*%——-——*—~———-————————~——-—-—~—~—w—~————————-#——~—~————————-———————*~———~——

TRADE DISPUTES PANEL, SOLOMON ISLANDS
Under the Unfair Dismissal Act 1982

Ub/13/89
_Between: CASPER TONAFALEA - Applicant -
and: ATTORNEY GENERAL Respondent

 Hearing at Honiara on 4 October 1990,

H Macleman Chairman
F Mahlon Member
F Koraimge Member

For the applicant: C Waiwori, Assistant General Secretary, Solomon Islands
National Union of Workers,

For the respondent: p Afean, Attorney General's Chambers,

FINDINGES

Solomon Islands Government employed Mr Casper Tonafalea a8 a driver at the
Ministry of Agriculture ang Lands Research Station, Dodo Creek, from 22 May
,19§§P,VT°AQF§timehi§ dismissal, Mr Afeau, on behalf of thewAttoxney"General,
produced the following correspondence:~

Te Ietter to applicant from Chief Research Officer dated 2¢11.87 re-

of Agricultur

plic;;;mf;bh Permanent Secretary, Ministry

2. ILetter to a
and Lands dated 31.12.87 requesting him to explain his having over-
‘“ﬁqﬁﬁEZEQJEEL&ggzéwzgmg12!191&2;LJ1.11.82t_M~H«%**W_ﬁ__hﬁﬁim_wmuwﬁ_ﬁHW~@¥h_

3¢ "Final warning" to applicant from Chief Research Officer dated 7.4.88
in respect of unauthorised ang unexplained absences on 5 and 7.,4,88,

be "ast warning" to applicant from Station Manager in respecteq of un-
explained absences on 25 days since January 1988,

5« Memos dated 16 ang 20,12, 88 Xe absences on 1, 5, 8, 12 and 13.12.88, g
leading to diemissal letter gateg 22,12.88, |

The respondent also led evidence from My Charles Taigwata, Chief Administrative



[~ §
Islands ang others involveq directly in the casgino longer with the Ministry.
Mr Taigwata coulg only confipm that his office hag acted on the foregoing

written record of absences, e

essentially thig: he had overstayed his leave by one week only, ag one of
his children was sick; he might have béen off work one or two other days in
1988, but could 1ot be sure; ang pe had not been absent at a1} between the
date of the last warning letter and his dismissal,

We are satisfied on the records produced that Ton;faleé was sacked for persis-
tent ang inéxcusable absences, ang that he hag been given ample warnings and
orportunities to improve. we did not believe hig story, The’respondent has
established'that the dismissal met the testg in section 4 of the Unfair pig-
missal Act 1982,

On behalf of the Panel
d%i;;luacleman) e
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