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G.N. No. 543   /   2013 

 

APPOINTMENT OF ACTING CHIEF EXECUTIVE OFFICER OF NAURU UTILITIES 

CORPORATION 

 

It is notified for general information that Cabinet on Thursday 11
th

 July, 2013 and in line to Part 

2 Section 6 of the Nauru Utilities Corporation Act 2011, Cabinet has approved the appointment 

of Mr. Nixon Toremana to act as Chief Executive Officer of Nauru Utilities Corporation for the 

period 12
th

 to 25
th

 July, 2013. 

 

Dated this 12
th

 day of July, 2013. 

 

SASIKUMAR PARAVANOOR 

SECRETARY TO CABINET 

______________________________________________________________________________ 

G.N. No. 544   /   2013 

 

APPOINTMENT OF ACTING SECRETARY FOR FOREIGN AFFAIRS & TRADE 

 

It is notified for general information that Cabinet at its meeting held on 15
th

 July, 2013 and 

pursuant to Article 68 clause 3 of the Constitution of Nauru, approved the appointment of Dr. 

Maria Gaiyabu to act as Secretary for Foreign Affairs & Trade from 12
th

 – 17
th

 and Chief 

Secretary from 17
th

 July 2013 and until the return of Mr. Michael Aroi. 

 

Dated this 15
th

 day of July, 2013. 

 

BERNARD GRUNDLER 

CHIEF SECRETARY  
______________________________________________________________________________ 

G.N. No. 545   /   2013 

 

APPOINTMENT OF ACTING SECRETARY FOR EDUCATION 

 

It is notified for general information that Cabinet at its meeting held on 15
th

 July, 2013 and 

pursuant to Article 68 clause 3 of the Constitution of Nauru, approved the appointment of Mrs. 

Jerielyn Teleni to act as Secretary for Education effective from 17
th

 – 22
nd

 July 2013 and until 

the return of the substantive Secretary Dr. Maria Gaiyabu. 

 

Dated this 15
th

 day of July, 2013. 

 

BERNARD GRUNDLER 

CHIEF SECRETARY  
______________________________________________________________________________ 
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G.N. No. 546   /   2013 

 

APPOINTMENT OF ACTING SECRETARY FOR TRANSPORT 

 

It is notified for general information that Cabinet at its meeting held on 15
th

 July, 2013 and 

pursuant to Article 68 clause 3 of the Constitution of Nauru, approved the appointment of Ms. 

Melaney Bill to act as Secretary for Transport effective from 22
nd

 – 29
th

 July 2013 and until the 

return of the substantive Secretary Mr. Lesi Olsson. 

 

Dated this 15
th

 day of July, 2013. 

 

BERNARD GRUNDLER 

CHIEF SECRETARY  
______________________________________________________________________________ 

G.N. No. 547   /   2013 

 

APPOINTMENT OF ACTING SECRETARY FOR FINANCE 

 

It is notified for general information that Cabinet at its meeting held on 15
th

 July, 2013 approved 

the appointment of Ms. Stephanie Tebouwa to act as Secretary for Finance effective from 15
th

 – 

26
th

 July 2013 and until the return of Mr. Javan Tamakin. 

 

Dated this 15
th

 day of July, 2013. 

 

BERNARD GRUNDLER 

CHIEF SECRETARY  
______________________________________________________________________________ 

G.N. No. 548   /   2013 

 

PUBLIC SERVICE ACT 1998 

SECTION 12 

NOTICE OF APPOINTMENT 

 

It is notified for general information that the following officers’ appointment is hereby confirmed 

with effect from 11
th

 June, 2013; 

 

DEPARTMENT OF EDUCATION 

 

NAME     POSITION    SALARY LEVEL 

 

Cathlera Denitage   Management Secretary  $5,679pa (L3.1) 

 

Dated this 08
th

 day of July, 2013. 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

______________________________________________________________________________ 
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G.N. No. 549   /   2013 
 

PUBLIC SERVICE ACT 1998 

NOTICE OF PROMOTION 

 

The provisional promotion of the following officer is hereby notified for public notification with effect 

from 21
st
 June, 2013: 

 

DEPARTMENT OF TRANSPORT 

(Land Transport) 

 

NAME    PROMOTED FROM   PROMOTED TO 

 

Judith Waibeiya   Bus Conductor    Bus Driver 

    $4,522pa (L1.1)    $4,811pa (L1.2) 

 

Any officer of the Public Service may appeal to the above promotion under Section 20 (3) of the Public 

Service Act 1998. An Appeal shall be in writing setting out the ground of appeal and shall be lodged with 

the Chief Secretary within seven (7) days after the date on which the provisional promotion is notified in 

the Gazette. 

 

Dated this 08
th
 day of July, 2013. 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

______________________________________________________________________________ 

G.N. No. 550   /   2013 
 

PUBLIC SERVICE ACT 1998 

VACANCY : SECTION 15 

 

Applications are invited from Nauruan’s inside and outside the Public Service for appointment, transfer or 

promotion to the following position:  

 

DEPARTMENT OF FINANCE 

(Planning and Aid Division) 

 

POSITION   :           Economic Sector Planner 

 

SALARY/SCALE  : L7.1 $8,571pa – ($329.65 per fortnight) 

 

PURPOSE OF THE POSITION: The position will be responsible for managing the Economic Sector 

tasks including planning international assistance so that it supports Nauru’s national goals and strategies; 

avoids duplication and overlapping efforts. The Economic Sector comprises macroeconomic 

management, agriculture, fisheries, mining, commerce, industry and business development, tourism and 

financial services. 

The position will also manage the issues relating to the Economic Sector that emerge during 

implementation of projects; monitoring and reporting of donor assistance to Government and donors; 

provision of sound advice to the Government on Planning matters; and provide general support to 

Nauru’s bilateral and multilateral aid planning. 
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G.N. No. 550   /   2013 (cont’d) 
 
ROLES & RESPONSIBILITIES: 

 The Economic Sector Planner will be responsible to the Director (Sector Planning)  

 Implement and monitor the social sector component of the National Sustainable Development 

Strategy (NSDS) inclusive of on-going development projects 

 Provide advice and support in relation to economic sector planning and policy including 

appraising new policy initiatives from line Ministries/Departments 

 Maintain close collaboration with international and regional organisations active in the economic 

sector and facilitate any partnership development programmes 

 Work with line agencies, key stakeholders and donor partners in the economic sectors to 

maximise development assistance, it’s implementation and impact and ensure that assistance and 

reporting processes are aligned with national priorities and systems 

 Conduct physical inspection of economic sector projects being implemented to ensure they meet 

all necessary requirements 

 Arrange logistics/meeting schedules for economic sector consultants and development partners 

visiting Nauru as required 

 Consolidate and communicate progress on sectoral and national strategies/plans in the social 

sector to the Government of Nauru and donor agencies 

 Liaise with the Aid Management Unit to verify financial components of economic sector 

development projects to ensure compliance with donor agreement and requirements and verify 

Government reporting and monitoring requirements 

 Effectively represent the Government at meetings and relevant national, and international forums 

and programs 

 Any other duties specified by the Director (Sector Planning) 

 
SKILLS & QUALIFICATIONS: 

 Bachelor degree or progress towards a degree in a relevant field such as development planning, 

economic management, business or public sector policy and administration or three to five years’ 

experience in a mid-level position in Government. 

 Knowledge of the planning cycle, design and management of programmes, projects and project 

management 

 Well developed analytical skills and attention to details  

 Good organisational skills 

 Good interpersonal and communication skills 

 Good organisation skills and able to maintain accurate records 

 A capacity to work with an interdisciplinary perspective, including working outside normal office 

hours to achieve key deadlines  

 An understanding of the Public Service Act and a commitment to the values and principles this 

Act 

 Basic financial management skills and experience in preparing budgets and operational plans 

 Knowledge of the Social Sector in Nauru 

 Knowledge of donor activities in Nauru and the Pacific 

 

Applications should be lodged in writing or electronically word processed stating name, age, qualification 

and curriculum vitae with supporting references and provided to the Chief Secretary or the Director of 

Human Resources & Labour no later than 5.00pm, Friday 26
th
 July, 2013.  

 

Dated this 15
th
 day of July, 2013 

BERNARD GRUNDLER 

CHIEF SECRETARY 

_____________________________________________________________________________________________ 
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G.N. No. 551   /   2013  
 

PUBLIC SERVICE ACT 1998 

VACANCY: SECTION 15 

 

Applications are invited from Nauruan’s inside and outside the Public Service for appointment, transfer or 

promotion to the following position:  

 

DEPARTMENT OF FINANCE 

(Planning and Aid Division) 

 

POSITION   :           Social Sector Planner  

 

SALARY/SCALE  : L7.1 $8,571pa – ($329.65 per fortnight) 

 

PRIMARY ROLE: The position will also manage the issues relating to the Social Sector that emerge 

during implementation of project; monitoring and reporting of donor assistance to Government and 

donor; provision of sound advice to the Government on planning matters; and provide general support to 

Nauru’s bilateral and multilateral aid planning. 
 

DUTIES & RESPONSIBILITIES: The Social Sector Planner will be responsible to the Director (Sector Planning) 

 Implement and monitor the social sector component of the National Sustainable Development 

Strategy (NSDS) inclusive of on-going development projects. 

 Provide advice and support in relation to social sector planning and policy including appraising 

new policy initiatives from line ministries/Departments. 

 Maintain close collaboration with international and regional organizations active in the social 

sector and facilitate any partnership development programmers 

 Work with line agencies, key stakeholders and donor partners in the social sectors to maximize 

development assistance, its implementation and impact and ensure that assistance and reporting 

processes are aligned with national priorities and systems. 

 Conduct physical inspection of social sector projects being implemented to ensure they meet all 

necessary requirements. 

 Arrange logistics/meeting schedules for social sector consultant and development partners 

visiting Nauru as required. 

 Consolidates and communicate progress on sectoral and national strategies/plans in the social 

sector to the Government of Nauru and donors agencies. 

 Liaise with the Aid management Unit to verify financial component of social sector development 

projects to ensure compliance with donor agreement and requirements and verify Government 

reporting and monitoring requirements  

 Effectively represent the Government at meetings and relevant national and international forums 

and programs. 

 Any other duties specified by the Director (Sector Planning) 
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G.N. No. 551   /   2013 (cont’d) 
 

QUALIFICATION & EXPERIENCE: 

 Bachelor degree in a relevant field such as development planning, economic management, business or 

public sector policy and administration and five years’ experience in a senior level position in 

Government. 

 Knowledge of the planning cycle, design and management of programmes, projects and project 

management  

 Well developed analytical skills and attention to detail 

 Good organisational skills 

 Good interpersonal and communication skills 

 Good organisation skills and able to maintain accurate records 

 A capacity to work with an interdisciplinary perspective, including working outside normal office 

hours to achieve key deadlines 
 An understanding of the public service Act and a commitment to the values and principles this Act. 

 Basic financial management skills and experiences in preparing budgets and operational plans  

 Knowledge of the Social Sector in Nauru. 

 Knowledge of donor activities in Nauru and the Pacific 

 

Applications should be lodged in writing or electronically word processed stating name, age, qualification 

and curriculum vitae with supporting references and provided to the Chief Secretary or the Director of 

Human Resources & Labour no later than 5.00pm, Friday 26
th
 July, 2013.  

 

Dated this 15
th
 day of July, 2013 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 
_____________________________________________________________________________________________ 
G.N. No. 552   /   2013 

 

PUBLIC SERVICE ACT 1998 

VACANCY: SECTION 15 

 

Applications are invited from Nauruan’s inside and outside the Public Service for appointment, transfer or 

promotion to the following position:  

 

DEPARTMENT OF FINANCE 

(Planning and Aid Division) 

 

POSITION   :           Assistant Sector Planner 

 

SALARY/SCALE  : L5.3 $7,704pa – ($296.31 per fortnight) 

 

ROLES & RESPONSIBILITIES: 

 The Assistant Sector Planner will be responsible to the Director, Sector Planning 

 Undertake administrative duties including filing, managing the ordering, receipt and distribution 

of office supplies, ensuring adequate stores are kept on hand and assist other PAD staff with 

stocktaking and inventories. 

 Assist with the preparation of payment documentation, end of month processes, entering data into 

computerized accounting system (FMIS) and ensure correct filing of financial records. 

 Assist with IT services and equipment. 

 Assist with the sector planners in their day to day work 
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 Arrange logistics/meeting schedules for consultant and development partners visiting Nauru, 

including National Development Committee meetings  

 Assist with the appraisal and comment on new policy initiative from line Ministries/Departments  

 Assist with consolidation and communication progress on sectoral and national strategies/ plans 

to the Government of Nauru and donor agencies  

 Work in concert with line agencies to prepare project proposals for the annual budget discussion  

 Assist in the verification of the financial components of development projects to ensure 

compliance with donor agreement and requirements and verify Government reporting and 

monitoring requirements. 

 Any other duties specified by the Director (Sector Planning)    

 

SKILLS & QUALIFICATIONS: 

 Bachelor degree or progress towards a degree in a relevant field such as development planning, 

economic management, business or public sector policy and administration or three to five years’ 

experience in a mid-level position in Government. 

 Some knowledge of the planning cycle, design and management of programmes, projects and 

project management  

 Good analytical skills and attention to detail  

 Competent computer skills 

 Good interpersonal and communication skills 

  Very Good organisation skills and able to maintain accurate records 

 A capacity to work independently and within a team environment  

 Be self-motivated, have strong integrity and commitment  

 An understanding of the Public Service Act and a commitment to the values and principles this 

Act. 

 

Applications should be lodged in writing or electronically word processed stating name, age, qualification 

and curriculum vitae with supporting references and provided to the Chief Secretary or the Director of 

Human Resources & Labour no later than 5.00pm, Friday 26
th
 July, 2013.  

 

Dated this 15
th
 day of July, 2013 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

_____________________________________________________________________________________ 
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G.N. No. 553   /   2013 
 

PUBLIC SERVICE ACT 1998 

VACANCY: SECTION 15 

  
Applications are invited from Nauruan’s both inside and outside of Public Service for appointment, 

transfer or promotion to the following position; 

 

DEPARTMENT OF HOME AFFAIRS 

(Nauru Media Bureau) 

 

POSITION  :  Reporter - Newsletter/TV 

 

SALARY LEVEL : $4,811pa (L1.2) - $185.04 per fortnight 

 

JOB DESCRIPTION: 

 This position primarily is attached to the news magazine Mwinen Ko and secondly to supplement 

the existing reporting staff engaged in television news gathering. The Reporter-Newsletter/TV 

will report, in the first instance to the Chief Reporter/Newsletter Editor and thereafter to the 

Assistant Director and the Director (Interim) 

 The Reporter-Newsletter/TV will receive ongoing training to assist in the performance of his/her 

duties 

 

DUTIES: 

 Sourcing current news stories and following story direction from Chief Reporter/Editor in a 

timely fashion, with due attention to detail and deadlines 

 Developing story ideas in tandem with television reporters and contributing accordingly  

 Compiling and submitting stories for sub-editing and publication in Mwinen Ko 

 Interviewing news talent for both newspaper and television content 

 

REQUIRED SKILLS: 

 Able to communicate effectively both verbally and in writing (Nauruan & English) 

 Able to coordinate and organize information and actions 

 Able to give full attention to what others are saying, to take time to understand the points being 

made, and to ask questions as appropriate 

 Able to work independently when required with minimal supervision 

 Develop appropriate computer skills 

 Must be punctual and diligent in relation to all NMB activities 

 Be presented for television appearances 

 Must be enthusiastic and hardworking 

 Must be prepared to work a 40 hour week and extra time on weekends as required 

 

Application should be lodged in writing and electrically word processed stating name, age, qualification 

and curriculum vitae with supporting references and other relevant attachments provided to the Chief 

Secretary’s Department or the Acting Director of Human Resource & Labour no later than 5:00pm, 

Friday 19
th
 July, 2013 

 
Dated this 15

th
 day of July, 2013 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

_____________________________________________________________________________________ 
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G.N. No. 554   /   2013 

 

PUBLIC SERVICE ACT 1998 

VACANCY: SECTION 15 

 

Applications are invited from Nauruan’s inside and outside the Public Service for appointment, 

transfer or promotion to the following position: 

DEPARTMENT OF JUSTICE & BORDER CONTROL 

 

POSITION   : Refugee Processing Centre (RPC) Visa Manager 

   

NO. OF VACANCIES : 1 

 

SALARY LEVEL  : $7,704pa (L5.3) 

  

DUTIES: In consultation with the Principal Immigration Officer and Secretary for Justice & 

Border Control to oversee that appropriate visas are processed, issued and recorded for RPC 

workers and Asylum Seekers. 

o Administration and Operational duties 

o To oversee the process an ensure appropriate visas are issued to RPC staff and asylum 

seekers embarking/disembarking in the country in accordance to Immigration legislation 

o And to undertake other duties as may be assigned by the Principal Immigration Officer 

QUALIFICATION:  

o A minimum completion of Year 12 education or other qualification relevant to the job 

o A good command of written and spoken English 

o Must be computer literate (Microsoft Words, Excel, Power Point etc.); 

o Must be reliable and energetic 

o Must have sober habits 

o Must be able to attend work at odd hours 

o Able and experienced in working collaboratively with the community 

o Able to write report and do presentation at meetings/workshops 

Applications should be submitted to the Chief Secretary or Director of Human Resources & 

Labour through writing or electronically word processed stating name, age with attached relevant 

qualifications and references no later than 5pm, Friday 19
th

 July, 2013. 

 
Dated this 17

th
 day of July, 2013 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

______________________________________________________________________________ 
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G.N. No. 555   /   2013 
 

PUBLIC SERVICE ACT 1998 

VACANCY: SECTION 15 

 

Applications are invited from Nauruan’s both inside and outside the Public Service for 

appointment, transfer or promotion to the following position: 

DEPARTMENT OF CHIEF SECRETARY 

(Human Resources & Labour Section) 

POSITION  :  Manager – Training & Development  

SALARY LEVEL :  $8,571pa (L7.1) 

PRIMARY PURPOSE OF THE POSITION: 

The Training & Development Manager is responsible for planning, developing, implementing 

and coordinating training and professional development activities, for the Nauru Public Service 

as deemed necessary. 

 

PRINCIPAL RESPONSIBILITIES: 

The Training & Development Manager is responsible to Director Human Resources & Labour.   

Role and responsibilities of the Training & Development Manager include; 

 Consultation with the heads of department, ascertain the training needs of the NPS and 

prioritize needs into a training delivery program. 

 Identify, select and manage external training and accreditation bodies, agencies, training 

institutions and providers necessary to deliver required training to appropriate standards. 

 Liaise with departmental heads so as to understand all necessary aspects and needs of 

staff training and development, and to ensure they are fully informed of staff training and 

development objectives, purposes and achievements. 

 Chair the Nauru Training & Professional Development Committee and provide regular 

report on the committee’s meeting. 

 Develop training plan based on the needs of NPS. 

 Liaise with various donor agencies such as AusAID, NZAID, and various educational 

institutional  like UPS on scholarships and further education opportunities and work 

attachment program through Australian Public Service (APS) for NPS and disseminate 

this information public service wide. 

 Assist various government agencies with processes for transparent selection of most 

appropriate participants for all training opportunities. 

 Coordinate training delivery with training providers. 

 Develop, maintain and assess evaluation tools for all training programs and activities 

delivered under the Nauru HR Development Strategy (NHRDS) and Capacity Building 

Framework.  

 Complete training evaluations training outcomes report. 
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G.N. No. 555   /   2013 (cont’d) 
 

 Ensure the content of all training delivered is in line with the Nauru human resources 

development strategy and the goal and objectives of the NSDS, and that the quality of 

training is satisfactory in terms of content and use of adult learning methodologies. 

 Manage the training budget, including forecasting of training activities and reporting 

against the training budget. 

 Conduct skills audit and training needs analysis for NPS. 

 Conduct training audits for NPS to identify lessons learned and recommendations for 

future training delivery. 

 Develop and maintain a training data base and conduct regular reporting on the training 

database.  

 Facilitate training sessions as required. 

 

KNOWLEDGE, SKILLS AND EXPERIENCE: 

 Academic qualification in, adult learning /training, human resource management, 

organisational development, or other relevant discipline. 

 At least (5) five years experience working in a training role (Train –the- Trainer) in the 

public sector with an up-to-date knowledge of training concepts and theories.  

 High level presentation, facilitation, communication and capacity building skills 

including formal and informal training mentoring and professional development with 

demonstrated ability to transfer knowledge and skills.  

 Experience in a variety of developing, delivering and evaluating training packages. 

 Conversant in the principles of adult education 

 Excellent written and MS skills 

 Excellent interpersonal, written and oral communication skills.  

 Fluency in English language required both written and spoken. 

 Demonstrated ability to produce reports and other written deliverables to a high standard.  

 

Applications should be lodged in writing or electronically word processed stating name, age, 

qualification and curriculum vitae with supporting references and other relevant attachments 

provided to the Chief Secretary’s department or the Director of Human Resources & Labour no 

later than 5pm, 31
st
 July, 2013. 

 

Dated this 17
th

 day of July, 2013 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

______________________________________________________________________________ 
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G.N. No. 556   /   2013 
 

PUBLIC SERVICE ACT 1998 

VACANCY: SECTION 15 

 

Applications are invited from Nauruan’s both inside and outside the Public Service for 

appointment, transfer or promotion to the following position: 

DEPARTMENT OF CHIEF SECRETARY 

(Human Resources & Labour Section) 

POSITION   :  Development Officer – Training & Development Unit  

SALARY LEVEL  :  $7,704pa (L5.3) 

PRIMARY PURPOSE OF THE POSITION: 

The Development Officer will assist in the development, coordination and management of the 

Nauru Public Service training & professional development activities, working under the 

supervision and management of the Training & Development Manager. 

 

PRINCIPAL RESPONSIBILITIES: 

The Development Officer is responsible to the Training & Development Manager.  Role and 

responsibilities of the Development Officer is to assist the Training & Development Manager in 

providing the following HR services for the NPS: 

 Advise departmental heads and employees on training policies and practices  

 Plan training courses and prepare materials and deliver and present training sessions  

 Monitor and evaluate in-house training courses  

 Represent the HR&L in attending to activities such as job expos, school to work 

programs and high school career fairs. 

 Plan and sometimes delivering training, including inductions for new staff;  

 Assist Training & Development Manager conduct training needs analysis and skills 

audit for the NPS in conjunction with departmental heads.  

 Develop and maintain data base and update employee training and professional 

development records. 

 Produce monthly training report  

 Develop and implement staff development programs 

 Assist Manager Training & development prepare training & professional development 

costs budget. 

 Coordinating the placement vacation students work experience with the various 

government agencies. 
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G.N. No. 556   /   2013 (cont’d) 
 

 Coordinate and disseminate training and professional development information to the 

NPS departments  

 Liaise with the AusAID and other donor agencies scholarship office on scholarships 

available for NPS and coordinate and disseminate this information to the relevant heads 

of department within NPS. 

 Liaise with various higher learning institutions such as USP on further education and 

studies for the Nauru Public Service. 

 Other duties as may be directed. 

 

KNOWLEDGE, SKILLS AND EXPERIENCE: 

 Minimum qualification of year 12 with at least 3 years of relevant experience training and 

development/human resources. 

 Demonstrated ability to design, develop, deliver or facilitate professional development 

programs, with particular emphasis on staff and organisational development initiatives 

using Adult Learning principles 

 Demonstrated ability to logically communicate in English both in writing and orally a 

point of view to others and to positively influence others to pursue a particular course of 

action. 

 Planning and organisational skills 

 Time-management skills  

 Excellent presentation and facilitation skills 

 Persuasive presentation skills  

 Ability to negotiate and liaise with managers, employers, educational institutions and 

donor agencies. 

Applications should be lodged in writing or electronically word processed stating name, age, 

qualification and curriculum vitae with supporting references and other relevant attachments 

provided to the Chief Secretary’s department or the Director of Human Resources & Labour no 

later than 5pm, 31
st
 July, 2013. 

 

Dated this 17
th

 day of July, 2013 

 

BERNARD GRUNDLER 

CHIEF SECRETARY 

______________________________________________________________________________ 

 

 

 

 

 

 

 

 

 

 

 



 

-14- 

---------------------------------------------------------------------------------------------------------------------

No. 111                                    17
th

 July, 2013                                                    Nauru 

--------------------------------------------------------------------------------------------------------------------- 

G.N. No. 557   /   2013 

 

ENGAGEMENT TO MARRY 

 

NAME OF PARTIES  : Kosam Kaierua of Yaren District and 

     Charisma Ika of Anetan District. 

 

DATE OF ENGAGEMENT : 23
rd

 June, 2013. 

      

HON. BARON DIVAVESI WAQA, MP 

MINISTER IN CHARGE 

______________________________________________________________________________ 

G.N. No. 558   /   2013 

 

BIRTHS, DEATHS, & MARRIAGES 

 

Births, Deaths and Marriages registered the month ended May, June 2013 are as follows:- 

 

BIRTHS 

 

NAURUAN: 

 
NAME DATE 

OF 

BIRTH 

SEX TRIBE REGISTERED 

DISTRICT 
MOTHER’S NAME 

Zman Ziman 02/05/13 M Eamwit Anabar Georgette Deireragea 

Jehu B-son 02/05/13 M Iruwa Meneñ Raechel Temaki 

Hanisi-Love Eawe 04/05/13 F Eamwitmwit Aiwo Beauty Shine Sosefo 

Taheaven Tah-4 04/05/13 M Eamwitara Uaboe Tahnee Tsitsi 

Jake John Jassy 06/05/13 M Deiboe Boe Ryma Benjamin 

Silvagni 06/05/13 M Eamwit Anabar Majona Deireragea 

Marke Meight 08/05/13 M Eamwitmwit Meneñ Tigi Temaki 

Nevaeh Billa 08/05/13 F Eamwitmwit Buada Ivy Olsson 

Jeireanna Angel Eye 09/05/13 F Iruwa Meneñ Jeizianna Halstead 

Athensia 10/05/13 F Eamwit Uaboe Raimunda Reiyetsi 

Wanga Stallion Joshua 11/05/13 M Deiboe Ewa Andrier Notte 

Jay-Lon 15/05/13 M Deiboe Ijuw Irma Edward 

Kristy Bellori Bellina 18/05/13 F Iruwa Nibok Teri Itsimaera 

May-Teen Eiditur Raindrops 18/05/13 F Iruwa Denigomodu Livani Adeang 

Jogliy Deriabaga Gimel 19/05/13 M Eamwitmwit Nibok Gensi Demingauwe 

Waiman Hansen Amazing 20/05/13 M Iruwa Meneñ Eworia Kepae 

Asher 21/05/13 M Eano Yaren Meshy Dekuro 

Dashiona Tashawna Olina 22/05/13 F Iruwa Anetan Meriba Deingoa 

Danielson Biodiv 22/05/13 M Deiboe Anetan Elika Jeremiah 

Andow Abaniet Elizzla 22/05/13 F Iruwa Aiwo Juliette Dediya 

Hercles Michael Patrick 25/05/13 M Eoaru Buada  Genevive Depaune 

Sprent 28/05/13 M Iruwa Meneñ Madira Bop 

Melasurej 29/05/13 M Eoaru Yaren Reanna Adam 
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G.N. No. 558   /   2013 (cont’d) 
 

Beauty Joan Talula 29/05/13 F Iruwa Anetan Jolinda Rose Teboua 

Mathius 29/05/13 M Eamwit Anabar Irma Deireragea 

Bettina Angelique Sis 30/05/13 F Iruwa Anetan Matilda Doguape 

Radika 01/06/13 F Eamwit Uaboe Medora Penri Tom 

Tasha Joysha Shineshine 02/06/13 F Iruwa Meneñ Joyce Timothy 

Tsetara Tri-Uni Setalina 03/06/13 F Deiboe Meneñ Fimay Apadinuwe 

Thalina-Rose 06/06/13 F Eamwit Boe Weneva Deiye 

Chaz Ruwoiya Tempest AREMWA 07/06/13 M Ranibok Boe Bonnie Dongobir 

Naina Isabella Jokomoko 07/06/13 F Iruwa Aiwo Iriessa Trivena Maaki 

Krystill 09/06/13 F Iruwa Anibare Marita Agigo 

Chudd L.J Ngaita  09/06/13 M Eamwit Uaboe Lodi Bam 

Ione Mson 10/06/13 M Iruwa Baitsi Mary Aubiat 

Davita Pidossa Red-M 11/06/13 M Emea Yaren Rita-Helen  Kaierua 

Vote 11/06/13 M Eamwitmwit Ewa Joy-Joy Degia 

Idum Chuck Bro 11/06/13 M Iruwa Buada Leila Agir 

Priya Ourtinya Isa-Tina 12/06/13 F Emangum Nibok Pritina Dake 

SJ Tagamoun Uro 14/06/13 M Iruwa Ijuw Dana Caleb 

Chayah Taylor Peter 15/06/13 M Eamwitmwit Buada Ines Halstead 

Christopher Ero 16/06/13 M Deiboe Denigomodu Rose-Anna Dake 

Sandoski  16/06/13 M Iruwa Meneñ Julita Demaunga 

Dearest-Uta Pellina Charlene IKA 17/06/13 F Iruwa Buada Alexandra Millina Tagamoun 

Michael 19/06/13 M Eamwitmwit Yaren Franciana Adam 

Eminisa Goldie Nei-Ramy 19/06/13 F Deiboe Ewa Janice Deireragea 

Kalusma 21/06/13 F Iruwa Meneñ Tematero Amwano 

Shika Jacon 3-Jay 23/06/13 M Iruwa Denigomodu Emogina Mwareow 

Wilson U-Bro Amenero 25/06/13 M Emea Meneñ Roxanne Temaki 

Bendigo Wadalkor 27/06/13 M Iruwa Aiwo Keiki Limen 

Zorko 28/06/13 M Eamwit Yaren Trevayne Dabuae 

 

1. OPI: 

 

NAME DATE OF BIRTH SEX RESIDENT 

Kilagi Yafaet Jnr 19/05/13 Male Papua New Guinea 

Alani Ignacio Sesemani Tangitau 11/06/13 Male Tonga 
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DEATHS 

 

1. NAURUAN:                                         

 

NAME  DATE OF 

DEATH 

SEX TRIBE AGE REGISTERED 

DISTRICT 

Walton Doguape 02/05/13 M Emea 43 yrs Nibok 

Taheaven Tah-4 Tsitsi 04/05/13 M Eamwitara 0 Uaboe 

Joseph Iga 14/05/13 M Eamwit 28 yrs Yaren 

Paris Dageago 19/05/13 M Iruwa 47 yrs Buada 

Mariana Melekiola 21/05/13 F Eamwit 20 yrs Buada 

Alfred Cecil 26/05/13 M Eamwit 63 yrs Boe 

Paul Divine Agigo 02/06/13 M Eamwit 37 yrs Yaren 

May Detageouwa 08/06/13 F Eamwitmwit 57 yrs Aiwo 

Sandoski Demaunga 16/06/13 M Iruwa 0 Meneñ 

Ribaun Adam 22/06/13 M Eoaru 84yrs Aiwo 

 

2. OPI: 

 

NAME  DATE OF DEATH SEX AGE RESIDENT 

Tevai Ignacio Sesemani 10/05/2013 Male 49yrs Tuvalu 

 

MARRIAGES 

 

BRAHM HALSTEAD of Meneñ District and JUDITH SOLOMON of Boe District on the 3
rd

 

May, 2013 by Reverend Labi D. Harris, at the Nauru Independent Church. 

 

JALI BEADEN of Meneñ District and LOVELYNIA DEMAURE also of Meneñ District on the 

14
th

 May, 2013 by Pastor Stanley Dabuae at the Nauru Congregational Church. 

 

JIM-LORIEN HALSTEAD of Meneñ District and SHY-LINE KUN of Nibok District on the 

15
th

 May, 2013 by Reverend Labi D. Harris at the Nauru Independent Church. 

 

DOZONO EOBOB of Nibok District and ANASTASIA GRUNDLER of Denigomodu District 

on the 31st May, 2013 by Pastor Bernard Grundler at the Nauru Brethren Church.  
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DANTE DEDIYA of Yaren District and YOROSHI GADARAOA of Anibare District on the 6
th

 

June, 2013 by Michael Bessen Cain, Registrar of Births, Deaths & Marriages at the Government 

Office, Nauru.  

 

VICTORIOUS-DEIMWAN DEIRERAGEA of Baiti District and MARIA DEMAUNGA of 

Ijuw District on the 19
th

 June, 2013 by Reverend Labi D. Harris at the Nauru Independent 

Church. 

 

T. JAY STEVE ADU of Yaren District and DEANA LEE-ROSE ADUN of Anabar District on 

the 21st June, 2013 by Reverend Roger Mwareow at the Detudamo Memorial Church, Nauru. 

 

DANIEL DAGEAGO of Meneñ District and DAMARIS COOK of Uaboe District on the 20
th

 

April, 2013 by Reverend Labi Harris at Nauru Independent Church. 

 

 

ANTONIUS A. MAYBIR 

DEPUTY REGISTRAR 

BIRTHS, DEATHS & MARRIAGES 

______________________________________________________________________________ 

 


