
PIRST CONGRESS OF THE Pt:DI!RATBO STATES OP MICRONESIA PUBLIC LAW NO. 1-71 

SECOND REQJLAR SESSION, 1919 CON~RESSIONAL BILL NO. 1-178, CDI, Cn2 

To amend Section 17 of Public Law 10. 1-41, to shorten the period of transfer 
allowance from thirty to fifteen days, ft.nd for other purposes. 

BE IT ENACTED BY TIm CONGRESS OF mE FBOERATPJ) STATES OF MICRONESIA: 

1 Section 1. Section 17 of Public Law No. 1-47 is amen~ed to read as 

2 follows: 
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"Section 17. COJ!P!nsation Plan. 

(1) SaI.IT Schedule. There shall be a single salary schedule 

for all employees and position. in the Public Servlc$. 1~e Person-

nel Officer shall assign each class of positions to an appropriate 

salary level of such schedule. 

(2) S~atutory Enactment. No salary schedule or change in any 

salary schedule for eatployoes of the National Public Service 

Sy.tem. except tho.o excludod by the provisions of this act, shall 

be effective unless it shall have been enacted into law by the 

Congress of the Federated States of Micronesia. 

(3) Periodic Review. Tho Porsonnel Officer shall periodically 

conduct nec~ssary and appropriate studies of rates of compensation 

and pay-related practices in all geographic areas from which 

employees for the Public Service are normally recruited, and shall 

adopt such amendments to the existing componsation plan as he deems 

appropriate, PROVIDED that when the Ulendment inclttdes changes in 

the salary schedule, the rates or nature of differentials OT allow-

ances, or other subjects covered in this act or in other laws, the 

Porsonnel Officer sball submit the recommendations to the President 

for review, approval. and further transmittal to the Congress for 
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CONGRESSIONAL BILt. NO. 1-178, CDt, CD2 

its consideration, and that such amendment shall become effective 

only after it has been enacted into law. In developing amel'tdments, 

the Personnel Officer shall give consideration to: 

Ca) The ldnimum standard of living which is cOt'1/J8tlble 

with decency And 'healtll. 

(b) The general economic conditions of the Federated 

States of Micronesia. 

(c) Compen~ation ~ractices And conditions of spproprinte 

labor markets. 

(d) Conditions of mployment in the National Public 

Service Syste • 

(e) The financial resources estimated to be available to 

the central government of the Pedera.ted Sta.tes officronesia. 

(f) Such other matters AS the Personnel Officer nlay dee!:!! 

appropriate. 

(4) Premiums. To recognize circumstances of omploym~t which 

Dake it appropriate that recognition be given to labor market 

condi tions otttaide the Trust Terri tory J the fo 11 owing premiums are 

provided to Public Service employoes. When an nployee is receiving 

a premium in addition to his base salary, the su. of his base 

salary plus premiua .},all constitute his adjusted base salary for 

the purpose of computing differential •• 

(ll) "'arJcet place premiulII. An employee who is reel'uited 

in a location outside the Trust Territory. who i. a non-citizen of 

the Trust TeTTitory and, at the time of original hire, a 
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CONGRESSIONAL 8ItL NO. 1-178~ COl, CD2 

non-resident thereof, DY ". paid a promiullt basod on labor Mr1cet 

conditions in the place of recruitlllent and on the level of the base 

salary. 

(b) E.oreign service premium. An employee who i~ 8 

cit hen of the Trust Torritory and Who is assigned to a ~ermanent 

duty station outside the Trust Territory may be "aid a premium bued 

on lahoT market eon1itions in the place of 8Asignment and on the 

level of the base salary. 

(5) p.iJEerentif.!.l.s. To compensate for unusual circumstances 0' 
emploYflent which create hardships for Public Service employees, the 

following differentials are provided tor them; rROVtoBn that in no 

ease may 8n employee receivG differentials under both 'Paragraph. (a) 

and (b) of this Subsection. 

(8) N!.ght worle (tU·t'erential. An e"T'loyee whose tour of 

duty includes regularly scheduled hours f~111ng between 7:00 p.m. 

and 6:00 a.m. shall be paid a differential of fifteen percent of the 

adjusted hase salary for all h~jr$ falling within that peri~~. 

(h) HaJardous wor~ dlf~erentiaJl. An employee vhose 

pOsition entails unusual and extreme nazaT'ds to his health or safety 

shall be paid a differential of tw"nty-five T>e"rcent of th(l adjusted 

base salary for all 110urS in which hazardous work is performed. 

(c) OVertime differential. An employee shall be paid t __ - • 

overt! •• compensation at the rate of time and one~half of his 

adjusted base salary for all time when he is directed to work and 

doc. work in excess of eight hours in one day; or when ho is 
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~ONGRfiSSIONAL BILL NO. 1-118. COl, CO2 

directed to work and does work on the sixth or soventh day of the 

workweek; PROVlOrro that he has first worked forty hours at straight 

time in the same workweok; and PROVIDED FURTIffiR that overtime work 

performed on a holiday shall be subject to Paragraph (d) of this 

Subsoction. 

(d) H()l1(~ay differential. An employee \fho is required 

to work on ft legal holiday shall be compensated at double his 

adjusted baso salary fOT 311 such hours worked. 

(e) }'rPhoon emergency j}.f'fcran'tia].. Employees who are 

roquired to work in a location and a period in which a typhoon or 

other natural catastrophe hBS Non declarod by compfl!t~nt authority. 

and i7' which other government employees arc released from wor~ 

because of such conditions. shdl be c:om1)ensateJ for the hours 

worked while such emergency re1!lains in force nt the rate of two 

and one-half times the adjusted base $~lary. TIle differential 

provided in this Paragrap~ shall not limit the emnloyee's right 

to any other differential or allowance to which he may otherwise 

be entitled by law or regulations. 

(6) Transfer Allowance. To componsate employees for tmusua! 

expenses resulting from changes of work location. the followi"\! 

allowanco is provided to Public ~ervice employees: When an 

employee is recruited or transfened hoyond nomal cor.mrutlnr, 

distance from hb place of permanent resident for work ohewnere. 

he shall he entitled to all justifiable expenses connected with 

travel of himself and his iruediate family to the new work location 
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CONGRESSIONAL BILL ~{). 1-113. COl. CD2 

----------------------------
and transportation of a reasonable quantity of household effects. 

He shall be entitled to an allowance equal to per di. at the 

established rate for the new duty station for a period not exceeding 

fifteen calendar d.ays froQ the date of entry into the new position. 

(7) Performance Increase. When an employee'S p6rformance, as 

determined through an objective evaluation~ bas met acceptod 

standards of ,roduetivlty Uuring a specified period. his base salary 

may be increased by one step in the appropriate lovel of the baso 

salary schedule. For an increase to step 2, l, or 4, the required 

10 period 5h8.11 be 52 calendar weeks; for an increase to C, 6, or 7. 

11 the required period shall be 104 calendar woeks. .lo employees shall 

12 have a base salary above the ~aximum step pr~scrlbed for hi. pay 

13 levol unless he was receiving such compensation on the effective 

14 date of this Section. " 

15 S$ction 2. TI~is act shall tako effoct upon approval by the President at 

16 the Federated States of .ucronesia. or upon its becolning law without such 

17 approval. 
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