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NEW HEBRIDES CONDONINIUM 

JOIN~ REGULATION No. 7 of 1978 

TO kUT !1TTO EFFECT the Resolution of the Representative Assembly 
No. 5 of 1978, passed the 25th day of July 1978, providing for the 
organisation of the Publio Servioe. 

HAlJl~ by the Resident Commissioners under the provisions of Artioles 
'2"'i2and 7 of the .4,nglo:']'renoh Protoool of 1914 and Artiole 28 (3) 
of the Exohange of Notes made at London the fifteenth day of 
September 1977 between the Government of the United Kingdom of Great 
Bri tain and Northern Ireland and the Government of the Frenoh Republio. 

Soheduled 
llesoh.tion 
put into 
effeet. 

1. The Resolution of the Representative Assembly 
No. 5 of 1978, set forth in the attaohed Sohedule, is 
hereby put into effect. 

Short title 2. This Joint Regulation may be cited as the Publio 
and Service Regulation 1978 and shall come into operation 
commenoement. on the date of its publioation in the New Hebrides 

Government Gazette. 

ElL,CTED at Vila. this 26th day of September, 1978. 

The Inspector-General 
on special duties, 
oonferred with the powers of 
the Hesident Commissioners for 
the Frenoh Republic in the Ne" Hebrides 

J.J. ROBERT 

Her Britannic Majesty's 
Resident Commissioner 

J.S. CHAMPION 
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NEW HEBllIDES 
REPHESENTATIVE ASSEMBLY 

RESOLUTION No.5 OF 1978 

AR2!D!78-5 
27 July, 1978 
Original: Frenoh 

providing for Standing Orders for the Publio Service 

THE llEPllESENT.;.TIVE ASSEMBLY OF THE NEW HEBRIDES 

at its sittings on the 26th and 27th days of July, 1918 
hereby resolves and deoides, in accordanOe with the 
Exohange of l10tes of the 15th day of Septenber, 1977, to 
adopt the following measures: 

STl.NDING ORDERS 

FOR THE 

PUBLIO SERVICE 

,~rticle 1 These Orders I).pply to every person appointed to a 
permanent office in the Public Service, including any person 
appointed under contract exoept as otherwise provided in the 
oontract. 

Artiole 2 It is the responsibility of all permanent of:f'ioers and 
officers on oontraot to familiarise themselves with regulations 
in force. Non-oo,·,plianoe with regulations may be taken I:1S 

the basis for disciplinary action. 

Article 3 Officere as described in il.rticle 1 have the right to 
belong to a staff association or trade union. Membership or 
non-menbership of a staf:f' assooiation or trade union properlY 
consti tuted under the Labour Leg'iGlation shall in Il" way 
affect an officer r s appointl'18nt, pr()fJ"tion, posting, or in any 
other way the position of an officer lIerving under these 
Orders. 

ll.rtiole 4 Exoept with the prior permissinn ()f the Publio Service 
Conmission offioers may not perform paid w'lrk in any 
professional capacity outside the Service. 

Artiole 5 Officers are prohibited from having any interest, direct 
or indireot, personally or through an agen·c, in any enterprise 
with which they may need to have dealings in their offioial 
oapaoity, or any interests whioh uay in the opinion of the 
Publio Service Comwission comprOMise their impcrtiality. 
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I.rtiole 6 Officers are beund by an obligation te preservE) the 
confidentiality of all inferI:lo.tioll which they uo.y learn in 
their capn.city as public servants. 

4rbiCle i Officers are net allowed te receive gifts 'Of any value 
... crising frem er in the ceurse of their duties ns pub).ic 

$ervants. 

Article Il Every 'Officer, ·whatever his rank, will be held 
respensible fer the preper perfermance of his duties and 
respensibilities. imy fcult er negligence in this respect 

) may render him liable te disciplinary action. 

) 

i.rtio.le2 A personal filo shall be kept fer oo.ch effioar. It 
shall inelude 0.11 documents concorning the effioer's eareer 
in the Service, but 9ho.ll in ne case mentien or refer to the 
officer's pelitical or religieus opiniens. The Chief 
Personnel Officer is responsible for the maintenanoe and 
safe-keeping 'Of these files. 
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CHi;PTER II 

RECRUITllJENT 

SECTION I - GENER:.L CONDITIONS OF RECRUITMENT 

No pe?son m~y be ~ppointed to an office in the Public 
Service: 

unless he is of good oharacter, 

unless he fulfills the physical requirements for 
the apPointment, 

if he is under 18 or over 55 years of age. The 
upper age limit for officers recruited on oontraot 
shnll be 62 years. 

unless he has a knowledge of English a? Frcnoh. 

Artiole 11 Only persons who fulfill the conditions specified in 
,:lrtiole 1 (1) of Joint ite,,"Ulation No.28 of 1977 )Jay be 
reomi ted as pern:ment offi.o"rs in the Public Serviee. 

(:El.) These ctlncii tions are as foll()\~e: 

born in the New Hebrides, 

having one parent or two grandpD.rents born in the 
New lIellridee, 

having reeided in the New Hebrides for 15 years, 
not necessC\rily continuously. 

Other persons shall be recruited on contrrlct, for a mo.ximum 
period of three years. Sueh a oontraot Bay be renewed~ 

SECTION II - PUBLIg SERVICE CONHISSIO!,£ 

Artiole 12 There shall be a Publio Service COiJmission eomposed of 
D. Chairman and four merlbers appointed by the Chief 11inieter. 
A deoision of the Council of Hinisters shall fix the 
conditione of appointment, allowanoes, and the duration of 
the appointment of the Chc.irnan and me'Jbers .)f the Commission. 

i.rtiole 13 The following persons sh(111 not be eligible fo? 
appointnent to me:lbership of the Comnissi!ln: 

o.ny person who ,within the preoeding twelve months 
ho.s teen D. ne;'1ber of the Rep~esento.tive Lssembly 
or the Council of Chiefs, 

any person who holds offioe in a politico.l party, 

•• /4 
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Clny person who within the preoeding twelve months 
ho.s been o.n .. e.le-ction o.g'ont for t1 co.ndido.te for 
the Representt1tive Assembly. 

:.rtiok.,1A The Co-Presidents of the Joint Court shall have 
responsibility for the application of the rules for non­
eligibility specified in ,~rticle 13. 

i;rtiole 15 The C01"1"Jission shall be oonvened by the Chairman. 
The members of the Commission shall be under an obligo.tion 
to treat the COl~mission IS prooeedings cs confidential. 
They shell not bo persono.lly lio,blo for actbl'ls taken in 
the exeroise of their dutief! nnd responsibilities. The 
Cor:ll:1issirm she:ll Oo.k8 its deoisions by sinple oajori ty. 

l\rticle 16 The Chief Ninister sh0,11 appoint 0. substitute for 
every newbor nf the Commission. The substitute f.lembers 
shall replaoe their substo.ntive !:lenber in case of absenoe 
for any reo.son. "substi tute me:]ber shall suoo0ed his 
substantive I;leDber as substr:ntive member in his own right 
f()r the remo,ining pGriod of his appoint!'1ent if the 
substantive llembor censes to oarry out his funotions during 
the course of his appointElent for whatever reasrm. A new 
substi tute Llel:Jber sh"ll thereupon be o.ppointed • 

• ~rtiole 17 The Public Service Coml.1i86ion shall reorui t 0.11 publio 
servants, whatever their oondi ti ~ns of service. It 8ho.ll 
deoide acoording to the nature of the e~ploynent and the 
nunbCJr of oc.ndid"tos whether or not t" orgo.nise 0. conpetitive 
exo.uinl1tion. The seleotian prooedures r.my be utilised to 
establish 0. list in order of nerit of oo.ndidates who have 
fo.ilod to be recruited but who I1re oonsidered suitable for 
appointnent when a vaoo.noy arises. a oandid:,te I B name 
shall remain on the list for one year. 

j.rticle 18 Ea.oh oo.ndidate f"r o.ppointmcmt to the permanent 
establishment of the Publio Service sho.ll be appointed on 
probation for one year and oonfirmation of his o.ppointmept 
to the permanent establishment shall be deoided by the 
Public Service COl:millsion only after the expiry of the 
probationary period and with the favourable recomnendation 
of the officer I s head of departl:lOnt. 

The Commission way deoide to extend the probo.tionary 
period, or to termino.te the officer's empl"yment after giving 
him one "1onth IS notioe. 

Howev0r, if the officer was o.ppointed on tro.nsfer or 
pronotion froLl o.nother office in the Public Service he shall 
be reverted to his previous appointment and the one year's 
probation shall count in the calculation of his seniority. 

Artiole 19 The Chief Personnel Offioer for the Public Servioe 
shall assist the Conuission and shall put his sto.ff at its 
disposo.l. 

../5-
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SECTION 3 - RECRUITMENT PROCEDURES 

j',rticle 20 No o.ppoint!:lentj nor any pro!:lotion to a higher grade, 
sho.ll be made which is not for the purpose of filling an 
existing or forthooning vacancy. 

;.rtiole 21 Eaoh vaoancy shall be notified by the Chief Pe:l'sonnel 
Offioer to the Public Service Conmission. The COT:l~lislli,.,n, 
if it is satisfied that there is no suit~ble canaidate on the 
waiting list pr0vided for in Lrticle 17, shall deoide 
whether recrui tT:lent shall be by competitive examination ·or 
otherwise. 

j,rticle 22 When it has been deoided to recruit, the Chief 
Pers0nnel Officer shall inform the employment offioe 'f the 
Department of Labour and Euployment of the enployment 
opportunity thus presented and give full infortlation on the 
nature o.nd nunber of posts, the standards re~uired, the 
plo.oe of work, the salary and other advanto.ges attachei. to 
the er.lployment. The Chief Personnel Offioer shall advertiee 
the vaoanoy in the press and on the rndio, and, if approp:l'iate, 
overseo.!!. Sil:1ilo.rly he shall ciroularise the vaco.noy within 
the Service. 

Artiole 2:l j'pplioo.tione for o.ppointl.lents in the Public Service 
sho.ll be addrossed to the Chief Personnel Officer who shall 
forward then to the Public Service COT:l!:lission. 

Eaoh o.pplioation shall be in triplioate and aho.ll be 
o.ooompo.nied byl-

a birth oertificate or statutory declaration in 
lieu, 

0. certified oopy of any certificates OJP r0ferences, 

where approprio.te,a mo.rriage oertificate o.nd 
children1s birth certificates, 

0. certifioa te of "ledico.l fitness for the emplOY!:lont 
applied for, given by 0. medical pro.ctitioner 
approved by the Administra.tion, 

an official statement of police reoord or e~uivQlent 
document. 

i.rticle 24 The Chief Personnel Officer shall obtain from the 
Districts official advice on o.pplioants froll the distriots. 

For oandidates who reside outside the New Hebrides this 
advice shall be replaced by an offioial statement of polioe 
reGord or e~uivalent document. 

../6 



) 

----~~- .. ,.' 

"R2/D/78-5 

CHLPTEH III 

REMUNERATION ,urn OTHER ADVLNTAGES 

Article 25 Eo.ch "fticer shall be entitled to receive, in 
arrears, re'1unera tion cODprised of the salary oorreGpnnding 
to his index uUl"ber and the family allowances provided by 
deeision of the Couneil of Ministers,. 

Additionally an offieer m~y be eligible for:-

the overtiI:;e po.yuents provided for in the 
regulations, but this applies only to offieers 
in Grades 1 to 41 

travel and subsistence all"wancesJ 

any special allowo.nce authorised in respect of 
particular conditions inherent in certain jobs. 

The annexures to these Orders fix the classifioation 
of posts by categories and the indexed salary scales. 

Artiole 26 i\11 officers shllll be neDbers of a pension scherJO for 
) which the regulo.tions and rules of opero.tion will be the 

subjeot of a deoision of the Council of Ministers • 

•• /7 
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CH"PTER IV 

11EPORTS ,',UD ADVLUCEMENT 

Article 27 Each year every serving officer shall be the subjeot 
of an annual confidential report which shall include 0. 

general appreciation of the officor and his professional 
competence. This rcport shall be written by the Head of 
Departnont who shall notify each officer of his report. 

When an officer aots in another post a speoial 
confidential report shall be preparei by the head of 
departc19nt in whose a.epartmcnt he is aoting, and this shall 
be taken into a.ocount when theoffioer is considered for 
increl'lental adv!:'.noe;Jent or promotion. 

1.rticl.e 21'1 Advc.noenent may be by inoremental advanocnent or by 
promotion to 0. higher grade. 

There shall be a Prol:lOtion Board comprised of the, 
nenbers of the l'ublic Service OOIlmission, the Chief 
Personnel Officer, and f,')ur staff representatives. The 
staff representativos shall bo seleoted in accordance with 
the rules in Artiole 31 below. 

The Promotion Board shall deoide on aocelerated 
inoreDental advf'-l1oenent in respeot of "ffioers with 
outstanding confidential reports, but 'jay only reduoe the 
nornnl peri"d of service neoessary to qualify for an 
inoreeJent by up to a quarter of that period in respeot of 
any partioular salary point. 

Conversely, for offioers with bad reports the Promotion 
Board nay suspend the officor's normal annual increment. 

Pronotion to a higher grade Day be deoided by 
exa'Jination or by seleotion, aco"rding to tl:;te iecision of 
the Public Service Coomission. 

In the case of pro41oti<)n by seleoti<)ll all heads of 
departLlents shall forward to the Chief Personnel Officel! 
the names of all officers in their departLlent who are eligible 
for consideration. The l'ronotion Board shall then decide 
in the light of the personal files and the confidential 
reports of the officers conoerned. 

On proLlotion an officer shall receive a salary 
equivalent to the salary in his former grade or, if there is 
no equivalent salary, the next higher salary point. 

../s 
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CMPTl1:H V 

DISCIPLINE 

Disoiplinary punishtlents are:-

'. (0.) w=ing, 

(b) reprimand, 

(c) suspension of increme~t, 

(d) e.eootion, 

(e) temporary suspensio~ from employment for 
a period not exceeding six months, 

(r) oompulsory retirement, 

(g) dismissal and loss of retirement benefits. 

Te:nporary suspension fron employment shall entail loss 
of all remuneration ~md all other benefits. Cl'lOpulsory 
retirenent preS'crvcs the officer I s rights to l.'etirenent 
benefi ts but he ao.nnot COni:lenOe such benefits until he 
reaohes the nornal qualifying age. 

,\rtiole 3_ Warnings shall be given by heads of departrJents. 1. 

ArtiCle 31 

reprimand shall be given by the Chief Personnel Officer on 
the reco:nnendation of the head of department. 

1.11 other recoonendations fo:t disoiplintlry aotion 
shall be forwarded by the hetld of department to the Chief 
Personnel Officer who shall submit theml with the petsontll 
file of the officer conOorned, to the Disciplinary Coooittee. 

There shall be tl DisoiplintlPy Committee eomposei of:-

the Ilembers of the Public Servioe Coomission, 
the ChairLltln of whioh shall be ex-officio 
the ohairman of Disciplinary Comai ttee. 

four staff representatives drawn by lots 
from the list of representatives elected as 
follows: 

Eaoh category of sttlff shall eleot two represeatatives 
within thtlt oategory. 

In no atlse shall the Disciplinary Gom);littee comprise 
officers of lower seniority than the officer tlppetlring before 
it, and it shall inolude at least one officer of the same 
grade. 

..I' 
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In the cnse of an officer in the highest grade 
appearing before the C!)rmittee the staff representatives 
shall couprise:-

the two elected representatives for that 
grade. 

two other officers of the sa~le grade, seJ,e.cted 
by drawing lots. 

,i.rticle 32 The proeedure before the Disciplinary Cormi ttee shall 
be as follows: 

On being inferned by the Chief Personnel Officer of 
a re.oomendation for disciplinary action warranting 
punishnent more serious than areprinand, the Cenmittea ehall 
examine the evidence submitted, and inform the accused 
officer, re~uiring him to give a written reply to the 
charges made against hi,}. 

On reoeipt of his reply the Committee shall re~uire the 
aocused offiger to appear before it for n hearing. 

On cOflpletion of tt,e hearing the Conni ttee shall decide 
by sinple majority. 

Notwithstanding the provisi!)ns of Representative 
i~SSe!;lbly Resolution H':J.3 of 1978 providing for judicial 
reforD, the deoisions of the DiSCiplinary C01211i ttee lJay only 
be subject to appeal before the Joint Court, which shall 
decide whether the procedure followed by the Conlilittee was 
in accordance with such rules as may apply. 

Article 33 When the Disciplinary CO:!lmittee decides that the 
publio interest re~uires that en officer shall imoediately 
cease to oarry out his functions, it ClaY suspend the offilial' 
forthwith. The suspendGd offioer shall reoeive half I!!ala~y 
during the period of suspensi0n, but the total a80unt of 
fanily allowancos to which he is entitled. 

If the disciplinary procedure does not result in o.ny 
punishment or if the punislment is 0, warning or 0. reprinand, 
the officer shall roceive the so,lary withheld during his 
suspension. 

"irtiole 34 If any officer is charged to appenr before a court of 
law the fnot sho,ll be reported by his head. of departnent to 
the Chief Personnel Officer. The latter shD.ll forward the 
informa tion to the Disciplinary CO']ui ttee whioh shOoll considGr 
whetner or not it should also tnke disci~'linary aotion. 

The Com:li ttee shall to,ke no fino,l action until the 
deoision of the court is given o,nd confirned. 

,l.n offioer who is iJ:lprisoned shall have c.ll his rights 
suspended for the durntion of his imprisonoent. 
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CHAPTmR VI 

ST.LlTUS 1!.NJ) LEli .. VE 

The status of an offioer Day be one of the fClllowing: 

on aotive duty 

on sabbatioal lec.ve 

on leave without pay 

on seoondDent 

in retireLlent 

The regul.ations governing sabbatioal leave, leave 
without pay nnd seoondLlent shall be fixed by deoision of 
the Council of Hinisters. 

An officer elocted in 0. representative capnoity shall 
be o.llowed the necessc,ry tiDe in which to carry out the 
funotiolls of his office. 

An offioer o.ppointed to 
placed on so.bbatical le~',ve. 

reintegrated into his post on 

a post in a ministry shall be 
He shall be autor.lntically 
the expiry of these functions. 

Lrticle 36 Serving officers shall bo entitled. to annual leave with 
salary of 30 calendar days for a c0npleted year of service. 
Leave may be aocuLlulc.ted only over 0. period of two ye~rs. 
Leave TIay be taken in the course of the year in several parto. 

An officer who h::cs n"t co;:1pleted 0. full year of aerviee 
shall be entitled to letlve pr'lportional to the service 
cODpleted. 

':.rtiole 37 1. Ln offioer is entitled to sick leave on full salary 
for 0. maXiJ;l1J,D periCld ef 28 dClys in each oonseoutive period 
of twelve Llonths, provided tho.t eClch sickness necessitating 
an absence of TIore than 24 hours is o"vered by a med.ical 
oertifioate reoeived within 48 hours nf the absence. This 
period of ~8 days may be extendod to 42 days on full s~l~ry 
on :18dical advioo. The Chief l'ersonnel Officer may requiro 
the offioer to be exarlined by a nedical praeti tirmer approyed 
by the Ad':Jinistro.tion. 

2. Periods of absenee due to siokness not covered'by a 
medioal oertificate and exoeeding 24 hours will be treated 
as absence with"ut leave and shall be without pay. 

• ./11 
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3. Periods of abBen~e due to. sickness, ather than those 
speoified in paro.grc.phs 2 and 4 af this "rticle ~lill be 
treated as effective service o.nd shall be leave-earning. 

4. Poriods of absenoe due to sickness exceeding 42 days 
in 0. period of 12 oonsooutive months will be treated 0.8 
o.dninistrative leeve and deducted fron the offiaerts 
llornal adninistrative leave except where the provisions <"If 
Artiole 38 below apply. 

5. When an effioer falls siok during his administrative 
leave he will be required to. exhaust his loave before 
becoming eligible for sick leave. 

j~rtiole 38 1. An o.ffioer absent fro.l1 duty due to. sickness for a 
period exoeeding 42 consecutive days shall be exar.1inei. by 0. 
medical board appointed by the Public Service Comlission. 
The mediaal board !Jay gro.nt further siok leave within 0. 
limit af 138 days and an half pay. 

2. On the expiry ef the siok leave granted uRder the 
previous paragrccph, the efficer shall be re-examined by the 
medical board whioh shall report to the Public Service 
Commissian on the afficor' s fi tncss t<"l reSU1:re duty. The 
rublio Service Cennissien shall decide whether the offio8r 
shall resume duty, be retired, or grnnted furtl1er :!Iiok 
leave witheut pay. _'.ny sick leave without pay gro.nted 
under this provision shall net count as effeotive servioe 
and shall net be lec"vo earning. 

3. M~ternity ,loavo af 12 weeks en full salary, of whioh 
at least 6 shall be taken after the estimD.tell. date of 
canfinement will bo granted to fO'-Jo.le afficers an 
presentation of a '.1cdico.l certificate indicating the date of 
oanfinenent. l'IIatern:).ty leave shall oeunt as effective 
scrvioe. ;,ny extension of nn terni ty loc,ve will be treated 
under the saDe rules as fer siok leave. 

4. Lenve ef 2 days on full salary shall bo granted to 
officers on the aocasion ef t;~oir :.1arriage, ant 4 days an 
the denth of a parent or ohild. Leave of 1'day en full 
salary sk',ll be grmltGd to a father on the ooeo.sion of the 
birth af h:).s child. 

Article 39 ,\. deoision of the Ceunoil ef MiJaisters shall fix the 
extent to whiob the previsions ef the Labour Hogulation shall 
apply with reg[',rd to. the leave to be granted following an 
aocident at work or an illness ariSing fren and directly 
attributable to. an officer's work. In the meantime the 
pravisions of Jaint Dooision Ha.18 of 1960 remain in force. 
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CHLPTER VII 

j~rtiele 40 These Standing Orders nay frorl tiDe to time be 
augmented by decisi,~ns of the Counoil of Ministers. 

Artiele 41 These Standing Orders r0peal and replaoe Joint 
Stending Order i'lo. 3 of 1970, end any other provia ione 
which are inconsistent with the provisions of these 

) Orders. 

) 

"~rtiele 42 Permanent Officers" contract offioers, and Group 't 
Daily-Rated Enployees of the present publio service lllll:l. 
on application, be offered integration in the new Pllbl1. 
Servioe, et a &Tcde and salary taking into oonsidorCltion 
their seniority and their effioienoy in their present 
employaent. 



) 

-13- AR2!D!78-5 
f,NNEX I 
Original: Frenoh 

ST.ilNDING ORDERS FOIl THE PUBLIC SEHVICE 

Pertlanem .. officers and oontraot officers of the PubliG 
SGrvice are divided into 7 categories basei on the nature of their 
duties and responsibilities, the abilities required o.nd the oonditions 
of entry.into the different jobs. ;, first.table shows the 
defini tions of the levels Obrrasl'onding to the va.;L'inus oo.tegC)zoies. 

le seoond ta.ble indioates the salary soales applicable to 
each oategory. For 8aoh oategory the servioe required on eaoh salo.ry 
point i.n.order to qualify for o.n inoreI:lent h0.8 been fixed as follows: 

1 year on salary point 1 

1'~ years on so.lary points 2 o.nd ; 

2 years on so.lary points 4 and 5 

- 2~ yeo.rs on salo.ry point , 

3 yeo.rs on salary points 7 o.nd 9 

ProQotion to 0. higher oategory in o.ooordanoe with the 
provisions of Artiole 28 of the Standing Orders for the PubliC! ServioG 
shall entail appointQent to the salary point equal to that on which 
the offioer is sGrving or if therG is no equivalent salary point to 
the next higher point. 



Ci.TEGORY 

VI 

VU 

WORK 
LEVEL 

Exercise of sane delegat.ed 
authority. Inplenentation 
of working nethods and 
general policy. ",llocntic'll 
of work'. l?ro"lotion of 
i;.raining. 

Top line " DD.nageIlCn t; .. 
EX8:l xtse of juo.[SGnt}:'lt 
s..nd Ci bili t.y to L1[d~e 

dot_~s1ons, or speGia:iS9d 
knowledge. 

, 
'-" 
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C1LRLCTERISTICS 
IF CLTEGORY 

Confirmed Professional 
qualificr:tions. 
Initiative. Supervision 
of work. Ca~r~ing out 
of special tasks undell. 
direction. 

He:~evaJlt eXl-lerience :tn 
QC~'Gego:ry VI. 
:>''It.s-::z~reid.'lJ skills 

[':.t'J:. o.:fl:.=: .. :': -by +;(' organise 
[1 v,:::;;::'_8-~y 0": C'. Y~i.Y:..t.iGs. 

~. 

/ 
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LNl'/EX II 
Origina~' Frenoh 

Q,U;~LIFIC;\TIONS .LND EIlTllY 

" 

Diplona or licence oreq~valent qualification;. 
- or 4 years service in catego~y V and having 

succossfully oompletei the necessary tr~.ining 
courses .. 

University DGgree o:r: equivalent qualification 
nOJceS'ary fnr entry in't.o c. p:eofessionr - or 
4 yeo,rs servi ce in co. te~ory VI and having 
successfully :)o"lpltlted the n3cassa:r;y 
training courses. 

• 
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PUBLIC SERVIh""SALARIES/S"LAIRES DE LA FONCTION ""oBLIQUE' AR-2/D/14-P 
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~ 'Annexe 3 
SALARY SCALES /ECIlELLE DES SALAIRES , 

1 ,-- -----jj 
6th CATEGORY 'ttb CATEGORY 

,., CATEooIlill 
1 st CATEGORY 
,. CATEGORIE 

2nd CAmlORY 
2" CATEGORIE 

4th CATEGORY 
4" ~ATEGORIE 

5th CATEGORY 
5. CATEGORIE , ,6-llA'I'EGORIE 

3rd CATEGORY 
3" CATEGORIE 

-~ ---
a 

1 I, - , ,.-
1 1 '1> le: dab c dab c d a I bed a bed a b i c .I ," d ,I a 1 'b I c 1 

100 !1'64.000 I I IT 'I 1 I 1'--

-, 

1 

2 I' 1,5 
3 1,5 
4 ,2 

5 i 2 , 
6 i 2,5 
7 I 

! 

104 170.560 I I 
,108 177.120 1 I . I I 
1112 183.680 1 1 \120 196,800 , ' 
'1116 ,190•2';0' 2 1,5 I 1251205.000 I 1 ,I ! 

120 196.800 3 i 1,5 . 130 213.200 !' 

1

'24 203,.360 .) 12 i 135' 221.400 1 1 ' 145 237.800 I i :, I,.. 
5 12 140 'I 229.6DO r 2 1,5 1'53 250.920 I I ! 

, 6 : 145 237.800 13" 1" 161 264.040 I i : i 4 2 : 169 277.160 1 1 I 195 1319.800 : 
I; I 5 2 1177 290.280 1 2 1,5 1210 344.400 : 
I 1 I 6 ,2,5 : 185 303.400 3 1,5, 225 1369.000 ' I 'I 7 '3 I 197 323.080 4 2 I 240 '393.600 1, 1 1270 

i 6 13 1209,' 342.760 5 12 1255 418.200 2 \1,5 290 
, 9,! 221 362.440 6 i 2,5 270 442.800 3 j 1,5 310 

7 I 3 '1 290 475.600 4 12 I 330 
, 8 ,3 ,310' 506.400 15 ! 2 1350 

9 i 1330 1541.200 612,5 370 

I I I 17 J 1
395 

I i ' 8 13 420 
I ' I I 9 I 445 . I I I ,I j i ' I 'I 'I 

1

442.800 
475.600 
508.400 
541.200 1 
574.000 I 2 
606.800 ' 3 
647.600 4 
666.800 5 
729.800 6 

7 
8 

9 

1 360 
1,5 I 390 

I 420 
1 450 
! 480 

1,5 
2 
2 

2,5 
3 
J 

1510 
1545 

p~~ ': i !, I I 
I I i ' I 'j 

I ! I 
I 

J 
a) Salory poirrt. / Echelon 
b) Service required to ec:rn next in<:rement. / 1\.nciennete I10yenne pour changer d'echelon 
c) Index I Coetfieient 
d) lllmual salary I SaJ.,::d.re nnnuel 

590.,;00 
639.600 
638.800 
738.000 
787.200 
836.400 
893.800 
951.200 

1.008.600 

1 11 
2 1,5 
3 1,5 
4 2 

5 2 
6 2,5 
7 

460 
515 
550 
585 
620 
655 

j 690 
I 

I 

I 
I 
i 

) ! 

7B7.20' 
~44.60 

902.00~1 9~9.40 
1.0)6.800 

1

,·01,,4.200 
1. 131.600 

HEADS ,OF DEPAIl',I'MENT/C.S. 

11 1690 
I 2 ,730 

1.131.600 
1.197.200 
1.262.300 

I
' 3 1770 

4 \810 11.328.400 


