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Whistleblower 

2. INTERPRETATION. 
In this Act, unless the contrary intention appears -

"approved authority" means an authority approved under Section 4; 
"disclosure" means a disclosure of information made by an employee that may show that the 

employee's employer, or another employee of the employer, has engaged in, is engaging or 
intends to engage in conduct that constitutes impropriety; 

"employee" means any person, excluding an independent contractor, who works for another 
person (including the State) and who receives, or is entitled to receive, any remuneration; 

"employer" means any person who employs or provides work for any other person and who 
remunerates or expressly or tacitly undertakes to remunerate that other person; 

"impropriety" means any of the following: 
(a) a criminal offence; and 
(b) a failure to comply with a legal obligation; and 
(c) a miscarriage of justice; and 
(d) endangering the health or safety of an individual; and 
(e) environmental damage; and 
(f) unfair discrimination; and 
(g) deliberately concealing any conduct referred to in Paragraphs (ti) to (f); 

"legal practitioner" means a person authorised under the lAwyers Act 1986 to practice as a 
lawyer in Papua New Guinea; 

"occupational detriment", in relation to an employee means -
(a) being subjected to any disciplinary action; or 
(b) being dismissed, suspended, demoted, harassed or intimidated; or 
(c) being transferred to a different position against the employee's will; or 
(d) being refused transfer or promotion; or 
(e) being subjected to a tenn or condition of employment or retirement which is altered 

to the employee's disadvantage; or 
(f) being refused a reference or being provided with an adverse reference; or 
(g) being denied appointment to any employment or office; or 
(h) being threatened with any of the actions referred to in Paragraphs (a) to (g); or 
(i) being adversely affected in respect of the employee's employment, profession or 

office in any other way; 
"protected disclosure" means a disclosure that is a protected disclosure under Part II. 

3. OBJECTS AND APPLICATION OF THE ACT. 
(1) The objects of the Act are to -

(a) provide procedures for employees to report suspected improprieties in the workplace; 
and 

(b) protect employees who make protected disclosures from occupational detriment; and 
(c) provide remedies to employees who suffer occupational detriment having made 

protected disclosures. 

(2) This Act applies to any protected disclosure made after the date on which this section comes 
into operation, irrespective of whether or not the impropriety concerned occurred before or after that 
date. 
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4. APPROVED AUTHORITIES. 
The Minister may prescribe by regulation one or more approved authorities to which protected 

disclosures may be made under Section 8. 

PART II. - PROTECTED DISCLOSURES. 

s. PROTECTED DISCLOSURE TO LEGAL PRACTITIONER. 
A disclosure is a protected disclosure if it is made -
(a) in good faith; and 
(b) to a legal practitioner in the course of obtaining legal advice. 

6. PROTECTED DISCLOSURE TO EMPLOYER. 
A disclosure is a protected disclosure if it is made -
(a) in good faith; and 
(b) either-

(i) in accordance with a reporting procedure approved by the employee's employer; or 
(ii) if there is no such approved reporting procedure, directly to the employee's 

employer or the employee's immediate supervisor. 

7. PROTECTED DISCLOSURE TO MINISTER. 
( I ) This section applies to a disclosure by a person who is -

(a) not an officer ofthe public service; and 
(b) either-

(i) holds an office constituted by or under an Act; or 
(ii) is an employee of a statutory body. 

(2) The disclosure is a protected disclosure if it is made -
(a) in good faith; and 
(b) to the Minister responsible for the Act or statutory body. 

8. PROTECTED DISCLOSURE TO APPROVED AUTHORITY. 
A disclosure is a protected disclosure if it is made to an approved authority -
(a) in good faith; and 
(b) if the employee making the disclosure reasonably believes that the disclosure relates to the 

functions of the approved authority. 

9. EXCEPTION TO PROTECTION. 
A disclosure is not protected disclosure if the person making the disclosure commits an offence by 

making it. 

PART III. - SCOPE OF PROTECTION AND REMEDIES. 

10. PROTECTION FROM OCCUPATIONAL DETRIMENT. 
An employer must not subject an employee to any occupational detriment as a result, or partly as a 

result, of the employee making a protected disclosure. 
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