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IN ElCli2CISE ot the power oonta.ined in ~:l.cm 19 ot the Land Refom 
RegulaticlfI 1900. 1 hereb;y lIlIAke the tollow:ln« CIrdez' 1-

.t.mendlllent of Order . 
N° 12; of 1981 

~~ 
Donald I{al.pok!l\s 
Mlni",tl!l:t! oi:' tancb, 

",...' 
. I -,- - . 

~t~tutintr the tlpe "1.500" tor too 
£~.w1.000" in s.ctiOll a (1) . 

• 
2) W*!l!1d1lT sllall coile into foro. Ol). tI;w 

dato of as publication in .. th$ G$li\Gt't1ll 



aR~ NO. :;IE DE 1'985 SUR LA REFORM!; FQNqEBE ' 
(OffICE FONCIER DE SANTO) JMORIFlCAT~ 

Por-tant modification, dE> 1 'arrete No. 125 de 1981 sur 1", r"!;Horme 
fonciere (Of.fice foncie,- de Santo)" 

La ministre des Affairem foncieras, de l'Energia at de 
1 'Hydrauliql.le rurale, 

En vert'lJ des pouvoirs qui lui sont conf'en!"s <If l' article 19 du 
R"glament de 1980 $~,r ." Refor,me fonciere, 

ARRETE:,l 

,t ;"'MoPtfr~rroN DE L' Af<RETENo. 125 DE 1981 
-;'it> 'L;;;::('ip'..a!'la9raph~ 1) del 'article a dlol: l' arr~te 1110. 

la nHorme '~ol1cier .. (Office fonc1&r de Santo) est 
substi tuti on du chi ffre "1500" all ehi f-fre "10()O". 

ENTREE EN VIGUEUR 

125'de 1981 ,Slur 
modifil!!> par 1", 

2. L .. pn?sent arrllOte entre .... '" en vigUf<!ur- 101' jour dE! sa puolicdl.tion au 
Journal ,jf'ficiel. 

calr. a Port-Vila, Ie 21. nov_bre 1985. 

i 

!l2!lAtQ Kjj!l pgkU 
Mini!>!t .... e d<l\S Affai .... e$; fonc;,er'!!l!ll, 
de 1 'IEnergj,e et de 1 'Hydraulique 
rurale. 

" 
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TEACHING SERVICE STAFF RULES 

In Exercise .. of thePllwe,. contained in s"ctiol' 51(1) of the Teaching Service 
Act No. 15 of 1983, the Teaching Service CQlnmfssion hereby niakes the following . -. ~ '. 
rules. 

".-( . 

1.1 

. CHAPTER 1 VALIlJITY' ANDAPPLiCATlON' 

Th~se Teaching Servi~e Staff 'Rules contai~ the rules of conditions of 
service for all officers of the Vanuatu Teaching service. The Rules are 

'.complle.henl'!ive; and wopr!) thelOl;'),s no .. prov~sion, authority for any matter 
"sha1.t,·not be presumed, except .. as he:reinafterprovided. 

1. 2Aut;hP.~!ity fpr the:adminis,i: ration~f these R~lesvists with the Teaching 
Service Commission and.,il·Cqueries relating to the Rules should be 
directed to the Commission. 

, .,-, 
l.a.· ····The ·il'"e."pre~ation or, ,i<\Il1e.n<lment 

,Teacl!ing.ServicE>c COp)l)1iss~o.n •. 
of these Rules is reserved to the 

1.4 (1) These Rules shall apply to all officers in the Vanuatu Teaching 
.! . ·.,SeJ:vice e",cept . in, so. far "as:-

>- .. , y. 

(a)1Ilayp~herwiseh,e.s.tated in. theJe, .R~:l~s; 
. ; ,", at 

(b) an Officer is excluded by any law or by the terms of his 
appointment from the operation of these Rules. 

. (2) In these Teaching Service Staff Rules, unless the context otherwise 
requires: 

"Act" means the Teaching Service Act No. 15 of 1983. 

"Commission" 
under section 

means the Teaching 
2(1) of the Act. 

Heducational duties" means -

(a) teaching duties, and 

Service Commission established 

(b) such duties relating to the provision of educational support 
services and the administration of educational institutions as 
the Minister determines to be educational duties; 

"employee" 
Act as a 
employee; 

means a person engaged under section 14(1) of the 
temporary employee and includes a transferred 

"Minister" means the l1inister for the time being responsible 
for education; 

"officer" means a person appointed under section 11(l} of the 
Act as an officer and includes a transferred officer; 

. . . /2. 
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. -I:;pO·sit:t.'on.,.I' . mQans q po's{t'iQn 
sect ion i 9, of the Ac t ; . . . 

. in . the Service' created' :under; 

"promotion" means the placing, under section 20(1)(c) of the 
Act, ~f an officer in a level ar a position that has a higher 
attainabie;nI&xhnum salary .. than the level or position that he 
was in iriirrtediate ly bet'or·e he was placed in the first'­
mentioned ievel or pasitiat; 

"service".meaIlS the Valludtu teaching Service estabiished under 
settion 10(1) af the Act;· 

"t·r'msf¢r" means the pEicirig , 'under section 20(1)(b) of ·the 
Act, of and officer or erriployee in a level or a "pcisftion that 
has the same attaina!>le maximum salary as the level or 
positJon he was in immediately,bcfore he.' ,),as·placcd· :In·,' the" ' 

'first-mentioned level or position;" 
' ... 

"transferred employee" means a temporary employee of the 
Vanuatu Public Service transferred to . the· Vanuatu· Teathing 
Service pursuant to arrangements made under see'ticl'n 29(2) of 
the Act; 

"transferred officer" means an ·officcr ·0£ the ·Vanuatu Public 
Service transferred to the Vanuatu Teaching Service pursuant 
to arrangements made under section 29(1Y ·of the ·'Act:.' ' 

... /3. 
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2.1 (1) Subject to the Act onl~"Citizens.of Vanuatu; ,slla11 ,be ap.Roint~d to, 
":>,'" ,"ddie ScHlee:" . 

.. ; .. ..;.~; '--;',i') :: '. ,. 

( ii) Notwithstanding paragraph 2.1(1), until a Ni-Vanuat~ 6ffide~ is 
qualified f~r appointme,ntt,q ,a, post in the Se~viee, a"nof.l",cit,izen 

: ';officer'may 'bi:> 'appointed to' tnat' pos" for a'limited peripd.· ' 
i :: ::~.,' ! ' ," ~'; - .,." :,', : -: .. :' ,-. - ,.; ,: . ,-., .. , , '. ".-: . -, .' ': .. ' 

( iii) No appointment sha 11 be made to a post that has not been c'reat~d by 
the Commission. . . l: . 

; .. ;,. . ." . :.-:-' 

2,2' Ap\Jn~ati:on for a~ptiintments" to the service"s'ha.11 'be a(jd~~$se.'d,t;o .the 
'Cbmnii'ssion';' 'Rach appllcationsha11 'be 'in., duplica~o;i'an~,shat'( be 

accompanied by-the foll'owipgi' "';, ,. . '" 
< --; • • ,. 

- a birth certificate or statutory declaration'" 'in' 'lieu; 
. ".; 

; ; 

,', a'medie:al' cert'ificate, '. 
',-.. ": ~I;_ .• ·: n ... _ ; _. ..,.:',:',:;:~"'; :'",:!. -:.t.: .'.',' 

'"\1 . 

where appropr iate, 
certificates, 

a marriage 'children 's birth 

: .\ 
;". 

- an official statement of police record or eqUivalent document. 
, _,I.,;, ~~--~, .·i.}:~::<i::.:.,"· "t;~,.i; It~xr:'-:-, 

2.3 The appointment of every officer shall'be on probation'for a period' or 12 
months commencing from the date. on which the. officer .c01l)ll1~nces duty. •. 

"; . ',' 'J"; ... .- , ',,' , 

.. ,' ,. ; : i' \ .' 

" ' ' .. '. ' :' . '"\ 

" " 
), 

. ,'., ,', . 

'.: 

,\ '. i . : •• ! 

.:> I, ( ! ' 

. :', :;!. '" '., ' . " ,j i; 

" ,'.' . ; " ~.. ..,'. " .... '. ,: 

. '" ' ,',' ,: :.' 1.· ;" '; •.... .,'.' ," .,:' . 

'" ,I,' ':" .~., lu 'i.," 'j. '.' 

:.'!' . 
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A. tiALARIES ) "' , .. 
\;;',' ',',., ..... 

3 .1' ~~~h"6'fhc~,- ,/Ikjta"r;::be enci t led' t.~' rece 1 vc ,~n,:'l~rrear~.reI)lUner~~ion 
comprisiii~:,,''tfie salary corresponding to his index ,number and child 

·.f a!l}·?rlarfe~\'~',i;';!-r':\;': :'",: '",\':';.,- "! i ,\ 'J::.';~,-;," ;,-); .. : ,< ~f' : .. ',':.'1 

3. 2" li.H~rY',and,I!;~~~~~e'nLs, m"y b';gr~n~~ci~~(:~f'4~'F4ai16~ 'wi,tll 'th~"gfficer' s 
categod~~ (mdu!:' the provisions of Arinex 1 ot, the T,~,,,chfng ,Service Staff 
,R~~es;" , " ,',"',' , :Ie- :", 

':d ., 1 ',' -. I,."'{ !."!\ ., " );',' ".\',<:',' 

" 3.3 Normally, an officer shall not be eligible for overcy~,e, ,;p'a'y,~et}t':f:::~N,t he 

m'ly)bE!' 'e11g101e ~or, travel ,and sub,s,iatem;e ,al,~q"1i'nce;':as, p,~qy,~,de'(t'for in 
",,' ~~i~~L~~,,;c~ing,:i~kv~~cStaff ,Rule~, "acq% ""r~<;1!,~~si>~n&ibi:lity allow"nces, 
, ,', ahd' 'S'lich other allowances as may be allthor,1,zco.-"Jn respect,of"particular 

":" circumstances or conditions inherent in "~erlain jobs", by'C'the Hin~ster 
rf'spohs'ible for Education. " " 

'-.. _' .' '; .: '.' '. 

3: 4 On promoL,i.,On, an off icer sha 11 receiye the min~mumsai~ry .of:;his ';;ew 
ca\;~g6i'Y';" or, if h.5' previous 'salary was in excess of, that 't',gure ,:,he­

,'Shn~,<\ibe placed on the fnst salary point whic\,\" is ,higher _,\I;:pan his 
'previous salary by nut less than two complete increment at, the, """levant 

, part of tne higher scale. ",' 
,.! i':' 1. - . i ~ , :: ' " ,", .' . ,< ":' 

3.5 Annex 11 to these Hulas show the indexed salary scales. 
~ ", ~ 

Jl. 

3.<> 

3.7 

".,; , .! I '_~.i' ;" '.' .i .'. ~ . 

. ,:,' 
ACTING AND RESPONSIB,lLITYALLOWANCES \, ',:':'.1 ' 

, , ....;.;........;.........o-___ '_ . ..,....:-.<,~r:.;.;~.,._ -,!' .,' 
, 1,,' ',' ,,' - . ".''' .. ':,oj j;"l"' '. I _" I 

~'liheli' \:Lhe···~'ll'ihi&i::er' "'re's'fron"sii\;'le': ':f()L~>' Ed:~cat.;~ol1 consi~ers Lhat it is 
ne.cessary that a~6'st 5nol,l10 Vebnt1nue' to be filled at a time when no 
officer of correspond .. n~ suoStantlve rank 1S available for posting 
thereco, :;OI,~e qdiet'ofJ:vcel, may iJc: appoinLed by th~ l'Jinister to act in 
the post,', ahd to' assume ellh'"r fully 01 ,n "arl the auties and 
rcspons; Uilll:i"", thereof. Act lfIg appOintments sna11 not normally be made 
for a perio" of less than jlJ consecutive days or for lIlore than 6 months. 
An aCllllg appointmenc lfIay oe made for a "eriod of less tnan 3lJ days in 
~spccial cirCUlllstance With the. express written atJproval of the i:'iinister 

'~'tes~onsiule for Education. An officer shull not normally be appointed to 
act h1gher lhan one category senlOr to IllS own post. 

'where an officer is appointed to <lCt. in a post and is assuming the full 
duues ana respons1iJl,lities ot that "ost, he shall be elie;ible to be 
granted an acting allowance of the d1tference between his substanti.ve 
salary and the minimum salary of tne scale of the post in which he is 
acting, or the amo,unt of the first 1ncrement in the higher scale, 
whichever is the greater. 

.. ./5. 
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3.8 Where an officer is appointed to act in a post and is not assuming the 
full duties and responsibilities of the post, he shall be eligible to be 
granted an acr'ing: a'lJ.o."in:i!e"·'.ilt ,'sucb~:rate "as 'may ':be decided by the 
Minister responsible: 'for ',E'dtieatiO'n •. ;, ""., ' 

3.9 When an officer is acting in the post of another officer of the same 
grade;, ,he ,shall not be 'eligihle"'to receive any acting aLtowanc'e. 

,;: .,"" .. f: " i, i.' •. .-'· ! ,.- ." .' 
JdO Aeting>',all'o'Wanees 'shall not b'etaken into' account ill' the calculation of 

pension or other superannuation benefits. ' I 

3,~11 the" M-inister ,responsible for' Education' may from time to time"'create 
responsibiUty 'allowances 'to' 'be paid 'to the holders of sped,fic, posts 

",' .. wheTe' ',it is considered that the 'carrying out:' of extra duties,' 'merits the 
'grant, of' such an' allowance, . and 'where' this is not compensated by the 
officer'.s substantive salary 'or an' ac'tingallowance. 

3.12 Acting and responsibility allowances will continue to be paid to the 
'officer during absence' for rea'son of' i'll~health or" local leave'. However, 
'U 'the officer is absent for niOre 'than 14 'days the 'a1:lowances' $ha 11 cease 
to be paid as from the fifteenth day of absence . 

C.' ,HOURS OF WORKS' 
. " .. 

, . 

3 .13 The normal standard working hours per week may be laid do':'n hi" th~ Head 
Teache'r 'or the 'Principal ''a's the 'case ma:si'be. ," ' 

:-:) . 

'-. , . .: .. , 

, ... /6 . 
. " 

:.': . 

" , 

i-,'! "; l :.\ '" : 
\. .' 

.. , , .. '. i .. ~ : I :. ! . .', '., . 
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"~;:1 r "; il ': 

4.1 

t .. ,_.;i.-;, 

:' r 
CIlAPTER ,4'-~lLEAGE ALLOWANCE,ANDUSE'OF 

" VEHICLES/COMMUTED MILEAGE ALLOWANCE • 
-,--.-----~-.-.--------------

( ,. 
The;,1;ellCl;litlg, ,:iCI"VLce, <ioe.~, not accept ,any rElsponsibilii:yfor the 
transport of an offl,cer heLween illS place or residence and his place of 

"'1,O,llR"tillP 11\>, alJow'Ince shall.oe,payabl,e' ih, ,respectc'of'such' journeys; nor 
will free transport be provioed. , .. ,,,,,' 

,,;,4,.,t, .. ,An 'otfice, .re,gul!lI)Y anti "iH;lljuently, using .. hIS pl',i,v,lte,vehicle' on 
, ",(;."o££4.c;ia1, ,duty ,,~\1all,; W1 eli the. ai'IJrovalot,'~tl,e d4inis'te,r, ).ros'ponsible for 

".I" ",!"",.-jl:Quca,ti,onanCl .,t;he .. Hin,lsc!,'" .-responsin 1e for "Finan<;e, be entitled to, ,claim 
oj' .,' a "(;q\Q1ll~.I:.,,t;lqlAeag,,~ . Allqwance • An 9 f"Ucer ,usirrg "his' pr i va,te' vehicle on 

officlal busule.ss, is "respons,ible fqr insurlng'lt for ... that,pufPo'se 'at his 
own expense and no liaDility will attach to (;overnment from such use, 

:',~.r·,.;.N6;i,offi~C1; ,sh~l.i', Irp<;!,~'!,e ''1ny"a'{.{qwan~e.tor.,tbe,.,use" of .hi~', private 
, . ,.::; ,; ,.v~lli,ct'e".on' offici~l . busille6~ 'if" a IsuHal)l~, 'Governm"nc, vehicle is 

available. <.,,~ .. ' .. ,:'1,:" ."! . ,\. :.' ::.'. ..-'~ ":, ,. 

4.4 A Commuted l'lileage Allowance will only be granted,:in~:,.!;~~"st:.til~l'e ,the 
regular duties of an oif1cer involve a considerable' amoutit· of 

'"j"t,rav'f,lUng, ,which 10 the ~nte£est 'of."t.he,i,Service,is· perf'ormed in his 
private veh1cle. Tne amounli of the"aU.owance, wHlb,e fixed.by the 
l1inister responSible for EducatlOn and the Hinister responsible for 
finance and will be one of the following rates:-

(a) VT 5.000 a month 

(D) VT 2.0UU a month 

(e) VT 500 a month 

4.5 All Commuted dilcage Allowance will be SUbject to annual review at the 
beginning of each financial year, at which time the officer concerned, 
his innnediate supervising officer and his PrinCipal Education Ufficer 
shall each be requ1reu to certify whether the '1mount of the allowance 
was Justified anu reasonable 1n the previous year and whether it is 
expected to continue to be so ~n the next. year. 

USE OF OFFICIAL VEHICLES (OTHER THAN 
MINISTER'S OFFICIAL VEHIC~ES) 

4.6 Official venicles shall not De garageu at an officer's home or used for 
home 1:0 office Journeys wiLllOUC the express permission of the Hinister 
responSible for Transport. ' 

4.7 Private passengers shall not be carried in official vehicles without the 
approval in wriLing of the liinister responSible for Transport. 

" 

... /7 . 
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• ,(J ' 
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1'0 offic~al vehicle shall De aSsi&ned exclusively [;0 one office.:. 
off~cial venicles &hall De availaule fo. official journeys to 
offtc.::s.,':Ino are., oft~,c:~ilfty . auchorised todril/ia:, f'p~ni::",," 

All 
all 

4.9 (a) unauthorised private use of an off~cial vehicle shall be a 
ulsciplinary matter. 

'. (b). :,The ,Teaching :;ervice ·wilL· noL .:accevtany. liallilHy. in respect of 
'. any "Hic"r invo-llTecl' :in' any accident.wlj~l,st .. usini; a Government 
. vehicle' withdutK tilfc ·,ati"t>r01J,riate 'autl1orl"sat;ion, or on a :'private 
. journey, or. w11i15t" Infi:in!i,inii; any ot the othe~ provisions governing 

'-he use of Government vehicles. '. 

4.10 An office"c' involved' in an .. ·.,accu1ent.· in" qr ,WiL.t1,', a Gov.e,rnment vehicle 
511"~~,'>eport:' elle' wat::,er as soon as possible ~P. pis Pr,incipal Edi,u:ation 
Officer, who sh~n reliort it to the himster ,r~sJ!onsible for finanseand 
r.n~, ,linister .i:es't>onsi'ble·for EducaLioll. cl1rOll~" .ttle uirector of' 'the 
f.ducatlon in accordance ~-with SUC!l lnstructions to officers auth()rised to 
dr1Y~ G:oy~!'~men{ veiflcle·s·'·· as .may o~ .. lal.d .down fr,?l~l. time to. t.ime. The 
Priric~tlal' 't:ducation OHic"r' s retlort .shall:includ,~~' the .est~uiated tostaE . 

. '. ) .. " :"'" . ,.,' .' 

4.11 

4.12 

rOf'.(ll r~ . . LO the Government· vehicle .an<,1. a.ny othe.f releva.nt costs', "ancr's" 
recoroIncndation ,. reg'a'rdin'g the amount: :0£· surcharg}~, and. the' .dl.s~·~pll~~rY·;· 
aCi.:.ion a.~J?roi?ria(e. to tile circumstance of tne case. 'The .i..~J.inister' 

respons lola for E wanc" and the Hinis ter H's"ons ib le tor Edu<:at ion' 
Shall consult wicn e.aCh other on the quest.ions of surCharge a'ad 
d~scilll1nary actlon. In any case involVing legal acnon against 

. Gov';r,~i"ent or a Government officer full details shall be referred to the 
GOver:ruilerit legal adViser w~tl1 a reljuest for his a<\vise. 

RENTED VEHICLE 

Where no official vetliclelS iivailable fOL an officr~l Journey or 
:Jour~ey,s'~ ~ vCllicle may 'oe ',rantt!o' for 'the pl.l.r.i,->ose froin' t.he cheat>est 
source 'availab h,. 

Tl1e puor approval of ehe 1'1inlSCer re""onSlble for' l"inll41Ce shall be 
oDtained in. wru:.1.ng for· 'any SUCil transaction Q.r e·lio ject for' which the 
total cost of continuous or se,JaraLe l1irlngs.w,lll' De ~n excess of' VT 
10.llll0. 

'; .. ". 

..~.! , .:' 

.ii., , " 

• •• / 0'. 



- u -

. : .. :': 
., . 

CHAPTJ;;~~=-~UBSISTENCE ~LOWANCE •. POSTING AND TRAVELLING ON,DUTY 

. ' 
SUBSISTENCE ALLOWANCE 

5.'.1 j, .. AI) .. officert-rav.elling un duty within 
. ,".'" permanent· station 'lill" be . .,·ligiblefor 

.· .. ' ... of'VI .500. pe.l'· ni~ht. Ihe allowance 
'.' nigtlt. (including tM hours') of lJ00lJ 

deSignated perUlancnt station. 

.. 'I,;.), 

Vanuatu away. from his designated 
subsistence allowance at the rate 
15 payable only in respect of a 

Lo 060lJ)" spent away' from his 

J.2 An .. off iCiar tt'avelllng' away trom hlS designated permanent, station' for 
,'Lduty' . i~ii .. Vila "or Santo may·· claim reimbursement of ni5 actual and 

'T·easonable '~ccommodation and 50"k)' of' receipted' meals' expenses.' Such 
j'rclmbursen,enLs sllall'nol include wine or other alcoholic drinks. " 

, ,'. 
" . " .' ,'" . 

5.3 ·"'Subsistence allowance or nnmbursement undet 'Jiatagraph 5.2" above, as 
'appr0i>riate, snall not. l1e 'Jiayabhr for any Jieriod when the' officet is 
'rationed' and/or' ·lougee! at the ekpenses" of the "Government,. either 

. ',"dIrectly' or . by· jlrovision of. I'assages ·inclusive of ·meals·.·· and/or 
. i'accommoda t ion. 

POSTING 
: ~. ::" i ; - :; 1. , 

5.4 .. ,·{a) Transl'0rtation ut lbe .' Dfficer·, his tamily and ,h"ir. household 
eff,;cLs (includlng, one tHotor' vellicle or small' boat),. not exceeding. 
in all ten cubic meters measurement or the metric tons weight from 
one staLion to tile other shall:bei'!aL: (Jovernment expense, 

'(b) This r1.l1ewill apply also to an officer wno on' re"1.Irn from vacation 
leave <5 posted or deslgnated to a permanent stacion otller .tllan that 
to whiCh he. was posted immediately prior to 'his departure on 
vacat.ional leav!;! • 

. J.,. ), ( 

(.c) ':. It.will·· also apply to ... an" ufficeron ·flrst: appointment: and to an 
,. '.'. o.Hie.,r on final retirement. 

(d) The Governl11ent will not be reSponSible. for cOnJ!)ensation for loss of j 

or damage LO, ao officer's personal effects in the course of removal, 
and it ts the officer's own resl'0nsibillt.y to insure hlS goods at his 
own eXl?(~nse \:.0 cover that rlsh.. 

(e) 

...... " 

l{eimbur8emt:!nt~ of c.he officer's 
liovernlilcnt upon the presentation of 

eXpenses will be made 
receipts by the officer. 

by the 

. .. /9 . 
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CHAPTER 6 - TRAVEL OUTSIDE VANUATU ON OFFICIAL DUTIES 
'.,' 

;:;.1 App,rovaL ·for any othcer:· of tne Teaching :>ervice· to travel officially··on 
·;,dUi,-,y,.·out.side Vanua1:u shall be soullnt, from. the hinister, tnrough the 
. Teaching' :iervic",Commiss ion. 

'. ',.: .... , 
6. 2.1n: ,seei<l:ng . al'l'rovaL, full informat:ion. and . documentation should be 

SuumLt.t.ed in sufficient c~!o~ tor the lnat.t"r,~o be obtained if necessary. 
; -".' '., 

1).3 'rne a"pllcation should contain a certifiaabe from ;l:he Principal 
Education GUicer concerned to the effect that l.here will be positive 
advantage- to Vanua'tu in Ule ove~seas visi.t:.. 

tl.41be _~linister .. shall·. ensure that the .fre"uency of overseas visits:. is 
prol'erly conerolled, and that: where possible opportunities are given to 
local officers rat:her than expatriates to participate in overseas 
conference, study tours, offic~al visits, ~LC. 

G _ 5 'fhe Principal Education Off icer concerned sh()uld secure approval for a 
visit .. before proceedl.n6 with any arrangements, such., as accepting' 
invitations ,. maKing bookings, pay~ng <leposiLs, etc... AjlpUcations. must 
be subml.tted well in advance, and Should include all items of proposed 
eXi>enditure. The "inister of Finance's prior ,visa.will be necessary for 
any proposed ex~en<liture falling to the Government account • 

... :,: . 
6.6 An Ufficer travelling on, duty Overseas who has obtained the prior 

approvals reqUired by ;>ara6ral'ns 6.1 to. 6.5 above may claim overseas 
subsistence allowance to cover meals and minor expenses. The daily rate 
of overseas subsistance allowance 1S VT 4.000.. 

~. 7 In addition an officer may cla~m relmbursement of basic accouunodacion 
coses, actually and reasonably disbursed by hi", on .submission of: a 
decailed account 'supported by receipts. Laundry, telephone and other 
miscellaneous cha~:"es' shall I,,,e. met ·bytl1e. officer.. OfUcers shall be 
re,-!uirea t:o contribute l.owards payment of accommodation charges if they 
choose co be accomo<la .. ed Ln luxury style 110tels when other more modest 
accommodation ~s avallable. 

b.d Witl1 ehe a,:>proval ot the .. inister resflonsible for Education t.he 
prOVisions of ~arabraphs b.6 and 6.7 above may also apply to officers 
attending a course or conference overseas, but not' to an officer on 
leave outSide Vanuatu wl10 is attendl.ng a c.ourse in his country of leave 
or normal domicl1e, who shall receive an overseas subsistence allowance 
of VT 1.0.0.0. per day. 

• • • /10.. 
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TRAVELLING EXPENSES 

6.Y 'An: 'officer 'on' approval duty ,overseas (including attendance at a 
'conferei1ce or' ,colJrse) 'may' also cla1m refund of necessary" expenses 
incurred in travelling in conneccion with' his, duty. provided'that 
wh.,never a puolic conveyance is available he shall travel by such 

"conveyance uhlesa lie can show sufficlent reason to' the contrary. 1£, the 
'of f icer' sexp lanationis not accepLed. reimbursement shall be limited to 
the amount that travel by puollc conveyance would llave cost. or such sum 

! "as" the binister'responsiole for Educationulay decide. 
"', l I '.I,' :,., 

b.ll! Claims for reimoursement under paragraph 6.9 must be supported by 
receipLs 1n all cases. Items for Wllich no receipts were obtained may be 

, 'allowed at" che' discretion of the Hinis ter responsible 'for Education on 
'the' cerllficace' of tbeoftieer that't!lc alooUnt' was actually paid for the 

, 'service stated and that nO' receipt was ava,il'able. 

, 
" 

;' , 

WARM CLOTHING ALLOWANCE 

,i.11WWhe;n".itl offlci.\rtravels on' approved duty'overseas to 'a place "here cold 
:,'.'W'lhtiei,'ctf,hatiC conditions will be met (e.g. as 1n Northern Europe} a 
';'W'a'i:tit" c1blh'ing"allowanee of Up "to 'VT 0.000 may beautltorised 'oy the 

,Jireetcir of Edu6,iLiohsubject"Lo tlle fo11ol<ing 'general 'conditiotls:-' ' 
, ; ~ , 

(1) The amount of the allowance in each case up to the maximum stated 
is LObe' determined' uy the' lJirector' of Education accordi"!> to ,the 

" ' aClua!. neecis of ',the case. . '" . . . ~, 

(it) The officer is to prouuce 'receipts: ,for, the purchase of warm 
clothing up to tbe amount granted. 

( iii) 

, ' 

TlIe 'maximum 'amoulil of the' allowance ls'payable not 'more often than 
. once itl "any period of two.'years to the,'same"officer, eitller as a 
Single payment or as a number of' smaller payments~, 

"d 1 

,I. .,.J, .-, '.: •. 

, I. 

, ].- '/;,' '. ' 
, ., 
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CHAPTER 7 - HOUSING 

7.1 ':: ':(a) , ,OVerSeloilS-recruHed .officers are laIl;tuledto affi\!ial housing where 
" ::the .Gavellnment io» required under. the terms ,.of their 'agreement .of 

7.2 

serv~cie:J ,to i?~= hausing., .'. 
-.,;- ,.'. • " . 'I" i. 

(b) Locally-recruited .. oUieers who. are ce.rb£ied by their al111rapriate 
Principal Educatian Officers (I'EUs) and a,,!?raven by Che binister 
restlansible for, Eauca~wn . as., being r.equir;e.d by their Worl< ta live 

',at or, :near worl<-J?tace ,are, a1sa ueemed.c" .. be ,entitled to ,.official 
hausing. 

(c) . Other lacally-r(>cru~t;.ed, (other t.han temp"rary . .orlaf:al cantract) 
,of hI' era who, halo P''''IIlanelli' aJ?l?aiutments; ar.!;l,.cHlly' ;~l~gibl':. for 
ofhcial housing, e.,g. 9nly .1.n sa. far, as the Gay",rnm"I)l;.,is able ta 

.allacate surplus afficiaUy-owned accammo<l,atianfar tnat purpose 
and is not at t.he salIie' time leasing privaC:.~ly .owned ~ousing of a 
similar standard. Eligible .officers wha are allawed ta .occupy 
.offiCial quarters WhiCh are suosequently .required to hause an 
entitled .officer shall .De given nat less tl!.'!In tluee manth' s nat ice 
to vacate.;. !the 4ua.L:Cer and find privat.:e accommOdation (at their own 
ex,>ense).. ,·,J;il.g1.o1e officers wha are pas;;ed by the Government tram 
.one !?ermanent .. duty sta{'1.on to another shall be "ravided with an 
aific1.al y'uareer, if necessary far a ,>criad of 3 manchS ta enable 
them ta hnd ,>rivate accommadat1.an (at their .own eXJ:lense). Narmal 

.... :,. offiCial rene shan. be payabLe tor occu,>a1:l.an .of the official 
'.,; ,.quarte>:. EligiDle .officers,. are. res!?ansiole for "raviding their own 

.. aCCOrlllll0o.ac.ion wherev,er the.,ir .dutx-station might be. 
;,. 

All schaal .official houslng thraughout Vanuatu shall be allacated 
by ehe :';chcal Cauncll or "chaul Co"llnittee in callabaratian with the 
Lacal Govermuent Cauncil .of the area. These Ccuncils shauld elect 
their awn nausin[; committees which shall allccate such hauses as 
are assigned to .them by the t<linist.er respoIlsl.ble for Ed.ucation . 

••• /12. 
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(a) An officer occupYing a house at the level of Government provision 
where 1l7. of salary lS payable, i.". mainly in towns and other 

'''CiaritOtes; 'or' iiI sChools','with permanent housingi 'and with provision of 
"'" water' 'and' ~lectd.cHy, shan pay "a monthly rent' of 12"1. of his 

salary, which shall be deducLed ,frotll Ins salary and credited to a 
housing account with the Local Government Council, or the School 

i' , ""Coullcil, ol'''the~chool (;ommitt'ec, as appropriate;' 

, (b)',' Officer's'\"ay"share' llllartdrs" with 'the priorapl'roval of the school 
'counc'il '6i'colluuittee aM shall sh'are the renL payable in respect of 
the said quarter. 

• ,'(e)' 'The ai>liropriale PilOCipill' tlducationUfficer sl~all recommend' to the 
'I.,' Local Governnient 'Reg'ional' Education Ufficer, or to the School 

" Caunci r, or' the Scbool 'Committee' the level' of rent 'to be' charged to 
.. ,,'U'i' each officer prOVided with housing accommoda,ti'on accor'ding to the 
,. ,I' "followlIlg scal" i ... ' ' 
" '-;': .' ~ " ' " . ! ' I 

",' , 

.. ,"r, 

, ' , ,.( 

Grade A' i.bosp.:-
Ii Hent '" 12~; of 'salary 

i ;' 

i.;radell l1ouse:": 
,Kent = 1()% of salary 

.. Grade' c' B.ol:i"s~:­
Kent =' U1.' 'tlfC'slalaty . . . . 

p,,'rmanent budding furnished' to s'tandard as 
$pecif led in'Al~NEX' I'lL:' ThiS' h'ouse will have 
.naih' faCilities (eleet!:icity ,water , toilet) 
anu usually be situated in 'the Orban area. 

, , , 
"'.! , 

PermilOenC' bulldl.hg I furnished to standard as 
., specified in' Ai~NEX Ill. These h'ouses will 

'not have' maLn facilities (electricity, water, 
toilet) and will usually be situated in the 
rural area. ' i ' 

Hission type' 
as speCified 
buildln~ will 
facillties. 

I, "l . "!'" J. :.. ;., 

builui.ng ''fUrniShed' to standard 
in ANNEA' Ill. Fairly old 

have Some toilet and electrical 

Graue lJ,t;; and f tlouse:·-
Kent = 41. of salary Fauly good condition bush house with conven­

ient tOllet and washin~ faellities. 

... /13. 
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Any housewhe.re ,the facil~tles. furn~cure or general condie ions of:, ,bui~lling .are 
b1 a ?~or, scate of. re,:>auwill.. be down gr/!ded to. ,the next grade ,below.' 

(d) Houses or accommodatlon for officers and ocher school staff on a 
partJ,cu1ar. school site in Vila and Luganville are wil:hc1rawn i,rom the 

'.,l;',lIb.1LC. ~er;"ice housing ~olilmittee., t.uch houses shall be' dee,med 'tied 
uCJlllle~' .. to ;Janieular school!,: and institutions' and, shall be 
alloeq~ed by. th." ap,:>ropriatc. Scuool Council or Cormnittee. on the 
reconunendiiLion.9f the aead-teacher. 

7.4 The Uirector o.f Iluucatlon or Ln.a appro,>" ~ace, Principal J>oucation 
utiicer at, thE; "lin,istry ot Education snail be responsible for 

,. info.rming,· .trie Local (;Ov;epllpent·. Kegional Education Ofhc"r or the 
SChool Council. or Doth, as a;l>ro"",ia(;e, of all expected arrivals 
requirl.ng 110using and of all eXflected de,>artures and ,other housing 

, movements, not less than (> weeKs in advance., s., that arrangements 
can be made for. the checKing of houses .and furniture inv!i'ntories. 
The Local Government K~gional Education Off~cer or the tlead-teacher 
of " School with the ~ch09l <.:ouncil' qx: CODmlittee shall check houses 
an(). iurnitu:ce inventoriq.s~ 

"o!' 
... /14. 
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"1.5 ConLrol ot official iurniture'"is vested in ltv.;; Local Gov~rnmenL Kegional 
Education Officer, SCllOOl Council, or School (;ollunittee. furniture shall 
be provided i.n accordance wiLh {urn1cure scales laid down by th" binistcr.·. 
oi EduCilliofl for !ichool hOUSing. The Local Government Kegional Education 
Offtcer, belloaL Louncil, or ~chool CUt.luuLcce &hdll be responsible. for 
ensUr"inb t.hat ptoiJet' record-s of official 'furniture are maint.ainedj'ahd.ltha:'t <, 
furniture" scales arc SLr ic'l.ly· observed. Prebeu\,.ly author ised ;-fUrnl'-(ure' 
scales arc shown 1n Anne}\. 111 hereto. 

7.0 (a) As soon all a'1'dnclpal E.ducation· Otttcer· i~ aware· Lllat au officer 
'under ttis' authority .. 1,5' due LO 'go' on" transfer or vacate a house, he 
shall tak,,: inuncdiate sLeps co' ensUre that ·the· furniture formalities 

'n (inventor·H)s' etc'.) at'e· coml'l<lted,' .and" for' cases· of damage to 
Government property, to be reportf:d for the author it)' rcs.,:Onsible to 
take approprlilte. action_ Normally not loss thun b toJ-eeks' not-ice is 
rC·Htuircd. 

(b)' Ihe' ot ficer occupy ing' a quaner is tospot)sible for his' own· acts and 
,"Ule'acts of his· ifllfiily and servants.· ·lIe :is rcspoilsiblc·for keeping 

the' quartet,· turnit'urc and grounds", iIi '·good conM'e'Icit.'."·· if t:he "t' . 

,i, 

... " 

, 't;ov"rnmcllt 'S pU't to· aadit ional exp'ense-' ·due: -'to' rep lacements or 
repairs 'be.1ng 'lI"eessa.:y and the : respousi'IHe"·"ttoUi;;ih!{ . Authority 
consider.s 'that they ·are 'necessary' bebiuse': 01·' an· oHicMI:' "s"rteglect in 

. altowint:;"f.~xcessive wear and "Lear,: ot'.'.'aamagd, th:cn-·~th'e df'ficr~·r may be 

. cequlrcd' ---iiO--;7UY-· .-, for· the cost; of'·' ."uth '''rej,J,j:U's',; 1 'Ati'·.iofficer who 
vacates a ljuarteris reSl'ollsible To{J.ens ui:1ng 'thdvll'l\f prenlises and 
,;rounds al'e leit in a clean condilion"'··'Ally· ·o'fficer failing to 
comply shall be charged with the reasonable and necessary costs 
enLailed in I,H Lnging the qUllrtucs up to l!l"ope.r st"mdarci. Such costs 
may be deducted from salary or olher benches due to the officer. 

(c) 1'Cl fadic irwpecU<lns of tjuart,,,·s and grounds lIlay be made £1'01" time 
to Lime. 

7." (a) The responsible hous1ng. authority or the School Headteachcr shall 
determine the daLe uiJon which a quarter is Lo be occuiJied. This i.s 
in urder to enable. the Schoul Council 01: Committee t.o repair or 
redL'corale the 110U80. so as to br ing It into proper condition for 
oCCUpation. 

\b) All unoccupied quarters &h"l1 be l~cl't locked, and Lhe key sh"l1 be 
lodged wlth tile llc-acJteacilcr of tlw fichool and ",,(ained in the school 
safe. 

7./J All furniture shall, uefore bL" nb allocated to a quarter, be marked with 
'In identification numbtor which shall ue ,""corded In a list of all 
furniture. The Hot shall bf'. reta,llled by the scllool lIeadteacher in the 
"C110ol safe. 1h15 1 isi. shall shOl; the date of l1Urchase of t.h~ [urniture, 
its value, reqUisition number, its original allocation and any subsequent 
re-allocaUon. 

• •• /15. 
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7 .. 9>- --'-{a):, ,')No):;item '-·ot." fU'rnit.ure· inay' be transferred either ,·temporarily or 
,,':: permanently·frOl1lone,'tjuartcr' to another wlthout v.he authority of the 
:! appropriat:e 'housi.ng" authority. I,lL such transfers, 'shall be 

,.",',' :lnunediateJ:y : recor<,1eo , Otl, ,the house 'inventory and on the list of 
.. ·(furniture- inai:nta·ine·d.,by. the School Headteacher. 

(0,) [,An, officer shall not carry out any strucLural alterations to his 
. ; .1 '.'-·q,ua-rtcrs- or any alterations or modifications or· any' l<ind to the 

-," electric'ai, gas, or service, installations. This includes the 
'furnlture and fixtures,,· Consent 'mU5C be given by the.' school housing 
aucharity before' any officCL undertakes such "Work. Any add.ition to 
the s(.ruct:ures O'C' fittlUgS shall become tne property of the 
Government :.:ind no·· compensation sha-ll . be pai<.1 t.o the' ·tenant on 
ter:rninat·ion of his occupancy 9 but the· cost of any-repairs 
necessitat.,d by the r""laval of sucn ite.ms shall be charged to the 
ofhcer. 

7.10 The. ·school council Ot 'school conuuit.tee shall ensure. that wheneve-r an 
officer-, takes over or hands over a hOUSB, a.n inventory of the- furniture. 
shall be. carrie,d':-!Qut in the presence of- ::he offic€.'r to whom the quarter 
is allocated. 'InVentories shall be made in dUplicaLe and shall 'be signed 
by thQ officer and the l1e.adteacht:~r or ~ecrctary of tile school 'council or 
school cummtttc/,;!. 111e iatter shall retain the original in the school 
safe while the' co~y ren~aining in the qU~lrter. 

7.11 \.Jhen the Headte.lc.he.r·· or 
committee consio0.rs· "'\th""l 
he. ma y recomm~nd to r c.h-e 
wr J.ttcn otf and rep laced. 

~ecreLary of the scnaol COiJncil or school 
an item of furniture has bc.c·omtt. unse'rviccabic., 
school c.ounc.{ 1 0,: scilool committee that it be 

7.12 (a) These [{ul.,s "pt'ly to the to llowing oft icers:-
,"! 

.. ,.. .(i) an officer on first' a1lpointment who' -:is' reeruited into the 
Teaching ::;crvice tl:"om i1 place other thL1T1' tne: 'duty stati.on to 
Which he is pcrmanenLly 'post-cd on .first apfluint.mertt~ 

(ii) an officer on being ~o5ted tr'om one permanent duty station to 
another, .and 

(iii) an offic"r all final retirement from the Teaching Service who is 
housed by Government., who is theretore re4.uirCd to vacat.e his 
quarters, who is entitled to a passage .;\t public expense to his 
l"lUiJC i~;l .. 111d~ dnd vJho is about tQ leave his final station to go 
to hib tlomc island. ~uch officels may be reimbursed the cost 
of 110ccl accoa,nodation and/or Ll1rc<l meals a day excluding 
laundry and alcoholic Dcverat,es for a period at up La thee<: 
days in res,>ect ot himself, and his family if his family is 
tra.velling v/ith hiul, provided thac:-

(A) receipted b111s are submitted witn his claim, and 

(1) thl?: cost of accommo<iation is limited to any 
Gov(.~rnmenL:-ncgotia(.cd concessionary room rate at any hot.el 
plus VT 1.150 a <lay ;ler 1'''1'son for meals. A singl<: child 
uncler tile age ot eleven years is expected to share a room 
with. lL5 lJ.rlrents. 0fficers may resl,dc in other hotels or 
incur e.xpenditure above th15 limit but the addi.tionnl cost 
shall not be. ceimbucS€.d. 

• •• /16. 
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(b) \~hen .an of.f iCt! r cut i.cleo .. to bE:;: house.q by .Govcnuuent iti accommodated­
in- ,a ,boleiwHh the "approval of, chI; I'Ji,ni,st~r responsible for-

',' Education lJ<!cause no house is avaJ.lable for, him, af,ter "the first 3 
days (to ,WhiCh Order 7.12(aY shall "I)..,ly) he may ci a iii) reimburse­
ment: of 757, of the reasonable ami necessary cost ot the hotel 
accommodation d.nd JH<-:ais on recet.t>ted i)ill::i~ exclu(llng laundl:'Y and 
cllcOholic} 1J€.vcrao.es, and reilIlburseml::'.nL shall be made to such extent 
as .'th(-~' clii,nigter Illay api)l~ove. ,i:{eimbUL'scment s!li::lll· normally be 
within a ceiling at 75'/, ot LJle rooUl rate plus 757, of VT 1.150 a day 
IJeri,l'erson ,for meals. A .sil1t;le child ,under the age of eie.v(!u years 
is exp~cteq to :-..hara a ruom with !Ii5 pio:"ent&. 

7 .i3, i~o, officer may let or sUb-let a quar,terwi)lch has l:J".~n allocated Lo him 
t i ,or, may l~al"t ,o.f th~ house or -the area su.rrountiing his house. ,,'!"lli.s applies 

"Ii. in· a11 cirCulUstanCt'!b including a pc.rlod when an officer retains his 
~uarters but is absent. 

7.1.4 An, officer IIIay n',tain." quarlerduung " period, ot absence. Ilnd shall, 
",,,cont,itluc., to. "ay., tull rent. It the aosence is fur a I'"riod in excess of 

. ;onc
" 

month, the prior apiJroval: ot the, approl)ri,ate ,housing authority shall 
be, obtained, othe:[\vi~~, the 4uarter \ 1,llny. nol, be ,retai~ed and! -may be 
:p~""7ill Located. • 

. 7.15 (a) An of iiccr "ccu,' y ing hous ing p rov ided for him by tl", Governillent is 
responsible for the l)aymcnt of watel.· and Qlf:ctr lcily charges at his 
own expense and it shall be a disclplin;ny offence to allowsucb, I, 

,c):tacg,C:'i to (;0, ,uIlpa.Ld when' due for., fYayment.. ,~Jhere applicable, 
payment of uunjCip"l rat"s wLll be deducted ftom salary ilt source by 
Ii. cllual lustalmcnts bcbinu.Lng in January c~ch ycar~ 

(0) In ar(J.a~ where wi1ter or electricity i.s not sC.t}ilrf1~cly metered or 
\vhc:ce Lhe.y r.l.t'C supplied as pare-and-parcel ot a private-owned house 
leased by Government, .0£1 lcers shall P"'Y, to .Government all estimated 
£lac-ratc chal'ge, ,detct'mir'co by, the Hinister responsible. for 
GovernUl,ent housing,. for .such scrvi<;lH'; as a.r.e 5upplied. 

['. ' 

. '.\,' i 
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. CHAPTER 8 -, GENERAL CONDUCT 

U.1 (i) ,Of.Hc;ers," may be: empl.qyed, on such suitable duties as the hinister 
r',sponsible for Educatiun may d\lcide and are ,liable to be posted to 
any school wiLhin Vanuatu. 

8. :1. 

. , ~ .. ,' 
(~.i).. In- d~!c i,dinS" .on g,p,St; ingti LllC i.-linis L~r~ ,,:s~1a 11, t_FY to t.ake into account 

~uch.lllatt~'rs.,a_~ n,?using,~ t,,?od. gard~.n.s,. a.no Chi.L9rcnls schooling, but 
tile needs of' tohe bcrVlCC must ~a-k.c p'r~o.r . .i~i and officers must 
recognise their liability to bc p05lCO anywhere. Non-compliance 
wlth a, lcgit,imate postin,; mil,y form the oasis of disciplinary action. 

(i) Officers remune,ration is tixed 011 the assumption that his whole time 
is at tne." .disposat- 01 t~e (;over:nment _. ,On ~r.c· after the effective 
d.atc of these Rules, an officer shall not accept any remuneration 
,~romanysourc<' ,whatso"ver,except the salary Of l)~5 post and any 

: !. allQwq.nce. .or tJayment whic,l) na!;J been a.uthorised a.r may be aULhorised 
. ;Ln.,\VTit.i~g by tll~ Government., 0[' for which p,?,Cmission. has been given 
under paragraph (ii) below. This rul" shali cancel all existing 
<l-u.Q19ri-ti.e..s .. fo~ .. ail allowances OJ:" l)aynlencs oth.c( .than sala.ry, except 
i11sofar. a.li. autrla.r.ise<1 ,in the~e ru ie,s. 

(il) officers are nul ,allowed to conduct pri.va).e business in official 
time or to usc. (;ffic~al telc~honcs :ot' stationary for their' private 

. affairs. ofticers ,~h()uld discou:r;age inc~.hning private telephone 
.cd+·is .al.1G ·'si1(.}uid. terminate them as quicKly as possible. 

(iii) (a) AllY officer who has any outside business interest, including a 
wife's or husbar..c...'s business. interests, shall declare such 
i.nterests to the ijlnistcr resl)onsiL>le tor Educdti0n. 

(b) It shall be " serious (liSClplinilry offence not to declare any 
such outside interests. 

"(c).,, 1.0, Jl,cc.l!l,I:ino; his outside business interests, the officer shall 
st.~~tp, '!N-hethc:r he incenus t:,o divcs,t hlmse.,lf t..'£' such interests or 
whether he se.ct(.s the aptiroval. of, the Commission to continue 
with th';;1il. 

,(d) It "t!)e, utfice, intends to" sc"k "pprova.l to .continue with his 
.outsid(,! business inL.erests he., 511,a11 give some. justification and 
c~pL:.tn~tion~ whic;.h .sh;~~.l include!-

~ ~-' c. : 

a sLatcmcnL ot the 0.xt.cnt of his .i?c~50nal. tinancial interest 
(whether dlrect or indirect. and whether in his own name, his 
wife's or husband's name, or the name of some 'othcr person 
acting on his or her behnlf), 

a stalement. of the c.XLcnt of his })crsonal involvGinent in the 
rU,nning' 91 tne business or activity involved, which shall 
clearly show what cans on his time and actcntion these 
intorests J.W.lI.(.c Hnd whether they arc likely to occur during 
his offici.al duty hours; 
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a SU1LcmcnL' or thb:,,',(ih!c' Lo "the '(>oriullunity of his, undertaking 
such <'1 business or activity, i.e. whether he is the solid 
!,Jrovidcr of a useful community s(:~rvice Qr is itl competition 
with other enterprise,s' in which no public officer has IIny 
dec l'lt'ab h' i'ntcrcSt; 

a statement of the ektc"t to whiCh his outside interests 
'actu,~lly conflict, or might .'It some fULUre time conflict', or 
might be Lllought'by' tIlemllCi'S, of th(, pUblic Lo conflict, with 
his duty as all officer; 

a 'sLaLelilcnt ot tho ext. .. nt 'to which his, outside interests 
could compromise his Impartiality in his official dealings 
at.d/or" 'ar'" ConCerlled wi(:h entd:prises 'wilh which he' has or 
,ilay have nced to deal in his offici"l' capacity. , 

'(c)'Ihe Uirettor of'lIducatioll shallensurc' that all necessary and 
", relevant lutbnnation" is' given' by :thc .offic\"!r nnd'shall submit 

lhe .1pplitadoll to the liinistcr responsiblc for Education. 
'( . ,,' 

"'i" j; 

I j '. 

). \ 

'If 

i!dl t" ,,; 

I.' ) ~,.' j 

i I 
" " 

(a) AnofLic(,r ahallattcnd wotk atthc oftici,al' starting Lime and 
shall not: :lbsenl Illlllueli for an'y privaLe'purpose from his place 
of work during ufficial working hours except with permission 
fr'om hib" i1c.Dritcacncr:, :Jr' in his absence. the kegional ~ Education 
Oftico[. In every school dicra' shall be kept ", register in 
wh ich ghall bc recorded the. : to 110\.., ing -i nformat ion rcg-e,rding the 
absellce of officer from their place of work exce[>t in respect 
of absence on duty:-

(b) 

(i)' llaulC of officer', 

(ii) duration of ..... lbse:IlCC~ and 

liii) reason for absence. 

Fre.quent short 3bs~":Tlc.c amounting to in'efr'lclcnc.y or 
611a11 be ,:.:el->0rtcd for disciplinary action to 
supported by the facts as' recorded' in thp .[<='gistC'i'. 

misconduct 
be taken, 

All auscncas fro,., duty of half a day or more due to any reason 
except leave or sickness' shall be' withouL salary. All 
aLJs(!nccs must i 'be recorded; and rClJortcd for deductions to be 
liIadn ,If:) ana whch ncc~ssacy.' In' pr in1ary schools the 
U"adt(!achcr 51",,11 be rC5ponslble LO hi~ i{egional Education 
Ofticcr ,and iT. secondary schools the ilcadl,,"cher or Principal 
shall' be respollsible Lo' the Principal t::ducilUon Officer for 
s0col1l1ary educatioll tor kc,e~ing " 'local' register for this 
purpose. 

'(c) Any "efteslllllcnts taken during working hours should be taken 
dUl'ing a breaK between school lessons with the minimum of 
ioti~rrupti.on to school work. 

.. ./19. 
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'::i,; t;:i'n.U~;':J.lc;:! Dl";f,', ·J.JODt.n:} Dj ·;',F,~~O.l. ,.,:" ""_f.!",' 

0.4' ':U';an"'officcr ,liS '"bscnL."fromllis.'j.>lacc of work for ·any :reason other than 
<'duty, "he shaJi.l:.:)ensure· that·',a message· explaining his,' absence is sent 

'imile·,hat'c ly "to, his tieadte8cher, or ill his, absence the Regional Education 
Officer. :, 

6.5 Au'o.ffieel' .. ·absent.in,,: himSelf ··from his <luties. without· leave· for 01)." week 
or more w,ithout, giving,' within that -tlllIC) an explanation s.at'isfact.ory to 
t.he i'linis tcr n':.spons ib le for ~c1ucat ton ~ [enders llimsc If liab le to 
di'smis.s;,;l'l~ An office~. who, ."having been granted. ·leave,- fails 1.:0 return to 
duty at the propcr [lme WLthouc"iv1ng a saLisfactory explanation within 

.0Il<O weck is' alsoll.ablc·-to dismissal. An ofticer Who is absent from 
Vanuatu or from· his·' duty: station wil.:.houl ,j?;;:).rmission renders himself 
liaole to disciplinary action. 

0.6 An officer on leave shall not undertake or accept any paid employment 
without the fJJ:'ior pe.rmission of ti1e 1.l.iinister responsible for Education. 

tl.7 All officers ace prohibited from recc~v'ng gifts or presents in the 
cuurse) or rlS a result, or their duties ~ or by virtue of their offiCial 
position~ whether in the ,s:hai>e of mOn(~y', goods} ;free services, passages, 
or other lJen0..tils,. and arc !:'rohibited ·from.g-i.ving':s.~Ch .gifts or presents. 
This rul" applies not only to til" otticcr himself:, .. Out ,,150 to his 
family, and the officer shall be held rcs"onsiolc for its observance by 
me~nbers ot 11is -family.. This ruln does not. ap~)ly to the o'rclinary gifts of 
personal frienas, not. r-eceivcc in the cours~ or as a result of the 
officer I s duties Q.[. by virtue of his official position, and 'GOCS not 
r.ll)ply t() chcaf) ,t>rolilo.tional goods 5UCil as calendars and diaries. 

0~L The corlsum~tion of iLlconulic drlnks on tiuty, in worl\.ing hours, or on 
school (or Public Service.) ;:)(('.lTIisf2.:.i is prohibite.d. 

U.9 (a) All officers are f0rDidoen to disclose without authority to any 

3.10 

pcc!::>on O( orgrtnizacion any officia 1. informatjon which Comes into 
their l-,ossession in .the couese .of ·t_ne performance of t,hcir duties,· 
\-vhether f;u.ch in[onna·tivn .:i5 confidential or not. T.his means that 
ofticers sl1oulci. give informaL ion only co oLher p0.rsons to whom they 
arc cnl..:.iLiCG to !Jive it; in the. normal course oi, and by rCf:i50n of, 
their off icial duties. 

(0) All orticcrs have a cuty to protect tile security of school and 
Govcrnf,lf";nt .i::1rehdses 8m':' to cn~ure that documents, offices, and 
GovernmenL p""i'erty arc all pr0i"~r ly looked after and protected. 
Offic~~rs Ch.::!.t""6Cd wit.il duties in connection with classified 
documents (c.-g. in t.ranslation), or with access to uffices (e..g. 
maintenance and cleaning staff)· have ;l special duty to. sec that all 
security measures a.re or have been carried out. 

Officers aru forbidden to make rCprc'scntations to, or- attempt to 
influence: directly or indl."rectly, HOillbcrs of Pnriiam~nt or members of 
any public bcdy co bring their' claims for "romotion' or increased 
ctilolume.nts~ ctc.~ to the notice of their senior ofticers or any Board or 
Comm.it-ccc of the Govl2:cnmentjl Or othcrwi5c to br.ing outside influence to 
bear in any ruatter connected wich thelr status or official duties • 

•.•• /20. 
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a.11 (i) Uff icers on I'"rmatlc nL, cont (act, or temporary terms [MY become 
members of an associdtion tormel.i Lo promote and safeguard the 

., . Interests oioft.icers in .. the Teaching ·Service, provided Lhat the 
membership .Qf . the association shall be limited to such officers. 
The COIUP laint procec.lunj' to oe followeu . is set. out ltl ANNEX IV to 
these Rul,,~. 

(ii) The [linist'" re;,Jonsl.ble for EaueHtion may grant recognition to ilny 
sucH as,socitl tion fOl the purpose of representing off iccrs. 

,(iii) To 'quFllify for otiieifll recognition as 'a body cUI!lpetcnt LO 
negollate, .. wit.h the (;overnmerol 011 behalf of Teaching Service 

, , officcrs or· .ell1ployces, ia 'sLatt' ;tssocilltion shllll bD required to 
ii, satisfy Lhe ~ii[listur responsible for Education that.:-

(a) tile association only r""resents officers of Lhe Vanuatu 
i'J, '\1;'" "I' Te.acllins ,SerV,icej , ;I;,,!,.-

·,i' 

.,: " 

b.12 
. r,. 

1', ' 

'l. 

(i) 

(b) the association represents a large or significant homogeneous 
group of. officers in the 'fcachingService; , i' 

.t.' ' 

(e). ,the assoc.i.aLion represents a. lal'gc, majority ot. the officer's in 
, ,tile group tor wh,ic.h it. seeKS to be r<i!cogniscd; 

. J. 

tu) the membership is ~asf.<l uvon .. !,enuill" revxescntatioll. of the 
officers concerned., ·as· cvio.ctlc.cO by a ·stalt..:.mont. of mcmb¢rship 
c<·,rLiti.ed by the Hinis.ter 01 ·l!:ducalJ.on, 

'I , •. ! \ . . .'1. . I . 

(~) ;; t,hc _,i~*soc:.iation ha.s a ,demo.,crat.ic cons.titution based on. one. man 
one vote, and secret ballots,' i1' requested by members on any 

", .' . oc:cas Lon. . ~. 

All off i"cr s 
'cngaging 10 

mat~ors .. 

tn:c prohibited from public 5pe.akl.ng, broadcasting, or 
public controversy·, on 'l,oliLical or adntinistr.advc 

(ii.), ,Ulticcrs may ).rite.ktt~rsLo the iHC$S. or puulio;h books, articles 
1~' ,.' .or ,paUlphlcts givin5, Uloit Vle\')!j on political, administrative or 

~'-' t.radu ,Uni.on maLters, but only wit;.n the· prior pe.rmi.ssion in writing 
to tha minister responsible for EducaLion. 

0,1), Uffi.cers [uay, -, 

I.I , 

. I 

(b), nold office in or tal'~. VI-1(,t in the nwnugement. of ·a iJolitical 
organir;oLion. 

p t'Ovidcd 
.~!.d.lst in 

U",t no ,>olitic"l activity is eng'l.,;cd 
scboo L or (;ovfnnmenc LJrelilisc:s D 

in whilst on duty or 
," , 

1, ;',;' . ; I ,I 

u.14,. :,10,. illl asp~".tl> .. <,>f theH concJucL with rq;.uG to I'ul,l.lic. ;iffairs .. (which 
'I includes, iJoli.Li.~<J.t, ;,Hhlli.nistrativ~1" and tnHH.:: 'll.uion lil~cr:c;'r~) all 

ofticer:; IHl.!-st .. show thQ rcsyvnsilJiliLy and r;4&lraint;,.i\<{hi:ch t.h.~Lr, pvsition 
as .. ,otttC('YS dr'''l''nds. rhey sl10uld .no,t S("'K to use tl1<~i.- public office or 
status tor "oilLieal or sectional purl'0se6. They should not conc.luct 
LlH:!.IIlH(·: lv0.s (n buch ,,1 \"Cly as to bring Lhcir office or tIle &crvice into 
disrepute, or in such a way as to create a contlicL, or the appearance 
of a c('Hlflict~ b0..t:weell thcJr private intf~rQ.!:>ts and their public duty. 
1:b.c.y should not. r:!.nu,;lg,e in C.Ol.HI.UC~. t.o Lh(~ l'l:cjudi.ce of 1a\,1 and order, the.' 
Go:vcrn"lt..:.\").t. nt till;!. clay ~ ur S'-i.\J:vict;! l'.Iiscivltnc.. 
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0.15 Government taci lities , l such as buildings, quarters, offices, off ice 
,I., machin"s'i<v",\licl:~&,jJ)b9ats 1'1<,' "other f,orms, of" official transport, 

,", ',i r,.elel'hone~h ,O~',,,9ther telecOUIDlunlcation, f"cili Lies, . seati,onery, ' notice 
, boards", flUlll, de l,iv.e, y, ,l;erv1ces" etc.) ;,' shall not beuso<l'''in connection 

.,wiLh r.poJl.t;$eaL_.,act.~yiL.i~~ ot .~I1Y .. ,.sorI;1 wittl the exc.ep~_.~~n tha.t an 
"fttccr, ,may avail; ,llimscHof GO)1ernment"facilities ,,,rich a,eavailable 
t,o ,any, memb<lr,ot"the"i'ublic., (e.g.:, I'aid,passage,in a Govfa,rument vess<ll). 

"";; ,.PoHLicaL I'amilhlets,or"posters; ,slJ,al~, ,no,t" pe disLl:ibutei' "r,displayed by 
,,officer,s. ,on, ,.dllty or ,il)" "nll ,sC.ho,O,l" or, Government i1I!~~dings. No 
allo\,allc<'l; ,OXi, expe,nses,,'1f ,any kind ,,.(lall be"met, from . .!'.ublic fllnds in 
,resp~'l,t" 9f,any ,political,. act,i\rii~ies of ufficers unLess specifically 
"utl1orise<l by the Principal J::lcctor~l Officer; , 

U .,16,< 1'40-, officer, or' employee may. dllri.\ls, work,ing l1011,rs, '1r o\!t~ide,.;"o.l'king! hours 
on ,scj\o,ul, or, ,Gov~r.nll1ent, i'rivate I'l;eln~ses CiUllpaigl(! "for ,ele<;t,i9n, hold, or 

" speal(,lJ,t;, ~uQlic,,~I<)Gt;i\lgs ,for;~h", ilurp9l;e 'llf,Aec;laril~g ,h~s ,support for, 
,or,op.position \:9, ant candi.date or pol~~icalpa,rty" or"ptherwise take 
ip,art:,ip,.any I',olitical act.ivity.,. """', 

". :"," 

il.17lhe ,iJ:j,reccor of, Educa~'~on: ~hall be, responsibl~" for re;;';rting to the 
t;ommissionany casep, ,iT" which it ~Pl?ea;;,s, thae an of,f'ic"~,,is suffering 

~~ ._; fr,om .seri9us ,pecuniary emba.~l',,!-ss~e~l;.. < ~~t;9~s p.ecuni,a,ry embarraSSlUcnt 

8.18 

:" : 

b.1'" 

0.20 

moans get Ling int9, t\ifficuldes ,because, O,f 'debts. . Such, embarrassment 
shall bc rcgat:ded as neccssarily impa1ring tho. efficioncy of an officer 

;.aad..may,,~cl1d.e:r .h,im l:i..abl~ t.O discii?lin~ry.pt'o~cc.,di~gs.. 1.::/ 

The Director of l!:tiucation is reSponsible Jor reporting cases of 
"" ,misconduct, or, dlscip lln"ry ,offen~cs, co; ,tIl". C0!11il1ission.", this" ,'!:Pfl1i,"'>s 

.. ~l1.Cthcr: or. not formnl disciplinary pro.c.e.,cdings. arc .In.s.tit.u~p!i .:~gainst 
tile officC!:" ,so. that., such. of.rcnces lTkW ,I;>c rcHl;c~c<! in the '1fficer' S 

" record, and tak<en in~o, accouflt w\len the, off i'lcr.' s s\lit&b ~'t'~l;y for 
. IH'olIlotion, C.m:lt i nn;tt. ion , .e,t~ •.. i-~ be,~D-g consid~re~ •.. , : l 

An officr charged with" criminal offence shall im;nedia~~ly inf~rr.t the 
Director (If t:ducation of the faces of tile case. The iJirector shall 
inform the Commission. 

Each year in llecember every serving officer shall D<l tile subject of an 
annual cudidenual report oy his llcadteacher, and every sorving Primary 
Head teacher shall b" the SUbject uf an ,mnual confidential report by 
his Kc;;ional Education Uftie<lr, or the Director of Edllcation. The annual 
confidential report 5l1all incillCl'" a general apl'rceiation of the officer 
or ileadtcachcr and of 11;'3 "rofcssional competence. The annual report on 
an ufficer shall bc countersigned by the Regional Education Ufficer, and 
the annual report on " H,;;adteachcl" shall be countersigned by the 
llirector of Education and the coun~ersigning ufficer shan notify each 
offIcer or hea(\teachcr of this performance. When an officer acts in 
anotner po,.t a special cOl1hdential report shall be prepared by the He<td 
of UCi'artment. Ln whose uepart.lfient I,e is acting. and this shall be tul,cn 
into account wilen the ofticer is consid<lrud for promotion. 
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iJ.21'''·(a) It'' is essenti.al for the' bener"l dfieiencyof the servi,,"c that 
:.': '"rinu"l :'confidential rCl'orts· 011 officcr and Hendtcachers ·should be 

., .. , ',",,' "detailed ahd candid. !(0.porLing offic(Jrs should realisc' that their 
[,' : I It ' . t 

'own" cet'abilitiCS "'arc discernible romLilc reflorts' they "write on 
!!! I : theit:.'i)ubordinates; bearing in mind that th"y hold their offices 

, \ !,., 'by' virtue 'as mucllef 'adillinistrative as· of professional' er'Lcehnical 
.( "'·:abili·ty. '»:'1£ a reporting' oUi.cer submits 'J·teport"whicb .15 not 

> :,." 's·J£Hcl.<!nllY' infor.lllaLivc,'ti'h~ Uircctol: of Education should' explain 
", . ""; to·"hl.m 'where' and irlwhat wily'.the· report is' eleficicnt, sugg",st ways 
. i ) " ',',' ··in 'which i.t: mi ght be improved, and if· hecessary require::him to 

rc.-writc. i.t. i :. "L 1 '.1' 

·d,.' (bl' . Rcpol't's· 'should give iil'iormation on the officer's or HeadLcachcr's 
',I"" ·ile·rso\,'al·qualities .. ··beariilg, and inLellectual' abili.ty. His 
"~"~I 'personal rel:aLionships 'in'the school sitULltion, 'with .children, with 

',iI ". fellow office.ts·, 'and'" with parents. as· well as' man-management, 
judgment ",nd willingness to accept' and carry oUlresponsibilities 
should be incluelcd, anel It should describe any special experience., 

" 'c,rain'lng,' 'or' accomplishmahLs' which 'Iilay be of ,value to' th" service.,. 
'including' whero applicable' ,:>rof"ssiona1 or ,bcchni.cal·· ~bility. 

'" .",t '!' ~'{nally tn(! report sl1(luld commcnt on' lhtl officer's or· hoad­
,,',' ·~,~ncht.n.J!i social qualities -and outside ·lnterests., 

'\ ' ;: 

(c) Reports shall be scnt, t.o' tht. Teaching tiervicc Co.mllission for 
retention and use~ 

ut1.i) Confi'<.l~ntiill 'repor:ts shall not be shown to the! oft~cer::i or Hcadte.ac!U~,r5 
" \; -, on whuw '0 f t l'cer t 5 0 r He8.l! leflC,h(!r' S wh,rl.<' ~ll1(j condUct sha 11, be cOl1veyou t.:.o 

':'} :hfm by' the officeJ: instructed (.0 do: st;}s 'and -Lhis' -shdll,' be, <.lone itt an 
~i{) 'iil'C.E~I~vi~w.' 'A, n()v~ ut the 'inlerview shall De senl Lo thc-·--l'caching 

ticrvJCt'1 COflifTIissioh if -it adds, auythJ.nf) of SUbstance to the l-CPOJ:t 
a lre'illy, sub",i U<:d. 

'.j', \ 
"',i' 

\ Ii t' ! , 

'1;: 1, I,,· 

f I'.;",,:! 

: ~ : 

", .' i " 
'ii 

~. -. ," 
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.rl.J;tt.'1 <."Vf,;'ji t.· .1-':"""'(1'· " ... , .. J, . <~~ h . :~: ~:;;. b:'.JLq jq~) ";id {;' \,[. ,; ) L J I.'.~ 

cmiEir"q! "t'STATu5ArUj I.EAVE' ;, . 

The status of an officer may be one'of'the·£oll"wing'-

'. i-i' ,~ i " ,.:-

en leave wicnout pay 
on ~econUrucnt 
'1~' rcL'iie'mef{C·:J 

" .. 
"~I l~;" .1 j".I..,.'I-l;"-) -.;" ''1 

Au officer eiecLed in a representacive capacity shall be 
necessary Lime, in t.;hich to ca.l.:r:y -ouL the functions of his 

"', ' ... _".,;-;. ',;-,',~I\'\.:;J,.-'~_ <~l:.':l .. ii" " 

/~ .' 

, - ,," . 

'; .' 

allowed the 
effiee. 

',,-

!" 

,,-.; 

-t:;, .". 

'-;':'):-'-' 

: ... 
'n.; 

'-.' . 

X.d 

f -.-," 

, , 

",. '-' ~J' 

;:..: '._1' '\' 

.. ~ ",.) 

, __ , J:, ~:, .. ' 

"- ,"' .:.:;:.' !-;.' 

'~ .;; 
l ';. .. : 1 "'-, 

, '.f . ,~ _:: '.) 

'}; . 
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9',2 (1) ~crvint; oU1cGrs shall De entitled 1.6 annual l(!I.Ive wiLh salary of 21 

\-.lork.ing days .1.n each.:):~~.lilJiiL<'~~if- ;'~-~;f~f;{~'f s:,~J:;Y:f.FT)~j'!;1' 

(ii) 

(iii) 

(vi) 

Annual leave of 21 wort<;n;; d"ys 
"nd-·of-ycat';,sctll)iI11 ;hot~ <la) ~. ;, 

should taken only during th" 

Utller '1\'ttions of the school holidays will; be regarded as being 
utiie.al oUly dayo, durin!> Willen oHieers Uiili,a~ten{ ,abd"parUcipate 
in C<>UlSCS, worKshops Or conferences relcvl1llt ,'to' 'Thd:r teaching 

:':.'6", i, 11 1,'.::.1'/, ,1.T' .• '!'-J' ." ... 
dut i~s. 

An ott ieer leaving the service who has 
service &hall b(~ entitled to le;,lve 

.,' " ,j';"';' ' .,'l, 

not com~tctl:!d';j full year of 
proyort'i:';hal '(6'll1l,' ... service 

~·';fi:l' ':j,.; , ,0 co" I' 1 t e )' 'I ' "" ~;tJ c··('.:';'ri.,,~ -,,,J ';" i ;:-.dl-;_"~:.I~·"'·I! J:. t 
""\.'i.'}'.~' t.f.:j i,.:; i,) '~.J· .. '.·'I I:'l:"'·;;j-'v: "f: :1 

(v) Once every ~;~~ "y<:~'~~ tL;:" in ,"v,,,'y'';eg[,nd o?' al(ctlldto 'year) ,,>1 
ofHcer oLh"r til"n a te"'i,orary oUie"r sh"U be enLitled l'O 'be 
rClmoui:sed 50% of the eOSL of return passa!;cs for hims",lf, his wi( .. 

and lip to four dc,)cndant. children lou the po.Ln,t uf discmbHtkalion iri 
that off iCC'lr I s llorne is lilnd in Vanuatu 111 respect ot journeys actually 
under·· taKen "lit.:. on iJJ:"Oducllon of s8l,;.istact.ot"y recnipts or ot~l~r 

documentary cviucnce. 'frdnsporc.: to the ~';ffice.r I s home. islDnd. must be 
by tIl<' cheilpcbt ana lUOSe dll:CCt: ruute ,H1d wlwnevor posslbllO should 
utilize (;overUlIicnt vessels. 

Ti,cse Shilll be as c.ntiticu)cnt to passagl.-!ti h)r a 1IIa.(1' icd off'ic~!r tq the 
extend thaL elle spouse' 5 ',mploymcilt carr 1"" ttlc lHivile);" or nght to 
such 1J,lSSilg(~S" An ofticor may, if he so wisncs, be paid in advance 
illuuedia;;" 1y betore oel'aHurc on leave. his salary for the wholo 'period 
of his leave. 

9.3(,,) til Sabbat.icn.l leave of not more tHan one yC~H' ~H, .;\ time and not monl 
t.hnn ,-we, years in total mr.-Iy be grantc:c.i by the Teaching ~ervicc 
Goumlission on groundB of pUblic i)oiicy to an officer for the 
pUt"pose. of n.;.l.ll1quisning his Tcaching !:icrvicc ctuti(~s in order. to 
~akc up tlulic..:s or fUl1ctioJ1ti outsiue the l'eachillg Sf..'.rvicc whi,ch 
an.~ 1.11 til£.! lJUbli.c inleresc. fur £;x(imp~c an officer might be 
gral1ted sabbatical leave in urder tQ teach at a UniV8l:'si.ly or 
eolleg'" LiuJ:inc; 1,'IHeh time tllc cltperi"n,ee gain~d by the officer 
wi.ll tic of benefit. to che. TCllcili.ng ::lcrvi.cl3. ot· the country HS ;J. 

·~ ... holc. As a furthet' e.xd1Uplc i)U officl,r mi.ght be grantoc.i 
5clbbalical leave. in t.("ucr to work for a non-government or 
4ua,~ .. .;i-govcn~mt!ht organiSution lo provide expertise t,o t.hat 
org(1~lisa.tlon and to gain expCrlt~Ucl: i'l.t- the s~\mc time which will 
cnhanc,~ .his usefulness LO Lht~ Teaching Service on his return to 
h';"6 post. 
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(b) l.luring sabbat'icali' leave an _9fAicer will receive 'the salary for the 
post to which he goes' from the receivin6 organisati~n. The receiving 
organisation shall lie required to pay to the Governfilenl. a IJension 

i\~ ,;:)t i :f-,.~.~~H1fl-~.O:ut.~9~1~,,:~~:,f>l.~e 1 e!-(~f.,~J:' :, 'i.~ ,I .:l,' mc:~bc~r p~ t·~~. ~~ve¥':1mp9t. p~~s~on; 
.> ",< .... ~!'5'!'1~).,U JH:, .. ·~hS."l/ill..?,rY1·is;,less: t\l_an.il}:!" lea~hing. :;ervi.~c: salary, the 

TCi~ching S~n'vic'e Comm'ission may with the atJprQval of the Hinistcr of 
. ~ .!)i;:j ,'ii:~,1t~r~JlC:~h:_.' gJ;.~~;:-; J\fl; ~ ~ ,1o~~1?-~~,'i oJ,~ ).,:I}~ :~~~fC;-~:H~_ce .. ,' b~p-lecf! h~~,. :r~aching 
'" .iLti'"Fyi<:.~.;Hlo.luI"'P\l~~,"and.;,th".,.;ot;al ;emoluments. he .;will bcpaid by the 
. "n'('; :d.-. ,!.~f.,q4.y:~!,g ~~g~l1;i.~,~~.;o~)t.- LA;'_'; ·;:;:t"'l:~'" /"., T, .. ;,,' :.' 

} -.. 
(c.) :;ahiJatlcal leave shall count "s effective service, aod subject to the 

.. :'.t-.' 

- ,'-' '", 

",' 11.:rovisions·".,.9 . .Ik·" PJ~'ifi9gvllro!"ent..":pen?i9t\,, scbeme .will count".'as, both, 
q).l'ili~Yins aLj<.1 1',,"s,io}laMe:, s~Evi"e" .. ,An .ofHceron 'sabbat~ical leav<l 

" " ~m~y .. ~,t?: :~,~p,l~~q~ bj~'_.*1,~,tle!11V,9r_aF)t·,?P~o~~tfUe~1:t,c·~ 'j ',," _J: 

, ' : . .i '-••.. ~ ; ,; i ~ " . 

(J.i) An officer placed on secondlnent by '~hc' Teaching Service 
'l _~l,rnni$,.si~n ! i.s .. giY.~_I1/'- on;, loan -,_,-t.~l ... tllC Ec_ceiN~.ng, dcpal:'-tmcnt ;,~r 

" .', organlsa.t.~on '. ';', h.c .c<.ln,t;.in).les, to . occupy nis T"'tiChint>' Snrvice post 
and shall . noL '., b~ "})'yl,acqG <>jI ac1<CfllilonllfY,. appointment, The 
i'iinisccr of F'inance 5[1a11 ([celdc whether and to what extent the 
re.cciv_i"n& ;u-rE;an.:l,§u.tion ,.Sllall be ·a$kc.u ,to' ~teimburse the 
~ovcrnmc~~t fo:<: .th~ _officer':; ;.salary, ,t>cnsion, cont~:ib~cion, and 
'my other paymellts .or\)ell"~it.s ree"'iv"d by .the officer during the 
;"r,iod of ~cc",~dmen~ .•. ;, 

(iii) 'Lea~c' ',;itllout s~la;y ~f not more Lhan 6 montbs may ll~ i;rantcd by 
thc.l)irect,or.of Educiit;io!' . .un grounds otuq,cnt· private'" ;af.fnfrs 

,oF ou c~dlpas~~i~na~e 6L'oun:GS... Leave w~thout ': sa la~y 'is ndt 
. __ ;,::.:tfectiyc::. ",scrvic~:!1"", ;.' SU9j~ct c.o. the '; p·rovls.1sms .. of the 

. GoycrI1111l)l1t . .,e.nsiQn sc(1nllle, .1eOlvc. without; sa,lllt.y: shall not 
consr:~.~~,!:-_e a ilre,~k -in', s'crvi~'C'. for ,f,:hc 'pur·iJose of, ~o,n,tinuil:Y of 
service... but shall not . count d,S.. ei):.her 'qual,ifying or 

': . ,',. -I" . ,,'. . , " _ -r :. " 
"'" (iy) .An •. qffice",. on .leave 

. ,·.;t,Cmpor.Ary, .. liI'POin.lme(lt .• , 
"'- ' .. ~ -, " " 

.without, .. l'alary may. be . replaced by 

" t .. i.:'; ,(,"', "!. - .. ,-

l.'Icithr-r ~aQ~.aLica:l .. leave nor.: leave ·,.wj.thou·t. salary shall be 
br~~·,.i,:.ed _, ,_, ~o:':' ;, c)C:t~~r~c1cd., ,.5 ickness , ~-xcept as":p rovi dcd in Ru le NO. 

.J, _, >,", ,9.,\I.(ii)., 

SICK LEAVE 
. i ';":i'b ~,,,~,, j'(:f;~;;,~,~,~~,?"~~:"~._c ' 

l).4 An of £ i..cl~r is cnt 1. L led' Lv s fCl<' lea"c ~'o-if full t)a 1a ry f or a lnaxirJUfH perio,d 
·'-iPf. 40 tq,dY:';. U}'·~:hH;:'h::conf:icc.ut.i'ye pcr,j.od::ol·i,..wel.v:e olollt.ns,.-,p:rovi.d'cu":L.i.iat cae'h-' 

_' ·;.",:~iCl"':'_f}l.~~S.""',~~,@.,c,u~,si,l;at_,iJlg,:,;~n, _~a·l.r~:2 .. ".,nfc,:-of ino:ro_ ;Lhan ,24 1~our8' .. ,j,:,; covered by 
,_:·ned~,CfJ,l.:);;e~r.t.).J,:h~f1Y'(! ."-r.:et;.~;j..y'C(L ~ii~h,j.n -4v IH. .... ~~s ::_o~ .:t.he absCil.llcC,;,; ('r -~f- t;,his is 
not.-, __ i?OS~,:Ll.).l,e.,._ ·Yl:1:,ip:irl. ' ii,UCf\-.. i~.lme ~I:\$,._, r;he )jir:,ec~o_r_ at ,hduCAl ~.OIl" .inay-- :B.tlf)rove. 

,},',.: i .1=,1.11 b;,,,j."-,e-:':: r ~pll. ,~_t" .L_" _<:-4a,jS; "iaay .. be .' :ex;.('f.wdc.o. -_:':;0 ,'"At: ~ clAYS 'on full: S'Q 1ary on 
roedi.cal .advice. Ihe iJir(~ctor of EUUCill.10n, ruay ).-equi,re tHe _oftic.cr to b~; 

eX;-l!;linco by ;l i.;cdic'll l)raClil..ionef di>,tJ1:0VU.ti by the t,;ovt:.:rnmcnt, The 
Di:ccct.ot' of .l:.OUC<lt iQn may CAtcnd the pel"lod tot -receipt of t.he .medical 
cC}'Lificat~ in ':itll);:o.,;r'iate ClrCU~i15t:anCc.5. 
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91'51 ;t(l1(~t ioils1 ':ot~'~tlsc11ce no l lCO'VC i.'t~{.r· i.J y 'il IIlCttl.cal· ·df.~J: t 'if ica.tc 'I~nd exceed ing 24 
'i\,J fl;liud:{\kil:'lt\iJe~":Lr'~il'led 'il's n't).S(~hC"&; 1II1i;lnbut' l"t::nve'f.lnd.<SH.-~li lH:~'~ withp,UL iJdY. 

·to' "~il~lli~:1 ·,d.l tr, 1 ;\' i.1·,'.1 '~.~'\I,\ I'.,.; ,·Ii.!; ~;,".'" :~ 

(J~'l)!.d:p~H~!tod$,';of :;t'uscH-tce" due 'io' siC.kl1f!!:df'wt(:tiin 'l!\e offlC(:f'~s t~nti'!ll(~m(2rll; under 
'.',i' 'ii'H~i~:dl)Jns <;).14 above 'A'ld"\!, '.10/0 d<iluvr''''l\(i,'',bthct'' th3ii' thosi3:spcCificd in' 

p'lCa&""phs ~.5 ;dmvc ano ~. 7 uclow will ue,,'credec(l:as :effctc,ive service 
and sn'iLl De leav',~-e(.lrnl.nb. 

'ldl '11 ,i;P11',r..il!;..' \l.i!, >"'.11'!I.'. i, l'~'·I\.! .'~1 '0.]''',', .. ' ' 11!'.ri,.~~ ".~'''',;.'), \.r,'~,', '-'.11,,(. \"l. . . \ :; } 

91)7''': AggreiaiJeu lJJr telds" ot" "bscilce" ,duc; 'to' ',s iCI<ncss' excM,d:j.l\g '4~ 'd,~y s in a 
"V .. ,,jl,,-,l·'ioU; "bf "'12 ""con~dd\iL'i V(i' "lOnth~ v Will" be'''ttieau''d 'as vac'iwidO: 'leav<. and 

deductco from the oft it<l'r'· $""anmra 1 "'vaeat ion' 'J'l<~"vt!hexce'j)t' 'where LllC 

. iJr()vi6io~!-i l'~ L)8l'abri'li~h 1.),10, bcl{)w a·Pl'>ly. 
:'.7f.jV·'::'..1~ y!~;\!>'. II. .',ld; V(, !P.·l!\i'~,~·,!':";. iH.' ',"."~:d,l!l 'r{.\.'~,\· \ju r)\ t.!' j 

';II.'!! 'IJh(!tj 'hh<Gffic'd'rL U,l1,. sick t\uflllg his vacation l(~lici:hb'"Hl be elisible' 
-''''1.''1 til,..' "s'ibl< ,,'1'~~';&;' 'and 'th""l>"rl:od"tH' siCk l""vc 'brai'lc/!'·wi1:hin his leave 
',df clldltdieht",,jut'uc"ildded u) hi.s leave' tontJ.'Liemcnt.!! ",' ;;::;;:---
~l.j~:t ii' ", ", i-/ ... .1 l' I ';to" ',),' .C'L ! tJ.' ':1' i j":'!I" 

(i) :"Ail' (lfficer absent irom (hJtj "due lu'slei,ness for' Ii'J,eriod cxc"ading 42 
,,,,,, "CoTl!ieii.utivi., ctriys sh,HI.'bc ""i\lilih<:d oy" mc,<.tical uoat,t..l appointed by 

:;·F,~,·\'I~~'thb.~:'" 1rb.:\ching· ; 5cfvic'c! \iotllmisSi01l .. ;.c "":Un::; t.hb·~}! mctlic.al board's 
rccolruncnoal.iOll, c.he 'leaching Servic',:::":COil1'nli's,&ion ·,'·'"I1lJ.yi grant further 
5.1.cl<. leave vJ.iUlin f\ limit of 130 Gays 3nd on }ldlf po'Y.· 

"':',).~':' ,'.' '/,!!i ';,il 'I. ';" i,';',,,' ",! '" ;1." . .' <" ";',., .l'!'! ;/ .. I .... ·.;:.~,' \:;~~J) 

9!.:9'('i't) ui{:"thel 'i!"lliryof ',"'the, sick',' Lc.,vc,,, granted "'undd elle pnwioul, 
:,)1'.l(i Hi '\'iJ'ai;16r<1tH(~'i.,:c~n'r~ (jffic.er shaLl\'bc ·i~c-I-0'X·ainiried·:by!"thc':.mediCi-ll board 
',el!';:! wideh~ ,; ·'slth.ll . repurt to; !i:.hc.:,.': . '1'e~'lchil)~' :.' ,sCl"V l.c·~ '/ ComuH S5 ion on Lhe 
,,~'"'' J:lt·o';bff'i.c':./1.",t s ti't't::e.'ss Lo':/'rc~uHlc,;:·(hH~'Y'. ::'rhl~" T,~achinf{·S(":.'fv'icc Commission 

~'!'i \'. O··':.'J.j1 J, 51\'011 ,;' 'dcc'itl'e '"::;w.il{~'Ltw.r . i lne,;' '61f:ic,e'i' shnTl n~SUtne I -! clut::,y , t)C ~ranted 
,,/'J~,0tlldJl<'r "sldC'l",,'\I., withoill ~~y (u1i'tb a u\""imulil' of ui"months, afl"r 

lhc exp.lry l)f 'rJhicn ·Cllc·oflicr::l· shull' 'Qt~ l\"l jybd'-' 0(1\:' ,(flcdical' grounds 
unie~;s th{~ ~I;cdi.cal OO;-lrc is Clul(" LO cert.ify tbal th,,~ officer is 

'1.' v:c,) :h ~'!11 ~l~t-{l'y cb: bd ,; fic '<. tal ;ihstirii"ti ;'duc.'y w,r.Ln in .tI·,' pc.r1.o:tl::Lhor.. 'cxcc'ctllhg three. 
montuo) in tl)i1i.ch case ~l fiutll r)Hl''.fti:t.r' '6'f~ ~:l~teG: rn6I:ltl'is,i If;':.:1ve wit.hout 
snlary tllay be graul,;cu l>y the. Tcachillg SQ.,rvicl.! ~oilmli55ion; afl.cr which 

:xJ U. JJ~.;;:'~. U1(~ i i)t t lC~1~'tllfJ no'(" ·ceb .. iftbd 'flt;.:jlL) .t·Jtes\iil!(!: 'clul y', I shtt'l f' be" "irhLil~ed on 
.o,j ,dun !iiloidic'a'l"HfoUn<ls) ; 'oeile 'l'etlr"d; 'Allyl'siCl( h',rivc"wllhout pay granted 

unucr ut:i.s provision 5h':111 not. count. as l!ffeCLivc:··;:·s~~rvicc aneL shall 
not be lenvc earning. 

MATERNITY LEAVE 
;, , .. I .' .\ 

9th)':' Mi!UH,nttt leave on 'halt sal"ry'''of' ui> 'tt>:,(,''''WCCks'' "dr,\'o ','illO c,l<i\ctly 6 
;I,{d (';f·:/w,&liks .,1tttJt ~tl1!~ CS~.~i:ril~H,cd ,'dR:tc,1 Cf:' conffn(:!(llcnt '';will· ·be. grant,ee\.. ~Q:~' f.cmalc 
, ai,', "CifCled's OlI'''prescntillj.'OI1' of "'iI'/lit,,1 ica 1 "ext'if '~cat'" ind'ici1 t inpthe u~tc o( 

• :\;'j,',' (~c~,ht'incltlc'i'lL ( "iJ'Uht"~~r nity , leave.":".' ubn:ll ;"count'.:L;,~w . L\f feet i VI]; scrv'ice'~':;: Any 
,if': .,v:'d~,t<!ns·~'oi)l,(,)f m:ltc.tnity leave \.jill' be' LJ.~c~terl.·undQt th'e s,:\n1c. i rul"es: eli; for 

··;I".'sicklcilvet' "·,·.ii 1j /'. ,1"-',, ;,:i:::'J,:r 

;,,' t.' I'), . .' il;' '/ 

'I r, :.l.i ' .. ~ , I .,:, ;:' \ ' ,., ' , ' , ~ '·1 ' '.1': i 
" .. I'! 

./ 
//' 

•. 1) ) , , 

ti-\ '\ . , " 
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. 0 t ,.~~fr~.~.H:J 

,. 9'!iL,:Lq,,{'lQt'-!f: oi~r ~~fi'di".sh't~rysb,~l:r 0e grAnted .Looffie<,-." on the 
... 11, "_,, •. >-,'l .~u .,.L, , "q -if-" "', ",,",_> "_, _,'" , ,'" _ •• _'_ 

. ", '. occasic.'O ,of ,t11c.i~. ll~:c:t"iagc, ,. "an~- 4., day'S \m-~ the." d ... ~tl.'th of :\ parent :or-'child., 
".l, . ..-_,._~~J"~,-, .d.> .i"!'·"""""j ,'_,_-""\ ,r'I',. _ ._', ',.'_ : j' ., 

,'. " Lc,}ve .ot 1 <lay' O":~ fulr~'i;,.(bry'" shiill" 'oe . gr"nt~d to a, father" on the 
'~:;'~-'.: occasiQ~-'ot'>'the "b-L~th'- ()i)i{(5:_~,tijila~O . ~ -, . -. . : t. .-/ 

~"'-." "~'!.< -.. n. ";,1 ":'';-.,v, ,1,_-.r;'!j" l{)~~.i}'.'_l.V,J" __ ,\" , .. <1 '~t.i_J~';:) <_. " 

,;, , ,j;Ii. i ,'occuPl\TiciNAii~cibENT~ri li:LNtS$ LEAVE,ETC. 
"(/ •. l .;c_, .pc ,".;~,:::-::,,;--=-7C"' 

The: };it.isi:."r 'l:CS'p~~~ibrd;):"o'r~'" Eductlticiri' s11:;t1 fix the '7xt(!oltowhic11 the 
. _ L, "",,_ .. ", ._.... _., _ " ' ') __ _.- _ -, , .. ' _. 

t!rovisions uf the" 'Empl11YlilCl'i;";'ct "shall,,,t'ply with rCl;i1rd'to the leave to 
be gra:tlt:.ed tollo\-Jing an accid'e'i.,it ~L wot'lt 01 an illness '",;i"tfsing from the 
iii.r{:;cLly Ri:.trlt.)ut.(~blc to an officer· s work4 

""0 .,' .... _. , ,_ • .... , ;.\" ....~ ., _' .. ' __ .;:. .. ~!. _,;_; 

.. "sPEcili" kAVEFOl\ :U4UltNATlOili'sPORTtNG.- CULTURE & OTHER' EVENTS " ~ ,," i. ,o.;-J.. -' _______ '_" _____ .• ~ __ .-. __ L __ ~ __ _ ___ • 

9.13 (i) VJhcn. an uffLccr of the. 'fe.aching, :,cr-Vi'cc' is 'selected as a member of a 
cl!l~ul:'''il bcc.y ,)X &p~)n::.~ l.e~lLll (\.;hich lealfl fort'.,;;JE,.':tJ~r.df9sq: o:~ ~_:t~csc 
ru-l~;; U1Fty inc_lulle nUL lijOrC th;,"tn one otficlal <ldd "one lr:r.linc~')·; to 

., t:ct'r·~s~nL V;.l"I)U~l:""'U .. ~'.d . .i.iI the. '.:'ll';!?:LOV.l1 Of, l.n~ rt~Pf:v,p):latc bovcrning 
;.tUtJiOl"It.y~ - to;;':- Lhc 'bpdii,' or ~(.t:l~ 1 ;.y _Cn V ... -\m.i.~~u? _c~"~·~'- l~lcc\:.ings 'of 

.,,; ;.,;; 

. 1.flt·t::-,-·n':~I'i:{{.~;(.!l, ~ &C)Ll~~: 11~ p .. ;j _., wI'~.;n -lhc~ ,ap~,(OV#lr ~i.~ tlie. ·:,U~l:lli5ter. 
1::'~·6:~O'ltil.~{C -to( --iciuc~~;"lJ(;'. '~c'-:g'r~nu~'a -5pc:tiai" i.i;;..;ri~c (1h' furl pay in 

.', ,,;.':-ic:cuf,~a~~~L: Wii.':l ';,.hc __ toliuvll.nli, table, Suc;h ~lc.=tve .~;1all 11 ... )t- D~ 
dcu~cti.jjle ·_f~·oi~l'-'·n~r;·il:.l.1.·:~,,'lc'avc'·' ent1.t'lclf,crit,', ·,;.me ~h;ill. count 'as 
ettcc(ivc !;h:i:V;'CC~' i"t,.t. ;'--{ll be lca~c~cr:,J:r/t~·::;. _I:: 

... : 
ii.:l~~or ·tn"i~t'nal'io-11:;:";1 i1l'.!.~i..ir~dS '~hv'ol~vl.A~ 
b()I'C th,::m O,l\! ot11l:'r. count ry. r:X!~hiy lcs ; 

. ~?~.~~;< .~.~lc_it ,is., (jdHli .. : S ~ InL(; .r:n,.i~ il)na 1 
__ ;.1··_t.\~o~t., .. J:~L1:~or~~~'_~>~."c~ .,,' 

. ~'i(~~'tinus 
- i~Ai;mp it': ' 
COU'-ll:.i~y , 

!Jr" i.::!iSt';.i.': 1 Ult>"£i.. dllCC 

~V,-:il't.5 .'invI_?,lVin$ G·nC:.~ 

(c) LoC;'t 1 StZ; l(!ct ion or ti'ft LH Ult; CVl;!nt 

i.':~ Va .. r;Ui1.1 U L" t0fl!t a tCdLtl tOi: 
" • !" 

"- ( 
j.;' 

: iI\L.tyn~},,,,iol1h 1 nI.?£'~ 1.I."lo ~ . i 

",' 

; J 

--."-,/, -. 

LCi1v(:"~ ~fur the' duration {l.( 
... -... --~,..:-- ~ ... ,,<----

, i 1 

Lea,,::':.' tor- u,tl"l..o·'5 calchdar 

(/.2.~lS 

LI.;.;,.Vf;l. 'fo'-c'; 'Ltlc d'urac'f,in' of· ;, .. ,", '. 

U1C eVE:nt) o .. r. for 5 days 
FtS apiJ U c;'b le r\cc6r cU. nl? ' to 
-whe:t'llCI' t;,he ~;-,~cting i'~J 
, (,j) n.,:-' (tJ) dDOVC~'" . >~' .. 

J.n 

,,:. 
('il. ) e'~;.< _ an .~1;~~,~. ~aL i~ll:i i~·.·inc.et'-~r{& -~ in '\.jh:i.c~J 'tile _ of f 1 ccn:"; .ls. -sclccb!d lO 

J <i ;. ):"-~:l)rCs;.:i~·~";"n ... ~c: VanU~1LU, )Jut. ;.< ~l)t~rvLnb 'n"\. ..ocher' ;]s~:ociiu:ion hr,. ~n'ay, 
'''\i.·f~h the" il.Pf,i:'pv.:11 of" t.li'E::. Ih'tf .. CL(H:"'ot EUUC-'l.Lio'n -1;)'7;--if.antc(i"/lcuv:2: to 

iJc:c·;jun,;;e~.~.;?:f~~~l ~~i:ti 'noun~ll lea\ro,f.'.htiLlt;::rl;cnt"~ 
. . 

.1"<), :~!~'-' ,-,'," 
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CHAPTER 10. '. tJEDICAL ATTENTION AND TREATMENT 
" .•. _"._.-'''--' ··~·· ... T····-.. ·-·, "'- --. ----..... "~ ..•. - ........ - ... --. 

·~O.l oi'J::f.cdrs dnd _;.,~;.cir t>uilili",:s sh.;!ll be t.:11;:L~lt:.tl r..t) r!:c~ivl~ i.t.'ce HlcdLcill 
"." I " ' 

trC\ll.m<:lI·~ i,. (,,;'IY Olj • .';··OVt::~.',J).o.~~,~).lJ.'<'i\lj: U/',o"l! :~I., •. ,;J.) ,,(,;OVL1;mnl.;.rJL J."~edical Utficcr. 
1 ,I', '.!"" ',!; \,il:,t "I).{!,( .. , ''''f'!tI ,: .... 

Tiley Sllrll i lilHo :,.n': ('nl j,~, h,~Ll' '1-;0 't L'oe lilr..~'( ·:i.Cili A.t. Ll::ni:. : on oUlsidc Vanuatu at 

; ... d I' r~~I,!:;'~~~~!i.l.4f jC;~.l~al?~ll.ti!l~ijl~.l'~~:. ;:li'.lH9yr.e,:, . .o/ HHW~ ~·.i.tItI~~U~,\. r~_~g(?n~_tt>,l(;, ,f(~,,~' l'icf't~h~; 
f (d. Y ;1~eqJ)~'1S~, '1_' ~f '1 .~/~~,C~ ,rr~~,: f~,~,,_ ~~Sl~. \' ~'.r.~:~~~t'm·i,!!.t." by, ,r ~11,?_;" Ui~~;.\9 ~Ot' , ~i~ /~(,~~~,l.~.i~. ~Jnd,. 
·,,'0;1' : r.t t';: ;"rl :S ~L n t n \~FLi, ,,~tv~ P'l;~i.l.-rU.Yj·~ l ! 1:Jtt~ j~:~ lHi ~ PV\t s Li~?~j_~)ra,~ ~OJl.~._l, ~.l(f t.~~ ~~~~:~ t.1. 0 n. 

1n cns~: of h')spJ.~~al1.l.ia:-ioH dl(~lr t:l.il·;'~~l=mc!ltfi ·w.l·tl iJ(~ lLmll.cd t() Lltd cost; 
of acc.:.om~.H,idt.i..or; .oW0 lreaUuC~"il .. Ln' ~t~6ti-c ()'1.·'~5~~1n'Laj ~'lll;~ 6£ \:h&[;'n'i)$'~it~Jl. 
nw cos t .of "1\;.1"" ~ 1,;,11&" w L;te'\ ,\n " V afiua,c u,."iP'f, ,.the, ,,;u+.

J
l1.. (),G)i . \I. uta ill ing . j"cd.l ta 1 

trealme~l!~., \ji;·-:;\'-rjl:;:·~::i'~~; ~"~'u'cT't~lii}~' C~}C:·:·:J},l-~;l\t!drc~cli;)·'\[fYf\c.\;:n:.#:t~;llt be botn£ by 
,{,·t,:' d~.:o~~.!rqlill:" '.', 1; <', ',' '1",." 1,11, .. tt,'. i ~.',. ,:J>,e,c I,~ • 0,1', I i l'{;e. (ltC: u ifall [I C2tt til;~ I'll:. 'DC' ~tns t.ha t ' t tlt,~ l' "1,' i)" " tI',,' , -y' I' I) ,",) 

'~).'I :" .. ~,j_P..~t.:l:C.',.,~:; h\.~\Y-, ,bo .... t~cy.,U.ij,'.'"C<.;. tv p~1y lJ1C cost. in tJlc I.:'.i.r~l.. liu.)t;Ahce,I;'Ul.tl a.pply_' ''I ,JJ I';., T 1,1" ! " J" 1'\')l"",I,,', "'" .1,. ",,"'<'" .• . i >, " t ' ~ !:.),.l,_,.",,,.,,,.:{ 

'Y;':; fL'J;'H· t~H"iil':l~JrS~1~~~11)~; '! '1,'."'), j ':'J:).:.)!, ';!~. ;',.\1;.1.; ,lL_-,.1 ~:'1'i,-' q'I~1 ";"!' 

• ,,' \' , . ; ;' i ~, 'j J " r I " _ <J., "'!', ", ' : ,!: !,) " ; ',',; , 
10.2. All oth(.~;: Qf{tC.C1:~i \(ldl(~r '~ilan \..CHleofiiry ott.c~~rL) arc 1:!i1t:ltlE~a i..o'Icfunu 

of ;~1J~~!lr;i~_~' ~~tH;P!,~i1:~ j~8~h!{:}Jt: )~~1~9.;f.flt,~ ',,~JB:fi,¥/;~lW)fS~n Jprj,vY1~~W?.J\JvJ~ 1';'~~~~V:f" . chQir 
tam1111.!!r j " SUDJc;:'ct ~t) Ul.C' Ilml'~S' ,nIlti, Cr)ncll-'.. u~ns l.;~id dOW-rI..·.ll1 -':'llC'\:'"f1Jl1.owin~~ 

I;' j I ~ j: ',) , :1 .... v i,' I' 

. _1\·: 'I ,,'i, " " 

Treatment in . VanUatu .' 
1 ! 1 ti ;) ,'" . .r .J l i ", , ! 'J :.~, 

'~' .. , ..... , __ .,_.~_ • .1~,.,.,J _.,, ___ .,"'~ ; , . d, 

('X/ILl·~'l{·"':c~V:~~IL'-.l.oi'.i\'n:;<·t,a:LllunL In 1ioS1>itfll dUI-l.llb t'he 'l.lISl', LWO fvic.-zits, thrcc-
l. l ' .. " , ii' ., . , ,I', ,\ f " I '1 I"': ~ ., 

~1.;;p;4uartc,L·S ot, t\1?)19;;~,.:.l,~11 ~l1a:q:i~~ .. ~,.l~~n}lO·ti~j~~dl,znlt.l~·~I\ ?~~';;'~\~;.{;;, beyond two 
H J !." !o:',~'~lf~·.t . .I: Lh!~, vJhH.l~· or:, , .dl(~ .. c".S~~;H, i n,~ut.rcd . -,u:'(': ._~~~ '~Jl),W0U l;c ur,,~l~;~, '~'~il.~~~ ,IU les. /. 

, .I. l ,> ·.'I,! j' " f 
!~ t' ~~;}.tiUCn.? .. ;.\' ;.0 G,ua'tL":/l: ~' f wHen pJ:es2'-r"i.b(~:'j" by .Ji1". Gove tnmcnt 

t,~'~c.c~-qh\lr~,;~~.?! v~:: h1i~;~.l,~~il ices ~"l~f/rbcd. ~ ,:" .; I 
(p) i\\,\CSPI'F,L, o/';" 

b.CG1Cdl uff1.cfu-, 

(c) .In ;:"cs:c>uct ut iil','ui.ci:.l'.Js, 
(;oVU-1-i.ll'IC-rtt', (·~(;cl.l.c·i1l Uiiic(~J 

d,,;s;;~r;'\'i~ and 
lhn.::~-lluurtcl ~ 

.Ilecil.cal comiu:I."(& 
.,If V.I-' ",. :';! ::) 'rhl S;Y[r ~~S),f? ;";',' :.' nq/i.: .;~g">j 1 "i";,1 I~?_I 

ess(:.i1':.iai. 
',1 ';1' 

;:'!t)j;J 1 i.:-1 nCC$ preser lbcu by f1 

ot ~h(~ f\I!lQunt actually pald." 
Gf ;tpi.J,ltanc.:.e.s 'WHic.n fIre 'not 

'1 ,'-l "'(:'1 J".J,. 'iI!.,( ")",~ I:" "I 

l.Tl u-:spcct'. 0'.( dc~;·_al a,nd f,t>btlwlmiC
l 

' .... 'cl-itm<;n~_ .1In.! .:\pp11;\·(t'ch£/-chlt{fl.t~-d ns
l

' 

t\eccss.1ty 0)' :.1 GOVCdHi'CJJt l~(~(ilccll u;- Ucnt;;.l 0.ff.lccr:'. "t.h{c.cC~Uf-1l1tc'is.'J~f-'thl1· 
·i!\~Il?U.~t;i:1C:?lU.qlly'! Hd~tI ... 1' ~':Jif'r-G, ~)iH:lCl',a~h;s :.\ii'i~;''- p~c~s·r,ifJ,c~, tn?: t:.,~1eii l~f~f~:Hlr¥; 
CO!lL (',}{cc'.:ds ~)N.~ (luac.l.t;( ot Lnc: olf,1.ce,i:l~ ~alnL"y for a l;t\.lutliil.Lh{,; excess' 
over. lhi:lt <lm<,lunt \·n,:l!"Uc i,!'·1y~~ol(. I}Y"\:hc l;OVC"I:);~I\\~~n\'!:';'" '[, '"1'.,1, " 

':, '1', ) ill!"',·" 

~; '( ) t',' I ~,' '~ , . , ',\ I ' ! . 

(0) ;.:in"jtc,~,'p~,~,~." o~ q.:.e,aL,~llenl. L.~ J'wsi)lt.al" UnG~l_:~i:\~'~n" .a,fL,{.')." \ ~:(/~f:rt,al'. ~j the 
i)', r\,;ct~;r. or t\~F.d I"~l clt'lO 1.01":' ~ n th(:. Hr'1?f()"val of th(!." tlihlSLtn' t£BpohsllJlq for 
'·f::duc·;~t.i~)i\ ":.,t,l,\H ~w.r,ol(: ?(,: tht::' nlluwablc C05i..S of LredtftlCUt. til f.\ publJ.c, or 
6('.ncral \v.'i1"U or ,1 t)uu!;c l1u~t;itr:ll, Ot SUOJCCL (0 the l)rodl.l.CLion of H. 

,':' h~J~¥?PJi:t~1"l ,~.! cr~.~?·t.~cri~t:_(.:, : ~~J',~.:~lt/!a~~y : Jys.h~f~}f1b - o~, .. ,~1 in,iC,al l j ,~ryunds 
rt{)~r:( p{\r~··',f,~4~"~~;·1 u:;ea_::"llp~\L ~h " fl ~/·~va;:.e '~iil:lt?, j'~~"";\~: i>,~,~lJ..c. nl~S,PJ.tHl'j' uf ~n 1 a 
r"_I' ',','vv.~,~v~.~·GU!~\~PP~F~~,:; .. , !ttlS''',(,:jc,~!uaJ I, r(!s':-'i o'~J~" sV~h; ._~",r~:~,~l,,~cn,~,), ,T~~illment lon fl 

ptiva',.c W~l'ru 'O.t:_ .,1_-i:Hf.)lH; nl..':bl;.l~~,~~,.,(lF\. ,111 .'t i'tlvnLettlOs'pit~11 Will only be 
t:eililOUrSCl' .i.t" ,ILilC'· lJifl;l.cl:(,r·

11 
()It ,,' 'l~~:~i-Ilth ,Il~-I ':satisft'~d"! that. it ,was 

cll.nitti.lly cssc',:-,t.tal 'anti cou!<.1 U(~t be cnn.-i8li ~'JUL iu H puolic' or bencr;i~ 
<,_.~\ \:l'al'-(~ uf a !-'ubli.c hoapil<ll. i'.rivac.G ll"Clll..mcnt C ... "I::idi vi ;'.ny ki.nd will. not." 

be tc: imours>Ju uy cJtE::' Govorn~7iltOt VanudLu in rcspcc~ Io)f tl'catmcnt in 
.B,ci. la ill , wnCL'C, to c..,unlify .tor 311-Y rciuloUrSe(,lel'tt at: all, all tn!ntmcnt, 
oLe,'~ '~JiUst .J~ ol.:n>lincO unticl' the Natiuw.ll uealUt SCt'vice. 

,~ 

) 
I 
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In !:(~SPI~ct of iIlc.d~cincs ~ GLessings ilnd appliances ·;.i:cscr"i bed by the 
CiOCl1.;·I.S ·:.>t· suCn l·,o~.tll~a15 ~H.i uC.l.lIg clinic,Jlly essen£: iAl ~.o the .:rcai:Jncnt~ 

Lhc whole 0t U"v: ..• utvunt actually lJa.;,.lj. 'Lollis GOi.,~S not '!.l.tJ!J1y t(} r,iedical 
ce\ilf0r'-~3 .. ..'J .. Hpt)l (a~H':':';;'S wi.ltCh a.:c not. .ess"'Hl~li;:L 

... .., .'; .... 

In- t.ila· C·dSC ·~)f offici~·~:s \,vi~G'<"~ii(,'. (rca.toed. ,)t.hcx Lhan l.n. hospi.:i11 \,yith lhc 
'.-lJr.io.t f:l~hH:·<.:>va·l ut :;1:(; 0.;.rcc·~~~·r ·(!t 1iC~i.lt·h .ani.:t::}lchi'nl.st.ct: rCSfjonsiblc .for 

Y~·Z~UC·C:lLi()n) l,...:le wHole· of. the ·n:as.onaGlc···c.os"t. of ;~~:edtmeuL~ in so fen as it 
:lS nt;·i. aV.'}l !a.Di0. i.\li;:.ilOuL c.haq;c (o.t:" Hi.:. £:.....c.luc~d. charge.) under the i1ealt.h 
servi.ce . of ··.:llC country coriCQ.nH.:tl.~ in Ca5,G5 \..if illness .)verscas of 
(,t±iccrs ur· U"lCmbCfS 'c'f Lhc ... r· f.:1rld ii the ()fficcr shall 1,llIDtcdi':-ltely inform 
the D-irec.tor of Ethlcaticn of"' ,q11 '1""(; le,vnnL "iaets:;; ,and dlC J.Jt r~ct()r: shall if 
;"·~)prop[~.a.:c ftm:t::.cial .. cly conve.y L·O 'the: o£ffccl: c.he nec.es!:i<;·t.cy fldminlstrat.ive 
1.l1sttbctlUns. 7 a.dvice or ,guid.ancc ·t::.::qUi.i:E::.·<l by the, caSt~. 

In lCSflcct of '.iei~tal and (}l}hthaltiilC (~x;::nnin"l::.ion (.'r LrCA.tmr::nt but nut 
,,·~)pl; .... 1nc<·6~ Ut;(H.:.rCdt":Cil Wi.ttl Ule el·i!)~- ;:~iJ1:oval o.t the Dirc:cLor of Healt.h 
and -c!:{.! ~·llnisu::.:· rc.spons.i.bi<:, .i:101.1f uf tiw, a.uounL actually p:lid and 
C"~I' ; £.:..;.:;.u as I"(..:t1son:~h;-l~:: by Lhc ih.[0C'::O .. : ut l~\..'all.:h. 

10 J Ap lJlicat.l0ns f0r :l:etunti;5 urtti.er th,2se i.\.ul~~ si)clll ;;c "IHei.:.: tu ~:i.'ll..'! 0:r:(~ctor 

uf tit;;;)·i: b (;"H t:hc c~j,sc of"' U~;.\,::; sL1.l:.£ applicnt.Lons snO\.~ld bf: sent. dir·cct 
t',) the .Publl.c ;);~l.·v.i.cc .i.)JJ.piliVlicr1t's J:::i~i)atri,.~tc ~Ldffing Aid Office) 
.<lCLD~;~pan.v;o 1J,i n ~:·ei. aile . .:;. sta':.9;lclh_ ;)1. ·clil'IUS 0y chc. c,:l.tcgor.i.cs set out 
'in ·l>h.ragr~phs 10.1 and lU,:':: ·i-lbovc:. t.ogcLh~t" widl Lh~ ilcc'ounLS,.-·. anc hi.lls 
,cJ.\t.~liq ~.;~ 1:1;;::, tLC;:-'(:.~\j{:!nL'·i1i.ue(Gonc.. At~er certificat.ion;, 'o~'f·AmcndmcnL 
it" . nLcCS5A.ry U'} Lh'~ iJ.irectc1.' \>f i."Lcalth) the cLL~.m d.ocuments w.i 11 be 
t.::·t-!,:~}:d('":c, '_:.I t;"\(.; Di:c(·:c<..o, Lf EtLUcatioli. fer Uv,:: at>t->roval of Lh€'. i..i.inist.er 
j t'si.)onsiblc tor EducB.t.ion. For tL\; l}Ul:~)05CS of: li.lt.SC rules J ll1c f.::unily 

. cf·· -':in (.)1 t ) c;.:.i: ;;;;1.~ i 1 "inci uCiC. tl"t(.· ot t ice)".. tn!': SlJOU5L.:,· and ;a'ny dcpenc.ant 
chi:ldren iri r[:sp~';·C~·'0t:'·w'lCnl hC· fcCt~ivcs ., chilc:rcn's ::-lllow.i1ncc· under t.he 
Lmdly dllotvan\2.c'; reJ,tda,;,.ions, 

10.4 ,.t) un ~)rOduC('l'')ll or ,q :i(\cdical ccrtiiicat;.·:? W.iliC11 :-;at..:.sfics ~hc i'ii.nisccr 
rcsl?on~Lvh: fv~ ·education L:ElL an ..:}!.riccr'$ stat~.:. of hea1t.h 
necc.s.sitates ,") medical cxam.~n/'lti,)n or course cf u:-e:·t:Cll1c.nt cuLsidc 
VarH..I,~L U, ttl':' \)1t :..C{!f \f,dY • .if:. ;s,r.l"J.ntt.;(i. siCK leave unde'c tn.:; provisions 
·of UiE.; 'l\:f-\CI.t~.;;1c. 0C .. V1CC. i: .. u! I? 5 ' .. J."Lttt i.l-CI:! ',:e:.Lunl i)aS5~:.g·('::S Lo the 
c()un·. \ Y '~Fr) [QV<' . .I"': tv:': trt:~Lmt':nt, In · ... uch Ci.l!iCS Lhc family ot the 
\)ffic~r. sh.:lll 1.·)(. be .. ;'~i6i.:.)h! tor ij.~HS':lgC.:;i or 'pJ.SS,qg~ gl-ants, unless 
the n~u:.u"tc ().l.. the .i.llnc!is ri;.;u\.es Ln~s' nCCGssary 1 ar.d Ulcn onlj un the 
cet't:i.ficatl.on of Uh~ t.ii.u:c~or of il';!alLh. 

(ii) On production at: ," f~ICU .. ca 1 
SD~~' s,facc.iiJ(l. of tl,.:~ i:·.iil11.Si~er 
of ('IH ,-:·f t i.cer· g spollse or 

ccrr.ifica'.c lvh.ich justifies to the 
reSi)ons i bl;~ for £duc8tl.On thf.'~ scodi ng 
child te;:· ,1. medical ex.,}.minat.ion or 

trC,J •. ,I:H:ilt ovr::rseas. Quit tile .i.\l.inis(:cL' .~~) satisf;.C(L d~at it is 
jUbt.ifi~'~;j (01: ::'hc C05t Lv be li.(~L frut"H ~ublic tunds~ \11(. Government 
stElll .rk~S~ 1:;:1£:. cos ... f"i tm~ .. t:f':LUJ·n ihlssast::s. 1n tho i!:.asc of Ci child 
w.Oo LS !(Jcc.ic;.liy CC1~L.i.ficd ~u b{; unfit. LG u: ..... vcl alone. Lhc :.-..C'IllG. 
concessions ,'iL,t)' :':'>2 ext(;'HG.£d Co <111 acc(:mv.utyint:; person iipprOv('.d i)y 

the. llinistcr f:,:,:c Lhc .t)Uf,J01;i.C. 
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(Dangerous Illness} 
~: __ •• ___ .w ••• __ •• __ ._ ••• ____ ._ .•• _', , • 

10 .. 6(a) hHcn an otliccr It; piaC(;d Oil tho Liang('.rou;,l.y J.ll List. ;11H,1 ilj.5 declared. 
r.('.}.;\..."·-oi -id.H i.s i.n Vallui:1t U, Ult,': j,icdlc"d Offlc'..;,. i.n "tt.t:.~n;;;h·lnccJ will 

! Il'Jt..lfy the '.r,cxL~uf-i.i.iH JLrcct" it 1.lOss1blc) (Jr C_iiling lhat th~:~ arca 
s(;nivJ: [Htic~:f for till:;' sJ.cl< (,,,[ticer's dep(u:LJiK~n: .... 

(I)) ~Ihf~n. the dc.:.:l.:~rt::G 'lwxt-·ot··~K.ln 1S (lutsiLte Vflilua,t.u L.he Lledical. Of-ficer 
. ,d:1l a~tG(J.UahCi:-: v..',Lli· c-Ij,{(~. SCt.~1)5' LO, nOLify lne lJircctot' of licaith·- by 

!t+:lcphonc, or- j;,,~ost' urge'nt Ii tclcgram~ Thv~ lJinaclor ui' Heal t.n 'will 
~"-' nOLj.fy.thc viJ"Q.ctor of Educ;:rLitJl'l anc.: ti,lc .. ,intorJlJ(ll,ion Ni11 bIz passed as 

clCp"diLio,usly [js jJvssibl<.' tu' Lhc ""xl-of-·ldn. lJaily l:epoHs'wili b<l 
SiJdt. by tile ~;'lL·f€. cbann"'~ls of Cl'ifi\'"uuicaLlorl until th~; officc.l: ts nt<ltne is 
rcmOVCli. frolll t.be DangJ,.!rously ill Lisr~ 

(n) 

) , 
In Ule C,'l:;iC of an u.f:flC\.!!" WJ10S";: l1('Jlt·,··of·-·i{iu i.5 in V"lnli~~tu the 

,1'ic.u.icHI vi £' ice i." 0: i'i.t.'diet.l!.' bUe(..;·t intcodc'Iii. uf the.' h,)stli c.:rl shall 
. .[ I, ." 

not..i.ly Ule 'r:iOf;:.: St~,nlQT vfticcr. ol d.l':: JCCI;:'H:'f:~dj5 dC1)drt;ncnt in dw 
ar":'rl. l:hL~)" f~'lL(ir uffj:.:c.~!r sh;·t!l tH~tlty' tht! h:cgiQoal, EduCf'ltion 
otf"i.c~!r ox" bccll,ntiary :;'c!1tJol I'lC8.cil(!;3.chcr who S11dll ,HT'illoC for the 
n(~x l.-uf· toe 11; d1 ;)1.': i "formct! ~ .Hld Carr j out: llny n: h~vant ins'.: rue r.. ions 
gi.ven by lh~:; next.":'of-lun. 

" '. 'rb) .. In t..hl..~ C'~lSC ot an (.)ff!lccr whose ncx ... ·-oi-td.n u; \"llLsi.dc Vanuatu the 
,n~.lXL:~(}f-l<"in H!vdl' be not ifiCO by the' channels of comHlunicnt.ion 
l.nt~icatr:d in Rule 10.b\b) il4.l0VC, ,:lnO ;:liiY', rclcv:~nt instructions 
t)iJl.aincd t.i:'Hii Lile. l;cXl·~·()t· 1\in 

, ' 

: :: l,;,C.) .. ,\. 'ill·:) iJir<:.ct.·oJ: ',If 1.i<::i.11f~u 5tll.:dl SUt.l!Jly f.1S Lluctl iflforul{llion, as posb.iblc. 

,I' 

",; ,:,(c) 

,: , 

, " 

,Tho iH·~·{;:clor of· .Educntion 
sywi/03.t.h'Y to U!f~ '~l',-~}~t-e.lf".kin 
his U.I<ti~lrlijh\:,'l;; t() 1..10 S(l;, , 

should (~i, .. l.1cr h.!.iliscif, \vr1.t>: a lcttur of 
or ilrraClt)(. 1;')1' an <'J.tJpro!JriRi;u ('ffice.! in 

.In, all C;I$CS~ th'::" T:n;nsur:i...l. 'O.i.' :)cHlur Accounu·-tnt· 5)v111 be aotifh:.d 
~"t the utficl.;;rlS '0G..'U.:'.ll. 

,.. /31. 
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CHAPTER 11 -'TRAINING AND COURSES 

'. -.. ,. ':" 

11.1 Th" lcc.cnillg 5.,rvicc Co,imlission is reSl)Ol1siulo for til" sclcctlon of those 
tv UnLi:.rgo ti:"a·il1Ln~ ·Cl.)u'(S(;S' 'i"i1 v-anu-J]t.u or ovcrSCNS. 

11,2 (i) it is the rcsponsi!:.lilj.t.y. of RGbionn.l EducatiGl1 U[fice'('s and l1c~Hl 

hast-t-,"S of t)c.-con(:ia.~:y· Sc.aooI-s Ul consuit<'ltiOH with the l ,uirc.cror of 
Etluc~t.ion tu ...-1l:.iSCSS ane rC6Ura.rl:y rcv1e~v Ulf~ training need.s of' 'tnc 
st.aff of r.ried.·I" (:'(;i.);ict.:mc~t..5. -

'\ii) The Dirccl:or of Euucai:ion &",,11:-

(8.) coll?.t:c and npt>ra'ts(.:'/trai'ill1.lg rcquiremci1Ls and rcpcri: on thCI<l 
to tile u,'inist(:-;r rcs::t)ons j~, lc £0;)1: EduCGt ion; 

(:;) consult with ti1t~ tlep<lJ:tmcnt, rcsp0l1s-iblc for Scholarships alHl 
T:~·~i.n.Lt.g l.Ii or>.lc-c to assess ~hc I:H)SSib:i)iLy of the a.Jlaccl"lle.nt of 
officers on cou-rs~s ~ rind Wh0.fC. fo;:rnal caut:sc5 may not:. be 
.. ;.v_~iL'bl;.:, orgtm:i.s~', 0:::- apt)J:"ovc the ot"g,'lnis;iiib(1' l5y i~etlbn;,\l 

EducatJ.oH Officers;> 0£ 5uiL,·.~bl,c. ~cpa..ctmcnt.':ll trainint5 -,:u'r'Hngc­
Ulcnts, -

(c.) have oVC'i~all rcsfJonsiblit.y for (l1C co-crd:inHlion of In-Service 
tr'Jin.: .. T\g '-:d·;~i -i{CCV' tIle. l~.iinist.,2.·~~- infc.'rmsu of progrL::ss in training 
Il.nd H}c~1.1i,5ai:.ionJ 

(d) submit .:~ll trn..l.ning ,2r l)i10S,1.1 5 , \."riti1 the. ilo.i;>proval of th~ 

Hlnistor- to the: Tc~c.hing bervicc Commission for selection to be 
f,lad(~.··· . 

11,3 Wnen ,In of.t icc t" unce c t.~kcs a course of study in :Nc.W~ GH ledonia, li'i j i ("1 r. 

tIl<'; :loiu,uoos \;.l.lUI ":IlC prior ap~(u";"al ct thE Hinist.er ,.tnG the T-zuching 
Service C~Hi'w.lissi()n, which 1.3 no\.: futanced tl',)la outside. sources 1 the 
Government ,\-'lill vc. rCSiJOnsiblc for Ll1c ,k>H?nlCnt of : ... 

(al lultiun tucs. 

(c) The. cost ot L<!xt 1)00i<.S, writing ~)"r draw!.ng rnnteri:1.1s ~ ot' other 
cl{uipmCnl . J-:-cquirccL fut' tile course. 

(d) i{cturn tlir i?C1SSt1gcS at th(;"!. most cconomictd rates and by the most 
(~l r'c.ct rnu·,.:c ;;{;;n<JcC!n -Vai1u..ll..u ann the plHcc where: the. cour~c is held, 
.tog0thcr \--J~th travelling costs by . .:.)ublic tranS.I:)crl froI" c.hc nir,.1ort 
,l.(l ·th0. C<,U:Cbe venue '. Tax~ fare.s \-.'111 not be rcimbut'5c<.l CXCC?t in 
ti-i?eCLll cirCUlnst;;;.1nc~s EmU only Nith ;,;,.1"1(;' Clt?l)roval of the Director of 
Education. Thi:a L{ul(: 'shall only ap;.>ly to ···cour-s£!S -t·(\king·-pldcG ·in 
N(;.w Caledonia, r'lji. or th~: Solomon lslnnus. The :lccC'ptn.bility to 
(,ioVc.:lll~n\;~llt uf courses c.aking, tJ1i:"tCC c-15'::;whcrc~ wbc-cher in or outside 
Lile. ~OUtll PaciLic an:~a~ \'-lill rl2t1,ui . .tc ~pcci<11 atJt>rov~l from the 
~i.inis 1:.(' r "(c.5pon!"ii~ lc for C('lUC(J.1;: ion ~ 

... /32, 



, . 

- J, -. 

'.; I.':. ,'W,"·, . 

~iith t:iH~" dinlsLt:;r',s Hi.Jt'£ovtll, suusi.sLc(JCe ,:.llown.nc(.~ lil r-e!;i.Ject of 
attcnrJAnc~ nL the course aL ':111 ,1rllJr0.i.J j" iul.f~ n_lt{-~ ~ 11 the C<JUtSC 

l;u,its longer than one) aCHth . .:..ilic yea.r, Uh: otiicer may be gr!1tltcd a 
rnt.urn p'-lss..:tLo to valluaLu l.lL th(! end of cMch dcadellllc yedr, l.arivided· 
:that there 1S f.J,t. lC';;-Hit nin(~ ;lionths of lhc COurS8 remaining HS at the 
aalc of i\ls return overSQas. 

11.4 An officer wislliilg .Lo ':lltend. a cou.rS(! ul insLructiuu overseas during. his 
leave. must <11J.t)ly toe LJerHl~,ssi{in ~o 00 so, u>Jfore, lCRv.\.nb Vanuatu. This 
rcque~n':' shouuf be rlla<Jc dlfOUgll the oft.Lccr's 1{egiollc11 gc.!ucHLiol1 Officer 
,·.rho sl.wll b.'[war<~ it to the Vl..t'(!ctor of Education, who shall dcal with it 
in accor<lanc" with par,lgl<1t)h 11. ~Oi )(0) ,.BOOVC, with his recommend.otion. 
If an officer undertakes a course of insLrucLion without receiving the 
""cessnry prior "f'pruvals, the (;overnillcnt «Ill not p"y· the "l1ow.'!I1cc and 
CXiJ(mS~S s~:t ()U~; itt 1,)(1 L'agrHl)tl 11. J of th.i.& chavte.r .. 

11.5 (Fl) \-JhcJ:e Jlr; o'fficCI is E.::.'l~~.E.~~! to uuG.crtakc' ;1. COUt"BC of training 
,,' L'ut~J,.jc yanu.1tu lasli.lli.:; t'.n~ two r;lonth~ or 1l:.5~h i.t shall be regarded 

,is (;uLy. ,but noc l~"ve-Barni.ng) anti Llw tolluwing rules shall 
'lJh!ly. -

,;'" , 

, i 

'I; i' 

'Ii; . 

l i) if Ule course is taKen by an C,X,i.)':H,.l iaLe offi.cer prior to hiw 
If.~avi..ng llis country t.1t ("H.nnicilc on fll'st il.ihJoinLmcnt he 5h'31l 
br: eIlLj.tl~d t.o rcsqive salary· l-or' t.he i.)(~rJbd.: I..)f lh'J course 
tuuL nut any saJ.~l..ry ~U~.i.JICrtlCnL whlch f.lighL otherwise. be 
iJ.:.tyablc), .U1C1 the .rrovlsions of'· hlS .AgJ.'c,cIiicnt uf Service about 
salary on tj.rsl d~~oillt"lcnt sJlall ~hcr~altcr i\V~ly. 

(il) 11 tho coun,iC j,s .takf~"n. ·'by.,~.my, o.f:fic~.r. on v<.~calion· l(!<lv<"l, such 
ie.ave shilll be e.»..tClluccl by the w(J.t:·Kln~ t}('!riotl. of Uw course 
during which He &i1ali L:cceivf.": full s.ll.:u'y· (including any s<-llnry 

.. f,UPt,lclill:nt which might, tlorn;ally b.e payable to him in the case 
of ,ul: '·PXi)\-t'~.t intc ,(?f,fi,c('r) ~. 

(U:tr· 1'1 lilt cas', of "nhcl". ti) ot(ii) "Dove, th'" oftie',r 8111111 bo 
cnUtled t<., allY allowHnct:s "ruvidcd uuder these Orders for 
P;lSS,lt/·S ~ l..rnvcl docu:n~~nt s, tui t.i.on ane1 ~xamination fees, text 
l)ookB ~lH(j other H18tCC l .. Il~ ~ and subsis tc.ncc allow;lnc.e, not 
oLhclWisc ;r{)vidc0 for hiin. 

(l» ,\vhcI'e Lhc cuurse lasts for more. than ltvo months} the first two 
months slw 11 be rl.:t,;i.lnlcG, as duty, (but twL leave-earning) and the 
rcmn.i.udc.;.l' rlS b~ave~ ~'~hCll it would be tQ. Qn officer's advnntagc he 
Iday <1b un ollcrnfltiv(:. !J(! or,9T1ted. such I;-~xte.nsion of' lcavfj. with full 
s~lRry'a5 15 n~cessary to ena~la hl,n LO COil\)liltc tile cOurse and to 
<+~njoy an (lLhr(:t::,atc :l)(~J.·io(\ .of leave: free of study (f:!xclusive of the 
peri,oct t1c.c~.ss;;1rilj uccui:d.c.d b)·: ·the JOUl'nt"!)' bQtwcen Vanuatu and the 
counl.t:y' whar.e the i.cave is SL"Jf.'nt) cqu.:ll l\)' h,.qlf the period of 

. :I.vac,q,:i.on h,:: .. vt:; branl~d to 'hiw) 1) l'OVlcku' l:hat the: period free of 
.study shall not exceed threH lIlonths. Univorsi.ty OJ'' college 
vacations will 0e regarded as· ~briQos ,tree of stUdy . 

. " 
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(CJ A contract ;.)Liiccr will. no," no"t'ill,ally 4Ui.tlifi for an OVerseas course 
of illOl"G. UVi11 ~w'o iil~nth5 .ciur_H~.ion,.,-~r ;any course involv-i.ng .overseas 
PUSSitg{! costs, unlc!:iS. ilC has a:~,caoy: S:Cl'VCO .fo'c nl."'lt: le.ss thnn Lwo 
tours .1'nd. :Ls rCGll;iL:cd) an~ tJrc~a:t.'{ .. ;d~· tQ undcrta~tc add.itnnni service 
i~ Va,nU<1'CU following cOIlli'l"tion ot the c.ourse for not 1~5S than 2 
ye.ttrs .. 

(i:!) .. An of{(c~r. taKi~l&·.A- c,ou~~~~ ot l.n~-t~.u.ct..i0n of tour'months duration or 
riIUl:'C,'. \'il11 wlleni·:;.ve:c p~ss it) 10 be r1.110T,-J8c ;± period _ .of.-.-approxinint.ely 
fouccecn C>il}'5 after the cnd of, the courSe before beingrequirod to 
r~t.ur:n 1.0' 6ut.y~ 1£ .- tne leave g_rrtntcd to tile officer is not 

.:,~ .~"-" .~ufficicnt to cqve.r: this l)eriud~. any further- lCllve whic.h .-nely bc 

re) 

nC(;CSSitry to cov(,:,r .Lilt;;. fourLecn ~ays will oe g,raIlLca un full salary • 

. Vjh(!~l a~ ·t?f~ iCCJ: und~rt.a~es a long COU;L $L! of insLruct ion 03nd owing to 
·thi:;··.l;.~mi~g. cf t.hc CGursc and thrvugh no Lault of his OW~ (:;xcc;cds the 

·leave HpprovGd, no e .. {ccss will 'L)(:. l8c0rdcd ilbaitlst hls future lC<1vC 

~ni,:.itlcmcn' anC he i.vill be I;ogFtrdcG HS'" having returned with a Hil 
D6.1rtllCC.. 

The otfic(!r: i.vill u'"! cntitlcG to '" refund of travelling costs by the. 
most. f.;conomica.l fO(;"11 ot kJublic tt·a.nsJ0t"L for t.he return (If journey 
from his (11jproved leave ;ltldrcss to ;:hc c-Jursc venue., or cx.nminatio::1. 
t:cnt.::e~ in tl1("; case of an otftcct OL!lJ.L" Ulan D pcrmnnent officcr~ 
the i·JinlsLc;r :rc5yonsible: fer ~duC(ilion sh-'lll decide. what 
al·rd'1t1(~~110ni:.;3 &1\<111 aih.l1y. 

11.6 An officer \..J:Lsning Lc undcrt.;;}kc -3.. corrcsfH."'Jnaenc,-~ Course in a subject 
:::,..:.laLcc. t.v his uttiClal wori.< luay ClJhJ-ly £01." at.'l)roval in Hccordance t.'lith 
par.1br.t.tih 11.:L t.o un'iert.qi\.~ such counie~ On 5ucc(;"!s.aful com.v1c.Lion of ,1n 

'1,t..lt>t0Ve:d cnurst.:: ana cnc CX":UillnaLions the.r{.;.of j Lhe. officer 1.1lay cL11m 
.c1.:.;imbUr$Cmcnt or the t.uition .:1nd c.xaminat1.on fCC5~ «nd the COti-t. of 
ne.cess;ny books ~ m3t::x1.ais Hne t!.quiiH"nc.n1. 5tJccificd LJy the course 
aut.horities and ,.lPr1r:::,vcd by tiw. l-.i.lnisLcr n:siJonsiblc fe'r Educrtt.io-n. The 
cttic~r IiiU5t if .. iossL)Le nl'.tK.c arra[~bemcnts to '':'Akc. ttle cK.'lminF.ti::.ioll during 
his le<~\vr.. ;'\'OJ '·:Vi.lrovC.1J. .'\0SCncCs trom dUCY tc tnt<.c. c.:x:aminiJ.tior;.s vTill be 
dc:duc~.:cd t nml 1 (l.(\V'''\ • 

11.7 An officer whO successfully cun1pictt::s a course of tr;.-tining 3nd/or 
CXnmini'.l.ion sh'ull not. hav~ rtn autoH1ntic 1:1ght to l)romotlon or aGVo1l1ce.mcnt 
61" any Kino~ but his t.t"<"'.inin 6 and quali.fi.C8.ti;")Tl.S i.vill DC lak;.:n into 
i'lCCi. 1 unl.. \-Jhcn hl..! is LiHdcl' COIlsl.ucrati;:'lTI 1.01: i-Ir':)liK.JL1\in. 

. •• /34. 
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(i), An officer ~"hj,) is tccoJnlllcnocd "oy 'Govcrnm(mt. i.tnd HniC!ctc.u by the 
'TerlC.h:i.ng 5crVi.cc CummissiLlll to undctt;~kc a' course ()f stuuy tvill 
nOlm~lly b~ "alh'wc(1 to c(.\ntilluC to r(~c"civc his full '£HIla.ry, but if 
the terlils 0f the Cl~UrS(.! A.w:1(u: include H 5ub5tnnti;11 living o.llowRlICc 
or suusislenc(! nllowance. LhG t1fficcr I S sfllf1ry lfIay be abilLed fully or 
IMnl."l1y Dy the amouuL of the allow .. mcQ itl accordance with the 
dec isi"n ,,1 the ilinls t"r respolls ib Ie for' lldUcati(ln. 

, . 
(ii) 14" salary [or the "etiod of' the cours'.! shall be jl'lid unless the 

Uini.stl".~r ~l;).S t)ec~n furni.shed in"6oud :timc with full· infot'lD;}tion about 
·-the financial arr;lngchil·!t1ts <.md. fi.nancial circumstances <1.iJplicRblc 

.. I;" 'illtel ')).15 "",de his' decision 011 the <\mount of 5;.,lary to') be paid. The 
officer may inclwJc tActual and SlH.~clfic illfc·rmai:.ion about his fixed 
fin,~nci.f.\l' 'CQnJmltJl."nLS (o('in" paid 1ror,. his, sfilary) anO sho\1hi if 
raarrled stnte the tami ly .f-inflnc 1:\ 1 cltcUtllstancc:s· i to enAble the 
Uin:i.SI..'2r to rc.]ch a 1ail"' and equ,ttalJie dl:!cisl011. Provision of 
inC017J.'-cct infl1rLIIHliol1 flV1Y result j.n Uw decision be-inti amendod later 
and n;covcry of ·,tHY OVCi'l:laymcnt made, an\.; liIay alsl' fotm tht;~ bASis of 
R. disci!) 1.1n'\1.-y chru:gc • 

. ,',.1 . 

. ', , 

\ ";;,, , , 
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12~ 1 Tne normal n~tl. .... ·in8 aGe is 55 years ~ 

.' -' ) 

12.'£ lJisci'pUnllry" l'J:ocedur<!, isl"id"dowp in ,tile ,Teaching Service AcL No, ,is of 
19030, 

12.3 \{ctirclllcn~ on .neuical gtllU"LS is uc:;crib"d i~'~~r,,~~ap!~ 12.6. 

12.4 vihcn .. ' an of.fic(~£" is s<.~.rving. unGI~r..: .l .,COIltl·,aCt which pl:ovidt'!S for 
tcrtnination of (t~fl'L ,qnnLrac_c l.Jy notice ~(!forc the. c.xpiration of th~ 
.p~riQd of, service sLi,t>ulatcu ._10, tiie. COll.1:r.::lct.". "Cll0 procedure for tllC'. 
tCl."min:ltion of such concracc. shall i,)c in aC~Qrdancc with the terms (tf lhw 
cuntract. 

12.5(':-1) The ~crvic~ of an otficc.c other than a lJt.":t:wanenl: officer may be 
tcrtlinA.LC(l by 8iv:lllg due 'notice in accot'cancc with the. terms of his 
engu(;cmc.nt, anu tf no veri!.)(, \.~t not.ic2 is s~H.~cifi(!c.l therein, by givinG 
Qne mont.:ll's not icc or one. HlonLh I s sa 18.ry in 1 ieu of notice. An 
officer ot.hcl"' th;t.H a i1c.rril.?ol1cnt officer may :)c dismiss::.c! for good caus(;~ 

in accon.lancc wit:n the teri1l$ ut his cng,ag(ml'8.nt, an~ if no dismissal 
iJroc • ..l.durc is Sl)~~cific:d L11e.cc.in~ by fnllo~;Ji(\g the ~.coccc1urc spc.cifi,:·u 
in the l\C.~ •• 

(0) j\ l)cl:manel1t officer toJishing tt"l leave the. Service s.hall 6iv0. 3 month's 
notice tjr ~ lL,onth 15 ~ilLH'Y in lieu c·f notice CQ t.he Teaching ::lcrvicc 
COhUlliss ion. 

OFFICERS RETIRING ON ACCOUNT OF ILLNESS OR INJURY AT WORK 

12.0 The Uinist;,,~r rc.sponsiblc fer Educat.ioll shflll fix the ,·,;xtCilt to which the 
provisions of the Employmcnt. Act: sh,lll apply wlth r0gard 1..:.0 the. benefits 
to bc granted f,·\lh)willg '·'.n accident <.i.t ·HO.L'i~ or ;;tn illness arising from 
'l.BU ~in..:.ctly Att.ri.<Jutablc 0:..0 .:.m offi.cer 15 work. 

DEATH IN SERVICE 

U.7 In the eVGnt of the death of iln oUiee( oCher than "J tCil1.",r"ry officrr 
durin6 chc c{;ursc of his scrvice~ the Government· shelll i,ay to his lc.gRl 
lJcrsoni4.1 rcprcsc;1.L:;'ltivc: a sum Ct..luiv'~l€nt to Gnc. yearl s tota.l emolume.nts, 
r~nd in a·ddit.ion in the c~sc of ai.1 cxpatr1:1tc contract officer a sum 
e<tuiv.::-llci11,:. "Co Lhe unp.:lid grat.u1.t.y whicll \-lould. I1HVC. Ilccn due !:o him hiH} he 
s;=l.\.:isfact(Jl:ily comJlct.c:tl till'. whole pc'iQ{~ (If. his contracL. 

. .. fJ0. 
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, 'CHAPTER 13 'SUPERANNUATION 

13.1 It is intcO{lCd that all l)ermanent. officers will in duc: course ue. mcmuc.r.s 
'of H >,""SiOll; schellK) which will include death Hnct injury benefits,' The 
regulations and rules of 0i)CrHt1on will be the subject of a docislon by 
the (;oullcil of Hinistcrs. 

13.2 With the cxccpti<.m of temporary offic"rs, all officcr~ and employees in 
the Teaching 'Service other th,lU t'crmllllent ()fficers .~Ul in due course, L,c 
bembdrs of 11 severallce pay schelllcwhich will include dcath and I.nju:r y 
benefits. The r.l'gulations 'anc1 rules of O,i>erationwill be the sUbject of 

'11 decision' by the Council or Einistcrs. 

: ~. ' 

J I 
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14.1 These Rul~s,shall ,co,m,,:Jnt,Q,'forceon 'the daY,!~L:s,ignatur~~ , 
"""~'i'~'" •. _ ..•.• _ ' •• _ ,._'._ ~,_ ~ ... "._. __ . '. ,. _ .. 

• " -, ~ -, ,,' ;. .: "j.- - ,; ~ " 
.'-' •.. 

at Port Vila the 

")', , , 

) 

.~.rtl".r.R","~~j 
Cha,Hman ':, 1: 
..................... , .... 
KENNETH FAl<AMURlA' , 

Member 

JAMES MQRRISON • 
Chairman',' Public Service Commission 

JVL1 
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ANNEX 1 

OFFICER'S CAfEGbRiE$ F'OR pAyiNG SALARIES AND INCREMENtS 
=';;";:';;="';:"-'==-:'(Ch~P tt t 3' Para. 3. :1> 

, ,: 

',,' . . , ,Ii: 

8 point scale Increments ELl - 1.5 at 1\ year intervals. "E 1.6 
- 1.8 at 2 year intervals Scale for u/T teachers from 6 years 
primary to 7 secondary education. 

'\'{ " ,,(,' " 

8 point scale Increments E2.1 - 2.5 at H yea~'ii~terv~1.s,;e\~,.6-) 
2.8 at 2 years intervals Scale for trained te~chers '£'toll1 '6"y~ars;' 
primary to 7 years secondary education. l1ax for teach!'.rs:"i~i:~h, ,a, 
teaching certificate at E 2.6. Teachers with a Diploma, ,may,', 
proceed to 2.8 by incremental steps at 2 year intervals" as will'" 
all principals of full primary schools. 

6 point scale Increments at 2 year intervals scale for t'eacher:~ 
with an overseas T. T. C. when this a requi'rement ,', fp.r",,'" the 
position. 

6 point scale Increments at 2 year intervals sc~le for 
with Diploma in Education from a recognised 
institution. i.e U S P or D E UG, DU T or"B TS. 

4 point scale Increments at 2 year intervals 
graduates, including PEG C or CAP E G C. 

teachers 
tertiary 

Overseas " , 

4 point scale Increments at 2 year intervals Cradua,tes with 
teacher training, including CERTIFIE, CAPES or CAPET.' 

4 point scale Increments at 2 year intervals. 
and tertiary principals. 

I / '." .' 

Full secondary 

, ". 

Note~ [6" will only 
fl\e position 
a ,:necessity,. 

S"a ~e~,:, p" ~? 
r,equire'!1e,t)Qs, of 
quai H:tc.at 1o,lls "are 

be 
are 

appHed when the 
s!Jch that" ,t,hese ,,' 

, " .' ',' ", 
" 
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ANNEX 11 

-: . 

INDEXED SALARI: SCALllt:i 
(Cha~ccr 3 P~r~gra~h 3.5) 

2 years between Incrcmcnt~ 

E1 337000 343700 350700 364300 3712uO 377900 395000!. 4032UU 

~2 350100 30430U 371LOO 377900 3950UU 403200 419300 42u0UO 

.. 
2 years betwe.cn Increments 

E3 481500 494300 51dOOO 531500 545400 559900 

E4 02&200 645200 662300 679500 090400 713300 

E5 732300 751700 711700 790700; 

E6 d49900 ':'49900 1157000 il79800 

1::7 '127200 ':l51800 969300 9Y71JUO 
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ANNEXlII ... ----~--.-. '.-... :--1. 

FURtH TUI.(IO 

.( Chap Ce r."'i~p-;t'r:a.~rai!.!~ . .J:~2. 

GkAUE JI llUUtiE "MuE B UUU::;E 

II LOUNGE 

Settee 
Lounge ch,1irs 
OccRsional Tables 
BooK' 'Case' 
c<'iling tao or 
l>cdcslal fall" 1 

Tab lc 

chairs 
side board 

C KITCHEN 

Hdrigorator 
cooker 4 bu mer 
tab lt1 
chaJ!"s 

D BATlitlOUN 

H~'C1icitlr~ cn.biIl~,t 
with mirrow 
ndrrow 

E llAIN lJElll{UUH 

dnubb beG "Hh 
l;lattrcss 

" 
ward robe (it not: 

1 
3 
3 
1, 

l' , ' 

_,_ 1 

,j' 

6 
1 

1 
1 
1 

1 

1 

auill tn) -1 
Chest of Urnwcrs 1 
dJ:essio& 1'-"ble 
with mi rr.o"" 1 

3 
-<\ 
;1." 

-.\. 

1 (if pClffianent 
electricity 
is ava i.lilblc) 

;1 (it "'pel'ale 
.-' trOil); ldtchcn) 
''>.,. " 

lJ: 

-·,...tL"." 

1 
1 
1 

1 

, \, 

1 

1 
1 

" ... 4,.._. 

........ 

1 
3 
l 
1 

1 "{'it .I:)l~rman(~nt 

cll.ctricit.y 
is i:.lvClilablc} 

1 (it sei~f:ri1Le 
trom kitcih'n) 

6 
1 

. .... , .,- ;!':":".'~'~ .......... , .... ")~' .. ,,. 
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(Jl{lIlJE il 1: 
I' dOUSE 
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1 bed + i pillow 
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B(~ct5 inc Table 
:.,1;, 

or shelt 2 :< l 

Cc ilinE, Fan or .. 
Pcd"sLa~ .i811· 1 1 (if ... ermaucnt. 1 (it ~crlnaneAli::. 

electricit:y j e.lect:dcity) 
! . 

F O'IHt:R illWlWOhS .' . --
Single' ilcds with 
~lat r.e~ses 1 1 1 
h,:lrct robe ( if noe. 
budt in) 1 1 1 
Chest. ot Drawers 1 1 1 
licdside Tau 1n or 
shelf 1 1 1 

1. ! 

•• ~ ,I 4··~ > 
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6. The Fil'st !;:ic.cretary shall thercaftcl~"~ take cxp(~ditl()US ,lcl:ion 1.(J inv('!stigat~} t.!)· 

l. 

complaint ,\flO gi.ve a rc:::ply Jrl writing within se.v(~n days ot the inLelvic";oJ. '! 

lh~! cumplainant ruay cRll Ui)on th.e llssist(ltlce.01 
the TerlCllcrs ASSOclation' of which llQ . is 
r~~rescnlallun at any stage of this procedure. 

~lny otHer (Ji:t.tc~~r ur n.!prc~'j(!ntati.v( \If 
a' member, in lHlL.ting fon>JHrcl hi~; 

b •.. ,Tbe,; C9ill,;>laints JJl'otcdurc shall in 
finally to the l:Ji.nl.stcr rbs;Jonsiuie 

no way .. tfecL the rli;lIt.. of the :Off icer to "Pile'll 
tot' hducation,'Whol.Hl d,\Cisipn' shdl, be (in-'Ii. 

11 /' 

l 3 ' 
j '; . 

: I 
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REPUBLIC OF VlmUATU COMPANIES RtGULATIbN (CAP. 9) 

TAKE NOTICE pursuant t.o Section 369 of the Companies Regulation 

(Capo'!9l.thdname of ':-,' .; ,;_i 

.~ -, . 

ATLAS PSCIFIC LIrUTED 
. .."..."",~- ... ; .. 

. j 'j ->-,:.:i;;.:.: .... . -"" " ~;:.,. 'N,;';;' -\' _.~: __ .;_'.:L:~·':::'.~ . ,-I J " 

has been struck offth'~;~R~gi~:r~~of :Co:mp"?n~~'~atPort Vila, Vanuatu 
and the company dissolved·:··:· .. ·,·· .. :::., ... : ... .'. · ......... c::.:.:::.·····'~-···· 

... " •... ; ..... ; .. -,. - ........ _ .. --
Dated et Vila this sixteenth day Of'-N6vemb~~·.~::1~g~5. 

,.~' . . 

S. Uren 
" Regist~ar of Companies 

REPUBLIC OF VANUATU COMPANIES REGULATION (CAP.9) 

, 
TAKE NOTICE pursuant to Section 369 of the Companies Regulation 

(Cap.9), the names of ,-

',,:.;:~ . .:~:.:; ... ,;_:.l::._.~..: :.~ _ _ .. 
VANUATU DISTILLERY LIMITED 
LA GEMME LIMITED 
CINE STAR LIMITED 
JERCO LIMITED 

have been struck off the Register of Companies at Port Vila. Vanuatu 

end the companies dissolved. 

Dated at Vila this nineth day of November. 1985. 

5. Uren 
Registrar of Companies 

1 • 



,'I .. " ,. 

REPUBLIC OF VANUATU COMPANIES REGULATION (CAP,9) 
, " '. ;', . , ,I ...... ~. ~-,-- ~ 

TAKE NOTICE pursuant to Section 369 of the Companies Regulation 

(Cap.g), unless cause be shown to t.he contrary, the names of 1-

CATHY INTERNaTIONAL BANK lIMITED 

'ASlBN pAC1r lC:TlMBER lIMlIED 

tNDU§IatAL SALES LIMITED 

ARBIl1f't LIM1'tED 

TUBUAN lIMITED 

, ' 

, ~ ,.,' 

will be struc,Is',!:>ff "t;I}_I!l._!lagi:s~~eF::,bf' Companies at Vila, Vanuatu 
and the companies dissolved at the expiration of three months from 

the date of this notice • 

, ' , .. 

~ ,~' 
o".j '.;, i' l.l: \,"1 . \ ,j; 

. ,' '!' .' " 
':-.c·' i .. ".,. 

twenty-second dsy of November, 19inr~' 

,:;' . 

S.Uren 
Registrar of Companies 

.~: .. " -': ' 

2. 

i '_: 

,"~ 
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Case No. 1691985 

:' ~~ .. " } 

.', ,;.,,-

III 1'D MAnD of TIARE RESORT LIMITED 

AD -
III 'ftIB JrArrD. of theCOIIIpanies 

(Cap 9) 
Regulation 

Hotice is bereby given that a petition for the winding up of the 
above-nailed company by the Supreme Cour1: of Vanuatu was on the 
16th day of October 1985 presented to the said Court by 
Harry: Rollo Rettie~ 

And that the said 'petition is directed to be heard before the 
Court sitting at Vila on the 11th day of DeeeJDber 1985 and 
any creditor or contributory of the said c01llpany desirous to 
support or oppose the making of an order on tb.esaid petition 
may appear at the time of nearing in person or by his counsel 
for that purpose; and a copy of the petition w111 be furnished 
by tbe UIldersigned to any creditor or contributory of the said 
company requiring such copy on payment of the regulated charge 
for the same. ' 

..... , ~ .', .. ~ .. , ............ , .. 
Susan Bothmann Solicitor to the 
Petitioner of Messrs Turner 
Hopkins Coombe & Partners, Suite 
11. Hong Kong & Hew Zealand House, 
Rue Emile Hercet, Port Vila. 

1ICJ'fE: ,kay person who intends to appear on the hearing of the 
- said petition lIIust serve on or send by post to the 

above-uallled, notice in writing of his intention so to do~ 
The notice must state the name and address of the person, 
or. if a,firm, the name and address of the firm, and must 
be signed by the person or firm, or his or their 
solicitor (if any) and must be served or if posted must 
be 'sent by post in sufficient, time to reach the 
a'bove-ftaIIIled no later than 2 0' clock in the afternoon of 
the 11th day of a.cember, 1985. 
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REPUBLIQUE DE V ANUATtj, , . 

,,' .. 

AVIS D'I~TRICULATION 

nInDe dec:l.'1ration deposee Ie 11 Novembre 1985 au 
Greffe de 1.'1 Cour supr~me de Vanuatu It Port·Vila, i1 
r,;sul te que : 

""CAPINERI VANUATU", Societe A Responsabi 1 i te Ltmi tee 
au capital de 400.000 VATU dont Ie siege social est a 
LUGANVILLE (ILF. DE SANTO) - VANUATU, ayant pour objet: 
"Etudes et realisations techniques d'unites industrielles 
ou artisanales pour llextraction et l'e:x:ploitation des 
huiles decoprah etde. leur derives a fait une demande 
d I immattlctllatiort au Registredu Commerce de Port-Vila 
(VANUATU) • 

'."ii' I,.: '.Ladite Socb~t:eestl.mmatric\llee sous Ie numero 

, , 

8.5 13'450, •. '. 
~. 

Administration de 
nele 29 decembrc 1931 Ii 
~':r~nc;aise • 

.f .' 

,~'" ' ' 

'I '.' 

4. 

, . 
la Societe : Monsieur MON! Jean, 
Botllogne s/Seine •. de .Nationalite 

, , . , 

, '.i. 

La grefi:1.er en chef : 

D.V. CAIN 

• 
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,,1' ). - <) , 
REPUBLIQUE DE VANUATU ----...... -----......... 

AVIS D'INSCRIPTION MODIFICATIVE ........ -----------..... _---=--. 
. ; .... ; .. :. : :.,., -.. ".L .~ ... ~ .-: ~ + 

. '.-.::.' 

,,"> .'" 

D 'une decla,rB.'tion:;deposee .te'lS Novemb,tte; 1985,a,ux fins 
d'Inscription Modificative a ltimmatriculation effectuee au 
GreHe de 1a Cour ,supdme de Vanuatu aPort-Vila conCernant 
1a sd6t'r~t;~ deriotri:ri€~ "BALLANDEVANt1ATtr"~SoCi~tiaAnonjrme au 
capitallde25.000~OOO deVATUportea39~OOO':OOO,de VATU dont 
Ie siege social est: Rue Higginson, B.P. 30 t PORT-VILA -
(VANUA'l'U) at imITlatricutee au Registre du Cmnme.tte de cette 
viil,e~sous leW' 70 B' 24, it resulteque i -' , ,,', 

, '. '. '"~. . '..' 
';: " .. , . ~ 

Suivant les proces-verbaux des d41ib€rations de l'Assem­
blee Generale Extraordinaire at du Cousell d'Administration 
en date du 2Ei Septembre 1985, le capita,1 social initialemeut 
fixe a vingt cinq millions de francs au moment de la Constitu* 
don de la' sodete, est actuellement de TRENtt NEUF HILLIONS 
DE VATU. !1 est divise en quatre vingt mille actions ordinai· 
res de deux cent cinquante vatu at soixante seize mille action 
privillgiee9 de deux cent cinquante vatu chacune entierement 
liberees. 

. '. 
Port-Vila, le 18 Novambre 1985 

La greffier en chef, 

n.v. CAIN . 

5. 
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CORRIGENDUM 
~~=====~=~~========== ---------------------

In the French version of The Civil Aviation (Aircraft 
special Night Landing And Take Off Fees Regulation) 
(Amendment)(No.1) order No.37 of 1985 as published in 
Gazette NO, 34 of 30th september 1985: 

, , 

",-!: >,,-;.' ,\ 

"Dele,t the Heading, "TAXES PAYABLES AU DIRECTEUR DES 
I' it bOUANES n'ancksubsti tute ,therefor "MODE D' ACQUITTEMENT" 

l';'-

,', --,,' 

AstNTBEl'EngHsh version of tllS' said order' 
, in Gazette No ~'320f 16thse:ptemb~r, 1985. 

as'published 
, " 

. ,- ~ )',' " .1':. ,,) 

"i ; .i; - .' 

" .' 

, I' 

,r' 
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