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Industrial Relations Act 1962 {Chapter No. 174)
REGISTRATION OF RENSON WINUWOCR Vs AIR NIUGINI LIMITED

AWARD NO. 02 OF 2025

T, NATASHA K. UTUBASI, Acting Registrar, by virtue of the powers conferred by the Industrial Relations Act
1962 (Chapter No. 174), and all other powers enabling me hereby register a Tribunal Award described in the
Schedule hereto under the title, “RENSON WINUWOR Vs AIR NIUGINI LIMITED AWARD No. 02 of
2025”, and advise that copies of the Award may be obtained from the Industrial Registry, Department of Labour
and Industrial Relations, P.O. Box 5644, BOROKO, National Capital District,

SCHEDULE

A Tribunal Award made on the 7th October, 2024, by an Asbitration Tribunal between Renson Winuwor
(Claimant) and Air Niugini Limited (The Respondent) before the Tribunal comprising of Ms Beverly Doiwa
{(Chairman) and the claimant appearing for himself and Winston Yuka of the Employers Federation of Papua New
Guinea, appearing for the Respondent, concerning & claim relating to the harsh, unfair and unreasonable termination of
Renson Winuwor and reinstatement to his former position as an Aircraft Maintenance Engineer {Wheels and Brakes-
Mechanical Shop} with Air Nivgini Limited.

The Tribunal finds that the termination of the Claimant, Renson Winuwor, by the Respondent Air Niugini
Limited, t¢ be in order.

Dated this 28th day of February, 2025,
NK UTUBASL

Acting Industrial Regristrar.

Printed and Published by C. Lenwru, Government Printer,
Port Moreshy—461.



