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Tand Reforw (Santo lend Cewsoll) (Amendssnt) Order sy of 1985

o amend Land Heform {Santo Land Cowncil) Order B® 125 of 1981

IN DXERGISE of the power cunteined in Seebion 19 of the Land Reform

 Regulation 1980, I heweby make ths following Order i-

| Mnmmi of M&r... i 1) The m Reform {Santo Land Coumoil)
W 125 of 1981 Ordex B° 125 of 1961 1s amended by

mubstituting the figure " .500" for the
figure "1 ,000% in Section & (1)

Crmpencenent o 2} This Omder shall ceme iubo force op ths
date of ite ,yahlmmﬁm in the Gazette

: o~ ¥ ' '
MADE at Port Vild this ({’?i\g\ dsy of %L{g St 1985,




ARBETE NO. 55 DE 19685 SUR LA REFORME FONCIERE
(OFFICE FONCIER DE SANTO) (MOBIFICATION)

Fortant modification  de 1 arretd No. 12% de 1981 zur la réforae
foncidre (Ffice foncisr de Santold,

Ley ministre des Affaires Jfoncidres, de 1 Energie et vhe
I'Hydrauvlique rurale,

Ern vertu des pouvoirs gui lui sont conférds & 1article 19 du
Réglement de 1980 suwr la Reforme fonciére, :

A R. R ETE ¢

kTIﬁN DE L.° ﬂﬁRE*F Nﬂ» 125 b 1?81

la réforae fonciére (Office foncier de Sante) est modifié par la
substitution du chiffre "1500% au chiffre “I0007,

ENTREE EM VIBUEUR
2. f.e présent arrehtd antr@ra er vigueuwr le jowr de sa pubtlication au
Journal officiel.

FaiT & Port-vilae, le 21 noveanbra 1985,

Dpnald kalpoias
Miniotre des A+taires foncléersas,
de 1 'Energie et de 1 Hydrauligue
Fur sl e

aragraphe 1) de 1-irticle 8 de | arrété No. 125 de 1981 sur

L TR



TEAGHING SERVICE STAFF RULES

In Exercise .of the power contained in section 31(1) of the Teaching Service

Act No. 15 of 1983, the Teachlng Service Cqmmission hereby makes the following
rules. : ‘

..,-GBAPTER 1 - VALIDITY AND APPLICATION

B syt _;-:._-‘-:.._:' e G e N o .
1.1 These Teaching Service Staff Rules contain the tules of conditions of
service for all officers of the Vanuatu Teaching Service. The Rules are
s tecompsehengive: and where there is no provision, authority for any matter
it wshall.not be Presumed except as herelnafter provzdcd. N

142 _1Authgrity for the adm1n15trat10n of these Rules vests.with the Teaching
Service Commission and all querxes relatlng to the Rules should be
d1rected to the Commission. ’

fl“af**The 1“Lerpf€tat10n or, amendmﬁnt lof these Rules 151 reserved to the
i. [ . »Teaching.Service. Commission. L e

1.4 (1) These Rules shall apply to all officers in thé Vanuatu Teaching
O hSeKV1ne except in, 80 far. .asi-

'(a) may ouherwise be stated in. these Rulesiﬁjé¥' 

(b} an Officer is excluded by any law or by the terms of his
" appointment from the operation of these Rules,

(2) 1In these Teaching Service Staff Rules, unless the context otherwise
- reguires:

"Act" means the Teaching Service Act No. 15 of 1983.

"Commission" wmeans the Teaghiﬁg Service Commission established
under section 2(1) of the Act.

“educational duties" means -

(a) teaching duties, and

{(b) such duties relating to the provision of educational support
services and the administration of educational institutions as
the Minister determines to be educational duties;
"employee! means a person engaged under section 14(1) of the
Act as a temporary employee and includes a transferred

employee;

"Minister" wmeans the Minister for the time being responsible
for eduycation;

"officer” means a person appointed under sectiom 11(1) of the
Act as an officer and includes a transferred officer;

-ooj2o



‘1”posit10n” ‘mgans a pos1t10n in ‘the  Service "created- underl
‘section 19, of the Acty ; o TR SRR

"promotion" means the placing, under section 20(1)(c) of the
Act, of ah officer in a level or a position that has a higher
attalndbie m&x1mum salary than the level or position that he
was in 1mmediate1y before 'he was placed in the first-
mentioned level or positioh;

”serv1cc” héans the Vanudtu Tcaching Service estabilshcd under
sectlon 10(1) of thc Act,y ‘ : '

"transfer" means - the placing, ‘under  section 20(1)(5) of 'the
Act, of and officer- or employee in a level -or a“position that
has the same attainable maximum salary as the level or
'pos1tion he was in 1mmed1ate1y -before he was placcd 1n "the*.
 first-ment foned level or p051t10ns .

I

"transferred employee"” means a temporary employee of the

Vanuatu Public Service transferred to the Vanuatu Teaching -

Service pursuant to arrangements made under section 29(2) of
the Act;

vetransferred officer” means an officer ‘of the Vanuatu Public
Service transferred to the Vanuatu Teaching Service _pursuant
to arrangements made under section 29(1) 'of the‘Act.

AR
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- CHAPTER 2" "APPOINTMENTS -~ ELIGIBILITY

Colarm Rl omnwUI upeat w T ORI UL MO EEDES EE SRR )

(ii) Notwithstanding paragraph 2 1(1) until a Ni-VandatthdifiEég' is
_qualified for appointment to a post in the Service, a non-citizen;
offlcer may be app01nted to that post for 3 1im1ted perlod '

(111) No appointment shall be made to a post that has not been created by
the CommlssiOn.

2.2 Application for appo1ntments to’ the servzce shall be addressed ;o the
- Commlssign.’ ' Each appllcation shall be ln'ﬁdupllcate and shall be

ﬂaiaccﬁmpanied by the follow1ng

EEEL

]

a birth certiflcate or statutory declaration im lieu;

4 ‘certified dopy Of any certifidates or references,

il @'medledt’ certifidate, |
PR INY L S "N _..,.::::-.-.;:7'-',= aran e .

- where appropriate, a marriage certificate and children's birth
certificates, ; '

Fai.

- an official statement of police record or equivalent document.

,_,,n.

2,3 The appointment of every officer shall be on probatxon 0r“a per1od of 12
months commencing from the dg;q ondgh1qg_;bgzq§f;ce; commences duty...
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GHAPTER 3 - SALARI,ES‘, ALLOWANCES, EIC. .

3L

A. SALARIES

e ‘ : T T N : TR
3.1 Eﬁch officerg\ébail' be entitled to .receive in arredrs,3 remuneratlon

comleSlhg he salary corresponding to his index nUmber' and child
allowances.}mwr.. C . ‘ A oo

3 3 Noxmal%y an offlcer shall not be cllglble for overlee payments
. uay s beé! eliglule for travel and sub51atence alluwanCe, -as, provaged: for in

th1 =Teachinb berv1cc btatt Rules, act1n~ Aand, responslbility allowances,
=49 2hg"blich 'othet allowances as may be authorlznu in respect, of, particular
circumstances or conditions inherent in ‘certain JObb by “the Hinister

N responsible for hducat1on._‘1 C D e e ggfvu“

3. 4 On promoLLon, an officer shall receive the minimum salary of .4iis new
categoly, or, if his previous salary was in excess of . Lhat’ t1bure he-
shalh\be‘placed on the first salary point which . is higher $han his
previous salary by not less than two completé increment at ' the, ‘relevant
part of the nigher scale.

oy TR S Sy B S ; ST ET .

o

Vet R

3.5 Annex 11 to these Kules show the indexed saliry scales. .

—:11"‘% _‘}n'.h "U'V_F_‘i' PR R

B. ACTING AND RESPONSIBILITY ALLOWANCES

N . 151""

3.0 hhen‘*;he“'ﬂihiauar rcsponblble"fbtf?Edﬁcatiou"hénsibera “that it is
necessary that a post anould sgontinue to be filled at a time when no
officer of c01raspondxnt subscantive rank 15 available for poscing
thereco, soye qthier™ ofkr€er, may Lo appoinced by the wminister to act in
the posti®and to' assume either fully or 1m part cthe duties and
responblu111Lles‘&hereof. Accing appointments shall not normally be made
for a perioc of less thawn 3V consecutive days or for more than ¢ months.

v An acting appeointment may pe wmade for a period of less thanm 30 days in
special circumstance with the express writiten approval of the ilinister

‘" responsivle for Education. An otficer shall not normally be appointed to
act higher than one category senlor to hls own posc.

3.7 Where an officer is appointed Lo act in a post and is assuming the full
duties and responsibilivies of that posk, he shall be eligible to be
granted an acting allowance of the difference between his substantive
salary and the wminimum salary of tne scale of the post in which he is
acting, or the awount of the first aincrement in the higher scale,
whichever is che greater.

A
3
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3.8 Where an officer is appointed to act in a post and is not assuming the
full duties and responsibilities of the _post, he shall be eligible to be

granted an acting allowan@e':a : ate;*asf“may¢?be decided by the
Minister responsiblefor: Educatibn.jf_ RO
3.9 When an officer is actlng in the post of another officer of the same
o grade, hc shall ‘not ‘be- ellg1ble to receive any actlng allowance. :
3110'Acting allowances shall not. be taken into: ‘account in the calculation of
pension or other superannuation benefits,

3.1l The: Minister -responsible for Education may from time to time ‘create
'+ responsibility -allowances 'to'-be paid ‘to the holders of specific posts
- wiwhere it ‘is comsidered that the carrying out of extra duties, ‘merits the

'grant of “such an' allowance, -and 'where this -is not compensated by the
':'offlcer 5 substantive salary or an' aCtrng allowance.‘ :

3.12 Actxng and responslblllty allowances will continue to be paid to the
.. ‘gfficer during absence' for reason of ill-health or’lbcal leave. However,
- “4f the officer is absent for more ‘than 14 days the allowanccs shall cease

to be paid as from the fifteenth day of absence.

HOURS-OF WORKS

3. 13 The normal standard working hours per’ week ‘may be lald down by the Head
RO Teacher or the Princ1pa1 as the ‘case may "be.

'ijg:f 'f‘:_"‘;../ﬁ.
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4 lyte. ... CHAPTER 4&-- MILEAGE ALLOWANCE.AND USE-OF - . '
VERICLES/COMMUTED MILEAGE ALLOWANCE . ' '

v

fe s g Sk Y S N : s [ i
RS i e [ S B S R N T Sint i e £

4.1 The Teaching. -Service. ¢oes: .not - dccept any -résponsibility for the
' transport of an officer beiween iiis place of residence and his place of

Ldnowonky ang, ne: allowance shall.pe.payable in: respect of such JourneYS nor

will free transport be proviaeds ..: » i oo TN

~Qfficer .regularly and . frequently. using -his. private .vehiéle' on
ypfficmal dury . $ha11,,w1tn the approval of ;the Minister: responsible for
~Education and . Lhe Liiniscer responsible for. Flnance, be entitled to..claim
;;;J, a:, Uommuted ﬂll&dgu Allowance. An officer .ysing hig private vehlcla on
official businegs. is.responsivole for insuring it for .that purpose -at his
own expense and no llaDllity will attach Lo Gevernment from sucn use.

et TR . N . R

‘ ;,;rv;nlcle, Q.. offchal -busipness if.. a 1su1Lable Governmen: vcnlcle is
avalldble. T I U PN S ST PR I B R T P

4o A Commuted Mileage Allowance will only be granted: idticddesy rwvere o the
regular duties of an officer involve a considerable’ amouhp' of

o .travelling, which in the interest of; the . Service,.is’ performéd. in his

' private veh1cla. The, dmounL of the dllowance will be fixed by the
tiinister responsible for Education and the Hinister respon51ble for
Finance and will pe one of the following rates:-

{a) VT 5.000 a month
(p) VT 2.000 a month

{c) VT 500 a month

4.5 All Commuted rileage Allowance will be subject to annual review at the

beginning of each financial year, at which time the officer concerned,
his immediate supervising officer and his Principal Education Officer
shall each be required to certify whether the gmount of the allowance

‘was justified and reasonable 1in the previous year and whether it is
expected to continue to pe so in the mext year,

USE OF OFFICIAL VEHICLES {OTHER THAN
MINISTER'S OFFICIAL VEHICLES)

4.0 Ufficial venicles shall not be garaged at an officer's home or used for

home to office jourmeys withouc the express permission of the uinister
responsible for Transport.

4.7 Privare passengers shall not be carried in official vehicles without the
approval in writing of the liinister responsible for Tramsport.

»
L

veof7.

,No¢ officar shall }recelve dny dllqwance tor the L of hls private



4.10

4.11

No official vehicle shall ve assigned exclusively to one officer. 4All
official wvenicles shall pe availavle for official journnys to all
offlcers wno are; Ofthldlly auchOLlsed Lo drive nhem,t' :

disciplinary matter.

_(b);ﬁlhe Teach1n5 Service will moL :accept any liability im respect of

- any otfich involbed “in - any. accident .whilst. USLn5 a Government
-;vehlgle without¥ 't¥e -dgpropriace ¢utnor;sat;on, or on a: “Brivate
journey, or. winilge’ infringing any of cthe other prov1510ns ﬂovernlng

the use of Governient vehicles.

An - oEflcez anolved in an accident: in, QT wilh, 3 Government vehicle

_.shall report chie natcer as "soon as gossible o his Pr1nc19al Education
0ff1cer who 51”

1 report it ©o Lhe tinister rquons1ole for Finance and
che sinister’ IEbponblble ‘for  Bducaviion, chrrgugh. the virector of " the
Education in accordance With such 1nsLructions to officers auchurlsed to
deive uovernmnnc veiticles as may -pe. laid down from time to time. The
Pr1nc19al bducation Ufficer's reporr shall 1nc1uuu the estlmateu cost of

. TEPALITS Lo thu Goverhment vehicle and any other relevant costs, ‘arid a-

* i‘

{a) Unauthorised private use of an offlcial vehicle shall be a

recownendation  regarding the amount .of. burcna;ge and the dlSClplinary“"

accion appropriace to the circumstance of tne case. - The minister:
responsible for Fipmance and the wHinister responsible for Education’

shall consult wich each ocher on the guestions of surcharge and
disciplinary action. In any case iavolving legal action against

- Goverpment or a Government officer full details shall be refcrred <o the

Govermuent legal auvxser with a: requeht for his advlse.

RENTED VEHICLE‘;

Where nv official venicle 1s . available . for an official jourmey or
_Journeys, -a vehicle may ve -ranted for the purpose from the cheapest
source available. : -

The prior approval of the uinister responsible for Finance shall be
obtainad in writing for -any such transaction or pgoject for which the

cotal cost of continuous or separate hirings wxll pDe 1n excess of A

1o.000.

oa-}d‘a
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CHAPTER 5 - SUBSISTENGE ALLOWANCE,. POSTING AND TRAVELLING ON DUTY. '

{

v H : . : " v 1h.. . . . . ceeg .
ER TN P F LI Fen . P i BRI

SUBSISTENCE ALLOWANCE

54130 .Anc officer travelling on duty within Vanuatu away from his designated
- permanent. station will be wligivle for subsistence allowance at the rate

,~meoffVT.500\per-night.“ the  allowance '1s payable omnly in respect of a
~«night.. (including the - hourst of : UoUU to ObUU)' spent away from his
designated germanent stacion. SR S ‘

5.4 1 An officer cravelling away from his designaited permanent: stdation” for:
ciduty’ ‘igVila cor Santo may claim reimbursement of pnis actual and
""reasonab15“‘thommodation“and 50%" of receipted meals ~eéxpenses.’ Such

rc1mbursemants shall mot' include wine oK ocher. alcohollc drlnks.»

e FO e _:_‘_-Q:'. Coneey MLt N . R R . 5 K ' L

503 b bubSLSLence dllowance or. r31mbursement-'undet-paragraph-5.2“abové; as
i o appropriate, snall not. ve ‘payable for any period when the officer is
‘rationed ' andfor’ - louged at the expenses of ' the Government,. either
. orrditectlys or by provision of passages ‘inclusive: ¢f ‘'meals’ andfor
raccommodation. - : R B BN Ctae R
BT T L o , . G e .
POSTING L Y Ty
it i . e MERT BEESS . : Lol - - . " Ci o e T
5 4 (a) Transportation of .‘the :officer, ‘his family and. thelr bhousehold
etfecis (including one wotor- vehicle or small beoat), .not exceeding .
in all ten cubic meters measurement ¢r the metric tons waight from
one StdLlon to the other snall ‘beiatl’ Uovexnment expense,

{b): This rule-will=apply alsc to an officer who on‘recurn from vacation '
..+ leave 18 posted or - designated to a permanent stacion other .than that
te which he was posted Llmmediately prior to :his deparcure on
vacational leave.
T T N : L TR SR -
(e} LIt ‘will -also - apply ro..an -vfficer -on- flrst appo1ntment and Lo an
fn. o officer on final reciremenc. AN . beos

(d) The Government will not be responsible for compensation for loss of,
or damage Lo, an officer's personal effects in the course of removal,
and it is the officer's own rebpon31b11ny to iosure his goods at his
own expense o cover that risk.

(e) Reimbursement, of che officer's expenses will be made by the
Govermuent upon the presentation of receipts by the officer.

AT
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CHAPTER 6 - TRAVEL OUTISIDE VANUATU ON OFFICILAL DUTIES

. approval:: for .any officer.of the Teaching Service to travel officially.on
2wy outside Vanuatu shall be soubnt from the ulnister, cthrough the
;.Teaching Service L0ﬂm15510n. ' S : : : :

L

:;1nfkseekrng approvaL Mtull, information .and  documentation should . -be
»submitted in sufficient time for the watter io be obtained if necessary.

The application should contain - a certificave from icthe Principal

Lducation Ufficer concerned to the effect that iLhere will be positive
advantage to Vanuatu in iLhe overseas visit. :

Qxe

-The minlster snall4 snsure that the frequency of overseas visits: is

properly_concrolled, and that where p0551b1e opportunities are given Lo
local officers racher than - expatriates to participate in overseas
conference, study tours, official visius, aLlc.

The Principal Education Officer concerned should secure approval for a
visit .before proceeding wich any arrangewents, - such..as accepting
invitations, wmwaking bookings, paying deposits, etc.. Applicacions must
be submitted well in advance, and should ipclude all items of proposed
expenditure. The miniscer of Finance's prior visa will be necessary for
any proposed expendicure tall;ng to the Government account.

An Ufflcer travelllng on . auty overseas who has . obtalned the prxor
approvals required by paragrapns 0.1 to.6.5 above may claim overseas
subsistence allowance to cover meals and minor expenses. The daily rate

_of overseas subgistance allowance is VT 4.000.

In addition an officer may claim reimbursement of basic accoumodation
costs . actually and reasonably disbursed by bhim on .submission of: a
derailed account supported by receipts. Laundry, telephene and other
miscellaneous chaxzes "shall be: met by the. officer. Cffjicers shall be
reyuired co contribute towards payment of accomwmodation charges if they
choosz Lo be accomodaied i1n luxury stiyle notels when other more modest
accommodation is available.

With che approval of the uwinister responsible for Education the
provisions of paragraphs 6.0 and 0.7 above wmay alse apply to officers
dttending a course or conference overseas, but not to an officer on
leave outside Vanuatu who is attending a course in his country of leave
or pormal domicile, who shall receive an overscas subsistence allowance
of VI 1.000 per day.

lIc/lO'
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TRAVELLING EXPENSES

6.9 An ‘officér ‘en’ approval duty.-overseas (including attendance at a
““confetefice or -course)’'may 'also claim refund of - necessary-expenses
incurred in travelling in connection with: his duty, provided that
whenever a public conveyance is available he shall travel by such
“'conveyance ufiless he can show sufficient resason to:the contrary. - 1f the
‘offi¢er's explanation is not accepted, reimbursement shall be limited to
the amount tihat travel by puplic conveyance would have cost, or such sum
‘ag’ the’ ulnlster responsible tor hducatlon way decide. I
el tons < o i W ' ,\‘;‘.._-‘ . : o . i
6.10 Claims for relmpursement undex paLabraph 6. 9 must - be supported by
receipis in 'all cases. Iltems for which no receipts were obtained may be
’iallbwpd at "che'discretion of the winister responsible [for Education on
“'the derLificate 'of ‘the officer Lhat' the awount®was actually pald for the
service stated and that no LeceipL was - dvallable.'

il ¥ | . -, , [SEER

WARH CLOTHING ALLOWANCE

.11 4% When “dfi offchf travels on’ approvcd duty overseas to-a place where cold

fidintef élimarité corditions will be met (e.g. as in Northern Europe) a

"wart* clothing'‘allowance of upto 'VI- 0.000 may be authorised by the
“Uirector of EduCALion ouect Lo tne follow1n5 general condltxons.

S AETI i . :

(i) The amount of the dllowance in each case up to the maximum staLed

tene is- Lo be determined by the- Ulrector of Education accordlng to .the -

actual needs. ot :hL case. e C :

(ii) The OffICEI is to produce receiptsi for . the : purchase -of warm
clothlng up to the amounkt 5ranted.

(111) The “maximum amourt of Lhé” allowance 15 gayable not ‘'more often than

' ‘once ‘in .any period of two years' to- the . sameofficer, eitner as a
single payment or ak a- number of smallur payments.e o

e TR R R
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CHAPTER 7 - HOUSING

L R N A KEE O

_30verseas-recru1ted offlcers _are enmlcled to oiflclal hou51ng where

‘7 .the Goveroment is -required under the .terms of their agreement of

- BRIViCE; to. prov1de houslng. T :

(b) Locally—recrulted offlcers who are ce:tlfled by their approprlate

- Principal Education Officers (PEUs) and approvea by the kLinister

- responsible for. Education  as. being cequixed by their work. to live

;..at . or..near work-place  are axso,ueenmd”tg.bg,entitled:thofficial
housing. o

(c) -.Other locally-recruited, {other than. temporary or . local contract)

.. .officers .who hola permanent . 49p01ntments are,. only ellglble for

cofficial housing, e.g. only in sa_far as. the Government, . is able to

callocace surplus. off1c1ally—owncd accommodatlon far that purpose

and 1is not at the sawe tiine leasing pflvacely owned housing of a

similar standard. Eligible offlcers who are allowed to occupy

official quarters whichh are sunsequently  required to house an

encitled officer shall pe given not less than three month's notice

to vacateiithe quarter and find private accommedation (at their own

expense ). v,Eligible obficers who are posted by the Government from

oneé permanent duty station to another shall be provided with an

official yuarter, if necessary for a periocd of 3 months to enable

them to find private accommodation {(at their own expense). Normal

s official renc . shall be payabie for occupation of the official

‘szquarter. Elugivle officers. are responsiole for providing their own
. accommodacion wherever their duty-station might be.

1.2 All school official housing throughout Vanuatu shall be allocated
by the School Council or behool Committee in collaboration with the
Local uovermwent Council of the area. These Councils should elect
their owu housing: committees which shall allocate such houses as
are assigned to Lhem by the minister responsible for Education.

eeef12,



7.3 (a)
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Ve Counc11, u1 Lhe ochool bommlttec, as dppropriaLe. : :

‘:Grade Afﬁbuéé:— a L ' o " B
“Rent = 12% of ‘salary = Peérmahént building furhished té standard as

‘Grade B louse:~

- 14 =

i B B BRIV I

An officer occupying a house at the level of Government provision
where 12% of salary 1s payable, i.e, mainly in towns and other

, ; CEntres, or in schools' with permanenL housing, ‘and with provision of

water '‘and' électricity, shall pay 'a monthly rent' of 12% of his
salary, which shall be deducted from his salary and credited to a
housing account with the Local Govermment Council, or the School

LY

Oftlcers may ‘share’ quartdrs with' thL prior approval of the school
‘counc1l '0f committee and shall share the renc payable in respect of
the said guarter.

The approprlate Pr1nc1pa1 fducation Officer shall recommend to the
Local boVernment Regional Education Officer; or to the School
Council, or the School ‘Committee the level-of ‘rent'to bé‘charbed to
each officer gfonded w1£h hou51ng dccommodation aCCDrdlng to the

followmb scale ‘ y

specified in~ANNEX'TLL.” This house will have
anain facilities (electricity, "water, toilet)
and usually be situated in 'the urban area.

Dot

"“Rent =1U% of salary Permanen: building' furnished to standard as

" gpecified 'inANNEX II1. ' These houses will
“not have main facilities (electricity, water,

toilei) and w111 usually be sxtuated in the‘_

‘ rural area.' ‘

‘Grade’ C Héusé:- T I SRS PR FAEENE

“'Rent’ = % of‘éalaiy"“ Higssion type building ‘farnished o standard

Co " as  specified in 'ANNEA I1I1. Fairly old
bullding will have some toilet and electrical
facilities,

Grade U;E and F tiouse;:~

Rent = 4% of salary Fairly good condition bush house with conven-
ient toilet and washing facilities,

000/13;
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where,ﬁhc £aC111tles, £urn1ture or. beneral condltlons oﬁ bulldlng are
state oL repair will be down graded ta the nexc grade below.’

liouses or accommodation for officers and Other scnool staff on a

- particular schocl site in Vila and Luganville ave wichdrawn from the

'::Bubllc\berviCL Housing Commirtee. Such houses shall be deemed ‘tied

_noyses' . to parcicular schools and  institutions and shall be

allocatcd by the appropriacce. Scnool Council or Commlttee on the
recommenddclon of the ilead-teacher.

The Director of EBgucation Or tne appropriate. Principal Faucatiom

Okficer of the winistry of Education shall bde responsible for

informing Lne Local Uovernment Reglonal Education Ufficer or the
School Council  or poth, as appropriate, of all expec:ed arrivals
reguiring. hou51ng and of all expected departures and other housing

 movements, not less than 0 weeks in advance, so that arrangements

can be wade for the checalnb of houses and furniture. inventories.

. The Local Government Regional Education Ufficer or the head-teacher

of a School with the Schocl Council ox Committee shall check houses
anyg turniture inventories.. . ‘

B S T
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7.5 Control of official furniture is vested in Lhe Local Government Regional
Education Ufficer, School Council, or School Committee. #urniture shall

be provided in accordance with furnicure scales laid down by the Minister: ™

of Education for school housing. 'The Local Government Hegional Education
Officer, bsehool Council, or School Cummiivee shall pe responsible for

©ensucing that proper records of official furniture are waintained’adnd'’that ©

furnivure "scales are strictly ‘observed., - Presencly authorised ‘Furnitire

scaleb dLL bhown in Anncx lli heraLo.

(a):

(b)

AN

‘ s
IR RN

AB sooun‘ as afPrincipal bducation Officer is aware Lhat an officer
under his authoriby-is' due to 'po’on- transter or -vacate a house, he
‘' shall take immcédiaté steps o' ensure thaivche. furnlture formalities

{igventuriks “etc, ) abe completed,  .and “for' cidses - of (amage Lo
Government property, to be reported for the authority responsible to
take appropriate action. Norwally not less than b weeks' notice is
raguired.

“The ‘vt ficer occupying.a quarier is responsille for his own acts and

tphg racts of his: family and servants. -He'is responsible’for keeping

- the : gliarter,- furniture and ‘grounhds’ - in “good ccmdfu:licm’“'-i 1f the

rGovernment is- put Lo aaditional’ expédnse’due o keplacements or

rirepairs be;nb necessdry and  the ‘reéyénsiblé"'houéihg Authorily

- congiders'that théy are ‘hecessary because’of ' an’ officlis’'néglect in

¢ allowing” exCessive wear and iear,’ or’ damagd then” Lhe nfilcar may be

Civequired! to pay ‘Lor- the -cost’ of ' such repuirs.’ biantiofficer who

vacates’ @ quarter “is responsible’ for'ensuring thdt *the¢ predises and
grounds are left in a clean conditioni~ “hny ¢fficér failing to
comply shall be charged with the reasonable and necessary costs
entalled in bLringlng the quarters up to proper standard. Such costs
may be deducted from salary or otier benefits due to the officer.

Periodic inspeclions of quarters and grounds may be madc from time
Lo Lime.

The responsible housing authority or the School Headteacher shall
determine the date upon which a guarter is to be eccupied. This is

- in order to enable che ochool Council or Committee to repair gr

(b)

All
an

redecorate the fouse so das to brimg 1i into proper condition for
occupation,

All unoccupied yuarters shall be kept locked, and the key shall be
lodged wiith the licadreacher of the sclool and retained in Lhe school
safe.

furniture shall, before Luing allocated to a guarter, be marked with
identificacion number which shall be recorded in a list of all

furnlture. The list shail be retained by the school Headteacher in the
school safe. This list shall show the date of purchase of the furniture,

its

value, rgqu1aiL10n number, its origipal allocation aund any subsequent

re~allocation.

P
]
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Sa)rNeoitem- tof furniture may be transferred either -temporarily or

sz permanently ‘frow oneiyuarter to another without the authority of the

1} appropriate s housing s avthority. .- . all. such  transfers: shall be

;. ammediately : recordéd  on :the housé inventory and oa the lList of
fiurnlLure maLnLalned by the School Heauteacher. ' e

TP RN . - . _‘_.

.;(b) CAn- oEtlcer shall net  CArry out -any aLrucLural alteratlons to his

7.11

fooguarters - or any alterations or modifications or: any kind to the
- electrical, gas, or. service' inscallations.  This includes the
“furniture and fixtures. '  Consent must be given by the school housing
auchority before any officer undertakes such work. -Any addition to
the siructures or fittings shall becowe the property of the
. Government and no -compensation shall -pe pai¢ to ‘the -tenant on
termination of his -occupancy, but the  cost of any -repairs
necessitated by the reamoval of such iLems :hall ‘be charged te the
officer. : e :

The sehook council or ‘school committee  shall ensure that whenever an
officer takns  over or hands over a house, an inventory of the furnmiture
shall pe carriedout in the presence of rhe officer to whom the quarter
is allocated. - Inventories shall be made in duplicate and shall ‘be signed
by the officer and che lieadceacher or Secretary of the school council or
school committee Ine latter shall reiain the ortblnal in the school

safe whxle Lhe coHy remalnlng in the quarter.

when the headLeache S or 5ecretary of - the school council or school
comnmittee conQ1dors~Lh¢L an item of furniture has -become: unserviceable,
be may recommend tof che school councxl or schoel: committee that it be
written off and rcplaced.: ' P e

© {a) These Kules apply to the [ollowing ofticers:-

(i) . an officer on first appointment who iis  recruited inte the
" Teaching Service trom a place otber than tne:duty stacion to
which he is permanenily posted on first appointment; -

(ii) an officer om being posted Lrom cne permanent duty station to
another, and

(iii) an officer on final retirement from the Teaching Service who is
housed by Government, who is therefore required to vacate his
quarters, who is entitled to a passage at public expense to his
e island, and whe 1S about to leawve his final station to go
to his home island. Such officers may be reimbursed the cost
of hoiel accommodation and/or three meals a day excluding
laundry and alcoholic ocverages for a period of up o three
days in respect of himself, and his family if his fawily is
travelling with hiw, provided that:-

(A} receipted bills are submitted witn his claim; and

(B) the cost of accommedation is limited to any
Governmenc-negotiated concessionary room rate at any hotel
plus VI 1,130 a day per person for meals. A single child
undger the age of eleven years is expecied to share a room
with its pareats. Officers may reside In other hotels or
incur expenditure above this liwit but the additional cost
shall not be relmbursed.

--./16v
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(b} . When an officer cukitled ro be housed by Governent iy accommodated-
w1 -in-.a .hotel with the wapproval of . the wminister responsible for
woo - Education because no. house {5 avallable for him, after .the First 3
P -+ days (to which QOrder 7,12(a) shall apply) he may claim reimburse-—

ment. of 75% of the recasonable anu necessary cost of  the hotel
accommodation and meals on receipted pills, excluding laundry and
alcoholic: veveragas, and reilmbursement shall be made to such extent
as . the. Hinister way approve. . Reimbuirscment shall  normally be
s within a ceiling of 75% of Lhe room vate plus 75% of VT 1.150 a day
T per:person fox meals. A .single child under the age of cleven years

¢ . is expected Lo sharc a room with his pareats. :

¢ ! P : .

'7.13 o - Ofthﬁr may leL or sub—let a quartcr wnxch has peen allocated Lo him

»,;or,may,palt-uf the houst or the area surrounding his house. Ihis applies

¢ in.all .circumstances dincluding a. period when an officer retains his
yuarters but is absent.

7.14. An. officer wmay retain. a quarLer duriug a period: ot absence and shall:
continue. to. pay, full rent. 1t the absence is for a period in excess of
;one month, che prior approval. of the. appropriate housing authority shail

D bm‘ Ubtalm_d .otherwise. the qualtcr vtnay. not . be . retained andi.anay be

. ;e.qllpca;cu.; L S , N . Co .

Bt s s o \ . . i [P TR [ L Eo s
7.15 (a) An officer ovceupying housing provided for him by the Goverament is
responsible for the payment of water and slectricity charges at his
f... .. own ecxpense and it shall be. a disciplinary offence. to allow :such.
4, . charges  to go unpaid when 'due For  payment. - Where applicable,

paymwent of municipal rates will be deducted from salary at seaurce by
12 eyual justalwents beginning in January cach year.

{p) 1n arvas where water or electricity is not secparately metered or
where Lhey are supplied as pare-and-pavcel of a private-owned housc
leased by Govermwent, officers shall pay to Govermment an estimated
flac-rate charge,  determined by, the . Minister regponsible for
Government housing,  for such scrvices as are supplied.

caef17.
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BNCINY

(1)

(iii)

17@"?

aro %o .o, CHAPTER 8 — GENERAL CONDUCT

ﬂloffxéexs may be enploy d un such suxtable dutles as the tiinister

rmbp0n51b1e for bducatlun may dcc;de and.are liable to bp posted to
any school wirthin Vanuatu.

-In dvciding on QOStings the mMinister; shall try to take into account

such macters. as nousing, food gaxdens, ana ch1Ldr&n s schooling, but
the mneeds of the Service ‘musL take priority and officers must
vecognise their liabilicy ctoe be posted anywhere, Non—complxance
with a‘chit;ma;g gosting may fo;m the basis of disciplinary action.

Otflcera rcmuneraLLon La tlxbd on the a%sumptlon that his whole time
is at tha. dLsposal of the Govermment. On or after the cffective
date of thesc Rules, an officer shall hot accept any remuncration

Erom any source_whatsoevcr:gxqcpc the salary of his post and any

allowance or payment which has been authorised or may be authorised

_in,writing by the Government, or for which permission. has been given

under paragraph (ii) below. This rule shall cancel all existing
authorities for all allowances or paywencs other than salary, cxcept

. insufa:.asiautnanised in these rules.

Ottlcels are ﬂbL allowed to conduct private business in official

time or to use official telepnones or statiomery for their private
caffaivs. _Uttlcurs. should discourage incoming private telephone

.calls aud should terminate thew as quickly as possible.

(a) Aay officer who has any outside business interest, including a
wife's or husbana's bpusiness intevcsts,  shall declare such
interesis to the Hinister responsivle for Bducation,

() 1t shall be a serious disciplinary offence not te declare any
such outside interests. :

.{c)., In declaring his outside business interests, the officer shall

;. state whether he intends to divest himself of. such intevests or

whether he secks the approval of the Commission to continue
with thewm.

Ay ;it'thu officer intends. to  secek approval to contindé with his

.- outside business interests he shall give some justification and
explanation, which shall include:—

Ty e

- A spatemenL of thq‘hxtent.qf.his personal. tinancial interest

~ {whether direct or indirect and whether in his own name, his
wife's or husband's name, or the name of some ‘other person
acting on his or her bchalf); '

-~ a statement of the exient of his personal involvement in the
running of tpe business or activicy involved, which shall
clearly show what calls _on his time and actention thess
interests auike and whether they ave likely to occur during
his official duty hours;

.--/18.



- a statement of the'vaiue to_the ‘tommunity of his undertaking
such a business or activity, l.e. whether he is the solid
provider of a useful community setvvice or is in competition
with other enterprises in which no public officéer has any
declavable interése; AR I

- A4 statoment of the exteut Lo which his outside interesty
’actually conflict, or might at some futute time conflict) or
wight be Lhought by weinbers- of tho publlc Lo confllct, wiLh

! h1s duLy as an ufilccr,
fe a“sLatemant of the ' extent 'te which his. outside interests
~ could compromise his impartiality in his official dealings

' und/or'arc conterned with entérprises ‘with which' hc has or ~

E may have nued to deal in his 0£t1c1n1 capac1ty. :

(c) “The DxreCLor of  Bdgucation shall ensure that all neéessary and
relevant Luforwation' is glved: by ‘the ~officer and shall submit
‘ LhL TpplltdLlon to thc iinister rLspon51b10 for Education.

[ETIEEN ST . e e

8.3 "(a) An‘officar shall attend work at Lhe oftic:al Stdrﬁlnb Lime and

shall not absent nimself for any private purpose from his place
of work during official working hours except with permission
Exom his: lleadtescner, or 'in his absence the Keglonal Education
e vt Ofticors In every scheool tlicre’ sball be kept a register in
Mot which shall be recorded the following information regarding the

absence of officer from their pLace of work except in respoct

of abscince on duLy -

A (i)= name of officer,

{ii) durationm of absence, and

(iii) reason for absence.
_ Fraquent  short absence amounting Lo inefficiency or wisconduct
oo ghall s be creported  for Codisciplinary  action o be taken,

supporteéd by the facts 9% recorded in bhe fepister.

(b) All avsences from duty of half a day or more due to any reason

ot - except leave or sickress  shall® be’ without - salary. All
gt " absences must ' be recorded ' and raported for deductions to be
made Aas  and  whel acéessarys’  In’ primary schools the

Headteacher shall be rvesponsivle Lo his Kegional Education
“"Ufticer, ‘and. i sécondary schools the headteacher or Principal
_ shall be responsible to- the Principal btducation Officer for
W 7T sdeondary  education for keeping a local’ register for this

purpose., Lo ‘ o —_—

T e) iAny‘ refreshuents taken duriug working hours should be taken

during a brear between school lessong with the inimum of
e incérruption to aschool work.

aes [19,
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iﬁ«an ‘officer (k4 fAbsent.“Erom his. placc of woik: EOL cany . ‘roason other than

AL duty, ‘he stialblilensure - that .ta message explaining -his. absence s sent
umuﬂdxateltho his Headteacher, or in his absence the chlonal Education
Officer. . S ok

£

Dud ;-AnﬁofficeraabsentingjhimSelf\ffom nis duties_withqut‘leave-for_oge week
or mere wichour piving, within that tiwe, sn explanation sabisfactory to
the finister iesponsible tor Education, renders himself liable to
dismissal. ~An officer who, :having been granted leave, fails to return to
duty at‘the. proper vime wrthout. giving a salisfactory explanation within

cone - week .is’ also ‘liable-ro dismissal, © An officer who -is absent from
Vanuatu or - from his. - duty. station -witnout-,pﬁrmissibn renders himself
liavle to disciplinary action. . S T

8.0 An officer on leave shall not undertake or accept any paid cmployment
without the piior permission of che Minister responsible for Education.

8.7 All officers aco prohibited. from receiving gifts or presents in the
course, or As a result, of their duties, or by virtue of thelr official
. position, whether in -the shape of money, goods, .free services, passages,
ur ocher vennfits, and are prohibited.from giving such gifts or presencs.
This rule applies not only to Lhe ofticer 'himéélﬁ,_.but also to his
family, and the officer shall be held responsiblc for its observance by
meabers of nis family, This rule does poit apply to the ordinary gifts of
personal friengs, not received in the course or - as a result of the
officer's duties or. by virtue of his oEficial position, and %oes not
apply to cncap 9r0motlonal booda such as czlendars and diaries.
G, Tne consumptien of alconolic drlnks on duty, in worklnb hours, or omn
school (or Public Service) ;remlsca is prohibited. :

5.9 (ay ALl officers are forbiduen to disclnse without authority to any
person ox organization any cfficial information which comes into
their possession in khe coucse of tne perfermance of their dutiesd,
witgther such infonmation is confidential or not. This means that
officers sinvuld pive information only co oiher porsons to whom they
aje entitles vo give it in the normal course of, and by resson of,
their official duties. : -

(b} all officers nave a cuty to protect tie sacurity of school and
Govermmcng premises and to ensure Chat documents, offices, and
Govermment pioperty atrce all propearly looked after and pretected.
Officers charged with duties in  cosmection with classified

. documenis  {(¢.p. in tramslation), or with access to offices (e.gz.
maintenance and cleaning staff) have 2 special ‘duty to see that all
churlty mocasures are or have becn carried out,

J.10 Ufflcers are forbidden' to  make representations Lo, or attempt Lo
influence direcetly or indirectly, iticmbers of Parliament or members of
“any public bedy e  bring their claims fer promotion -or -increased
emolunents, ete., to the notice of their senior officers or any Board or
Commitice of the Government, or otherwisc to bring outside influence to
"bear in any mattor connected wich their status or official duties.

ceeo f20.
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(1) Officers on permancal, coniract, or tewporary Lerms may become
membexs of an  association tormed Lo promote and safeguard the
tnterests. of officers in. the Teaching Service, provided that the
membership of - the association shall be limited to such officers.
The complaint preceduréd to de followed .is set out ‘an ANNEX IV to
these Hules.

.- {ii) The iioister responsible for Lducation may grant recognition to any

e

weit o Btisfy the fiimister responsible for Education. thati:- Do

. such assocliativo for the purpusa of rcprtsantxng otflccrs.
!: 2! ;‘ . .
iii) Ta fqualify‘ for .oiticial. reccgnitiun A8 - 'a body ‘couwpetent Lo
. ¢ negutiate . with the Government on . behalf of - Teaching  Service
cofficers or .employecs, ‘a-staff association shall be required to

Il
¥

(a) thie association only represents oflicers of the Vanuatu
ERICUTE Teachlng ervxce, o TIE TN I R AL DU S w ;
oo t -'.‘:5- ' Lo P e | s . . F
(b) the association reptosents a 1arga or 51Enif1cant homogeneous
btoup of. officers in the Teaching berv1ce, SRR A
¢ A t Sia | . P . LN L ' Lo AR
. {c). ihe a&sociaLion represents a‘largejmajurity of the officers in
;- . ::the group for whici il -sceks Lo be recognisedy
e : [ : I R Lot Lt e, AT DR
w0 (d) . the  membership is based upon. genuine: represcatation. of the
officers concerncd, -as.evidenced by a -statcment of membership

L iy ... . eurtified by the tHinister of. LducaL:on,

S A i [ SRR !
(g} ,the - agsocxdtlun has a democratic consLLtuLLon deQd on.one man
one vole, and sccret ballots, if requested by members on any

L .. . occasion. S T R

. o - ‘ i : : .

(i) All officers are prohibited frowm public speaking, broadcasting, or
‘engaging. .an  public controversy..on .political or  administracive
matters., : :

By

o (il), Uiticers wmdy write letters .co the, press. or publish books, articles

613

'
AEY

oo o g

-
1.

U".'l.g: |

t

wrotoor cpamphlers. giving - thelr. views ou political, administrative or
'  trado,union maiters, but ouly witn the prior pcrmission in writing
Lo the ninister responsible for Education:

(Vificers may -~

(a) el 05&,;9 anNsoL or su::orL a Landldato for elegtiou and
i P P

A n . L

e (b) nolu officc .in or Lakc-.part =in the management‘ of ‘a political

orpanisation.

provided that no policical activity is engaged in whilst on duty or
.whilst in school or Government-premisesn : o

e St . ol : . B
ln‘all daQ?LLh of LhCLL LOﬂdUCL w;Ln rxbnru LD pupllc dffdirb (which
, includes, political, ;adminxscratlvg% and tradge -union ma;jgrs) all
officers MUSE . siow Lhe responsibilily and gestraing which theilr pusicion
as,olticers demgnds.  They should not seek e use thair public offlee or
status for political or scctional purposes. They should not conduct
themselves in such & way as to briug tbeir office or Lpe Service into
disrvepute, or in such a way as to create a contlict, or the appearance
of a ceaflict, borween their private ioterestcs and their public duty.

They should not engage in conduce Lo Lthe prejudice of law and order, the
Governant nt the day, uor scervice disgipling.

...[21.
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N

Government facilities, (such as buildings, quarters, offices, office
machines, . vehicles,  boats | .or,. other fprms, of official trapsport,

sicelephones, ; or cother LElBCOMNUﬂlC&LlUH. delllLieS statlonery,' inotice

boards,: nail, deldvery .services, .etc. J, hall not be used in comnection
cdwiLh gollnlcal aCLlVLLLLS ot .any  sore, wlth the exceptlon that an

Lo any member ot thc 9ub11C—(e-b gald pasaage Ln a &ovexnmenn vessel).
Polirieal; g&mphlcts ©L;, pOosSEeLSs: snall nok, be dlerlbutea or displayed by

i pfticers, om . duty: or .iun. any achool or . Government . Uu1ldings. No

C
N
c\.

allowances on,expenscs of .any kind spall be. met,from public funds in

-respeck. , 0f - any pelitical,; activities of ufflcers unleas specifically

autnorised by the Principal Electoral Officer.

- No,officer.cr employee way during working nours or outside working, hours

on schogl or; Government, private premises Ldmpalgn for electlon, hold, or
spedk L, public. mectings. for, the purpose of. declarlng h;s .support for,
0r . opposition to, any candidate or pOlLLlcal party, or otherwise take
part..in any polltxcal act1v1ty.

Ttiagg

Thc Dl:cctor of Educat;on snall be respon51blc for reportlng to the

© Commission .any cases .in, whtcn it appeaxrs Lbac an otflcar is suffering

and. may. render him liadle to disciplinary proccedings. .

: Erom serigqus pecunxary embarxdbsment.t berlouQ pccunlary embarrassmcnt

means ygetiing intp. difficulties because of debts. . Such. embarrassment
shall bo regavded as nccessarily impairing the ﬂfflcxency of an offlcer

e ny,

I

The Dircctor of Education is responsible for reporting cases of

..misconduct . or. disciplinary offenccs. co; the Commission. .. This applies

5,19

3.20

-whether. or. not formal disciplinary proceedings are.instituted against

the officer, so. chat such. cffences may be teflected in the officer’'s

record. and taken . into . account when the officer's spitéblii;y for
. promotion, coutirmation, ece. is being considered. ... :

s

An officr charged with a criminal offence shall immediately inform the
Director of Educacion of the facts of the case. The Director shall
infoun the Commission. '

Each ycar in December every serving officer shall be the subject of an
annual cenfidenzial report by his Headteacher, and every serving Primary
Head teacher shall be the subjeect of an annual confidential report by
his kegional Education Ufilcer, or the Director of Education. The annual
confidential ceport shall include a general appreciation of the officer
or Headteacher and of nis professional competence. The annual report on
an officer shall be countersigned by the Regional Education Officer, and
the annual report on a Headteacher shall De countersigned by the
Director of Education and the councersigning officer shall notify each
officer or headteacher of this performance. When an officer acts in
another post a special confidential report shall be prepared by the liead
cf Department in whose department he is acting, and this shall be caken
into account wien the cofficer is considerad for promotion.
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“i{a) 1t is esbential for che gemcral efficliency ‘of the serviece that

P i\dﬁnddlibuﬂfidﬁﬂtidl reporks -on oftficer and leadteachers -should be

_itf“' dctailed and candid. Keporting officers should realise:that their

?’1}1 C Cowi capabillL1eb'arr disccrnible_trom-Lhe'rcportS“th¢y>wrine on
. theil-'subordinates, -beaving in mind that they hold their offices-

’ 'by101ftué‘gs'much‘of'administrative as:of professional: or-:iechnical
Ut gbility., L A rcportlng'officor'submits 4 ‘report! 'which s not
a ”Sdfflblﬂhtly informative, 'the Wirector of Lducatiou should explain
't o him where and in what way'the report iy deficient, suggest ways
"i44n which' it might be improved, and if hecessary require:thim to-
re—write it. R A R T T R PR T

S (B 'Reéport’s' ‘should give information ¢n the officer's or HeadLeacher's
AR hargphal qualltlcs, bcarlnb, and' intéllectual- - ability. His
(AR lesonal Lnlatinnshlps in the school situation, ‘with .children, with
"fellow officers, 'and "with parents,’ as. well as' man-management,
judgment and willingness to accept ‘and ¢arry out responsibilities
- should be included, and it should describe any special experience,
© . rraiwfng,’ or ‘accomplishmefits’ which way be of wvalue to the service,
Yt % including where applicable’ professivnal ' er itechnical ability.
Finally “the: report should  comment on “the officer's or: head-
ttuchb I soc1al quallrias and uuLsxde interebta.
{c) Reports : hdll be- scnt»:to7 the Teaching Servicc Commission for
reteation and use.

'T:”Z on whoin officer's or H”dhLedCer 5 WOrK and ¢onduct Shdll be convcynd £o
% him oy Cthe officer instruéted e dose, and this shall.be done in an
“intérviews A moue of  che interview shall oe' sent Lo the - Teaching
bervice Commission A ik adds : anybhing of substance to the  report
dlreddy oubmitLad.‘

L R N T
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9.1 (L) The status of an. officer £ may be one of ‘the’ followxng. b
: i Uﬁv ‘ﬁgisbiia'“ Lapnne ok .
e I el b v gt v
OTl anrma[ Iea‘vé STRS STl I Yir) 3%;“,,, BRPET
 on sabbatical’ Tedve “UMNRIinLI uu
- on leavc without pay ST
. on 5econumcnc B ]
. ¥y “ b ot 4 ; by Iy By . .

‘reazreMeﬁL“

(ii) An officer elected in a representacive capacity shall bu allowed the
.pecessary Lime in whlcn to caary oul the functlons of his offlcc.

5o
t - i . Ld atm s AR \

venf2b,




9.2 (i)

e
LRI

- 24 -

ANNUAL_pEAvg
Serving officers shall oe entitled to annual leave with salary of 21
vorking days in eachgpgmyhggg;Jg@gapfnspggggﬁnfh

Avnnual  leave of 21 woriking days sheuld be taken nnlj during the
end-of~year; schogl.halidayy.

F T S A N TR

uther pottions of Lhe school holidays will be Ibsdrdtd as being
ofticsal UuLy days, durimy, which ofticers may atLend and participate
in  courses, worikshops or conferences lo’_Lhr1r toachtng
dut ies, :

service ahall bo thLLLLd te  leave prOQUIt onal "£6 “the” service

wif Bergobbsloteddndn v wee o ;
o x’ 7‘1 L N U i b eada by ot
ST R R R i aund ek ; B “e b
. O S ST N AR NN T IS
(v} Once every two years (l.e. in every second oi aldernate 'year) an

vfficer olher than a tewporary officer shall be entitled co be
reimpuksed 50% of the cost of return pessages for himself, his wife
and up wo four depeadant children Lo the point of disembarkation in
that officer's home islond in Vanuatu in respect of journeys actuslly

under-Laken aue on produckion of sarisfactory receipts or other

documentary oevidence.  Transporc to the wfficer's home islond wust be
by tne cheapest and most direct rovute and whenever pessible should
utilize Government vessels.

Tiese shall be us entitlement to passages for a werried officer to the
extend thal che spouse's cmployment cacries the privilege or right to
such passages., An officer may, if he so wisnes, be paid im advance
imiediately before depariure on leave his salary for the whole period
of his leave,

 SABBATICAL LEAVE, SECONDMENT, AND LEAVE WITHOUT SALARY

{1) Sabbatical leave of not wore tnan one year ai A time and nol more

than .wo years in total may be grantod by the Teaching Service
Commission on grounds of public policy o an officer for the
purpose ef velinquisning his Teaching Service duties in order to
take up wuties or functions oufside the Teaching Scrvice which
are . the public interesc. For exawple an officer wmight be
gyanted sabbatical lesve in order to teach at a university or
college during wnich time the experience gained by the officer
will Le of bencfit to the Teaching Service or the country as a
whole. As a further exomple an officer might be granted
“sabbatical leave in oruer to woric tor a unon-goverament or
yuasi-goverinent organisation Lo  provide expertise o that
orgaaisation and to gain experience at the same timg which will
cobance his usefulness Lo che Teaching Scrvice on his return to
his post.

l¢n/25a

ettd*a full yéar of

R



Qo) uurxng sabuaulcah 1eave ‘an ofﬁxcer will’ receive the salary for the
- post to which fhe goes -Erom the receiving organisation. The receiving
organisation shall‘.be required to pay to the Government a pension
LcopcLipution & :
. Hagh¢me),, (kL he1§a19:yi less, than "s Lcaching service, balary, the
Teaching Sevvice. Commission way with the approval of the Minister of
Einancc, grant. ;an allowance, of. Lhe . difference. ‘begween his Teaching
'Jbp;y1gg,ﬁpo@pmgn§&_gpdxphe tGCal omoluments ne w111 “be paxd by the
receiving organisation, : :

.L.;':'.-:’-.;-.i“ oL e

(¢) osabbatical leave shall count as effective serﬁice, and subject to the
' 9IOV1810ﬂ5' 0k £he mGeverament. ;pension  scheme will - countsas , both,
qualifying apa pensionable: service,. an. officer: Lon, sabbat1cal leave

L may he.scplaceﬂ by. A, tcmpOta@y dppox1tmenL.‘

(11) An  officer placed on bECQndant by “the Teaching Service
. + Commiggion 15 . giwven, on. loan  teu.. the . receiving . department "or
. ﬂiyo:gapxgap;o1.y He continyes. te occupy nis Teaching Service post

o “vané shall not . be . replaced by & -chemporary . appointment. . The

iiiniscer of Finance shall décide whether and to what exicnt the
S ... recelving ULban}gnplon‘ .shall  be -asked. .to -:reimburse .the
e Government  for the offi icer's balary, pension COﬂLrlbutLOﬂ, and

';_pzwg any other paymencs otr. benut1ts received by the offlcer during the

t,ﬁerlou of accuudment.,Lh

."v-..t,;.. ‘i : e

(iii) Leave w1thout 5alary of nuL More Lhan o months may bc branted by
o the. Pirector..of Education vn . grounds of -urgent private *¢ affairs
. _or.;an_ﬂcompagslonaae 5rounns, . Leave without :aalary is not
g pffective. o scrvice, .. [ Subject o . che ;pIQVlSipns? of the

s . .. - Goveroment .pensiun sgheﬂe,uyleavc. withoui salary-'shall not

consrkifuie 2 oreak in ,service for the purpose of . continuity of
scrvice, .  obut shall not_.upount‘“ as.. elther qqu;fying or
pgnsianabig,scrvlg_.j¢ Fra i b ol

_An officé#i;oﬁ‘_lgavqu,wiﬁHOugi_gélnry' may be"iépiaﬁed by a
-, temporary appointment.. ; -

ﬁei;hgr'tsabudLlcal 1eave smor. | leave ;.without . salary shall be
,5rant ed , for extended. 51ckness, cxrcept  asprovided in Rule No.

SICK LEAVE

in officer is entitled Lo siGk leave oW full salary for a wmezinum period
of 26 gays in:eachiconsccutive, periodiol . twelve moaths,. provided that éach’
lg;guchsxﬁgﬁpss;&at@pb,yuhﬁabb»npcu,ot,mqruqLuan_44 hours -is caovered by
aedical sertifigaie, regeived within 49 houss.of the absence; or if this is
uoqugqégyulgl-wwindn.auanhﬁ;me;asugheﬁﬂixec;ozﬁot,ﬁducatiun”may;approve.
Thispericd et 2o -days .way  be exterded -to 42 .days on full .salary on
medical advice. The director of Educailon may veguire tnhe, officer to be
examined by a wodical practiiioner approved oy Lhe Government.  The
Bircctor of baucation may cxtend the perioc for receipt of the medical
cericificate in approsriate CLECWGGTATICES. '

.7.-f26.

tge;ofich;.Ls cmember - of  the. Gavernmcn pension,

¢
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9% SU”Pﬂi1ods GE”Hbbence nob Coveitd vy a muuiCal;Eé;Llfiuat;'ﬁnd éxceeding 24
”‘% hoUi%‘WLlltUB Leuited Ay abbunce wil abui’ It'vé“ﬁp ’ nall bv'wiLhoua Pay.

VST R TATREEVEN B F A PRI iyt prEirw pdau ‘r..-.i' Dot Lt BERSI 4??"”
A

ﬁ‘b”iyexiods of‘wuschca due o uLcknch‘wtxnin ihe offlcri s entn&lvmvu| under
A}

W Yarigrhpng 934 above aud 199(1) BElov andiibther thah  thosa' spe¢ified in
paragraphs 4.5 aoove ana 9.7 velow will uvel“drédied-#8 effectivée scrvice

and snall oe 1eaV(~euLn;n
RITR BT m,r';l. B, ,nndd g, ‘-;;,'uw._!- av o oo bhode oy i_,r,‘\_ES'air':nc. {0

Yol

yi V"‘Aggrebaf Jdiids v abséhee  dugt Lo SiCMnCSb axccodlna ‘42 days in a
Avead, KoL GE F 12 “candddut ive wonthg¥will? ‘be'ftieated tad vacaéxdn ‘feave and
ueductcd from the officet's Mdnnual ! vacAtlon\”lrdvr"Lxcept ‘where  Lhe

provisions of paragradn ) 10 below apply.

"‘“iw*‘,-‘;i ['H‘x‘.rk kg Y G et (AT

siby o pnad ls Boonh e

u9“8 Whéﬁ‘ hoEfibet 'falla sick durln4 nig vachtion leaveihelwtll be eligible

*”Z’!tol “gidk Léavert wnd vehi perxod 'Ol gick leave’ Efantuﬂ within his leave
e enL?tlcﬁbnt'w!lP uc Yadded Lo his Ledvel ents Llcman.*§ v TR

Y, K B TRV TR SN BV [N e P N PR SR RFE R TR =,=;~_"n=&

o (1)“An officer abscat from dugy‘duo Lu chkness for'a perlod exceeding 42

[AEEN

Wl conscdutiVQ’uayb shdtl be examihcd Uy a medical'bodrd appointed by

SIS R haching T Sefvice | Gowmissior. FU7 unti Dhé edical  beard's
vrecommendalion, che Teaching. Servica ™ (omiission Fhay grant further
sick leave- w1Ln1n A 11m11 of 1Ju days and on nalf pﬂy.

TRV 8 A N A R Ry
9.9 (11) o thé EXery of ““the: sick" lLHVG Lnntcd undcf “che  previous
delh R ”anArrdph '¥ENP thlbtr shall v be re ~ruc-:zumil.nﬁe:cl Cby “tholimedical board

L f”‘ vitieh® 'shall “ceport - to 7 ubed vachlnn CBervice’s bommsssxon on iLhe
jfh‘“HtEiLHL's tivreds Lo rcaumc»du S lhv-Tedching $vrv"cc Commission
e ol glial] T odécive Ywhelher T one’ 0fFdcér  shall  resune’ du"j, 00 granced
20 ueivifdibher sick 7 ledve without gay (up''th a wdkinun of GFmonths, after
che exprry of which Che officoy shall ibe velirvdd” on wedical grounds
unless the wcdical voarc is avle vo curLlfy tha.  the vfficer is

Cu g Bty €6 betEict Lot resudtduty wiluin 0 perichibhor. LhCLGﬂlnb threa

montis, in which case a finsl period OF° thied mdiihs’ leave without

- salary may be graunted by tiheg 1Cdchlﬂb Service uommission, afier which
hRi Lhet OF F ledPy T noty et Lifiihd £1EY 0 Yrasimie’ ‘duty, shall bcﬁ%btirﬂd on
ki mechal”“tQUnds)**df be rétirvedy ‘Any'sick lédve'without pay pranted
under £his provisiom sbhall noc count as cffective -sérvice and shall .

nol be leave carning.

; z)‘?‘
HATERNITY LEAVh
Ly ”I‘!“: T A EEF SN TRRE S B A { LR T B T i A i B BT S
9340 Maternfiy Teave on’ half mlary 01 up ‘th! (} wietks vefors - and c,x\ct.ly 6
A e RsERE attdr e esiimbied ‘dater et confdnenent swill: be granced. to: female
2t onibEfleets onpresentatdon - of *a weeical cortiftcate 1ndiLaL1n~;Lha date of
‘VW““thiincmChi{ “Hareraitye leaver shall rebunivas effeciive SﬂrviChQT’ Any

o dxtﬂn510n of n1trtn1ty leave wWill be' Lscdated ‘undet th bamc ‘rules ay for
ol <-_* 5.“_’1( lt,.a\h_» P R L A L R S Y L v s
ey Y T E TV SN PO SRV B AR TR SR B SRR B
\ Vo 3 , i P AL i 1 i
] [ .l 3y Sk

GYY L
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4 aays Qﬂ:uhﬂ acath of A garcnt or chlld
' "ardntcd to a faLhe:* on the

jig; 09535}Qn 0% LRQ b;r » , 3
‘; | GCCUPATIONAL ACCIDENT‘ AND ILLNESS’r LEAVE, E-rc. , o

et

9;;2”;Thv u1nlscn “cspon51bfe fbr

: Y srevisions 0f the meloymght Att “shalliapply with, rLgard to the leave to
- be granted following an accidait at work or an 111ncss arising from the
. U{I‘Luly AtLIIHUuuDlQ ho an ut£1LLL s wa l

Ir e . - BNV T Crp 4T

i SPECIAL LEAVE FDR INTERNAIIDNAL SPOEIING CULTURE & OTHER EVENTS

: (i) when an officer of the Teaching scrvice’ is sclected‘as a2 mowber of a
- culiural begy or sporis team (which teaw for,:

phegrascal Vanuacd, wii o che dgp;UV]l ut(LnF dggrugrlaLL governing
: nuthc:x ty  tos thi bPGEL: or act LVL.y in V«nua;uq g medtings of

: _'11;c:ne ;onal SL?”Mb ﬂL_-pgjﬂu wEn -ihu approval Gt tae-ithister

! LPSPOHbIDlO ﬁot Ldugaiion, uc"g}anacé'SQQC1al ledve ob full pay in
. Lo docurdaice, wiia ‘Llhe toLLNWLHE table. Such lcave shall noe e
r) s ey PN Y

deguctivic  frow * nor Leave’ JLnElElQanL, fand” shall ‘count as
T

effective 5uLvLLL; inc.'wxll be Leavescarning
_ SR e e T i o e o L
il - PN T P o Tt - i TABLh fee Ll . X A - o E .
B R L TR B TP TP o e .
Cilajor wnternatiousl mesiings ;nvolv;gg ~ Leave for tie duration of
. wore than one othuxr country. Exauples: he meeting. o e

~onuth. Pacitic Gauus, 1nLL nxhlunal

‘,;ukLL11bS uf le at,’ garlancu

v Hmample:  evinik 1nvu1v1u o . )
COURLLrY i - )
(e} vLocal selecrion or Zracuing cvent - Leave for’ihe duration of v
o Vasuagu Lo fene a Ceaa Loi an N the cvent, or for 5 days

‘"naLionnl HCtusu As applsgnole aceording to

-Ml(a) o7 \u) nGQVu.

whucn th oLtlccr LS selccted o

i ﬂrl‘y,
”STAﬂtcd lFuV o
Cuun eu 2; rgL Ans no&m¢1 leav . nL*LLenan. :
R R : ‘ S AT .
S g AR B R S el - N
A P x> K " - ) A

nﬂucaLlcn sh;ll flx ;hc thﬂnL to whlch Lhc

gurpose. of IhLan
cul“’ way include nouv wors chan one official gad one " LFaincty;  to

‘whother  the _mboulnb-‘xh‘ in




SPNTEE {: 13 Lfinburs;mant,;

Yo pamilivg,” subject oo Che Limis

*;(d)' in LPSpLCt ui dencal ang \gnLhalmLL ' datent Bivd applxdhues cvrilflo as

5*5;=:ﬂmuunt”3cuudllﬁ patd. | where specuacles ai PrperCLLDCd
ie) ';-,L v mbpeqt of |

i nvpﬁ}VﬂtHr”nDupiLA1,,.Lnu

- L

Y i -

. CHAPTER 10 -- MEDICAL . ATTENTION AND TREATMENT -

s e b amanrettt T e R 2o et e B e &

i

SLredtmes. AL aily up:.ov\d ﬁuﬁyquh A 1VM¥GOV€aneﬂL mindical Uti;cur.
They shall also ue cnild S PRt Foee wedicnl ativnl-on outside Vanuatu ab

o ruesical; LdeDlhﬂhmknL% dpgtgv:?_ov1L1o u}nibLPI respousible for ucﬂlth
,Lirndeyvices, Ltsluialrpu tuL suci, ;”JL u; tnv ULELLLO% %f lwaltnfind
as .a[tLL‘i j(,ut’l,:L_n.j. Lt Bypruvral u L, lu\; Lx{ﬂlb._L.,l' :re&ponﬁibl(' i_c Lducat‘ou.
in case of husplyalaaa fon Lhair ai$,;lumentg wtll b2 11m§hud tu i cost:

of acgumnustoh Ay Lreavicric L Hubint o gLnOIAi wares of 'hL EogglLdl.

;- The cost of gﬁﬁyh}lhn&wyf qug% g} BT Q%w M\m%Jﬁ‘c,xi.\i..atls\ung wedibal
CoLreaument; op” EHA INSLEUCLIONS Ol mcd-cai SPEice N1l be borne - by
Siiopbovernmeat, L, Lo this bECEaDﬂf trva ﬁ&uiﬁdl L VQATHANG mean';LhaL the
w; “Vyfglu nay bo rqu: 'Lﬂetﬂﬁ ‘

RN
aivhln}

LhL coah'in'nhc
8 i .!\f)i'#tl‘u,

il

]

i

_;-5 ST PR AT 3535 VI TR RS o

. i -.:-';'a.:-'§:¥-. A Il NV O B TR e S
lu 2 4l othe: officees (euher Lhan Lohpordvy th:cvrﬁj ard aat'itled Lo tefund
of - 1pa£9$;k£ﬂmy I ﬂg TR g #mjdlpal CRpeh, o LhcngIVLsigdnu their
AT LQHdA_H

- £y
A L%id ‘o in WHe S Bllowing

Lo Rk L rapas, 6L Thap SULhiun. -
R EI -...;u{ Lol -’;‘»-.vh;:-e R e PP O T ¥ U S ST T SNTE 1 N A P A SRR
v i - cor S 3 lfi.-.'(g l;’\," ' . i i Fope
Treatment 1n Vanuatu C ‘ ) ! ‘ r
- et d Lonind e R S BT . PRI S o

IS AT : S . : .
ln LQSp“CL b;..xxa.manu 1n hObplLﬂl dUiLnb the Lidst’ Lo hC”k&, three--

Pquartcts of the, husp.LJl Lhd;bus hhan hespi udllZallUH LRLL Vil beyond Lwo
. wcnkb,,hhe whola oj‘thv costs lncutlcd aLf'ailquulc updo 'hueab xulvs._

e Ty '.‘E-,.‘ : \

L

TN

e '.':",.‘ PV s e

¥

i

losPiLt ut 't@atmcn'? ,n qung

uaulbal ULErcer thrcc quartvnaiu; meuacul Lcab ‘chargody
- i H S L A :

“b wn:n pLeSLLibcd by ‘1 bovcxnmcnt

(c)' !n Fespect of Cweuicines, d.tssgp5§ and appliapnces prescribed by a;

bovufxmuqt'h<grcnl Wilicer | three—guurters «f whe amount uctuully.paldﬂﬁ
‘1h;&ﬂ}y?§?gh“953 iﬁﬂly“ﬁygi'medlkﬁk;iﬁﬁmﬁﬂiﬁ¥'1?E;;d?ﬁlf3fﬁF5 whicn AIC ot
- esseatial. Lt ran SN

Ao B S TR P Sty ok T Py A iy gt Al R o g L

tectsssry by a Goveiuntit nedicel or pental UELicer, Lh;eu—guﬂr el b the
':q‘thc‘nﬁccsanry

Ccost exconds oan uuerLL of tine olfices’s bdlaLj for a
pver Lhat amount will b paysple by the Govelmmen: Y

o - SEeD I e R R Y e TR ¥ NG LR SR+ I

I

l" ?g it

I ra nespital undéitaken aftox :rw'
_—rxch; ot hoa]ux una w i thie dgplDUul ot the”hinxsuw
. 'rducxtlnn thu whol. oL ‘the allowable coscs of treatwent in a public ur
seneral ward of a uuol € huspital, ov supject co the preduction of a
,g; ﬁ¥ﬂ%§$l _Icegg;ﬁ;qagq_-:np~c1tiually JUSLllen- - on LLLnxcalf_ urﬂunds
S pg.;¢cu14r Lrealypni  in Q;Lva~v Iwatd qy' A guul;c nQngtdl in'

acaual cnsff'ul ‘sgch LrLdLmLﬂL. “Tre ament in ﬁ

phivarc wira i ¢ publxc ﬂobplu 79 ur in i JLi
relwpuress of  Lhe vivector  of lﬂdlth llsf ‘satisfied” that it was
clinically essesntial and could not be carried gul in a publie or banural
w5y ward of a public nespital.  Privace treacment cosis ob ony kind will not)
Cbe roimburseu by the Govermment of Vanuatu i respeci wf trecatment in
Britain, wpere, to quolify for any reiwmbursewent at all, all creatment,

ete.; anust oo obialned under che Naclenal iicsloh Scrvico. s

C e,

S RTRD RN b LA I

regponsilile for |

vaLeﬁhospitll will only be”

10.1 ofticdrs and :ueir Eamilies shall be enciclea oo roceive tece medieal o,
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(£) in respect of medicines, cressings and applisnces -prescribed by the
ducLuis of suen hosplials as vewng elinically ossential wa the zreacment,
the wiole of the awouat actually pacu. - lais wues nol epply te medical
cvut“rgo ay apgliuuuha wiileh ace not essuntiul. e

s

(i) in—EHE‘casc wf otf1C"fs“wﬁc”&f¢ breated wother than in RQSUInﬂl with the

eprier agproval of fre Garecldr Of ticadrh ana tae Minister responsivle.for
“@carion, vne wicle of the reasonable cost of wceatment, in so far as it
is noih ava.leble wiiaoul cha.ge (or at ruduced charge) umder ithe nealth
service - of  the  country cunchnrd. ~ln. cases of illaess overseas of
wifiters ot wembers ©f the.r f“mily'tha:bfficar shall wmocidiately inform
the pirector of BEducation of”ali‘félevan'"ficté- and vhe virector saall if
‘)plhy:’a o6 immaciatcly convey o the offides the necessaly administrative
nstrucrions, advice or guidance ruguiied Dy Lhe case.

(h}  In respect pE dectal and ophthalmic examinstion wor Leeatment but not

4 cppliances, Wnderddsen wilh e prics cgproval of the Dircctor of Health
angd  the dinister responsivle, half of the awount actually paid and
cajnified as reasonavlice by the Uirectos of aealih. :

103  Applications for ielfunds under thebo aules shall 5o made te ibe Ulvectex
ok tealih (in the cuse of” ULAS statf applications snould be sent direct
e the Public dovvide D parth"nu s Espatri.te btaffing fid Office)
Caccompanied by a Ceiailec statquenc oi . cla'ms by che citegories set out
‘in Furﬂﬂlipho 101 and .2 above, _together wiih uhe accbunts;;nd bills
{ﬂ]s'hh- 1.5} ehidores i}“hL undergone. - Abter certification, or amendment
if obeéssary vy thdpirdctor uf acalth, the claim documents will be
fovwerdes we fhe Direccos of Edueation for the approval of the llnister
resgonsible for Education.  For tie purposes of taese rules, the tamily
Clefean officui sazil’ include the GEficer, the spousc, and any depencant
children in rogpict of waem he receives o Lhildren's allowance under the
Gunily «llewance” fegulacicans ' B

10.4 (1 Un produccivn of a medical corpiticate wilch sat.sfies the Hiniscer

‘ respensiole fof  Educacion Lhat  an . oificer's state of health

necessitates 4 medical cxamlnation or- course ob treatwent ocutside

Vanueil, the ulif:cer way ue grantes sick lcave under the provisions

of ise Ieaching de.vice kules with froe vetwim passages to the

couti.iy  Apgroves for treatment. 1n such cases ihe family of the

officer shall 1o be eligiole for PAURAEES OF p1ssage grants, unless

the mature ol the illness @makes tnis neccssary, and thoen only en the
certificagion of tae Jvirecter of Healih.

(i1} On produciion of a nedical certificare which justifies to the
sal:sfaccion of the dinvsier responsible for Education the scading
of an eftitcr' spouse or child tor a4 medical examinazion or
Xt rseas .  aawd  tho cwminisceor s satisfien chat in is
justifisu fov the cost Ly be met frue public funds, 'the Govarnment
shall meci gne cos.e vl fne recusrn passages.  in the eass of a child
who s wedicaliy ceridlfied to be uwnfit o gravel alone the same
CONCEssionNs way o4 extended Co an accompanylng person approved by

w the dinister for the purpose.

e 30,
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Ay rm—te ..

10.0(3} Wnen an ofiieer s placsa on the udﬂh\fﬂﬂbly 111 Lisy and his declared., -

rexweol kin ks i Vanuatu, the uedicol Ufficur in attendance, will
not1fy the next-of-win ULLLLE, if possible, or failing. that thae arca
i sentor otficer for th&'slck olticeria depaibtment. :

N

{(h) hﬁh¢n<the'éeﬁlat»n next-ok-win Ls UUtSLuL Vanuu u che ldedical Officer
‘ R L dtrencanc will CHRE 8L L':HL‘JLy‘LnL pirecter of uealth- by
b \g'iLPILphDHC oI lost urgent' telegram. * The birector of liealin will
t. tieo notifly the wireccor of Lducagiun and the information will be passed as
- expeditiously ds possible’ to Lhe ndxc—of-kin. baily veporis will be

seat by the sale channels of dumaunication until che officer's name is

reRoves frmm the Dangerously i1l Lisv. : '

ﬁUc”rh o[ an’ Ufilcur) L

et o AL e Pt Bt Tt

oo 3

10.7 1n ;hc evenc of on oflbicer dying, the following action shall be

(é)‘ In che  case of an officer - whose next-of-xip 18 in Vanuatu the

, fg‘);l;uvulCnl ULtlce o hiedical bUy“lluLtnuan vl whe hospital shall
cq mobliy the “mos,  seaior oificar ob che:decdased's depertment in che
. arca, lthiy’ 14LL9£ oiftcer shall netify the  hegional, Education

AP . . L ‘ :
vy . Offdicer ox'becondary behool lieadteacher wio shall avrange. for the
e nexteofs in wd Do iufornned, and ¢arry oun any rulevant instrucrions
.. given by Lhe nexi-of-~icin, -
. ; ! .r".‘"
o R

{”lib),.ln rhc case ot an officer whose nexe - 01~h1n 15 UULb]dQ Vanuatu the
e oonpxieof-ikin anall s be metifred by the channels of  communicakion
Loo.oincicated in Rule 10.0(ib) avove, and awy: relevant  instcructions

obtained Erom the noxg-of Kin a

Lol the Director b necalea shall supply as wuch iaformetion as possible.

o ksl

~(d} The vivecror of - Education should otonce wself wrive a letoer of

) syigathy ve ohne sext-of-kin or arrange Eov an appropriacce officer in
il . Nis deparig ta wo 50, ' '
s e ' : : C
caake) An.call cases; the Treasurer 'ou Sendor Accounwang shall be neotifled
L ol the viEficer's ceacn. o -
' 1
g
. o -
N - . e e
" Gt ¥ .

Ak et
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CHAPTER i1 —VTRAINING AND LOURSES

- . R '_"-.' 3 ; ) . .
The Teaening Service Coumission is vesponsiols for the seclection of thosc
o uncergo tradlning cougscs in VanﬂaLu OT overseds.

(1) it is the re gdﬂhidll]t} of Regional BEducation UfLficers and Head

- hastess of conuaLy‘bcaoolb in consultation with the, pirecter of

Educaricon te 8C55 and ey ularly ECVLbW ‘the training necds of tne
SLﬂff of *hfuL G yaxnmcnta.-

gii) Thc Dircc;qr of'Echationzshall:w-

qu;ruments and reporic on them

(a) collate and appraisc: traxn:ng‘ e
Bducation;

o the winister raospomnsibnle for

(L) consult with toe department rﬂkgﬂﬂalﬂlL for 5Ch01df$ﬂlp$ anu.
Trainidg in order Lo a2ssess the puss;olllLy of the plecunment of
officers on ccutsps; ang whare formal courses may wmor be

availsblu, organise, or approve the organksdciod "By #Reglomal
Educacion Otixcaxs, of suiravle dLgar tmontal training arrange-
wentsy :

- .

{(c) have overall rcspun51bllt“ for che co-crdination of In-Scrvico
Erainihg a0 Reep the u1n1srﬂ~ informed of progress in training
and 10Cal*gduloﬂ,

(d)  submic all traxning sroposals, with the approval of the
Hinisteor e the Teaching bervics Commission for selection to be
Tmade. ' B

11.3 when an officer undectakes a course of study in New Caledonia, Fiji or

ehe Solusens wiik che prior appeoval of the Hinister and the Teaching
Service Gummission, which 13 not  financed from outside sources, Lhe

T.Government, will oe responsible for ihe psyment of:

(a) Tuition Eeocs.
(b) Exeminatrion foes.

{c) The cost of itext oooiks, writing or drawing materials, - or ocher
© - equipment reguired for the course.

(d) #eturn alr passages at the mest economical rates and by the most

G GiTrech roure decwean Vanudiu and the place where the course is held,

togecher wiih travelling costs by public tramspoert from che airport

0 -the ceurse venue. Taxi fares will not be rcimbursed except in

speclal clrcumstances and only with the approval of the Direcctor of

Educatior. - This Kule ‘shall only apply to ‘courses eaking place in

Hew Caledonia, ¥iji or the Selowmon Islands. The acecptability to

Goverument, of courses caking place elsowhere, whother in or outside

the bouikh Pacific area, will requirc special approval frem the
tilnister cesponsible for Bducation.

L f32,
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'HQ.. (ii) Lf the course 18- taken by-any officer on. vacation. leava, such

- 37 -
D e g T e e
{¢) vith the dinisier's approval, suvsisience allowance in respect of
attendancoe  ai the coufge ail an appropilave vate. ii the course
lasts langer than one acadoale year, the olficer may be granted a

resurn passafe Lo Vanuatu at the end, of cach acacemic year, provided:

‘that there ts at least nine asonths of the course vemaining as at the
‘aate of ais roturn overseos.

i i

. An officer wisbilng .Lo. altend a. course ol instruction overseas during his

leave must apply for permission to do so before leaving Vanuatu., This
request should be made (hrough the officer's Regional Education Officer
whe shall torwaca ie teo the barrector of Edugation, wiw shall deal with it
in accordance with paragraph 11.2(11)(d) .above, with his recommendation.
1f an eificer undertakes a course of insiruction without receiving the
necessary prior approvals,. the Government will not pay the allowance and
expunscs sot oul it parvagrapn 11.3 of this chapter.

o {a) Where an oificer is roguived te undertake: a. gourse of trainiug
3 ITeylire!

" cutside Vanuatu lasting for two ponchs or less, it shall be regarded
as  quty. (but not leave-earning) and. the ftellowing rules shall
apply:-.. .

(i} LE the course Is taken by an cxpatriate officer prior te him
leaving nis country of comicile on Eirst appointment he shall
beo entitled to receive salary lor the peried’ of the course

~lbuk  nout any  salary supplesent which. might  otherwise be
payable), and the provisioms of his Agrcement of Scrvice abott
sakary on birst agpointment shall cheraafter apply.

i

leave shall e cxtended by the wotklng period of the course
during which ne shall receive full salary (including any salary

ey supplencot which might normally be payable te Rim in the casc

;oo of anexputeiace officer).e.

. ‘ 0

(Lit)’ Ta the case of wither. (i) or (ii) above, the officer shall be
entitled to aiy allowances provided under these Orders for
passagcs, Lravel documsnes, buition and examination foos, text
books  and  other waterials, and subsistencs allowance, not
otherwise provided for him. -

(b) where Ulhe course lasts for more Lhan two months, the [irst two
‘months shall be regirdec. . as duty. (but wot leave-carning) and the
remginder as keave,  whea it would Lo te an officer's advantage he

Cwy as an elternative be granted such extension of ‘leave with full

salary:as is pecessary to enable him te complete the course and to
enjoy an appregate period of leave free of study (exclusive of the
period uecessarily occupicd by:the journey between Vanuatu and the
country! where the leave.ds spent) cogual e half the period of
(, .ovacaclon . leave granted to 'him, provided- chat the period free of

co study shall  not  ecxceed cheee wouths, University ~ or college

vacations will be regarded as: perious-free of study,
. P B .

I-n/330
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11.6

11.7

{c} A contract officer will noc normally gualify for an overscas coursc

cof wore than fwo wonths ducacion, oc any course invelving overseas

passage Costs, unless. e . has ‘alrcaay served  for notl less nhan Lwo

tousrs and is rﬁquxxcu, and prepaced; o undertake additonal service

in vanuatu. follewing comglnt;on oi the course Lor not. less than 2
"l‘)'yuu,s. . e .

(d) An officer, taking.a coursc of amstruction cf four wmonths duratiom or

®  wore will whenever possible se allowed a period of -approzimately
fourccen cays afier the end ol the course before being required to
return Lo ,mi.,r . 1f the .1eav<_= granted to the officer is not
_wsuffxca 0t Lo cover: this period, any further leave which aay be
NECLSSAFY tO Cover Lig fourieen cays will ve grancea on full salary.

'_(é)';wﬁepran_pfiiccx undg:cakes a long course of instruction and owing to

the timing of the course and ghrough no fault of his own excueds the
Cleave approved, no escess will e cacorded against his future leave
cutitlomene anc¢ he will be regardes ss- having returned with a uil
balance,

(£) The officer will ve cntitled to a vefund of travelling costs by the
most zeonomical form of public transport for the returm of journey
from his apgproved lcave address o ithe course venue, or examination
centre. Ly thi casce of ap cbficer otber than o permanent officer,
the winister  respomsible for  Bducation  shall  decide what
arrargesenisd sinall apply.

Ap officer wisining Lo undertake a correspondencs course in a subject
relaved  to hils efficial work wmay apply fov approval is accordance with
paragraeph 11.4 wo undertake such course. {Un successful completion of an
approved  courss  aprd e examinalbions Lheroof, ithe officer may claim
robmbursement of the wuivion and oexamination fces, ané the cost of
necessary books, wmatorials and equipment  specified by the coursc
authorities and spproved 0y che ainisier rosponsivle for Education.  The
citicer must if sessiole make arrapgemencs te take the examinaiion during
his leave. any approved absences from duiy te take examinabloss will be
deducted from leave.

An  officer who successfully coapletes a course of training and/or
cxamindbion shall not have an autowatic right eo promotion or advancement
6f any wind, bue his o training and yualificationg will be taken into
accoune whan he is under consideration Loy promoticn.

e f34,
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11.8 (1) An officer who is recommended by Governmant and sclected by the
ces o Teaching Sexvice Commission to undettqdke a  course of study will
' “morwally be allowes te ¢ontinue to roéeive bis full ‘salary, but if
“oci o ghe terms of the cuurse award include 2 substantial living allowance
or subsisience allowance the officer's salary wmay be abaced fully or
pariially by the amount of the allowance in accordance with the
decisivn of tie Hinister responsivle for Educatien. . L

Ne salary  for the period of ‘the course shall be paid unless the
iinister a8 been furnished in”goud ‘time with full- information about
. ~the ~tinancial -arrangesents and financial circumstances applicable
Pan i and has wade his decision on the amount of salary to be paid. The
officer may include factual dnd specific iunfeormaiion about his fixed
“financial  commbunents (being paid Erom his sdlary) and should if

v marrvied state che ftamily fieancial g¢lrcumstanccs « to enable the

Ltinistor: o oredach @ fair and cquitavle decision. Provision of
¢ 00 dncopreet dnformation may result in the decision beiug amcnded latcr

and recovery of any ovespaywent wade, ami may also form the basis of
a disciplinary charge,

.o {35,

P



12.1
12.2
12.3

12.4
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FHAPTEE@i3w#ﬁ¢§§M53#E10N40E3SE§¥lCE

The normal raticimg age is 55 years.

bisciplinary. procedurce is laid. down iuhtheﬂie;ching Service Act No,_iS of
:.1983 . S : : ' o )

Retirement on mcdical grounds is described in paragraph 12,0,

When: an  officcr  is sarving uncer, a contract ~which provides for
tenaination of chail conivact by necice ocfore the expiration of the

peried of .service stipulated ie  the contract, cbe procedure Eor the

termination of such concract shall be in accordance with the terms of the
cuntract.

12.5(a) The scrvice of an officer other thaa a perwanen: officer may be

12.6

12.7

terminated by giving duc aotice in accopcance wich the terms of his
engagement , and if no periow of notice is specified thercin, by giving
one month's nocice or oue wonih's salary in licu of wnotice. An
officer other than a permancnt officer way be dismisscd for good cause
in accordance with the terms of his engagement, and if mo dismissal
precadurce is specificd Lhercin, by following the procedure spocifiad
in the Acl.

(L) A permancat officer wishing to leave the Service shall give 3 month's

neticc or 3 wonth's salary in licu of notice to the Teaching Service
Cowunissivn,

OFFICERS RETIRING ON ACCOUNT OF ILLNESS OR INJURY AT WORK

The Hinistor responsivle for Education shall fix the oxteac to which the
grovisions of the Employment Act shall apply with regard vo tne benefits
to be granted Enllowing an sccident at work or an illness arising from
and uireeely attrioutable Lo sn officer's wock.

0

DEATH IN SERVICE

In the avent of che death of an officer other than g temperary officrr
during che ccursc of his service, the Government shall pay to his legal
personal represcncative a sum cguivalent fo sac year's total emoluments,
ang  in addition in the case of an expatrinte coniract officer a sum
equivalent co the unpaid graituiiy wirich would have veen due Lo him had he
sacigfactosily completed the whole poriod of his contract. . .

caaf30.
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' CHAPTER 13 -"SUPERANNUATION "+

13.1 1t is intenged that all permanenc officers will in due course be membors
© 'of s pension! scheme which will include death and injury benofics. The
regulations and rules of opcration will be the subject of a decdslon by

the Council of hinisters.

with the exception of temporary officers, all officeks and employecs in

13.2
‘ the' Teaching - Sexvice other than permanenfi officers will in duc coursc Le
wmembers of ‘a severance pay scheme ‘which will faclude death and finjury
bencfits. ~ The regulstions -and rules of operation will be the- subject of
" 'a decision’by the Countil of Vipistevs., -~~~ S
JH R ‘.’{.g’r PLpd vy P [ T
“I“ o . . " o ' - : . L c-i/37¢
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CHAPTER 14 CQHHEHCEHEHT

14,1 These Rules shall come into: force or’the day of signacure.

.

SIGNED at Port Vila the /é day of wf""?‘ ‘1.;)85.

LLIE KUBEN ABEL/
Chalrman B b

tl‘ll'.!‘."‘..‘tt.lr

KENNETH FAKAHURIA
Member

JAMES MQRRI&ON v
Chalrman, Public Service Commzssion

~o /38,



Ei

EZ

E3
E4

E5

E6

E7

- 38 -

UUANNEX 1

OFFICER'S GATEGORIES FOR PAYING ‘SALARIES AND INCREMENTS
-(Chapter 3 Para. 3.2)

8 point scale Increments El1.1 - 1.5 at 1% year intervals. E 1.6
- 1.8 at 2 year intervals Scale for U/T teachers from € years
primary to 7 secondary education.
. §

8 point scale Increments E2.1 - 2.5 at 1% year iptervaIsRE‘ﬁ 6
2.8 at 2 vears intervals Scale for trained teachers ffom 6. yearSa
primary to 7 years secondary education. HMax for teachars with a
teaching certificate at E 2.6. Teachers with 4 Diploma may
proceed to 2.8 by Incremental steps at 2 year Lntervals, as will
all principals of full primary schools.

“”L"E ' f
6 point scale Increments at 2 year intervals scale for teachers

with an overseas T.T.C. when this a requirement . for, the
position.

6 point scale Increments at 2 year intervals scale for teachers:

with Diploma in Education from a recognised tértiary
institution. i.e U S P or DE U G, D.U.T or B T S.

4 polnt scale Increments at 2 year intervals :bversédg;"

st

graduates, including P E G C or CAPEGC.
4 point scale Increments at 2 year intervals Graduates w1th
teacher training, including CERTIFIE, CAPES or CAPET.- i

i

& point scale Increments at 2 year intervals. Fuil_ﬁédbnda#§.

and tertiary principals.

Note! Seales"EBF‘ﬁp; Ed?\will only be ‘applied:'when:gﬁhe

qualif:cations are a mecessity. RERRRCE

. _" LR R 1% = & IEL L PR SR U
' [
P
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rgquiremenbs__of¢=fﬁe position are such that. these ./




1.5 years

: ; s
bOEL .1 337000 1
PoE2 ! 350700 |
' !

! ! s
! E3 1 481500 1
LOE4 ) 025200 !
tOES 1 732300 ¢
rOEG 1 849900
!OET Y 927200 !
! - !

between locremeéntis

3643700

304300

494300

045200

731700

G49900

931800

H

B S,
- i
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I1Y A

INDEXED SALARY BCALES

ANNEX 11

(Chapcer 3 Paragraph 3.3)

350700 !

371200 ¢

2 ycars

518000 !
602300 !
771700 ¢
3537000 !

264300 !

364300

3700

between ilncrements

531500

679500

798700

379800

997500

!

!

2 years between Increments

371200 1t 377900

39500uU ! 403200

545400

090400 !

i

554900
713300

i

1

'

!

Pt
395000 1 403200 !
419300 1 426500

' !



A LOUNGE

Scttee
Lounge chairs

Oeccasional Tables

Book '€ase
celling tan or
pedestal fano i

B DINING RUO

Tabls

chairs
side hoard

C_KITCHEN

Refrigeraior
cooker 4 burner
table

chairs

Medicine cabinet

with mirrow

‘mirrow

E HAIN BEDROUM

doublz beg with
mattress

ward robe (iflnut
vuile in)

Chest of Urawers
dressing Table
with mirrow

[ VI U,
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ANNEX 1I1

e i

e I L

WA

FeRMTUe
(Chapter 7 Paragraph 7.4)

GRADE A HUUSE GRAVE B 1UUSE GRADE C iUUby

Il
gL i

B
[ A POy

g
o 1 (if permanent 1 (if permahﬂhs
electricicy electricicy
is available) - is available)
TR
P O Ve rnl (if seperate 1 (it seperate
' from kitchen) .. frow kitchen)

T X
) A

e e,

S L
ST gy

e
o s
[P

GRADE i3 & g

i.'

dQusE

Ged + 1 pillow

£

es e f U0,



Begsianr Table
or shelg

Ceiling Fan or

Pcedasial Fan

F OTHER BEDROOMS

Single Beds with
nab.resses

ward robe (if nog

built in)

Chost 0f Drawvers
Bedside Tebple or
sholf

-
N
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~ electricity) . .

inﬁif permangant
alectricicy)
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The First Secretary shall thdrecafter” take expeditious action Lo investigate Liv
complaint and give a reply in writing within seven days of the interviow.

the complainant way call upon the assistanuce. 8t dny otuer ULticer or represiencative of
the  Teachers Assoctation " of - which 'he ‘ig a member, din  putting forwara his
ropresentation ac any stage of this procedure.

. The cumglalnhs proceedure shall in no way dt[ecL che right of Lhc UfflLbr to appeal

flhdlly to the minister rﬁbpon51ble tor hducatlou whobo decxslnn bhall bv £;n11.

5




TAKE _NOTICE puruuant to Sectlnn 369 of the Compan;es Regulatlon
(Cap. g)g thE NEME Of gl Bou TDUTNL e iman as sy

s SN

ATLAS PBCIFIC'LIMITED

_ 5. Uren
"Registrar of Companies -

REPUBLIC OF VANUATU - | COMPANIES REGULATION (CAP.9)

TAKE NOTICE pursuant to Section 369 of the Companies Regulation
(Cap.9), the names of :=

UANUATQAQISTIELERY LIMITED
LA GEWME LINITED
CINE STAR LIMITED

JERCO LIMITED

have been struck off the Register of Companies at Port Vila, Vanuatu
and the companias dissolved.

Dated at Yila this nineth day of November, 13835,

S. Uren
Registrar of Companiss



BTy

B et LTI

REPUBLIC OF_VANUATYU : s : CUNPANIES HEGULATIUN !CAP 9)

Nl e

TAKE NOTICE pursuent to Section 369 of the Companies. Hegulatlon G
(Cap.9), unless cause be shoun to the contrary, the names of 3=

T

‘..‘.a r' - o e . o
Alesda T T T R

ATHY INTER TIUNA BANK I ITED

‘iﬂguglggng SALES LIMITED
 ARBILIEY LINITED

TUBUAN LIMITED

will be strucg{bffqthgmﬁeg;pgg;;qﬂjCnmpanies at vila, Vanuatu
and the companies dissolved at the expiration of three montha from
the datg of this notice.

_I ] SRY; v?"lj_. i) bl ." !:!: e R FRE SEoy :nl W
Dated at Uila This twenty-second day of November, 1985. T e

iR
EERR R LORY

S.Uren -
Registrar of Companiss




©* IN THE SUPNEME COMNT OF Case No. 1691985

“itorvil Jerisdiction) -

IN THRE MATTER of TIARE RESORT LIMITED

e

IN THE MATTER of  the Companies  Regulation
. . . . (Cap®} |

| ADVERTISDMENT OF PETITION

Notice i{s hereby given that a petitiom for the wiading up of the
above-named company by the Supreme Court of Vanuatu was on the
16th day of QOctober 1985 presenteé to the said Court by
Harry Rolle Rettie. . .

And that the said petition is di.rected te be bheard before the -
. Court sitting at Vila on the 1ith day of December 1985 and
" any crediter or comtributory of the said company desirous to
support or oppose the meking of an order on the said petition
may #ppesar at the time of heardi in person or by his counsel
for that purpose; and a copy of the petition will. be Ffurnished
by the umdersigned to amy creditor or comtributory of the said

company regquiring such copy on payment of the regulated charge
for the same.

.‘.“.‘“‘l'.%‘I"."'.I"‘....‘

Susan Bothmann Solicitor to the
Petitioner of Messrs Turner
Hopkins Coombe & Partners, Suite
11, Hong Kong & Mew Zealand House,
Rue Emile Mercet, Port Vila.

m Any perscm whe intends teo appear on the hearing of the
,'said petition must serve om or send by post to the
- above-named, notice in writing of his iantention so to dou
The notice must state the name and address of the person,
or, if a firm, the name and address of the firm, and must
be s#fgned by the person or firm, or hisg or their
solicitor €1f any) and must be served or if posted must
be ‘sent by post In sufficient time to reach the
above-pamed no later than 2 o'clock in the afterncon of

the 11th day ¢f December, 1985.

3.




AT d

REPUBLIQUE DE VANUATY - .

H

AV1S _D'IMMATRICULATION

VRRIFD

D'une déclaration déposée le 11 Novambré 1985 au
Greffe de la Cour suprbme de Vanuatu & Port-Vila, il
résulte que :

CMCAPINERY VANUATU™, Société A Responsabilité Limitde

au capltal de 400.000 VATY dont le siége social est a
LUGANVILLE (ILE DE SANTO) « VANUATU, ayant pour objet :
"Etudes et réalisations techniques d'unités industrielles

~ou artisanales pour 1l'extraction et l'exploitation des
huiles de coprah et de leur dérivés a fait une demande
d*immat¥iculation au Registre du Cammerce de Port-Vila
(VANUATU)

RS -'f"“‘”“”ﬂ? “iLadite Socipte est immatriculee gous le numero
A 85 450. R TR e

é | . Administration d@ la Société ::ﬁoﬁSiéur MONI Jean,
! : ©coné.le 29 decembre 1931 & Boulogne s/Seine, de Nationalité
nFrangalse. . ST

" Port-vila, 1é 11 Novembre 1985.

B o, 4o, --E.:". e T - . . -
P soov X S s I, . . . R

Le greftier en chef :

e sene)

D.¥, CAIN

;
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REPUBLIGUE DE VANUATU

O S 0 e £ O S N O O SR T

otk i [ETEIORR

AVIS_D'INSCRIPTION Mob:gggggggz

D'une déclaxationddépesée:ie:lﬁuNovembﬁﬁ 1985, ‘aux fins
d'Inscription Modificative & l'immatriculation effectude au
Greffe de la Cour suprime de¢ Vanuatu & Port-Vila concernant
1a S06iétE dénommée “"BALLANDE ?ANLA?U“, Sociétd Anomyme au
capital de 25,000,000 de VATU -porté -& 39,000,000 de VATU dont
le siége social est : Rue Higginsgon, B.P, 30, PORT~VILA =

(VANUATU) et immatriculée au Registre du Gommerte de cette

ville ‘sous le N° 70 B 24, il résulte que Vo

Suivant les praces-verbaux des délibératinns de 1tAssem=

- blée Générale Extraordinaire et du Conseil d%Administration

eni date du 26 Septembre 1985, le capital social initialement

- fixé A vingt cinqg millions de francs au moment de la Constitu«

tion de la société, est actuellement de TRENTE NEUF MILLIONS
DE VATU, Il est divisé en quatre vingt mille actions cordinai=
res de deux cent cinquante vatu ef solxante seize mille actlion
priviligiées de deux cent clnquante vatu chacune entiérement
l1ibérées, :

Port~Vila, le 18 Novembre 1985

" Le greffier en chef,

D.V, CAIN

E"‘g o i Cu +

(5 1*“'supsswe-;gﬁ




In the French version of The Civil Aviation (Aircraft
Special Night Landing And Take 0ff Fees Regulation)
(amendment) (No,41) Order No,37 of 1985 as published in

"Gazétte Nd;'jaa of 30th;September‘1985:

,, "Delet the Headlngl"TAXES PAYABLES AU DIRECTEUR DES

DOUANES" andfsubstitute therefor "MODE D ACQUITTEMENT"

,,n.,n. .: "(“,1 2 P . < : api’

AS IN THE English version of the sald order as publlshed

“in Gazette No‘32 of 16th September, 1985.



