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(Registered at the General Post Office. Port Moresby, for transmission by post as a Qualified Publication) 

No. G89] PORT MORESBY, TUESDAY, 17th JULY [2001 

Industrial Relations Act (Chapter No. 174) 

AWARD No. 04 Of2001 

J, Lorraine Lambulai Morlin, Industrial Registrar, by virtue ofthe powers conferred by the Industrial Relations Act 
(Chapter No. 174), and all other powers me enabling, hereby register an Industrial Award described in the Schedule 
hereto under the title "Papua New Guinea Banking Corporation National Staff Association Award (No. 04 of200)) and 
advise that copies of this Award may be obtained from the Industrial Registry, Department of Labour and Employment, 
P.O. Box 5644, Boroko, National Capital District. 

SCHEDULE 

A memorandum of Understanding made on the 20th June, 2001, between Papua New Guinea Banking 
Corporation. (hereinafter referred to as "the employer") of the one part and PapuaNew Guinea Banking Corporation 
National Staff Association (hereinafter referred to as "the union") of the other part whereby the parties agreed on the 
following matters; 

I. That the suspension ofmembers ofthe PNGBC National Staff Association Executives (President, Senior 
Vice President andExecutive Secretary) effective from 13th June, 200 I is unconditionally lifted. 

2. That all employees including officials of the PNGBCNSA nationwide who took part in stop work meet­
ings since 13th June, 200 I, shall not be penalised in any way whatsoever. 

3. That all Employees shall return to work at 8.00 a.m. effective from 20th June 200 I, as nOlma!. 

4. That all meetings or negotiations over the current disputed matters shall be conducted under the supervi­
sion and chairnlanship of the Department of Labour and Employment. 

5. That the Executive Chainnan of PNGBC shall not take part in any meetings/negotiations with the Unions 
on the current disputed matters . 

• 

6. The parties agree to settle the current industrial dispute prior to the sale of PNGBC proceeding. 

This agreement forms the basis for negotiations to commence immediately on all disputed matters. 

Dated this 21 st day of June, 200 I. 

Printed and Published by K, Kaiah. Government Printer. 
Pon Moresby.-~7-l, 

L. L. MORLlN., 
Industrial Registrar. . 
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