
sheven y-ont of any person from all liability in respect of t e proper Y . , t k 
such contract. The Reside.nt CommIsSIOner ~~ ~'fe 
charge of maintain and p,rovId~ th~f labourer.ta1n lSt"l e 
and children accompanymg hIm 1 any WI 1 a re urn-

ass age home the expenses whereof shall become a debt 
~ue and owing to the Protectorate Government from and 
by the employer. 

68. The cancellation of a contract may .at ,any time 
be effected by mutual consent befor,e the Dlstnct Officer 
of the district in which the labourer IS employed or before 
an Inspector. 

69. The contract of any labourer who in the opinion of 
a Medical Officer or an officer of medical knowledge and 
experience nominated in this behalf by' the Re~ident Com­
missioner is physically unfit for further serVIce may ,be 
cancelled by the District Officer of the district in whIch 
the labourer is employed or by an Inspector. 

70. When it shall appear to the Court or to a District 
Officer Medical Officer or Inspector that owing to the 
neglect or ill-treatment of a labourer by his employer or 
for any other good cause it is undesirable that the labourer 
should remain under contract the Court or an officer 
as aforesaid may suspend the contract of the labourer 
and provide for the care and maintenance of the labourer 
and his wife and children accompanying him if any by the 
Protectorate Government pending the decision of the 
Resident Commissioner. 

(2). The Court or officer shall forthwith report the sus­
p,enslOn and the grounds thereof to the Resident Commis­
SIOner who may either cancel the contract or renew it 
subject to such conditions as he may think fit to impose, 

(3) All expenses incurred by the Protectorate Govern­
ment under the provisions of this section shall become a 
debt due and owing to the Protectorate Government from 
and by the employer of the labourer whose contract has 
been cancelled or suspended under this section. 

71. The employer C?f any labourer whose contract shall 
be cancelled as herembefore provided shall pay to 'the 
laboure~ such amount of wages as shall be proportionate 
to t~~ h~e served ,by ~he labourer in his service and shall 
~rovl e . 1m and hIS wIfe and children accompanying him 
1 any WIth a return-passage home. 



Solomons Labour Regulation 1921. 19 

72. The cancellation of a contract shall not be held CANCELLATION 

to absolve any person from ahy liability incurred by him DOES NOT 

h
'l h' ABSOLVE FROM 

W 1 e t ~ contract .was m force whether incurred by him L1ABILITYFOR 

under thIS RegulatIOn or otherwise. PASTACTS. 

INSPECTION. 

73.-(1) Any District Officer Medical Officer Inspector INSPECTION OF 

or European Officer of the Armed Constabulary may at PLANTATIONS 

t
· t d . .. d . AND VESSELS. 

any Ime en er upon an mqmre mto an mspect the state 
and. condition of any vessel carrying or engaged in recruiting 
natIves and any vessel or plantation on or in connection 
with which natives may be employed and inquire into and 
in~pect the state and condition of the natives and inquire 
into any complairit which the employer of or any person 
in authori~y over a nat.ive or the !llaster of the vessel may 
ma~e ag~mst the natIve or whIch. a native may make 
agamst hIS employer or any person m authority over him 
or against the master of the vessel or any of the crew thereof. 

(2) In every case of an entry under this section the 
officer so entering shall forthwith cause the person for the 
time being in charge of the vessel or plantation and the 
natives thereon to be informed of his presence and business. 

(3) The officer may require the production of any book 
or document that relates to the carrying recruiting employ­
ment or care of natives and may examine and require 
answers from any person present on the plantation or vessel 
as the case may be as to any fact the knowledge of which 
is material to the due execution by the officer of his duty. 
Provided always that no person so examined shall be 
compelled to say anything which may subject him to a 
criminal prosecution . 

. (4) Any person who shall wilfully obstruct or interfere 
with an officer as aforesaid in the due execution of his 
duty shall on conviction be liable to a penalty not exceeding 
fifty pounds or to a term of imprisonment not exceeding 
six months. 

GOVERNMENT ACTION. 

74.-(1) If any person in respect of any native neglects COVERNMENT 

to fulfil any obligation to which he may be liable the :~~O~~:ND 
Protectorate Government may take all steps and incur EXPENSES OF • '. DOING ANYTHING 

all expenses reasonably necessary for the domg of anythmg NEGLECTED TO 

omitted to be done by the person in default. . BE DONE BY • EMPLOYER ETC. 

(2) All expenses so mcurred shall b~come a debt due and 
owing to the Protectorate Government from and by the 
person in default. 

75. All moneys which under this Regulation or otherwise RECOVERY OF MONEYS DUE 

are or shall become due or payable to the Protectorate TOGOVERNMENT 

Government or to any labourer may be proceeded for and OR LABOURER 

recovered by the Resident Commissioner or an. officer 
nominated in this behalf by the Resident CommISSIOner 
or by the Chief Inspector. 

PREFERENTIAL CHARGES. 

76.~(1) All moneys which are or shall become due or 
payable by or from any person to the Protectorate ~overn­
ment in respect of a labourer or to a labourer and ~ll mterest 
thereon which may accrue shall be a preferentIal charge 
on the real and personal property of such person and shall 
rank over and above all mortgages and charges othe! than 
a mortgage and charge duly executed and regIstered 
according to law prior to the date of the labourer's engage-

ment. 

MONEYS DUE TO 
GOVERNMENT OR 
LABOURER TO BE 
PREFERENTIAL 
CHARGE. 

/ 
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ENFORCEMENT 
OF CHARCES. 

WHO MAY 
PROSECUTE. 

CIVIL ACTIONS 
ON BEHALF OF 
LABOURERS. 

NO COURT FEES. 

TIME 
LIMITATION OF 
PROCEEDHICS. 

PROOF OF 
CONTRACT. 

LEVYINC OF 
MONEY ORDERED 
TO BE PAID BY 
LABOURER. 

EVIDENCE OF 
APPOINTMENTS 
AND SERVICE OF 
DOCUMENTS. 

COpy OF CAZETTE 
EVIDENCE OF 
ORDERS ETC. 

Solomons Labour Regulation 1921 . 

. 1 charge shall subsist notwith-
(2) Such preferentIa d volution of any property charged 

standing a.ny tra?sfer o~o~e as aforesaid shall have been 
as aforesaId untIl the k' Kf any other security for those 
paid in full and thte-h~a 1~1 shall not affect such preferential moneys or any par ~ ere 

charge. tituting a preferential charge shall 
(3) . All moneys h~O~~te of eight pounds per centum per 

bear mterest at td f which the same became due or annum from the ay rom 
payable. . d h' 

77 All charges created or attachmg. by or un er. t IS 
'1 . b enforced at the SUIt of the ResIdent 

Regu a hon may e . t d' thl'S behalf by Commissioner or an officer nomma e III 

him or of the Chief Inspector. 

LEGAL PROCEDURE. 

78 A District Officer Inspector or European Officer 
of the 'kmed Constabulary may pros~cute bef~re the 
Court in any case of an offence agamst. thIS R.egula tlOn. 

Provided that the provisions 6f thIS sectIOn shall not 
be deemed to affect the right of any. person to prosecute 
in any case where he may be an aggneved party. 

79. When a civil action or suit shall lie at the. instance 
of a labourer against his employer or. a:r:y person III autho­
rity over him the Resident C~mmlssIOner C?r an officer 
nominated in this behalf by hIm or the ChIef Ins1?ector 
shall have the right to institute and carryon the actIOn or 
suit for and on behalf of the labourer. 

80. No fees shall be payable in respect of a~y proceed~ngs 
instituted or carried on in the Court under thIS RegulatIon. 

S!. All proceedings in respect of any offence .against this 
Regulation or in respect of any matter proVIded for by 
this Regulation shall be instituted in the Court within six 
months from the date on which the offence was committed 
or the cause of action as the case may be first arose. 

82. Whenever in any proceedings it shall be necessary 
to prove that a labourer is or was under contract the original 
contract or a copy thereof certified by a District Officer or 
an Inspector shall be evidence that the labourer mentioned 
in the contract is or was under contract as therein stated . 

. 83. If in any proceedings before the Court any money 
IS ordered by the Court to be paid by a labourer the amount 
thereof may if the Court so order be levied by deduction 
from the labourer's wages in such manner as the Court may 
direct. 

84.-(1) In any. proceedings under this Regulation no 
proof shall be reqUIred of the appointment or hand-writing 
of any officer. 

(2) Every order notice or other instrument under this 
Regula tio? maybe served on the person to be affected 
thereby elthe.r by the delivery thereof to him personally 
or by the dehv~ry thereof for him at his last known place 
of ab?de or ~usmess or by the sending thereof through the 
post III a regIstered letter addressed to him there. 

85 .. J\ny paper purporting to be a copy of the Gazette 
~ont.aIllIng the publi~ation of any order notice or other 
Instrument or ~'ules glyen or made under this Regulation 
~hal1 be snffiClent eVIdence of such order notice other Instrument or rules. 
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RULES UNDER REGULATION. 

86.-(1) The Resident Commissioner may from time to RESIDENT 

time make rules respecting the lodging rations bedding ~~~M~~~~NER 
clothing hospital and sick accommodation and equipment RULES. 

medical care medicines medical appliances and accessories. 
to be provided for recruits labourers or natives awaiting 
or in the course of being returned home after service and 
their wives and children accompanying them if any the 
permits licences books registers returns forms and other 
documents hereinbefore provided for and any other matter 
for carrying this Regulation into effect and may fix any 
penalty not exceeding twenty pounds or in default of pay-
ment imprisonment for not exceeding three months for 
the breach of any such rules. 

(2) Such rules shall upon publication in the Gazette have 
the force of law as if they were part of this Regulation but 
shall be subject to disallowance or alteration at any time 
by the High Commissioner. 

87. In respec.t of any of the several matters mentioned 
in the scale of fees contained in the Schedule hereto the 
proper fee therein specified shall be paid by the employer 
master of the vessel or agent as the case may be who is the 
party to the respective matter. 

Published and exhibited in the Public Office of the High 
Commissioner for the Western Pacific this ninth day of 
August one thousand nine hundred and twenty-one. 

By Command, 

ROGER GREENE, 
Secretary to His Britannic Majesty's ~igh 

Commissioner for the Western PaCIfic. 

FEES FOR 
DOCUMENTS. 
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SCHEDULES. 

FORM 1.-(Section 18.) 
Solomons Lab01ir Reg1tlation 1921. 

LICENCE FOR VESSELS TO CARRY NATIVES. 
T ...... of. ............................. which is more 

IIE
t
' : .. '1" "1'" 'd"e's'~~ib~d' 'b~low is hereby licensed to carry within the 

par lCU ar y . th British Solomon Islands Prote~torate not more an .......... : ............ . 

t
. . 11 l'nclusl've of natlves employed on board subject to the 

na lves In a - b R l' . . f this licence and the Solomons La our egu atlOn 1921 provlslOns 0 . 

This licence is not transferable and shall be valid on~y for the period 
of.. ... · .............................. .from the dat~ ~ereof subject to cancella-
tion or suspension by the Resident CommlsslOner. . 

If he fail to observe the said provisions the m~ster of the vessel shall 
be guilty of an offence against the said RegulatlOn. 

Description of Vessel. 
Name of vessel .............. ·· .. ·· .. ······· .. ••· .. · .. ···· .. · .. · .. · .. · .............. · 
Nature of vessel (i.e., sailing steamer auxiliary) ......................... .. 
Tonnage (net registered or equivalent) ...................................... . 
Rig .................................................................................. .. 
How painted .................. , ." ................ " ................................ . 
Number of boats to be carried ...................... : .. ·· .. · .. ·· .......... · .... .. 
N an1e of master .............. , ........ , ........................................... .. 
N arne of chief officer ..................... ··· .. ···· .. · .. ····· .. · .. · .... · .......... .. 
Name of owner ..................................................................... . 
Number of natives employed on board ...................................... . 
Number of natives that may be carried exclusive of natives employed 

on board ....................................................................... . 
When the vessel carries cargo the above specified number of natives 

in all who may be carried shall be reduced by and in the proportion of 
one native for every ........................ ton of cargo carried. 

No female native shall except in a special case with the written 
permission of a District Officer or an Inspector be carried by the vessel 
unless she be travelling with and in the immediate care of an adult 
male relative who is her husband father uncle or brother. 

Dated this ........................ day of. ................................... 19 .... .. 

Chief Inspector. 

FORM 2.-(Section 19.) • 
Solomons Labour Regulation 1921. 

PERMIT TO ENGAGE LABOURERS U:\DER CONTRACT . 
....... : ........................................ of. ............................ .is hereby 
permlt~ed .to engage under contract any number of labourers not 
exceedmg 111 the aggregate .................. to be employed in his service 
on.: ...................... plantation/vessel at ........................ to work for a 
penod. not exceeding ........................ months at the rate of not less 
than SIX pounds per annum. 

This permit to be in force for ........................ months from the date 
~.ereof ~nl~ss the num~er of labour~rs s112.11 be engaged under it at any 
Ime ~lth111 such penod and subject to cancellation or suspension 

accordmg to law. 

Dated at. ................. this ...................... day of. .................... 19 .. . 

................................................ 
District Officer or 
Chief Inspector. 

Offic.er to endorse on permit the number & under It thus:- . ' c., of labourers enagaged 

Number of labourer~ 
engaged. Island and village. 

----~--~~--~-

Date. 
Signature of officer. 

.-=~ 

~Q~~.----------------------------
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Letter of Agency to Engage Labourers. 
1. .... : ....................................... of. .......................... do hereby 

authonse ...... '" ............... '" ................. .licensed agent to recruit and 
engage for me under contract on my behalf in accordance with the 
provisions of the Solomons Labour Regulation 1921. ......................... . 
natives as labourers on ............ , ................. plantation/vessel. 

Dated this ............ '" ...... '" ...... day of. ............................. 19 ..... . 

Witness- Signature of Employer. 

FORM 3.-(Section 20.) 
Solomons LabMtr Regulation 1921. 

LICENCE TO ACT AS AGENT FOR RECRUITING AND ENGAGEMENT UNDER 
CONTRACT OF LABOURERS . 

... ......................................... . of. ............................... .is hereby 
licensed to recruit and engage under contract any number of labourers 
not exceeding in the aggregate ....................... .for service with such 
employers as may appoint him to be their agent for this purpose. 

This licence to be in force for. ........... '" ...... '" ... months from the 
date hereof unless the above number of labourers shall be engaged under 
it at any time within that period and subject to cancellation or suspen­
sion according to law . 

. Dated at.: ................... this ..................... day of. ................. 19 .. . 

District Officer or 
Chief Inspector. 

Officer to endorse on licence the number &c. of labourers engaged 
under it thus:-

Date. \ 
Number oflabourers 

engaged. 
Island and 

village. 
Employer. 

FORM 4.-(Section 24.) 
Solomons Labour Regulation 1921. 

MEMORANDUM OF CONTRACT. 

I Signature of officer. 

MEMORANDUM of contract of service made this ................................ . 
day of. .............................. 19 ...... between ................................ . 
of.. ...................... (hereinafter called the employer) of the one part 
and the undersigned native (hereinafter called the labourer) of the other 
part. 

The labourer engages to serve the employer as .......................... : .. . 
on ........................ and otherwise in the like employment make hlm-
self generally useful thereon for the term of.. .......... : ...................... . 
from the date hereof in consideration of which services the employer 
agrees to pay to the labourer wages at the rate of.. ........... : ........ : ... . 
a month paying to the labourer monthly one-f?urt.h of' hl~ earm.ngs 
and the remainder of those earnings at the tenmnatlOn of hIS serVlces 
and overtime wages as provided by law for extra work. 
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Solomons Labour Regulation 1921. 

This contract is subject to the provisions of the Solomons Labour 

Regulation 1921. -

-

................................................ 
Employer. 

Witnessed and ratified at. ............................. by me 
.................. Di~t;i~t· offi~~; .~~ ...... . 

Inspector. 

FORM S.-(Section 29.) 
Solomons Lab02w Regulation 1921. 

OVERTll\1E SHEET FOR MONTH OF ......... ····················· 
LABOURERS UNDER CONTRACT. 

Name of 
labourer. 

.................. Plantation/vessel. 

\ 

Regd. \ Description 
No. of work. 

Extra hours 
or task 
worked. 

Amount 
paid. 

s. d. 

................................................ 
Employer. 

Date ................................... . 

CASUAL 

~ ...: 
0 <> 
<1J.'<: 

S ... 
0 

'" " :...-; 

FORM 6.-(Section 29 (7).) 
Solomons Labour Regttlation 1921. 

WORK RETURN FOR MONTH OF ..................... 
... : .............. Plantation/vessel. 

'1j c: ~' 
,; 

'" 
,., k 

0 ~ 

",.0 <1J 0 'n~ o .,; 

C1J'; 
~..j.....\ • 

0. .... ~~ 

'" ro 
~-"" .... 0 

au; >i ~..gs u " 
me-:: 

cn~ 
:o.-.~ 

> ..... <1J 3: QU 
U) 0 0 ~ "'-' 

Q 0 

£ 

~ 

c: 
::l~ 
0._ 

S ~ < 

~. d. 

................................................ 
Employer . 

Date .................................... 
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SCALE OF RATIONS BEDDING AND CLOTHING.-(Section 43.} 

Daily Rations .. 

Rice, 2 Th; may be given in full on not more than ten days per 
month. 

or 
Biscuits, 2 10 with 10z. of tea and 2 oz. of sugar; may be given 

in full on not more than ten days per month. 
or 

Bread, 3 to; may be given in full on not more than ten days per 
month. 

or \ 
Yams, taro, panna, cassava, breadfruit, plantain, or other vege­

table as may be approved, 10 It; may be given in full on all 
days; 

or 
Sweet potatoes or bananas, 10 10; may be given in full for not 

more than fourteen days per month. 
The quantities are to be estimated as when uncooked. One-half 

or one-third of any of the above rations may be given as a half ration 
or one-third ration respectively on twice or three times as the case 
may be the number of days on which the full ration can be given 

2. Not less than three quarts daily of pure water for drinking purposes. 
3. It 10 of meat or It Th of fish are to be issued during each week in 

three issues of t to each or six issues of 1 Th each. 
4. Except as regards water the full scale above set forth shall be 

compulsory only in the case of adults; only one-half of the said scale 
shall be compulsory in the case of children. 

Weekly Rations. 
Tobacco, 3 sticks or 2 oz. but only for an adult. 
Soap, 1 oz. for an adult ~. oz. for a child. 
Salt, sufficient quantity. 
Clay pipe, one as and when reasonably required. 

Bedding. 
A sleeping mat or blanket or a coverlet of two yards of double-width 

grey calico and a mosquito net of approved size and quality. Bedding 
to be renewed every twelve months. 

Clothing. 
One calico or sulu of approved size and quality. Clothing to be 

renewed every three months. 
The supply of bedding and clothing shall be compulsory only in the 

case of a labourer under contract and his wife and children. 
After twelve months use any bedding and after three months use any 

clothing supplied to a native shall become his absolute property. 

FORM 7.-(Section 43.} 
Solomons Labottr Regulation 1921. 

RATION BOOK OF ........................ PLANTATIONjVESSEL. 

Respective 
Nos. on 

Nature and respective total quantities of rations 
suvplied each day (hospital diet excepted), 
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Solomons Labour Regulation 1921. 

FORM 8._(Section 52.) 

Solomons Labour Regulation 1921. 

ADMISSION AND 

PLANTATION HOSPITAL. 

RE
GISTER OF THE CERTIFIED HOSPITAL 

DISCHARGE . PLANTATION. 

year ........ · .. · 

AT ........ · .. · .. · .. · .. · .. ···· 

Date (to nearest hour) of 

FORM 9.-(Section 57.) 

Solomons Labour Regulation 1921. 
DEATH REPORT. 

(To be accompanied if possible by 1\1 edical Certificate.) 

N arne of deceased .............. ·· .. · .. · .... · .. · .. · .. · .. ·· .... · .. · .. · .. · .. · ...... · .. 
Official number (if under contract) .................. · ........ · ...... · ......... . 
Village ............................................................................... .. 
Island ................................................................................ . 
Name and address and degree of relationship of nearest relative ....... .. 
Date of engagement. ................. ···· .. · .. · .... · .. · .. · .. · .. · .. · .. · .. · ........ · 
Date to nearest hour when last working .............. · ....................... . 
Date and place of death .............. · .. · .. · ..................................... .. 
Description and date to nearest hour of earliest symptoms ............. .. 
Description of last symptoms .................................................. . 
Opinion as to cause of death ..................................................... .. 
Length of illness previous to death ........................................... .. 
Witness to death ..................... ··· .. · .. · .. · .. · .. · .. · .. · .. · .. · .. · ........ · .... .. 
Total wages paid to deceased ................................................. .. 
Balance of wages due to deceased .............................................. .. 
Other effects ...................................................................... .. 

I the under~igned employer of (or master of vessel conveying) 
............... decease.d hereby certify the foregoing particulars to be true 
and correct. 

Name of plantation or vessel ................................ . 
................................................ 

Employer of (or master of vessel 
conveying) deceased. 

Date ............................. . 

. SCALE OF FEEs.-(Section 87.) 
For a permlt granted under section six . . . . 
For an employer's permit to engage labourers (Form 

2) .• . . • . ., . • . • . . 
For an agent:s licence to recruit &c. (Form 3) . . . . 
For each native under contract according to Form 4 ., 

Suva, Fiji: Printed by S. BACH, 

s. d. 

10 0 

2 6 
5 0 
1 0 

. PriHter to the Government of His Britannic Majesty's High Commission for the Westrrn PacifiC. 

[Pnce Is.] 500-22121 1921. 


