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INDEPENDENT STATE OF PAPUA NEW GUINEA.

CHAPTER No. 374.

Employment of Non-citizens.

GENERAL ANNOTATION.
ADMINISTRATION.

At the date of its preparation for inclusion the administration of this Chapter was

vested in the Minister for Labour and Employment.

The present’ administration may be ascertained by reference to the most recent
Determination of Titles and Responsibilities of Ministets made under Section 148(1) of the

Constitution.

References in, or in relation to, this Chapter to—

“the Departmental Head” should be read as references to the Secretary for Labour
and Employment;

“The Department” should be read as references to the Department of Labour and
Employment. : :
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INDEPENDENT STATE OF PAPUUA NEW GUINEA,
CHAPTER NoO. 374.
Employment of Non-citizens Act.

Being an Act to control and regulate the employment of non-citizens.

1. Compliance with Constitutional requirements.

(1) This Act, to the extent that it regulates or restricts rights or freedoms referred to
in Subdivision I11.3.C (gualified rights) of the Constitution, namely—

{a) the freedom from arbitrary search and entry conferred by Section 44 of the
Constitution; and :

(b) the freedom of employment conferred by Section 48 of the Constitution; and
(¢) the right to privacy conferred by Section 49 of the Constitution,

is a law that is made for thar purpose, taking into account the National Goals and the Basic
Social Obligations, in particular the third goal of the National Goals and Directive
Principles entitled national sovereignty and self-reliance.

(2} For the purposes of Section 29 of the Organic Law on Provincial Government, it
is declared that this law relates to a matter of national interest,
2. Interpretation. 7
In this Act unless the contrary intention appears—
_ ) “authorized officer” means 2n officer appointed under Section 16;

“child” means 2 legitimate ot legitimated child or a step-child, or in relation to its
mother an illegitimate child, and includes an adopted child;

“the commencement date” means 24 July 1980, being the date on which the
Employment of Non-citizens Act 1978 came into force;

“dependant” means, in relation to a person, the spouse of that person not living
apart from that person under a decree of court or 2 deed of separation and an
unmarried child of that person under the age of 21 years;

“employee” means a non-citizen employed under this Act;

“employer” means a person by whom an emplovee is employed and includes a
prospective employer; ‘

“employer's register” means a register kepr by an employer under Section 14;

“non-citizen” means a person other than an automatic citizen ot a naturalized
citizen;

“occupation” means any profession, art, business, trade, calling, following or

occupation (including service for a religious or charitable organizadion) in
which a person is or may be engaged;

“place of engagement” has the meaning assigned to it in Section 6;
: “the register” means the register of work permits kept by the Secretary under

Section 10;

“self-employed” means engaged in an occupation but not employed by an
employer; .

“the Secretary” means the Head of the Department administering this Act;
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“this Act” includes the regulations;
“work permit” means a work permit granted under Section 7;

3. Apf)_!icat_ion to State.
' (1) This Act binds the State.
(2) Where the provisions of—

(a) the Mining (Bougainville Copper Agreement) Act, or
(b) the Mining (Ok Tedi Agreement) Act;, or
{¢) the Petroleum (Gulf of Papua) Agreements Act; or
{d) any other law in force in the country,

are inconsistent with the provisions of this Act, the provisions of this Act apply,

4. Prohibition of employment of non-citizen without work permit, etc.
(1) Subject to Sections 5 and 21, a person who—

(#) rectuits a non-citizen for an occupation unless an approval to recruit has been

granted and is still valid in respect of that occnpation; or

(b) employs a non-citizen for a period exceeding two months in an occupation
unless 2 work permit—

(i) has been granted and is still valid; or
(i) has been applied for,
in respect of that pon-citizen and that occupation,
is guilty of an offence.
Penalty: A fine not exceeding K1 000.00.
Default penalty: A fine not exceeding K100,00.

(2) Subject to Section 5, a non-citizen who engages in any occupation, whether

self-employed or in the employment of another person, unless a work permit has been

~granted in respect of that non-citizen and that occupation and is still valid, is guilty of an
offence.

Penalty: A fine not exceeding K500.00:
Default penalty: A fine not exceeding K50.00,
(Amended by No, 27 of 1983, 5, 1.)

5. Employment of non-citizens before commencement date.

Where immediately before the commencement date, a non-citizen was in employment
or self-employment in the country—

{a) the employer of that non-citizen; or
() the self employed non-citizen,

shall, within six months after that date, make application in the prescnbed form for the issue
of a work permit for that nen-citizen for that employment, or himself, as the case may be.

5A. Applicatidn for approval to recruit.

(1) Every employer who wishes to engage a non-citizen shall make an application on
the prescribed form to the Secretary for approval to recruit.

6

Prepared for inclusion as at 1/1/1984.




—

Employment of Non-citizens Ch. No. 374

{2) An application under Subsection (1) shall be accompanied by—

(a) a training and localization programme on the prescribed form and containing
the presctibed particulars; and

{b) such other information as is prescribed; and
{c} the prescribed fee.
{Added by No. 27 of 1983, 5. 2.).

5B. Secretary may grant approval to recruit
- (1) The Secretary may grant or refuse ‘to grant an application for approval to recruit,

(2) An approval to recruit is subject to such condmons (if any) as are specified in the
approval and permits a specified employer— -

{4) to recruit a non-citizen for a spec1ﬁed occupation; and

(b) to employ that non-citizen in that occupation for a period of two rnonths,
provided that within chat period an application under Section 6 is lodged in
respect of that non-citizen in that occupation; and

{¢) subject to Paragraph {b}—toc continue to employ that non-citizen in that
occupation until 2 work permit has been granted or sefused under Section 7.

(3) An approval to recruit is valid—

{a) only in respect of the employer and the occupation specified in the approval;
and

(b) until—
(i) the expiry of the period specified in the approval; or

(ii) a non-citizen has been recruited and granted a work permit in respect
of that occupation,

whichever first occurs; and

(¢} in so far as the provisions of Subsection (2)(h) and (¢) are applicable, provided
that the non-citizen is the holder of a valid entry permit under the Migration
Act.

{4} The Sectetary may by written notice, at any time, vaty or revoke any condmon or
impose new or additional conditions in an approval.

{3) A person aggrieved by a decision of the Secretary under Subsection (1) or (4) may
appea] to the Minister whose decision is final.

(Added by No. 27 of 1983, 5. 2.)

6. Application for work permit, etc,
(1) Every—
(@) employer, prior to engaging a non-citizen in any occupation; and
(b) self-employed non-citizen before commencing any occupation,

shall make an application for a work permit to the Secretary in the prescribed form.

6.1
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(2) An application under Subsection {1} or Section 5 shall be accompanied by—

{a) subject to Subsection (3)—a notification of the place of engagement, being the
town in a country outside Papua New Guinea to which country the
non-citizen, who is the subject of the application, has right of entry and
residence and to which town the employer is liable, under Section 13, for the
repatriation of the non-citizen and his dependants on the termination of the
employment of the non-citizen; and

(b) such other particulars as are prescribed ot as the Minister may require; and
(¢} the prescribed fee,

and shall state that the application is made by the employer-in respect of a non-citizen, or
by a self-employed nen-citizen, in respect of a specified occupation.

(3) Where the subject of an application is a dependant of a non-citizen in respect of
whom a work permit has been granted, the provisions of Subsection (2){(«#) do not apply.
7. Secretary may grant work permit.

(1) The Secretary may grant or refuse an application for 2 work permit,

{2) A work permit is subject to such conditions (if any) as are specified in the work
permit and allows— )

{4) a specified self-employed non-citizen to engage in a specified occupation; ot

(b) 2 specified employer to employ a specified non-citizen in a specified
occupation.

(3) A 'work permit is valid—

(@) only in respect of the employer and the non-citizen and the occupation
specified in the permit; and

(&) for a penod 'of five years from the date of issue or for the period specified in
the permit, whichever is the lesser; and ’

) (c) provnded that it has not been cancelled under Section 9; and

(d) provided that the non-citizen is the holder of a valid entry permit under the
Migration Act.

(4) The Secretary may, by written notice at any time, vary or revoke any conditions ot
impose new or additional conditions in the work permit,

(5) Any person aggrieved by a decision of the Secretary under Subsection (1) or (4)
may appeal to the Minister whose decision is final.

(6) A work permit issued under this section is.mot transferable in respect of the
employer or the non-citizen or the occupation,
8. Requirements as to skills,

{1} Where it is- necessary for an employee to possess certain skills or standards in
respect of a particular type of employment, the Secretary may direct that the employee give
evidence of those skills as prescribed.

{2) Whete the Secretary is satisfied that an employee does not possess the skills or
standards required under Subsection (1) he may—

(a) refuse to issue a work permit; or
(b) cancel a work permit already issued.

7
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9. Cancellation of work permit or approval to recruit,
(1} Where the Secretary is satisfied that— ,
(a) the application for a work permit or an approval to recruit contained
information that was false or misleading in any material particular; or
(b) there has been a contravention of any conditions of the work permit or an
approval to recruit,
he may cancel the work permit or approval to recruit,
(2) Where the Sectetary is satisfied that a non-citizen in respect of whom a work

permit has been granted is not a fit and proper person to continue to have a work permit,
he may cancel it.

(3) The Secretary shall give wr;tten notification of any cancellation of a work permit or
an approval to recruit under this section to the employer and to the non-citizen and the
work petmit or _approval to recenit shall cease to be valid on the expiry of 14 days from the
date of notification,

(4) Any person aggrieved by the cancellanon of & work permit or an approval to
recruit under Subsection (1) or (2) may, within 14 days of notification of cancellation,
appeal to the Minister whose decision is final,

(Amended by No.' 27 of 1983, 5. 3.)

10. Register of work permits.
(1) The Secretary shall keep or cause to be kept, in the prescribed manner, a register
of work permits granted under Section 7.
(2) The register shal]l conrain—
(a) all applications for work permits; and
(b) copies of all work permits issued; and
() any other prescribed information.
(3) The production of the register, or a copy or an extract from the register certified
by the Secretary or a person authorized by him for the putpose, to be the register, or a true

copy of the reglster Of 24 true extract from the register is ev1dence of the matters contained
1[1 it,

11, Termination of empioyment

(1) Notwithstanding the provisions of any other law or of any term or conditions of
any contract or agreement, an employer shall terminate the employment of a non-citizen
who is in his employment within 14 days of his being notified in writing by the Secretary
that 2 work permir in respect of that non-citizen—

(#) has not been issued under Section 7; or
(b) has been cancelled under Section 9.

(2) Every employer who, under Subsection (1) terminates the employment of a
non-citizen shall inform the Secretary of that termmat:on within 14 days by notice in
weiting,

(3) Where for any other reason the employment of a non-citizen is terminated, the
employer shall inform the Secretary of that termination within 14 days by notice in writing,

{(4) The termination of the employment of a non-citizen under Subsection (1) shall not

(#) capable of negotiation with an industrial organization representing the
non-citizen; or )
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(k) 2 matter in respect of which any form of industrial action may be taken by that
industrial organization; or '

() the subject of a trade dispute or of conciliation proceedings or any method of
redress; or

(d) an industrial matter within the meaning of the Industrial Grganizations Act.

12. Duplicate work permit.

{1} Where the Secretary is satisfied that the work permit granted to an employer or a

self-employed non-citizen or a non-citizen's copy of a work permit has been lost or

" destroyed, he may, on payment of the prescribed fee, issue a duplicate work permit or copy
work permit.

(2) Where possession of a lost work permit or copy is recovered, the employer,
self-employed non-citizen, or employee shall promptly notify the Secretary of that recovery
and the work permii or copy work permit may, where a duplicate work permit or copy
work permit has not been issued under Subsection {1), be retained.

(3) Where any employer, self-employed non-citizen or employee recovers his work
permit or copy work permit after the issue of a duplicate, he must promptly return the work
permit or copy work permit to the Secretary for cancellation.

Penalty: A fine not exceeding K350.00.

(4) Any person who finds or comes into possession of a work permit or copy work
permit other than his own shall promptly return it to the Secretary.
13. Custody of work permit. )

(1} Where a work permit has been granted under Section 7(1), it shall—

‘Ix_..k ) (a) in the case of an employee—be issued in duplicate and one copy shall be kept
’ by the employer and one copy shall be kept by the employee; and

() in the case of a self-employed non-citizen—be issued to that self-employed
non-citizen.

{2) A work permit shall be produced by the employer or the employee or the
self-employed non-citizen, as the case may be, when required to do so by an authorized
officer.

(3) Where—
(a} a work permit is cancelled; or
(k) employment is terminated by the employer or the employee,
each shall return his copy of the work permir 1o the Secretary within 14 days of the
termination of the employmeat.
14. Employer’s register.

{1) Every employer shall keep or cause to be kept in the prescribed manner at his sole
or principal place of business a register of non-citizen employees in respect of whom a work
permit has been granted under Section 7.

(2) The employer's register shall contain—

{a} all current work permits granted in respect of non-citizen employees
employed by the employer; and

{b) notice of cancellation of & work permit under Section 9; and
(¢) any other prescribed information.

9
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(3) The Secretary, or an authorized officer may at any reasonable time enter any
premises and inspect an employer's register.

{4} Any person who without reasonable excuse (proof of which is on him) fails to
produce the employer’s register when required to do so by the Secretary or an authorized

. officer is guilty of an offence.

Penalty: A fine not exceeding K50.00.

15. Repatriation.

{1} This section does not apply in respect of an employer of a non-citizen who is the
dependant of a non-citizen in respect of whom a work permit has been granted.

(2) Where for any reason the employment of 2 non-citizen is terminated, the employer
is liable for the expenses of repatriation of the non-citizen to the place of engagement.

{(3) Every non-citizen who is employed in Papua New Guinea and who is ordered to
leave Papua New Guinea in accordance with the provisions of any law for the time being in
force in Papua New Guinea, shall be repatriated at the expense of the employer to the place
of engagement.

(4) Where any dependant of any non-citizen has been brought to the place of
employment by the employet ot by any person acting on behalf of the employer, such
dependant shall be repatriated at the expense of the employer when the non-citizen is
repatriated or in the event of his death,

(5) The expenses of repatriation shall include-—
{a) travelling and subsistence expenses during the journey; and

(b) subsistence expenses (if any) between the date of termination of the
employment and the date of repatriation; and

(¢) provision of decent interment and the payment of the reasonable expenses of
burial in the event of death of a non-citizen occurring during the course of, or
pending, repatriation. :

{6) The employer is not liable for subsistence expenses in respect of any period during
which the repatriation of the non-citizen has been delayed—

(2) by the non-citizen’s own choice; or
(b) for reasons of force majeure,
unless the employer has been able during that period to use the services of the worker.

(7) If the employer fails to fulfil his obligation in respect of repatriation that obligation
shall be discharged by or under the directions of the Minister and any sum so expended may
be recovered from the employer as a debt due to the State and, notwithstanding any law to
the contrary, shall be a first charge on the property of the employer.

16. Authorized officers.

(1) The Minister may, by notice in the National Gazette, appoint petsons to be
authorized officers for the purpose of this Act.

(2) An authorized officer may, at all reasonable times, enter and inspect any premises
or place on or in which an employee to whom this Act applies is employed or on or in
which he reasonably believes that such an employee is employed.

{3) An authorized officer may require any person to give any information, or to
produce any document, register or thing, in his possession or under his control relating to

10
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the employment of employees to whom this Act applies, or to any conditions of
employment of such employees,

(4) Any person who—

{a) refuses or fails without reasonable cause (proof of which is on him), to give
any information or to produce any document, register or thing, or who gives
any information that he knows to be false in any material particular when
required to do so under Subsection (3); or

(k) hinders or obstructs an authorized officer in the exercise or performance of
his powers or functions under this Act,

is guilty of an offence.
Penaley: A fine not exceeding K500.00 or imprisonment for a term not exceeding six
months.
17. Offences by officers of a company.

Where an offence against this Act committed by a corporation is proved to have been
committed with the consent or connivance of any director, manager, secretary or other
officer of the corporation, he, as well as the corporation, shall be deemed to have committed
the offence.

18. Guidelines. 7
The Minister may from time to time issue guidelines for the benefit of employers or
self-employed persons seeking to make application for work permits.

19. General penalty.

Any person who fails to comply with a provision of this Act in respect of which a
specific penalty is not provided is guilty of an offence.

Penalty: A fine not exceeding K100.00.

20. Regulations.

The Head of State, acting on advice, may make regulations not inconsistent with this
Act prescribing all matters that by this Act are required or permitted to be prescribed or
that are necessaty or convenient to be prescribed, for carrying our or giving effect to this
Act, and in particolar for prescribing—

(a) particulars concerning any type of occupation; and

(b) tests as to standards or skills required by employees in respect of a particular
type of employment; and

(¢} fees to be paid in connection with the lodgement of an application for an
approval to recruit, and the circumstances in which the Secretary may exempt
an employer or a class of employers from payment of the whole or part of a
fee; and

(d) penalties of fines not exceeding K100.00 for any offence against the
regulations; and

(e) particulars to be contained in a training and localization programme.

{Amended by No. 27 of 1983, 5. 4.)
11
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21. Exemptiotis.
(1) The Minister may exempt—
{4) an employee, or class of employees; ot
(b) an employer, or class of employers,
from all or any of the provisions of this Act.

(2) Notification of an exemption granted undet Subsection (1) shall be publisked in
the National Gazette.

(Added by No. 27 of 1983, 5. 5.)
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INDEPENDENT STATE OF PAPUA NEW GUINEA.

CHAPTER NO. 374.

Employment of Non-citizens Regulation,

ARRANGEMENT OF SECTIONS.
1. Application for work permit.
2. Application for approval to recruit.
3. Employer's register,
4. Fees, etc.
5. Training and localization programmes.

SCHEDULE 1. )
FORM 1.—Application for Work Permic,
FORM 2.—Application for Approval to Recruit,
FORM 3.—Employer’s Register of Work Permirs.
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INDEPENDENT STATE OF PAPUA NEW GUINEA.
CHAPTER NoO. 374,

Employment of Non-citizens Regulation.

(Replaced by Statutory Instrument No. 17 of 1983).

MADE under the Employment of Non-citizens Act.

1. Application for work permit. _
An application for a work permit under Section 6(1) of the Act shall be in Form 1.

2. Application for approval to recruit.

An application for an approval to recruit under Section 5A of the Act shall be in Form
2,

3. Employet’s register,
An employer's register under Section 14(1) of the Act shall be in Form 3.

4, Fees, etc.
(1) The fee for—

(4) the issue of 2 work permit and duplicate work permit shall be free of charge;
and '

" \15 (b) the approval of each position for which an approval 1o recruit is given is
K250.00, unless the Secretary has issued an exemption either wholly or in
part from payment of the fee where—

(i) the employer is providing training of an unusually high order, an
exemption of K100.00 from the prescribed fee for each approval to
recruit may be granted; and

(i) an industry recommended by the Secretary for Industrial Development
is being established, and assistance and encouragement is necessary, an
exemption of K100.00 from the prescribed fee for each approval to
recruit may be granted; and

(iii) in the Secretary’s opinion, there ate other deserving cases which
warrant an exemption, the criteria of which shall be set out in the
guidelines provided for in Section 18 of the Act.

(2) Any decision by the Secretary to exempt an employer or otherwise, from all or part
of the prescribed fee under this section is final.
5. Training and localization programmes.

All training and localization programmes shall include the following information as a
minimum requirement.—

{(4) an organization chart which should clearly indicate—
(i) all positions in the organization; and
{ii) the job titles; and
(iii) the responsibility and relationship of jobs to each other; and

15
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(iv) the positions occupied and to be ogcupied by citizens and non-citizens;
and - _

{v) whether the non-citizen positions have or require work permits; and

(vi) the positions reference number of each position (maximum of 5 d;glts),
and

(b) job descriptions and skill requirements for all non-citizen positions, which
shall also contain the amount of wages (including bonus, allowance, subsidies,
etc.} to be paid; and

(c) a localization timetable which should clearly indicate for each non-citizen
position, the antlclpated length of time in years (and months if appropriate)
needed for citizens ro be sujtably trained and experienced to fill those
positions; and

(d) details of trammg programmes to be undertaken by citizens selected to
replace non-citizens, including information on—

(i) type of training (on-the-job, formal, part-time, full-time, block release,
etc.); and '

(ii) training content (names of courses, work areas to be Jearned, etc.); and

(iii) length of training (formal courses, on-the-job, gtc.) and necessary work
experiences prior to taking full responsibility for the posicions; and

(iv) location of training (Papua New Guinga or oversess, including names
of training instirutions, organizations, etc.); and '

(v) costs of training (course and boarding fees, book and equipment
allowances, fares, training staff salaries and overheads, establishment
and maintenance of training aids, equipment and facilities, etc,); and

(¢) other relevant information such as summary of the company's background, its
training activiries, total training costs, number of citizens being trained,

and the format to be used shall be set our in the guidelines provided for in Section 18 of the
Act.

SCHEDULE 1.
RAPUA NEW GUINEA
Employment of Nen-citizens Act.

Act, Sec. 6(1). ' Form 1.
Reg, Sec.l, '
APPLICATION FOR WORK PERMIT.

NOTES:

1. All answers must be completed in block capieals.
2. Completed apphcanon should be sent to—
Department of Labour and Employmcnt
marked “Attentiop: Training and Localization Branch”.
3. Each application must be sccompanijed by—
(a) two passport size photographs of the applicant; and
() relevant docomentary evidence of education, work experience, etc.
4, Both the employer and the non-citizen the subject of the applicatiop should be famijliar with the
serms and conditions of the Emp!oymem nf Nun-Citizeps Act and in ‘farncular Section (1),

lncompletc forms may cause delay jn processing and may cven be refuse
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. Family name:
. Given name(s);

. Date of birth:
. Narionality as in passport:
. Place for repatriation:

[ R A I

Employment of Non-citizens Ch. No. 374

PART A. (To be completed by the non-citizen the subject of the application.)

IMPORTANT: If you hold or have beld a work permis, please state Serial No. (This will speed up the
processing of this application). I |

Sex:

Town: Country:

. Dependants accompanying non-citizens—

Name. ‘ Relationship, Sex, Date of birth.

. Are you a dependant of a non-citizen who has approval to be employed in Papua New Guinea?

| yes | no J S

. Detils of education and training—
Educational/training Duration Degrees, certificate, etc,

institution and location. from/to. (including special freld of study).

10.

(town, country).

Employment record—
Employer and Nature of Duration Occupation. Duties.
location Business. from/to.

11

12,
3.
14.
15.
16.
17.
18,

Other relevant qualifications (e.g. membership of professional bodies, etc.).

DECLARATION
I declare that the information given in this Part is true and correct,
Dated , 19 . (Signature of Applicant)

PART B.—(To be completed by employer/self employed person.)
Employer's name:

Address:

Nature of business:

Job title:

Paosition No.:

Details of duties;

Location:

17
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19. Job requirements—
{4} education:
(b) training:
{¢) nature and length of experience:
(d) other:
20, Salary (nof to be complesed by self-employed persons)—
Basic annual salary (excluding overtime): K
Details of any other financial beneﬁfs {e.& honus, commission, car/honsing K
allowance, etc): : ‘
Total annyal amount: K
21. Dare work permir to commence » 19
DECLARATION: (To be completed by EMPLOYER or COMPANY OFFICIAL (not an agent)).
(Paragraph (b) is nat applicable w self employed persons.)
1 declare thar—
(4) the informarion in this application is true and correct; and

(b) 2 wrirten contract of employment will be entered into berween the employer and

employee; and
() the non-citizen the subject of this application is fluent in writcen and oral English

language. ‘ ' ‘
Name: (Signature.)
Dated; 19 . Designation:

FOR OFFICIAL USE ONLY.
Serial No. of gpplication:
Date of receipt: Approved;
Commencemeng: Expiry;
Conditions of approyal:
Not appraved: Reason:
Follow-up actiop:
Other notes:
18
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Employment of Non-citizens

PAPUA NEW GUINEA.
Employment of Non-citizens Act.
Act, Sec. SA.
Reg., Sec. 2.
APPLICATION FOR APPROVAL TO RECRUIT.
STATEMENT BY EMPLOYER: .

Ch. No. 374

Form 2.

A summary of the positions for which | seek approval to recruit non-citizens is listed below.

Supporting information is contained in the attached documents to this application, as required by

Section 5 of the Employment of Non-citizens Regulation under the following headings:—

1. Otganization chart,

2. Job description and skill requirements.
3. Localization time-table.

4. Details of training programmes.

5. Other relevant information.

Employer's Name: (Signature,)
Address:
Position No. Job Vacant or occupied Period of For
occupation (naime of occupant.) approval. official
title, use.
PAPUA NEW GUINEA,
Employment of Non-citizens Act.
Act, Sec. 14(1).
Reg. Sec. 2. Form 3.
EMPLOYER'S REGISTER OF WORK PERMITS.
Employer's name:
Address:
Position | Name of Work Job Branch Expiry Remarks
No. permit permit occupation division date of including
holder (under- Ne. title. location. work cancell-
line family petmit. ation.
name},
19
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INDEPENDENT STATE OF PAPUA NEW GUINEA.
CHAPTER NoO. 374.

Employment of Non-citizens Act.

APPENDIX 1L

SOURCE OF THE EMPLOYMENT OF NON-CITIZENS ACT.

Part A.—Previous Legislation.
Emplayment of Nen-citizens Act 1978 (No.44 of 1978)
as amended by—

Employmens of Non-citizents (Amendment) Aci 1983 (No. 27 of 1983).

Part B.—Cross References.

Section, etc., Previous Section, etc., Previous
in Revised Reference.’! in Revised Reference.!
Edition. Edition.

1 1 11 11

2 3 12 12

3 2 13 13

4 4 14 14

5 5 15 15

SA 5A 16 16

5B 5B 17 17

6 6 18 i8

7 7 19 19

8 8 20 21

9 9 21 . 22
10 10

Winless otherwise indicated, references are to the Act set out in Part A.

i

Prepared for inclusion as at 1/1/1984,



Ch, No. 374 Employment.of: Non-citizens.

APPENDIX 2.

SOURCE OF THE EMPLOYMENT OF NON-CITIZENS REGULATION.

Part, A.—Previous. Legislation,
Employment of an%itiz,ms.Regulat_im_ 1983. (Staturory Instrument. No.17 of, 1983).

Part B.—Cross References.

Secrion .exc., Previous ~ Section, etc., Previous

in Revised: Reference!. in Revised. Reference’:
Editon. ' Edition,

1: 2 4, . 5

2 3. 5 6

3 4

Schedule 1; Schedule.

Unless otherwise ingicared references are to the regulation ser pur in Pars A:

i

Prepared for.inclusion as.at.1/1/1984;
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